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PREFACE 


This  note  documents  a  study  conducted  under  Task  Orders  79-V-1  and 
80-V-1  as  part  of  Rand's  Manpower,  Mobilization  and  Readiness  Program, 
sponsored  by  the  Office  of  the  Assistant  Secretary  of  Defense  (Manpower, 
Reserve  Affairs  &  Logistics) — OASD(MRA&L). 

With  manpower  issues  assuming  an  ever  greater  importance  in  defense 
planning  and  budgeting,  the  Rand  study  program  seeks  to  develop  broad 
strategies  and  specific  solutic  for  dealing  with  present  and  future 
defense  manpower  problems.  The  achievement  of  these  goals  requires  the 
development  of  new  methodologies  for  examining  broad  classes  of  manpower 
problems  as  well  as  specific  problem-oriented  research.  In  addition  to 
analyzing  current  and  future  manpower  issues,  this  study  program  seeks  to 
contribute  to  a  better  general  understanding  of  the  manpower  problems 
confronting  the  Department  of  Defense. 

A  key  component  of  the  program  is  the  development  of  DoD-wide  data 
bases  that  can  support  policy  formation  and  research  necessary  for 
dealing  with  present  and  future  defense  manpower  problems.  Such  data 
should  include  information  about  the  behavior,  experiences,  attitudes, 
preferences,  and  intentions  of  military  personnel.  Particularly  if 
collected  on  a  periodic  basis,  these  data  would  be  helpful  in  assessing 
the  response  of  military  personnel  to  past  or  current  policy  changes  and 
could  be  used  to  identify  areas  for  future  policy  action. 

The  1978  DoD  Survey  of  Officers  and  Enlisted  Personnel  is  one  of 
several  interrelated  data  collection  efforts  of  the  Rand-DoD  Survey 
Group,  a  component  of  the  Rand  Manpower,  Mobilization,  and  Readiness 
Program.  The  survey  group  has  designed  and  administered  two  other 
military  life  cycle  surveys.  The  1979  DoD  Survey  of  Personnel  Entering 
Military  Service ,  which  was  administered  to  enlistees  at  the  Armed  Forces 
Entrance  Examinations  Stations  (AFEES)  immediately  after  the 
enlistees  were  sworn  in,*  and  the  1979  Reserve  Force  Surveys,  which 

•See:  Zahava  D.  Doering,  David  W.  Grissmer,  Jane  S.  Morse,  1979 
DoD  Survey  of  Personnel  Entering  Military  Service:  Wave  1  User's 
Manual  ana  Cod  ebook ,  The  “Rand  Corporation  ,  N-1 609-MkAL,- NoverriUer  1  980, 
and  1 97~7~DoTT~Strrvey  of  Personnel  Entering  Military  Service:  Wave  2 
User'S  Manual  and  Cbdebook,  The  'Rand  Corpof  atI6h  ,  N- 1 6G6-::KH7rn7  17oV  ember 


dealt  with  enlisted  personnel  and  officers  in  the  Army  Reserve  and  Army 
National  Guard.*  Future  surveys  may  include  other  military  populations 
e.g.,  reservists  in  the  Navy  or  Air  Force,  as  well  as  other  junctures  in 
the  military  life  cycle,  e.g.,  separation  decision. 

The  1978  DoD  Survey  of  Officers  and  Enlisted  Personnel  focused 
on  the  in-service  population,  i.e.  the  men  and  women  on  active  duty 
in  the  four  services.**  This  note  provides  the  documentation  for 
the  data  collected  in  that  survey.  The  basic  reference  document 
for  users  of  the  data,  this  note  contains  substantive  and  technical 
information  about  the  survey  and  the  data  files  required  for  planning 
tabulations  and  other  analyses. 


•See:  Zahava  D.  Doering,  Rand-Department  of  Defense  Survey  Reseach 
Program,  Fiscal  Years  1978-1979";  ihe  Rana 'Cor poration ,  N-TTB^-WOni, 
December  1979. - “ — - 

**See:  Zahava  D.  Doering,  David  W.  Grissmer,  Jennifer  A.  Hawes, 
William  P.  Hutzler,  1978  DoD  Survey  of  Officers  ana  Enlisted  Personnel: 
Survey  Design  and  Administrative  Procedures';  The  Rand  uorporaTTon , 
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SUMMARY 


This  note  provides  documentation  for  data  collected  in  the  197b 
DoD  Survey  of  Officers  and  Unlisted  Personnel,  one  of  a  series  of 
interrelated  data  collection  efforts  of  the  Rand-DoD  Survey  Group,  a 
component  of  hand's  Manpower,  Mobilization  and  Readiness  Program.  The 
survey  group's  objectives  include  a  systematic  examination  of,  and 
provision  of  policy  sensitive  information  on  the  military  life  cycle. 

The  military  life  cycle  includes  both  reserve  and  active  force  enlistment 
decisions,  career  orientations,  responses  to  policies  that  affect 
military  members  and  their  households,  and  decisions  to  leave  the 
military. 

The  197b  DoD  Survey  of  Officers  and  Unlisted  Personnel  focuses  on 
the  in-service  population— the  men  and  women  on  active  duty  in  all  four 
Services.  The  purpose  of  the  survey  is  to  provide  the  Office  of  the 
Secretary  of  Defense  (OSD)  and  the  military  services  with  data  for  policy 
formulation  and  research.  It  is  the  only  survey  administered  to 
personnel  in  all  Services  from  which  valid  statistical  inferences  can  be 
drawn  concerning  the  entire  military  population.  This  survey  is 
administered  infrequently;  previous  surveys  were  conducted  in  1971,  197 i, 
and  1976.  Because  it  is  the  sole  vehicle  for  collecting  statistically 
representative  data  across  Services,  it  interests  a  variety  of  potential 
users . 

The  survey  was  designee  to  be  administered  in  four  questionnaire 
variants,  two  alternate  forms  for  enlisted  personnel  and  two  for 
officers : 

o  Form  1.  1q7B  DoD  Survey  of_b.nli_steii _ Personnel  deals 
primarily  with  economic  issues,  civilian  employment, 
orientation  to  different  reenlistment  options,  and 
retirement . 

o  Form  P .  1 97 b Dol)  Survey  of  Uni  istedPer sonne  1  deals 

primarily  with  specific  personnel  policies,  e.g., 
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rotation  experience,  promotion,  and  the  military's 
utilization  of  women. 

o  Form  3.  1978  DoD  Survey  of  Officers  is  a  variant  of 

Form  1,  adapted  for  officers. 

o  Form  4.  1978  DoD  Survey  of  Officers  is  a  variant  of 

Form  2,  adapted  for  officers. 

The  "economic  and  labor  force"  questionnaires,  forms  1  and  3,  are 
oriented  toward  providing  comprehensive  information  on  military  family 
income,  labor  force  participation  of  household  members,  reenlistment 
decisionmaking,  and  aspects  of  military  compensation. 

The  second  version  of  the  survey.  Forms  2  and  4,  is  more  of  an 
amalgam  dealing  with  various  aspects  of  the  quality  of  military  life.  It 
covers  rotation  of  military  personnel,  job  characteristics  and  working 
hours,  personnel  morale,  and  equal  opportunity  topics,  and  provides 
previously  unavailable  statistics  on  the  family  military  history  of 
officers  and  enlisted  personnel. 

The  survey  was  fielded  in  late  January  1979  to  a  world-wide  sample 
of  approximately  93,000  men  and  women  in  all  four  Services,  because  of 
the  sample’s  geographical  dispersion  and  the  logistics  of  administration, 
data  collection  was  not  completed  until  June  1979. 

This  note  summarizes  the  sample  design,  provides  information  about 
response  rates,  and  contains  general  information  about  the  contents  of 
the  instruments.  The  data  processing  of  the  97,840  returned 
questionnaires  is  described  in  detail.  The  last  four  sections  reproduce 
the  questions  from  all  four  Forms,  together  with  all  of  the  technical 
information  required  for  using  the  data.  Definitions  of  all  the  codes 
are  included,  as  well  as  notes  to  aid  in  item  interpretation.  Technical 
information  about  the  structure  of  the  data  files,  the  number  of  records, 
and  the  general  format  of  the  data  is  also  provided. 
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I.  INTRODUCTION 


The  1978  DoD  Survey  of  Officers  and  Enlisted  Personnel  is  one  of 
several  interrelated  data  collection  efforts  of  the  Rand-DoD  Survey 
Group,  a  component  of  Rand's  Manpower,  Mobilization  and  Readiness 
Program.  The  survey  group's  objectives  include  a  systematic  examination 
of,  and  provision  of  policy  sensitive  information  about  the  military 
life  cycle.  The  military  life  cycle  includes  both  reserve  and  active 
force  enlistment  decisions,  career  orientations,  responses  to  policies 
that  affect  military  members  and  their  households,  and  decisions  to 
leave  the  military. 

The  survey  group  has,  to  date,  designed  and  administered  three 
military  life  cycle  surveys: 

o  The  1979  DoD  Survey  of  Personnel  Entering  Military  Serivce , 

administered  to  enlistees  at  the  Armed  Forces  Entrance  Examina¬ 
tions  Stations  (AFEES)  immediately  after  the  enlistees  were 
sworn  in. 

o  The  1978  DoD  Survey  of  Officers  and  Enlisted  Personnel, 

which  focused  on  the  in-Service  population,  i.e.  the  men  and 
women  on  active  duty  in  the  four  Services. 

o  The  1979  Reserve  Force  Surveys,  administered  to  enlisted 

personnel  and  officers  in  the  Army  Reserve  and  Army  National 
Guard . 

The  purpose  of  the  1978  DoD  Survey  of  Officers  and  Enlisted 
Personnel  is  to  provide  the  Office  of  the  Secretary  of  Defense  (OSD)  and 
the  military  services  with  dcta  for  policy  formulation  and  research.  It 
is  the  only  survey  administered  to  personnel  in  all  Services  from  which 
valid  statistical  inferences  can  be  drawn  concerning  the  entire  military 
population.  This  survey  is  administered  infrequently;  previous  surveys 
were  conducted  in  1971,  1973,  and  1976.  Because  it  is  the  sole  vehicle 
for  collecting  statistically  representative  data  across  Services,  it 
interests  a  variety  of  potential  users.  For  example,  in  the  design  phases 
of  the  present  survey,  interest  was  expressed  by  researchers  planning  to 
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use  the  survey  as  the  primary  data  collection  effort  for  a  major  research 
issue  (retention,  retirement,  promotion)  as  well  as  by  those  seeking 
information  about  single  items  in  specific  policy  areas  (health, 
readiness,  race  relations). 

Because  of  the  survey's  multipurpose  nature  and  the  numerous 
questions  needed  to  fully  address  some  topics,  we  designed  the  survey  to 
be  administered  in  four  questionnaire  variants,  two  alternate  forms  for 
enlisted  personnel  and  two  for  officers: 

o  Form  1.  1978  DoD  Survey  of  Enlisted  Personnel  deals 

primarily  with  economic  issues,  civilian  employment, 
orientation  to  different  reenlistment  options,  and 
retirement . 

o  Form  2.  1978  DoD  Survey  of  Enlisted  Personnel  deals 

primarily  with  specific  personnel  policies,  e.g., 
rotation  experience,  promotion,  and  the  military's 
utilization  of  women. 

o  Form  3.  1978  DoD  Survey  of  Officers  is  a  variant  of 

Form  1,  adapted  for  officers. 

o  Form  4.  1978  DoD  Survey  of  Officers  is  a  variant  of 

Form  2,  adapted  for  officers. 

The  "economic  and  labor  force"  questionnaires,  Forms  1  and  3,  are 
oriented  toward  providing  comprehensive  information  on  military  family 
income,  labor  force  participation  of  household  members,  reenlistment 
decisionmaking,  and  aspects  of  military  compensation.  These  topics  were 
sufficiently  important  and  lengthy  to  warrant  complete  coverage  on  a 
single  version  of  the  survey. 

The  second  version  of  the  survey.  Forms  2  and  4,  is  more  of  an 
amalgam  dealing  with  various  aspects  of  the  quality  of  military  life.  It 
covers  rotation  of  military  personnel,  job  characteristics  and  working 
hours,  personnel  morale,  and  equal  opportunity  topics,  and  provides 
previously  unavailable  statistics  on  the  family  military  history  of 
officers  and  enlisted  personnel. 
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The  survey  was  fielded  in  late  January  1979  to  a  world-wide  sample 
of  approximately  93.000  men  and  women  in  all  four  Services.  Because  of 
the  sample's  geographical  dispersion  and  the  logistics  of  administration , 
data  collection  was  not  completed  until  June  1979.  Since  then, 
questionnaires  have  been  edited,  processed,  and  converted  to 
machine-readable  files. 

The  documenation  for  this  survey  will  be  contained  in  four  notes. 

The  first  note  described  the  sample  design  and  selection;  the  second  note 
presented  the  survey  design  and  administrative  procedures.*  This  is  the 
third  note.  A  fourth  note  will  summarize  the  fieldwork,  compare  the 
characteristics  of  respondents  who  completed  questionnaires  to  the 
characteristics  of  the  military  population  eligible  for  the  survey  and 
present  the  methodology  used  in  weighting  the  data  files. 

This  note  is  the  user's  manual  and  codebook  for  all  the  question¬ 
naires.  It  summarizes  the  sample  design,  provides  preliminary  informa¬ 
tion  about  response  rates  and  general  information  about  the  survey 
questionnaires  and  their  processing,  and  describes  the  data  in  detail. 

As  the  basic  reference,  this  note  provides  users  with  data  needed  to 
interpret  coded  responses  to  each  question  and  to  plan  tabulations  or 
other  kinds  of  analyses.  In  addition,  it  provides  technical  information 
about  the  structure  of  the  data  files,  number  of  records,  general  format, 
etc.  The  note  also  contains  references  to  publications  providing  more 
detailed  discussions  of  the  survey's  rationale,  and  sample  design. 

Section  II  of  this  note  summarizes  the  sample  design  and  provides 
information  about  response  rates  and  weights  assigned  to  the  data. 

Section  III  contains  an  overall  discussion  of  the  four  questionnaire's 
substantive  contents. 

Section  IV  describes  the  operations  performed  on  the  data  between 
the  time  the  questionnaires  were  returned  from  the  field  and  the 
existence  of  the  actual  data  files.  The  discussion  of  data  recoding, 
editing,  and  the  assignment  of  audit  codes  to  response  fields  is 
significant  since  some  of  the  assumptions  made  in  that  process  have 


•See;  W.  P.  Hutzler  and  Z.  D.  Doe ring,  1978  Dob  Survey  of  Of f icer s 
and  Enlisted  Personnel;  Sample  Design  and  Selection,  The  hand-  ’ 
Corporation ,  M-1  ^bd-MKAL',  February  I960 .  Zahava  D.  Doering,  David  W. 
Grissmer,  Jennifer  A.  Hawes,  William  P.  Hutzler,  1978  DoD  Survey  of 
Officers  and  Enl is ted  Personnel:  Survey  Design  and  Administrative 
Procedures,  The  Rand  Corporation,  N-lilbb-MKAL,  ffprTI  1 980 . 


analytic  implications.  The  section  also  explains  the  quality  checks 
performed  on  the  data  and  gives  technical  information  about  the  structure 
of  the  data  files,  number  of  records,  general  format,  etc. 

Sections  V —V  III  reproduce  the  questions  from  all  four  survey 
instruments  and  provide  all  technical  information  required  (or  using  the 
data.  Definitions  of  all  the  codes  and  notes  to  ail  in  item  interpre¬ 
tation  are  included. 

The  appendixes  contain  ancillary  reference  material  to  facilitate 
understanding  the  questionnaires  and  the  data  (lies.  Appendix  A  .•or.taih:- 
four  tables,  tach  table  lists  every  item  in  one  of  tfie  tour  question¬ 
naires  in  the  same  order  as  the  questionnaires  reprodu'  ed  m  .'ecti  r.s 
V-VIII,  and  for  each  item,  the  numbers  of  the  corresponding  questions  or, 
the  other  three  variants.  The  tables  enable  the  user  to  find  1  lento  a. 
variables  in  other  variants.  Appendix  L>  describes  the  assignment  of 
occupational  specialty  codes  to  the  data  files. 
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Survey  for  which  at  least  some  documentation  of  administrative  procedures 
and  results  is  available. 


Table  1 

SAMPLE  STRATIFICATION  FOR  ENLISTED  PERSONNEL 


Sample 

Cell  No. 

Years  of 

Service  (YOS) 

Time  to 

a 

ETS  (yrs) 

1 

0  to  4 

<  1 

2 

0  to  4 

>  1 

3 

5  to  8 

<  1 

4 

5  to  8 

>  1 

5 

9  to  12 

6 

13  to  16 

7 

17  + 

- - - - fr 

Supplemental  Sample 


8 

Additional 

femal es 

9 

Additional 

blacks 

a 

Enlistment 

term  of  service. 

b 

both  females  and  blacks  are  included  in 
the  first  seven  sample  cells.  Supplemental 
samples  were  drawn  to  ensure  a  statistically 
significant  number  for  specific  analyses. 


Table  2 

SAMPLE  STRATIFICATION  FuR  OFFICEh  PERSONNEL 


Sampl e 


Ce  11  No . 

Sex 

Or  ade 

1 

Male 

0-1,  0-2 

2 

Male 

6-3 

3 

Male 

0-4 

4 

Male 

0-9 ,  0-6 

9 

Femal e 

0-1  to  0-1 

SAMPLE  DESIGN  AND  SELECTION 

Three  factors  constrained  the  actual  sample  design  formulated  lor 
this  survey:  first,  the  need  for  a  statistically  significant  number  of 
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usable  responses  in  each  cell  of  the  stratification;  second,  the 
expected  response  rate  of  sampled  individuals;  and  finally,  budget 
limitations.  We  took  into  account  these  three  factors,  the  structure  of 
the  sample  stratification,  and  the  difficulty  of  fielding  four  distinct 
questionnaires  to  arrive  at  the  target  number  of  completed  and  usable 
questionnaires . 

The  sample  design  required  a  total  DoD-wide  sample  size  of  5*1,500 
completed  and  usable  questionnaires:  500  completed,  usable  question¬ 
naires  for  all  sample  cells,  except  in  two  special  sample  cells.  The 
design  for  Form  1  required  1,000  completed  usable  questionnaires  from 
those  respondents  who  were  within  one-year  of  completing  their  enlistment 
term  (ETS)  and  who  had  less  than  five  (5)  years  of  service  and  1,000 
completed  usable  questionnaires  from  those  respondents  who  were  within 
one-year  of  ETS  and  who  had  between  five  and  eight  15-6)  years  of 
service.  In  addition,  supplemental  samples  of  enlisted  females  and 
blacks  were  required  in  order  to  produce  a  total  of  500  usable 
questionnaires  from  each  Service  for  each  of  these  two  groups.  The 
desired  distributions  of  usable  questionnaires,  by  Service,  are  shown  in 
Tables  3  and  4. 

RESPONSE  KATES 

Table  5  contains,  by  Service  for  officers  and  enlisted  personnel,  a 
summary  of  the  oveiall  sample  and  the  number  of  returned  questionnaires 
available  on  the  data  files.  It  should  be  emphasized  that  the  response 
rate  shown  in  Table  5  is  unadjusted .  That  is,  the  number  sampled  was 
not  adjusted  to  account  for  individuals  either  having  separated  from  the 
Service  or  having  permanently  changed  station  (PCS)  prior  to  receiving 
the  survey.  The  questionnaires  returned  to  DMDC  were  not  forwarded  to 
the  individual's  new  location.  The  raw  response  rate  should  be 
interpreted  as  the  ratio  of  returned  questionnaires  to  the  total  number 
of  questionnaires  mailed.  Table  6  shows  the  fieldwork  results  in  terms 
of  the  required  and  returned  number  of  questionnaires  fur  each  variant  of 
the  survey.  Examination  of  Table  6  shows  that,  with  few  exceptions,  the 


% 


8 


Table  3 

TARGET  NUMbER  OF  RESPONSES  Fuh  ENLISTED  PERSONNEL^* 
(Each  Variant) 


Sample 

Cell  No.  YOS 

Time  to 

ET3  (yrs) 

Army 

Nav  y 

Marine 

Corps 

Ai  r 
Force 

b 

b 

b 

b 

1 

U  to  4 

<1 

1000 

1000 

1000 

1000 

U  to  4 

>1 

500 

500 

500 

500 

b 

b 

b 

b 

3 

5  to  8 

<  1 

1000 

1000 

1000 

1000 

5  to  8 

>  1 

500 

500 

500 

500 

s 

9  to  Id 

500 

500 

500 

500 

6 

1 j  to  16 

500 

500 

500 

500 

7 

17  + 

600 

500 

500 

500 

Suppl emental 

Sample 

8 

Females 

280 

j70 

370 

250 

) 

Blacks 

(d) 

320 

95 

1  10 

b 

b 

b 

b 

Total 

4780 

5190 

4965 

4860 

c 

c 

c 

c 

3780 

4190 

3965 

3860 

a  .  " . ~ .  ~ . 

Table  entries  represent  the  numbers  of  completed,  usable 
questionnaires  desired  (Form  1  and  Form  2),  unless  otherwise  noted, 
b 

Form  1  . 

c 

Form  2. 
d 

Enough  blacks  were  expected  in  the  Army  primary  sample  in 
cells  1-7  so  that  a  supplemental  sampling  was  unneeessar y . 


Table  4 

TARGET  NUMBER  OF  RESPONSES  1  OR  OFFICER  PERS’NNEL 
(Each  Variant.) 


Sampl e 

Mari ne 

Ai  r 

Cell  No. 

Sex 

tirade 

Army 

Nav  y 

Cur  ps 

Force 

1 

MaJ  e 

0- 

1  0-2 

0-3 

hoc 

COO 

‘ )  V.< '  ) 

500 

c 

Male 

600 

600 

hot 

‘•[’0 

3 

Male 

0-4 

M.O 

600 

*  1  l  '■ 

600 

4 

Ma  1  e 

0- 

6,  0-6 

600 

600 

1  ;  V  l(l 

‘,1)0 

5 

Remale 

0- 

1  to  0-6 

hot) 

600 

(  d  : 

60.. 

Total 

2600 

0600 

0‘. ('ll 

a 

Remales  are  included  in  the  first  fcur  cells  m  prip.-rtlun 
to  their  numbers  l  n  the  Marine  Corps  popul  at.  i;  n . 


*  .aagajiflgfcegaateggiBMfeaaci 
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returned  number  of  questionnaires  exceeds  the  number  required  for 
analyses.  The  major  exceptions  are  the  number  of  Form  3  and  Form  4 
questionnaires  received  from  Army  officers. 

While  Tables  5  and  6  provide  a  good  indication  that  the  goals  of  the 
sample  design  have  been  met,  they  do  not  provide  the  data  about  specific 
distribution  of  the  returned  questionnaires  into  the  sample  cells  arrayed 
in  Tables  3  and  4.  As  indicated  above,  detailed  analyses  of  response 
rates  are  in  preparation.  As  part  of  the  work,  each  respondent  was 
assigned  to  a  sample  cell,  and  weights  were  developed  for  the  data  files. 
The  weighting  rationale  is  summarized  in  the  next  section. 

Table  5 

SUMMARY  OF  FIELDWORK  FOR  1978  DOD  SURVEY  OF  OFFICERS  AND  ENLISTED 
PERSONNEL:  NUMBER  OF  FIELDED  AND  RETURNED  QUESTIONNAIRES 


Respondents 

Enlisted 

Officers 

Service 

Form  1 

Form  2 

Form  3 

Form  4 

Total 

Army 

Fielded 
Returned 
%  of  Fielded 

9,994 

5.062 

50.7 

m 

49.  1 

3,165 

2.005 

63.3 

3.  166 
2.030 

64.  1 

24, 178 
12,951 
£3.6 

Navy 

Fielded 
Returned 
%  of  Fielded 

10,584 

6.508 

61.5 

8,286 

5,075 

61.2 

3,806 

2,822 

74. 1 

3,806 

2,779 

73.0 

26,482 

17,184 

64.9 

Marine  Corps 
Fielded 
Returned 
%  of  Fielded 

9,384 

5,283 

56.3 

7,092 

4,  119 

58.  1 

3,066 

2,294 

74.8 

3,067 

2,252 

73.4 

22,609 

13,948 

61.7 

Air  Force 
Fielded 
Returned 
%  of  Fielded 

7,045 

4.712 

66.9 

5,415 

3,725 

68.8 

3.388 
2,51 1 

74.  1 

3.387 

2,509 

74. 1 

19,235 

13,457 

70.0 

DoD  Total 
Fielded 
Returned 
%  of  Fielded 

37,007 

21,565 

58.3 

28,646 

'Sill 

13,425 

9,632 

71.7 

13,426 

9,570 

71.3 

92,504 

57,540 

62.2 

wieirir.  mM*',:**^**..  „ 
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Table  6 

REQUIRED  AND  RETURNED  NUMBER  OF  QUESTIONNAIRES  FOR  EACH  VARIANT 
OF  THE  1978  SURVEY  OF  OFFICERS  AND  ENLISTED  PERSONNEL 


Respondent? 

Enlisted 

Off icers 

Service 

Form  1 

Form  2 

Form  3 

Form  4 

Total 

Army 

Required 
Returned 
%  of  Required 

4.780 

5.062 

105.9 

1:218 

102.0 

2,500 

2,005 

80.2 

2,500 

2.030 

81.2 

13,560 

12,951 

95.5 

Navy 

Required 
Returned 
%  of  Required 

5,  190 

6,508 

125.4 

4,  190 
5,075 

121 . 1 

2,500 

2,822 

112.9 

2,500 

2.  779 

111.2 

14,380 
17, 184 
119.5 

Marine  Corps 
Required 
Returned 
%  of  Required 

4.965 

n  f.i 

3.965 

4.119 

103.9 

2,000 

2,294 

114.7 

2,000 

2,252 

1  12.6 

12,930 

13,948 

107.9 

Air  Force 
Required 
Returned 
%  of  Required 

4,860 

4.712 

97.0 

3.860 

2,500 
2.51 1 
100.4 

2,500 

13,720 
13,457 
98.  1 

DoD  Total 
Required 
Returned 
%  of  Required 

19,795 

21,565 

108.9 

15.795 

16,773 

1  '6 . 2 

9,500 

9,632 

101.4 

9,500 

9,570 

100.7 

54,590 

57,540 

105.4 

DESCRIPTION  AND  LIMITATIONS  OF  THE  WEIGHTS 

To  allow  time  to  assemble  and  mail  questionnaires  to  world-wide 
administrative  units,  we  planned  a  gap  of  several  months  between  sample 
selection  and  survey  administration.  We  also  recognized  that  some 
individuals  with  ETS  dates  between  sample  selection  and  survey  adminis¬ 
tration  would  separate  from  the  Service.  Consequently,  before  selecting 
samples,  we  excluded  from  the  Service  population  tapes  those  individuals 
with  an  ETS  date  prior  to  the  estimated  survey  administration  date  of 
February  1,  1979.  In  addition,  we  made  no  provision  for  surveying  new 
accessions  between  sample  selection  and  survey  administration.  These 
restrictions  and  other  technical  considerations  resulted  in  excluding 
from  the  surveyed  sample  the  following  two  groups  of  individuals: 


o 


Individuals  who  reenlisted  but  who  had  original  ETS  dates 
between  sample  selection  (October  1978)  and  survey 
administration  (1  February  1979);  and 

o  Individuals  with  less  than  four  months  of  service  (Navy,  Marine 
Corps,  Air  Force)  or  five  months  of  service  (Army),  i.e.,  new 
accessions . 

Had  the  re-enlistees  been  surveyed,  they  would  have  been  included  in  all 
sample  cells  except  enlisted  cell  1,  from  which  they  would  have  already 
"graduated".  Had  the  new  accessions  been  surveyed,  they  would  have  been 
included  in  the  enlisted  cell  with  0-4  years  of  service  and  ETS  date 
greater  than  one  year  or  one  of  the  lower  paygrade  officer  cells. 

Because  the  sampling  plan  allowed  for  disproportionate  sampling 
among  subgroups  in  the  DoD  population,  weights  were  required.  In 
calculating  the  weights  for  the  survey,  based  on  cell  specific  response 
frequencies  and  the  DoD  population  as  of  31  March  1979,  two  assumptions 
were  made.  These  assumptions,  based  on  comparisons  of  groups  on 
demographic  characteristics  from  the  March  1979  tapes,  were  as  follows: 

o  Individuals  in  each  population  cell  who  recently  reenlisted  were 
excluded  from  the  sample  universe  but  were  assumed  to  be  similar 
in  characteristics,  experiences,  and  orientations  to  those 
included  in  the  survey  sample.  Therefore,  the  former  were 
included  in  the  population  total  for  the  calculation  of 
weights . 

o  New  accessions  between  the  sample  selection  and  survey 

administration  are  assumed  to  be  different  from  those  in  the  0-4 
year  cell  with  more  than  one  year  to  ETS  and  were  excluded  in 
the  calculation  of  weights. 

These  assumptions  imply  that  the  population  to  which  the  survey  is 
intended  to  generalize  is  the  DoD  population  with  more  than  4  months  of 
service  (5  months  for  the  Army)  as  of  31  March  1979.  Table  7  shows  the 
total  Service  population,  the  population  to  which  the  survey  is  to 
generalize,  and  the  proportion  of  this  latter  population  responding  to 
the  survey. 
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Table  7 

RELATIONSHIP  OF  RETURNED  QUESTIONNAIRES  TO  DOD  POPULATION 


As  of 

31  March 

1979 

Army 

Navy 

Marine 

Corps 

Air 

Force 

iX.1  J 

TO  t  a  1 

Enlisted 

Total  Strength 

650,890 

456,492 

167,  192 

465,550 

1 , 742,  U-, 

Generalizable  Population 

613, 469 

439.734 

157,717 

446 , 525 

1 , 657 , 445 

Number  of  Returned 
Questionnaires 

8,916 

11,583 

9,  402 

8,437 

38, oiu 

Proportion  of  General izaole 

Pop.  responding  to  Survey 

.015 

.  026 

.060 

.  019 

Officer 

Total  Strength 

82,331 

58,314 

16 , 864 

94,236 

251 ,745 

Generalizable  Population 

80,922 

58,  170 

16,863 

93,776 

2  ^  v  i  7  j  1 

Number  of  Returned 
Questionnaires 

4,035 

5,601 

4,54b 

5,020 

19,272 

Proportion  of  Generalizable 

Pop.  responding  to  Survey 

.050 

.096 

.270 

.054 

.  ^  7 

a 

General izable  population  refers  to  individuals  with  more  than 
4  months  of  service  (5  months  for  Army). 


WEIGHTING  THE  DATA 

When  the  sample  of  respondents  is  weighted,  population  statistics 
can  be  computed,  indicating  estimates  for  the  DoD  population  with  more 
than  4  months  of  service  (5  in  the  Army)  as  of  March  31,  1979.  The 
method  used  for  deriving  weights  for  all  four  Forms  is  summarized  here. 

Each  Service  was  sampled  independently,  as  mentioned  above.  Cells 
for  the  enlisted  sample  were  initially  defined  by  years  of  service 
(YOS).  For  YOS  less  than  or  equal  to  8,  stratification  was  also  by  time 
to  ETS.  Cells  for  the  officer  samples  were  defined  by  grade  and  sex. 
Since  supplemental  samples  of  females  and  blacks  were  selected  for 
subsequent  analyses,  they  were  placed  in  the  appropriate  cells  before 
weighting.  (See  Tables  1  and  2  above.) 

To  correct  for  the  d  i sprop>or tiotiate  sampling  of  strata  and  the 
oversampling  of  females  and  blacks,  two  additional  variables. 


sex  atid 


race,  have  to  be  taken  into  account  an  strut . :  :  :  r.  variables.  For  the 

enlisted  samples,  used  for  Forms  1  and  2,  tr.<  :  .  1  win,  variables  are 
relevant  in  developing  weights,  i.e.,  ti.<-  strut:!  1  •■it  ;<  n  variables  are  as 
follows  : 

Service  (Army,  Navy,  Marine  Corps,  Air  Force) 

YOS  (d-d,  F-3,  9-12,  13-16.  17+) 
kiTS  (<  1  year,  >  1  year) 

Sex  (Male,  Female) 

Race  (Black,  l+mblack) 

For  the  officer  samples,  used  for  Forms  y  and  4,  the  following 
stratification  variables  are: 

Service  (Army,  Navy,  Marine  Corps,  Air  Force) 

Sex  (Male,  Female) 

Paygrade  (01-02,  0j,  ON,  Of -Co; 

As  is  evident  in  Table  2,  cells  do  not  exist  for  a  complete 
cross-sampled  classi f icat ion ;  except  in  the  Marine  Corps,  all  sampled 
females  were  placed  in  one  cell  because  of  the  small  number  of  female 
officers.  However,  because  few  women  were  in  the  Marine  Corps,  females 
were  not  given  a  separate  cell  but  were  stratified  only  by  paygrade. 

For  the  enlisted  samples,  used  for  Forms  1  and  2,  each  individual 
with  a  given  Service,  YOS,  FITS,  sex,  and  race  combination  has  the  same 
weight  as  other  individuals  having  the  same  combination  and  completing 
the  same  Form.  For  the  officer  samples,  the  combination  is  defined  only 
by  Service,  sex,  and  paygrade. 

The  returned  questionnaires  did  not  include  personal  identifiers, 
such  as  name  or  social  security  number,  which  could  be  used  to  obtain 
precise  stratification  variables  identifying  cell,  i.e.,  by  linkage  to 
the  sampling  tapes.  As  is  often  the  case  with  surveys,  a  r.  imber  of 
questionnaires  were  returned  without  adequate  information  ,  n  at  least  .me 
of  the  stratification  variables.  The  percentage  of  questionnaires ,  I y 
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Form,  with  at  least  one  stratification  variable  missing  is  as  follows: 
Form  1,  5.0  percent;  Form  2,  4.4  percent;  Form  3,  0,8  percent;  Form  4, 

0.5  percent.  In  all  cases,  however.  Service  was  available.  As  a  result, 
it  was  difficult  to  identify  precisely  from  which  cell  these  individuals 
came.  In  an  effort  not  to  eliminate  any  data,  a  weighting  methodology 
was  developed  for  these  individuals  as  well:  Each  observation  was 
weighted,  whether  or  not  it  had  full  information.  If  an  observation  had 
only  partial  information,  that  information  was  used  to  derive  a  weight 
that  is  a  function  of  the  cell  frequency,  the  population  marginals  on  the 
known  variables,  and  the  probability  that  the  observation  comes  from  a 
cell  with  the  same  unknown  variables. 
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III.  CONTENTS  OF  THE  DATA  FILES 


DATA  REQUIREMENTS 

The  1978  DoD  Survey  of  Officers  and  Enlisted  Personnel,  as 
indicated  above,  is  composed  of  a  set  of  four  questionnaires.  The 
questionnaire  contents  and  structure  resulted  from  several  interrelated 
activities.  Policy  and  research  issues  for  which  the  survey  could  serve 
as  a  primary  data  collection  instrument  were  determined  by  (1)  a  review 
of  analyses  using  data  from  past  DoD  surveys,  (2)  an  assessment  of  the 
data  requirements  of  manpower  research  in  progress,  and  (3)  identifica¬ 
tion  of  current  issues  which  might  be  elucidated  by  the  survey  data. 
Suggestions  and  recommendations  for  policy  content  were  solicited  from 
all  MRA&L  offices  and  from  the  Services.  From  this  process  emerged 
several  research  and  policy  areas  which  could  definitely  be  addressed 
through  analyses  of  data  from  this  survey.  These  policy  areas  included, 
for  example, 

o  Reenlistment  behavior,  especially  first  and  second  term 
retention , 

o  Projected  career  patterns  under  different  retirement  options, 

o  Participation  in  the  civilian  labor  force  by  enlisted  personnel, 

officers,  and  spouses  of  military  personnel, 

o  Comparison  of  military  home  ownership  data  with  corresponding 
civilian  data, 

o  Rotation  policy  in  the  context  of  various  extension  and 

location  bonus  payments  and  different  family  accompaniment 
policies, 

o  Aspects  of  the  quality  of  military  life,  including  equal 
opportunity,  personnel  morale,  grievance  procedures,  job 
characteristics,  and  working  hours,  and 


o  Utilization  of  women. 


For  each  of  these  areas,  as  well  as  several  others,  we  identified 


the  precise  data  and  sampling  requirements .  The  list  of  potential 
variables  which  resulted  was  approximately  five  times  longer  than  the 
list  in  the  final  questionnaires.  We  eliminated  several  variables  for 
the  following  reasons:  In  some  areas,  the  sampling  design  necessary  for 
data  collection  could  not  be  accommodated;  some  issues  did  not  reflect 
broad  concerns  within  either  the  Department  of  Defense  or  the  Services; 
and  some  issues  were  likely  to  be  resolved  before  the  completion  of  data 
collection  and  subsequent  analysis. 

We  designed  the  questionnaires  and  reduced  the  data  requirements  for 
the  remaining  study  areas  to  a  manageable  quantity  to  permit  both 
military-civilian  and  longitudinal  comparisons.  In  other  words,  we 
selected  variables  and  designed  items  so  that  the  data  collection  could 
be  compared  to  existing  civilian  data  bases  and  past  DoD  efforts. 

After  substantive  review  of  draft  items,  we  pretested  the 
questionnaires.  We  found  that  to  meet  analytic  requirements,  one 
questionnaire  required  several  hours  of  a  respondent's  time.  To  decrease 
respondent  burden,  we  designed  two  questionnaire  versions.  Differences 
in  terminology  and  experience  between  enlisted  personnel  and  officers 
indicated  that  each  questionnaire  version  also  required  two  variants,  one 
variant  suitable  for  officers  and  one  for  enlisted  personnel — resulting 
in  four  variants  for  this  survey.  An  overview  of  the  total  survey,  i.e., 
of  all  four  questionnaires  is  presented  below. 

OVERVIEW  OF  THE  QUESTIONNAIRES 

As  indicated  above,  the  survey  was  designed  to  be  administered  in 
four  questionnaire  variants,  two  alternate  forms  for  enlisted  personnel 
and  two  for  officers: 

o  Form  1.  1978  DoD  Survey  of  Enlisted  Personnel  and  Form  j . 

1978  DoD  Survey  of  Officers,  which  are  referred  to  as  the 
"economic  and  labor  force"  variants,  deal  primarily  with 
economic  issues,  civilian  employment,  orientation  to  different 
reenlistment  options,  and  retirement.  The  variants  were 
designed  to  provide  comprehensive  information  on  military  family 
income,  labor  force  participation  of  household  members. 
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reenlistment  decisionmaking,  and  aspects  of  military 
compensation . 

o  Form  2.  1‘jY8  DoD  Survey  of  Enlisted  Personnel  and  Form  4. 

1978  DoD  Survey  of  Officers,  referred  to  as  the  "quality  of 
life"  variants,  deal  primarily  with  specific  personnel  policies, 
e.g.,  rotation  experience,  promotion,  intergroup  relations  and 
tiie  military's  utilization  of  women .  These  questionnaires  were 
designed  as  an  amalgam  dealing  with  various  aspects  of  the 
quality  of  military  life.  Included  in  the  data  collection  are 
job  character i sties ,  personnel  morale,  as  well  as  previously 
unavailable  statistics  on  the  family  military  history  of 
officers  and  enlisted  personnel. 

The  "economic  and  labor  force"  questionnaires,  Forms  1  and  j, 
contained  ten  sections  organized  by  subject  areas.  The  first  section  of 
each  questionnaire,  Military  Background,  collected  basic  data  such  as 
Service,  paygrade,  and  the  respondent's  permanent  post,  base,  or  duty 
station.  For  enlisted  personnel,  term  of  enlistment  and  ET3  were 
ascertained;  for  officers,  procurement  source  and  remaining  obligated 
service.  Section  II,  heenl istmenc/Career  Intent  for  enlisted  personnel 
and  Service  Plans  for  officers,  probed  the  respondent's  future 
orientation  by  asking  his/her  expected  years  of  service,  expected  pay 
grade  upon  leaving  the  mill, ary,  and  probable  behavior  under  different 
reenlistment  options.  In  these  reeni istrnent  intent  sections,  a 
reenlistment  option,  such  as  a  bonus  amount,  was  hypothesized  arid  the 
respondent  was  asked  for  a  "probablistic"  assessment  of  reenlistment 
intent  on  a  scale  of  0  to  10  (where  0  indicates  "Mo  chance  of 
reenlisting"  and  10  "Certainty  of  reenl  isting" )  . 

Section  III,  Military  Work  Experience,  in  both  Forms  1  and  3, 
collected  both  the  current  and  entry  primary  MOS/Hating/AFSC .  Other 
questions  ascertained  the  respondent's  work  schedule  (regular  daytime 
and  other  hours)  for  the  "last  seven  days."  Section  IV,  Individual 
Characteristics,  focused  on  basic  demographic  facts  such  as  sex,  age 
at  entry  and  when  surveyed,  marital  status  at  entry  and  when  surveyed, 
aspects  of  educational  attainment,  and  number  and  ages  of  dependents. 
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Section  V,  Current  Housing  Arrangement,  in  both  Forms  1  and  3,  was 
designed  to  collect  data  about  the  respondent's  housing  type,  home 
ownership,  rent,  mortgage,  and  satisfaction  with  housing.  Section  VI, 
Military  Compensation  and  Benefits,  inquired  about  basic  pay,  BAC,  BAS, 
and  any  special  pay  or  allowances.  The  respondent's  average  monthly 
military  exchange  and  commissary  expenditures  were  queried.  The  section 
also  determined  the  respondent's  valuation  of  medical  services, 
commissaries,  and  exchanges  by  presenting  him  with  a  hypothetical 
assignment  to  a  duty  station  lacking  these  services. 

Section  VII,  Military  Retirement  System,  in  both  Forms  1  and  3. 
asked  the  respondent  to  express  preferences  regarding  several  alternatives 
to  the  present  system  and  to  estimate  expected  years  of  service  under  trie 
new  systems. 

Section  VIII,  Civilian  Labor  Force  Experience,  in  both  Forms  1  and 
3,  included  both  the  respondent  and  the  spouse.  Section  IX,  Family 
Resources  included  a  family  income  total  for  1978,  and  estimate  of 
household  assets  and  debts.  The  last  major  section,  Civilian  Job 
Search,  collected  data  about  the  respondent's  civilian  labor  market 
experience  and  potential  civilian  earnings.  The  last  few  items  on  each 
questionnaire  measured  overall  satisfaction  with  military  service. 

The  "quality  of  life"  questionnaires.  Forms  2  and  4,  contained 
ten  and  nine  separate  sections  of  questions  respectively.  Both 
questionnaires  began  with  a  Military  Background  section.  The  second 
section  of  each.  Military  Retirement  System,  was  similar  to  Section  VII 
in  Forms  1  and  3- 

Section  III,  Individual  Character i sties .  in  both  Forms  2  and  4, 
requested  basic  demographic  information  regarding  sex,  age  and  marital 
status  at  entry  and  at  the  time  of  the  survey,  and  aspects  of  educational 
attainment.  The  respondent  was  asked  the  education  level  of  both  his 
spouse  and  parents.  In  addition,  the  section  elicited  detailed 
information  about  the  respondent's  dependents:  their  sex,  age, 
relationship  to  the  respondent,  and  current  residence. 

Section  IV,  Military  Experience  of  Family  Members,  in  both  Forms  2 
and  4,  asked  for  the  Service  and  years  of  military  service  of  the 
respondent's  parents,  children,  and  siblings. 
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Section  V,  Current  Military  Assignment,  questioned  the  length  of 
the  respondent's  current  assignment,  his/her  expected  stay,  and  problems 
encountered  both  at  the  location  and  in  moving  to  the  location.  The 
enlisted  questionnaire,  Form  P,  included  a  short  section  VI  ,  Future 
Flans  ,  on  reeni  istment  probabilities. 

Section  VII  on  Form  3  and  Section  VI  on  Form  4,  Past  Military 
Assignments ,  asked  the  respondent  for  the  locations  of  his/her 
assignments  lasting  six  months  or  longer.  Although  all  CONUS  locations 
were  grouped  together  as  one  location,  possible  overseas  locations  for 
each  Service  were  enumerated.  The  respondent  was  asked  to  rank  the  three 
best  and  three  worst  locations  for  overseas  tours.  The  respondent 
was  then  queried  about  the  probability  of  his  remaining  in  service  under 
several  hypothetical  conditions,  e.g.,  different  bonus  amounts  arid 
guaranteed  assignments.  The  section  closed  with  several  questions  about 
family  separation,  number  of  PCS  moves,  and  total  time  spent  overseas. 

The  section  on  Military  Attitudes,  Section  VIII  on  Form  ?.  and 
Section  VII  on  Form  4,  asked  the  respondent  to  assess  the  norale  of 
military  personnel  at  the  respondent's  present  location  and  the  ability 
of  these  personnel  and  the  available  combat  equipment  to  perform  their 
wartime  mission.  The  next  section,  Military  Training  and  Work 
experience ,  was  similar  to  oection  III  in  Forms  1  and  3.  The  current 
and  entry  primary  MOS/Kating/ AFSC  were  collected,  as  well  as  the  time 
spent  in  the  entry  occupational  specialty  before  reclassification  or 
change . 

The  last  major  section,  X  on  Form  ?  arui  IX  on  Form  4,  Areas  of 
Military  Life,  included  three  sub-sections.  The  first  dealt  with 
intergroup  relations,  the  second  with  complaint  or  grievance  channels, 
and  the  third  with  the  military's  utilization  of  women.  In  each  area, 
the  respondent  was  queried  about  his/her  experience  and  attitudes.  As  in 
Forms  1  and  3.  the  last  few  items  on  each  questionnaire  measured  the 
respondent's  overall  satisfaction  with  military  service. 

The  above  summary  of  the  questionnaires  follows  the  order  of  the 
sections  in  the  questionnaires.  Table  8  summarizes  the  questionnaires  by 
substantive  content  area.  A1 though  this  table  does  not  include  every 
item  in  the  four  questionnaires,  it  lists  every  content  area.  In 
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addition  to  classifying  items,  the  table  indicates  which  of  the  four 
questionnaires  contains  the  items. 

The  most  complete  listing  of  questionnaire  contents  appears  in 
Appendix  A.  Table  A-1  lists  every  item  in  Form  1  in  the  same  order  as  on 
the  questionnaire,  and  for  each  item,  the  number  of  the  corresponding 
question  on  the  other  three  questionnaires  (Forms  2,  3  and  4).  Tables 
A-2  to  A-4  are  identical  in  content  to  Table  A-1 ,  except  that  they  are 
ordered  listings  of  Forms  2,  3  and  4  with  reference  to  the  other  forms. 
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Estimated  debts  and  resources 
Hou  s  i_njg 

Types  of  hour, ing 
Home  ownership,  purchase  cost 
Re  n  t / mo  r  t  g  ag  e  pa  ymen t s 
Satisfaction  with  current  housing 
Civ  i  H  a  r i  Jo >  b  Se  a  r  c )  j 

CiVTT l a n  o  IT e r  s’  i  n  pa s t  year 
Probability  of  finding  a  civilian  job 
Expected  civil  ian  income 
Expected  type  of  job 
Probable  location  of  civilian  job 
Comparison  of  military  and  civ  job  char. 
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T>e  rvice 
Fay  grade 

Date  of  last  promotion 
Term  of  service 
Years  of  service  (YUS) 

ETS  or  remaining  obligation 
Procurement  source 
Mi  1  i tar y  Assignment  J1  i story 
Present  locaTTon 
Time  at  present  location 
Expected  stay  at  present  location 
Enumeration  of  overseas  assignments 
Total  time  spent  overseas/or  sea  duty 
Hank  ordering  of  preference  among  overseas  a 
Number  of  PCS  location  moves 
Number  of  PCS  related  family  moves 
Assignment  related  family  separations 
Unreimbursed  expenses  at  last  PCD  move 
Problems  ericountered  at  last  PCD  move 
Mi  1 i tary  Traini ng  and  Work 

Trftr y  s pe c  l aTtyTcfes ignat  i o n / MUD /  AF oC 
Current  special ty/designation/MuS/ AFCC 
Duration  of  entry  special  ty/designat  iou/M(.: 
Military  work  schedule,  hours  worked 
Military  Conpensat ion  and  bene f  l ts 
basic  pay  ,  ~ BAS,' TJ7UJ7 "Special  'pays 
bonuses  at  entry/eur rent ,  type  and  amount 
Characteristics  of  last  contract 
Exchange/commissary  expend ltures 
Valuation  of  medical  benef  its/exch .  and  comm. 
VEAP  participation 
Leave  days,  current  unused 
Leave  days  cashed  in  since  1^7e 
Military  Indices 

Satisfaction  with  location 
Satisfaction  with  military  life 
Desire  to  extend  stay  at  present  location 
Perception  of  desirability  of  next  location 
Evaluation  of  selected  characteristics  of 
present  (or  last)  overseas  location 
Possibility  of  extending  tour  of  duty  at 
different  locations  under  different 
options  (e.g.,  bonus) 

Evaluation  of  selected  char,  of  military  lif 
Probability  of  promotion  and  expected  date 
Expected  total  years  of  service 
Highest  paygrade  expected 
Probability  of  reenlistment 

Probability  of  reenl  lstment.  under  different 
Utilization  of  complaint /grievance  channels 
Future  Uuard/heserve/Ihh  participation 
Possible  reasons  for  separation 
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Inter^roup  relations,  attitudes,  toward  women 
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IV.  DATA  PROCESSING  AND  DATA  LIMITATIONS 


The  questionnaires  designed  for  this  survey  were  self-administered 
forms  suitable  for-  subsequent  processing  by  optical  scanning.  Most 
the  questions  required  the  respondent  to  darken  a  "bubble"  next  to  a  set 
of  printed  responses.  This  response  type  is  known  as  a  pre-coded 
question.  Other  items  required  the  respondent  to  enter  a  multidigit 
number  in  a  set  of  boxes  by  darkening  bubbles  to  correspond  to  each 
digit.  This  response  type  is  known  as  a  grid  question.  The  optical 
scanner  reads  every  mark  the  respondent  makes  in  the  prescribed  places  on 
the  forms,  either  marks  next  to  precoded  items  or  it)  grids.  The  data 
files  described  here  represent  the  data  after  they  have  been  transformed 
from  Pile  exact  responses  read  by  an  optical  scanner  to  usable  responses. 
The  remainder  of  this  section  describes  the  data  transformations, 
alerting  the  user  to  procedures  which  may  have  implications  for 
subsequent  data  processing  and  analytic  interpretation . 

QUESTIONNAIRE  RECtIPT  AND  EDITING 

The  procedures  utilized  iri  the  receipt  and  editing  of  the 
questionnaires  at  the  Defense  Manpower  Data  Center  (DMDC)  will  be 
described  in  detail  in  a  subsequent  document,  and  recommendations  will  be 
made  for  changes  for  future  DoD  survey  efforts.  The  basic  outline  of 
that  process  as  it  affects  the  actual  processing  of  questionnaires  is 
outl ined  below. 

As  questionnaires  arrived  from  the  field,  DMDC  staff  immediately 
determined  if  the  administrative  jurisdiction  from  which  they  originated 
was  known.  The  field  procedures  developed  for  the  survey  assumed  three 
types  of  questionnaire  return  modes.  The  majority  of  the  questionnaires 
were  to  be  returned,  in  bulk,  by  Gervice  survey  administrators  who  were 
responsible  for  the  distribution  arid  return  of  questionnaires  for 
individuals  under  the  1  r  jur i sdicton .  These  shipments  were  to  contain  a 
roster  listing  sampled  individuals  and  indicating  whether  or  not  sa-q  leu 
individuals  had  participated  .  Ai though  eaod  individual  questionnaire  did 


not  contain  a  personal  identifier,  questionnaires  returned  with  rosters 
from  survey  administrators  could  be  linked  to  a  precise  military  base  or 
installation,  A  second  group  of  questionnaires  was  to  be  returned, 
individually,  from  the  portion  of  the  Army  Sample  in  CONUS  and  Europe, 
who  had  received  their  questionnaires  via  direcc  mail  and  who,  as 
directed,  returned  them  directly  to  the  Defense  Manpower  Data  Center. 
These  respondents  could  not  be  surveyed  through  existing  administrative 
channels  in  the  Army,  therefore  questionnaires  were  mailed  directly  to 
those  individuals  instead  of  through  Army  survey  administrators. 
Respondents  included  in  the  Army  Direct  Mail  sample  received  a  special 
type  of  questionnaire  return  envelope  which  enabled  DMDC  to  differentiate 
the  estimated  8600  questionnaires  which  were  required  to  be  returned 
through  direct  mail,  from  those  returned  by  individuals  who  elected  the 
direct  mail-back  option. 

A  final  group  of  questionnaires  was  to  be  returned,  also  by  direct 
mail,  from  individuals  in  all  four  Services  who  had  a  permanent  change  of 
station  (PCS)  prior  to  the  survey  administration  and  whose  questionnaire 
packet  was  forwarded  by  Service  survey  administrators  to  the  respondent's 
new  location.  These  questionnaires  were  initially  delivered  to  Service 
survey  administrators  who  were  instructed  to  forward  mail  if  a  sampled 
individual  was  no  longer  at  the  sampling  unit. 

While  questionnaires  were  received  at  DMDC  in  each  of  these  return 
modes,  one  particular  return  mode  was  selected  by  a  substantial  number  of 
respondents  from  all  Services.  Over  50%  of  all  sampled  individuals 
mailed  individual  questionnaires  d i recti y  to  DMDC  instead  of  returning 
them  to  the  Service  survey  adnini str ators  who  had  distributed  the 
questionnai res . 

In  handling  questionnaires  returned,  in  bulk,  by  Service  survey 
administrators,  DMDC  personnel  marked  a  sampling  unit  identifier,  called 
a  hecord  Control  Number  (RCN),  on  each  questionnaire.  A  distinct  hCN  was 
also  assigned  to  questionnaire^  returned  by  Army  Direct  Mail 
respondents  on  the  basis  of  return  envelope  type.  Questionnaires  which 
came  back  individually  from  respondents  in  the  Air  Force,  Navy,  Marines 
and  those  Army  respondents  not  included  in  the  initial  Direct  Mail 
sample ,  however,  were  more  difficult  to  assign  to  a  known,  sample 
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related,  RCN.  It  was  also  not  possible  to  identify  the  exact  sampling 
unit  for  those  individual  questionnaires  returned  by  respondents  who  had 
a  permanent  change  of  station  (PCS)  and  who  were  instructed  to  return 
surveys  through  direct  mail  and  those  questionnaires  returned, 
individually,  in  error,  by  respondents  who  should  have  returned  them  to  a 
Service  survey  administrator.  Consequently,  all  direct  questionnaires 
received  from  Air  Force,  Marine,  Navy  and  Army  respondents  not  included 
in  the  Army  Direct  mail  sample,  were  assigned  one  of  four  general  Record 
Control  Numbers  which  identify  each  Service  and  the  survey  return  mode 
used,  i.e..  Air  Force  Direct  Mail  RCN,  Marine  Direct  Mail  RCN,  Navy 
Direct  Mail  RCN,  and  Army  Direct  Mail  RCN.  While  some  questionnaires  nay 
not  have  an  exact  RCN  which  identifies  the  sampling  unit,  all 
questionnaires  requested  information  about  the  state  or  country  where 
the  respondent's  present  permanent  duty  station  is  located. 

After  RCN  identifiers  were  assigned,  the  questionnaires  could  be 
separated  from  the  rosters  returned  by  survey  administrators  or  from  the 
return  envelopes  with  no  loss  of  information  as  to  their  general  origin. 

In  addition  to  assignment  of  RCN  identifiers,  the  questionnaires 
were  also  carefully  reviewed  at  this  stage  to  make  sure  that  they  were 
scanable.  This  review  included  making  sure  that  the  questionnaires  did 
not  contain  stray  markings,  that  pencil  markings  were  dark  enough  to  be 
scanned,  and  that  a  few  questionnaires  which  had  been  marked  with  ink  or 
which  contained  torn  or  missing  pages  were  identified.  Inked 
questionnaires  and  other  potentially  unscannable  questionnaires  were 
subsequently  remarked  with  scannable  pencils. 

Upon  the  completion  of  editing,  DMDC  sent  the  questionnaires  to  the 
optical  scanning  contractor,  the  Intran  Corporation,  for  the  preparation 
of  machine-readable  data.  To  simplify  processing  for  Intran, 
questionnaires  were  sorted  by  form  number  prior  to  shipping. 

OPTICAL  SCANNING  SPECIFICATIONS 

Intran  was  given  detailed  specifications  for  code  assignment, 
handling  of  incomplete  or  illegible  data,  file  formats,  etc.  In  writing 
specifications  for  the  optical-scanning  contractor,  several 
considerations  were  taken  into  account,.  First,  every  attempt  was  made 


to  ensure  that  the  information  on  the  tape  returned  to  DM Du  would 
reflect  all  of  the  information  provided  by  the  respondent  or.  trie 
questionnaire.  Thus,  even  in  those  cases  where  trie  information  was 
incomplete,  or  extra  data  were  provided,  tne  specifications  were 
designed  to  preserve  data.  For  example,  partial  numeric  entries  were 
scanned  instead  of  substituting  an  audit  code  for  the  whole  entry. 

Second ,  decision  rules  were  provided  for  scanning  responses  to 
questionnaire  items  in  whier.  tne  respondent,  marked  more  than  one  answer 
but  for  which  only  one  answer  was  required.  Third,  codes  assigned  to 
the  o|  tical-scanning  bubbles  w.-r-  sen  to  be  consistent  with  some  of 
the  major  statistical  packager  current: q  being  usee  by  analysts. 

Finally,  to  the  extent  feasit.e,  codes  were  selected  to  be  consistent 
across  items;  e.g.,  the  same  numeric  code  was  assigned  to  all  "don't 
know"  response  options. 

Although  a  general  set  of  specifications  was  developed  to  apply  to 
all  of  the  questionnaires,  each  questionnaire  also  required  its  own  set 
of  item-specific  optical-scanning  specifications.  (The  precise 
technical  specifications  can  be  obtained  by  writing  to  the  ChieJ  ,  Purvey 
Branch,  Defense  Manpower  Data  Center,  <00  North  Washington  Street, 
Alexandria,  Virginia  2S31A.) 

Before  DM DC 's  processing  is  described,  several  aspects  of  the 
optical-scan  processing  of  blank  data  and  extra  data  and  of  information 
in  grids  require  further  explanation. 

The  returned  questionnaires  contained  many  instances  of  items  that 
had  been  Left  blank.  In  processing,  a  distinction  was  made  between 
items  that  had  been  left  blank  because  the  respondent  had  been  instructed 
to  skip  them  and  items  that  had  been  left  blank  as  the  result  of 
respondent  error.  In  the  former  case,  the  optical -scanning  contractor 
was  instructed  to  leave  a  blank  field  on  the  record.  In  the  latter  case, 
art  audit  code  for  missing  data  (-1)  was  entered .  This  distinction  was 
necessary  hecau.se  the  optical  scanning,  process  was,  set  up  to  scan  only 
one  data  field  at  a  time;  i.e.  the  machine  is  not  normally  programmed  to 
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subsequent  processing  at  DM  DC.  Software  was  written  at  DMDC  to  check 
item  interrelationships  and  to  change  those  blanks  either  to  codes 
indicating  that  the  item  did  not  apply  to  the  respondent  or,  if  the 
respondent  should  have  answered  the  item,  to  a  missing  value  code  (-1). 

Extra  data  were  of  two  kinds.  First,  a  respondent  may  have 
answered  an  item  which,  in  fact,  he  should  have  left  blank,  i.e.  an  item 
that  he  had  been  instructed  to  skip.  Second,  a  respondent  may  have 
marked  more  than  one  response  to  an  item  that  called  for  only  one 
response.  The  extra  data  of  the  first  kind  were  simply  left  on  the 
tape.  In  the  second  situation,  Intran  was  given  item-specific  rules 
either  for  an  audit  code  or  selection  among  multiple  entries.  An  audit 
code  was  used  for  all  items  for  which  it  was  impossible  to  develop  an 
algorithm  for  selecting  from  among  the  two  or  more  coded  answers.  If  a 
logical  determination  of  the  correct  response  could  be  made,  Intran  was 
provided  with  rules  for  resolving  the  multiple  entry.  For  example,  in 
items  asking  for  educational  attainment,  respondents  often  marked  the 
bubbles  next  to  both  "8th  grade"  and  "12th  grade."  Examination  of  the 
layout  of  the  educational  attainment  items  on  the  optical-scanning  form 
clarifies  why  this  mistake  could  be  made  (see,  Form  1  questions  50  and 
52).  We  assumed  that  the  respondent  intended  to  show  completion  of  both 
elementary  and  high  school,  and  therefore  we  coded  a  value  of  "12"  on 
the  data  files.  If  the  selection  rule  was  used,  a  flag  was  set  to 
enable  the  analyst  to  distinguish  between  "pure"  cases  of  12th  grade 
marked  by  the  respondent  and  those  resulting  from  the  resolution  of  a 
multiple  entry.  For  each  questionnaire,  an  extra  set  of  variables  was 
created  and  appended  to  the  end  of  the  file;  each  extra  variable  was 
associated  with  a  questionnaire  item  for  which  additional  instructions 
had  been  provided. 

Information  in  grids  also  presented  special  problems  in  optical 
scanning.  Apart  from  errors  the  respondent  may  have  made  in  entering 
information  in  the  boxes,  several  types  of  errors  resulted  in  marking 
the  matching  bubbles.  First,  although  the  instructions  asked  the 
respondent  to  "zero-fill"  and  "right- justify,"  some  respondents  entered 
the  value  properly  in  the  boxes  ( right- justi fied ) ,  but  failed  to 
zero-fill  the  bubbles  correspond ing  to  the  response.  Second,  some 


respondents  entered  the  value  in  the  boxes  and  marked  the  bubbles  from 
the  left.  Finally,  some  respondents  entered  the  values  properly  in  the 
boxes  but  forgot  to  darken  some  or  all  of  the  corresponding  bubbles. 
Except  for  zero-filled  right- justified  entries,  data  in  grids  were 
scanned  as  marked  by  tne  respondent  without  special  adjustments. 
Subsequent  handling  of  these  grids  by  DM DC  is  outlined  in  the  next 
section . 

RECODING  ANI AUDIT  Gut )_E . 

Intran  returned  the  automated  files  to  DM DC .  The  automated  files 
contained  the  codes  specified  for  each  item  in  the  questionnaire, 
together  with  the  extra  variables  indicating  that  rules  for  resolving 
multiple  entries  had  been  used.  These  are  unrecoded  files,  representing 
only  the  initial  coding  (scanning)  of  the  data,  before  any  additional 
processing  was  undertaken,  DMDC  checked  the  unrecoded  files  as  received 
from  Intran  to  verify  that  the  expected  code  values  were  present  in  each 
data  field. 

DMDC  next  systematically  processed  the  data  files  so  that  every 
response  field  of  the  survey  record  for  every  respondent  contained 
either  a  well-defined  response  code  or  an  audit  code.  Since  the 
optical-scanning  process  cannot  distinguish  between  responses  that  have 
been  correctly  left  blank  by  a  respondent,  i.e.  are  part  of  a  skip 
pattern,  and  those  that  have  been  missed,  i.e.  left  blank  in  error, 
software  was  developed  to  check  each  blank  field  on  each  survey  record 
and  to  assign  either  an  audit  code  of  -1  (missing  data)  or  to  replace 
the  blank  with  an  appropriate  value  referring  to  a  specific  "not 
applicable"  definition.  For  example,  blank  fields  in  the  item 
requesting  spouse's  education  would  either  be  recoded  with  an  audit 
value  of  -1  (missing)  if  the  programmed  algorithm  checked  marital  status 
and  found  the  respondent  married,  indicating  that  the  question  should 
have  been  answered,  or  a  value  of  -3  (not  applicable)  if  the  algorithm 
found  that  the  respondent  was  single,  indicating  that  the  item  was 
appropriately  skipped. 

Several  aspects  of  the  recoding  should  be  emphasized.  First,  in 
many  instances,  the  respondent  was  asked  to  answer  a  question  by  marking 
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more  than  one  response  category  ("Mar.,  all  that  apply").  In  scanning 
the  questionnaires,  Intran  treated  each  response  category  as  a  separate 
variable.  The  contractor  left  a  response  category  blank  if  it  was 
unmarked,  since  the  scanner  could  not  tell  if  the  respondent  meant  to 
leave  that  particular  response  blank  and  mark  another  in  the  series  or 
if  the  respondent  left  all  of  the  response  categories  in  the  series 
blank.  In  those  instances,  the  function  of  recoding  was  to  treat  the 
series  of  responses  as  an  interrelated  series  and  to  assign  values  of 
"not  marked"  to  blank  response  categories. 

Second,  the  questionnaires  contained  instances  in  which  a 
particular  item  was  appropriately  skipped  by  more  than  one  group  of 
respondents.  Whenever  possible,  separate  codes  were  assigned  to  the 
different  "not  applicable"  categories  in  the  recoding. 

Third,  to  some  extent,  recoding  was  used  to  create  new  variables 
that  would  more  clearly  distinguish  a  special  category  of  respondents  or 
responses  which  might  simplify  subsequent  analyses. 

None  of  the  recoding,  however,  changed  any  of  the  data  provided 
by  the  respondent;  only  blanks  were  recoded.  In  other  words,  recoding 
was  not  used  as  a  process  of  modifying  the  data  base  by  either 
eliminating  extra  data  or  by  making  assumptions  about  what  "correct" 
responses  should  be.  We  give  two  examples  below: 

1.  A  number  of  respondents  who  gave  their  marital  status  as 
divorced  nevertheless  provided  information  about  "wife's 
education."  According  to  the  instructions,  respondents 
who  "are  not  married  now"  should  have  skipped  these  items. 

In  recoding  the  file,  blank  values  in  "wife's  education" 
were  checked  against  marital  status  and  either  a  "missing" 
or  "not  applicable"  code  assigned.  However,  filled  in 
values  for  the  "wife's  education"  variable  provided 
by  individuals  for  whom  the  question  should  have  been 
"not  applicable,"  e.g.,  divorced,  were  left  in  the  file. 
Analysts  can  either  assume  that  marital  status  is  correct 
and  recode  "wife's  education"  further  or  select  a  subgroup 
for  analysis,  e.g.,  only  "married"  or  "separated"  individuals 
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in  this  example,  and  the  extra  data  will  automatically 
be  eliminated  from  the  tabulations. 

2.  A  number  of  respondents  who  indicated  that  they  "are  not" 

receiving  a  bonus  nevertheless  provided  a  "bonus  amount."  In 
recoding  the  file,  blank  values  in  "bonus  amount"  were  checked 
against  the  item  indicating  whether  or  not  a  bonus  was  received. 
If  the  respondent  indicated  that  a  bonus  was  received,  an  audit 
code  of  -1  (missing)  was  assigned.  If  the  respondent  indicated 
that  a  bonus  was  not  received,  a  "not  applicable"  code  was 
assigned.  Discrepant  cases,  however,  were  not  recoded.  The 
analyst  will  have  to  decide,  in  this  example,  whether  to  accept 
the  bonus  amount  and  assume  that  the  indication  of  whether  or 
not  a  bonus  was  received  is  in  error  or  whether  to  select  for 
analysis  only  individuals  who  indicated  receiving  a  bonus. 

In  the  recoding,  special  attention  was  paid  to  grid  responses  that 
were  either  erroneously  left- justified  or  contained  imbedded  blanks. 

The  raw  marginal  distributions  for  gridded  items  indicated  that  machine 
algorithms  could  not  easily  be  developed  for  adjusting  the  data  without 
extensive,  almost  case-by-case,  review  of  the  errors.  Even  if  a  pattern 
of  error  could  be  detected  which  would  allow  for  algorithmic  adjustment, 
users  might  raise  objections  to  the  recoding  assumptions.  As  a  result, 
in  the  recoding,  all  such  responses  have  been  assigned  an  audit  code 
(-4 )  defined  as  "incomplete  data  provided  by  the  respondent."  As  the 
subsequent  discussion  indicates,  only  about  10  percent  of  the 
questionnaires  contained  one  error  of  this  type;  therefore  its  overall 
magnitude  does  not  appear  serious. 

The  review  of  marginals  for  grid  response  items  also  indicated  that 
some  responses  that  were  technically  accurate  were,  in  fact,  substan¬ 
tively  highly  unlikely.  More  specifically,  the  responses  were  outsidt  a 
plausible  range  of  responses.  For  example,  the  grid  concerning  the  age 
on  last  birthday  allows  for  entry  of  numbers  between  00-yy.  Entries  such 
as  08  or  79  are  technically  correct  but  outside  a  plausible  range.  In 
processing,  upper  and  lower  boundaries  were  established  for  all  such 
items  and  an  audit  code  (-4)  assigned  to  out-of-range  values. 


DMDC  has,  however,  maintained  auxiliary  tapes  in  which  the 
incomplete  and  out-of-range  entries  are  present,  i.e.  tapes  in  which 
audit  code  values  of  -4  have  not  been  assigned.  If  a  user  has  the 


resources  to  undertake  data  reconstruction  for  items  with  imbedded  blanks 
or  wants  to  expand  the  ranges  for  items,  DMDC  can  make  such  auxiliary 
files  available.  If  reconstruction  is  successfully  completed  by  any  user 
for  any  variable,  the  results  will  be  made  available  to  all  known  users. 

ANALYTIC  IMPLICATIONS  OF  DATA  PROCESSING  PROCEDURES 

As  indicated  above,  the  data  processing  procedures  included 
assumptions  about  the  handling  of  data  in  grids  and  extra  data.  Here  we 
summarize  the  assumptions  and  processing  decisions  and  offer  suggestions 
to  data  users. 

1.  Incomplete  grid  entries  do  not  appear  on  these  files;  they 
have  been  assigned  audit  codes.  We  assumed  that  data 
reconstruction,  if  possible,  would  not  change  the  basic 
distributions  of  these  continuous  variables.  As  indicated 
above,  the  incomplete  data  are  available  from  DMDC 

for  review  and  reconstruction  attempts. 

2.  Ranges  have  been  defined  for  continuous  variables,  i.e. 
responses  in  grids.  The  ranges  for  each  variable,  defined  in 
Sections  V-VIII,  have  been  selected  on  the  basis  of 

either  information,  e.g.,  pay  tables,  or  judgement.  A 
conservative  approach  was  used  in  defining  ranges;  the  range 
selected  is  slightly  broader  than  the  available  information,  and 
preliminary  analyses  indicate  that  it  should  be.  The  data  are 
available  from  DMDC  for  the  user  who  wishes  to  expand  the  ranges 
even  further. 

3.  Multiple  entries  have  been  resolved  in  variables  for  which  a 
definite  criterion  for  selection  could  be  established.  Data 
resulting  from  such  a  resolution  are  identified  by  special 
flags,  enabling  analysts  to  eliminate  information  coded  through 
this  method. 
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4.  Extra  data  resulting  from  skip  pattern  errors  have  been 
retained  on  the  files.  Possibly  extraneous  data  provided 
by  the  respondent  were  not  edited  out  by  assigning  them 
a  "not  applicable"  code.  The  "not  applicable"  code  was 
assigned  only  when  the  respondent  left  an  item  blank 
on  the  basis  of  an  instruction. 

The  user  will  have  to  judge  the  possible  impact  of  extra  data  on  each 
analysis.  In  some  cases,  the  elimination  of  such  data  may  be 
straightforward;  in  other  cases,  problematic.  For  example,  some 
individuals  who  coded  marital  status  as  "single,  never  married" 
nevertheless  provided  information  about  a  spouse.  An  analyst  may  want 
to  assume  that  marital  status  was  correct  and  delete  the  information 
about  a  spouse  by  analyzing  "marital  status."  The  decision  to 
eliminate  data  is  more  ambiguous  and  therefore  more  difficult  to  make  in 
situations  where  both  the  criterion  variable,  e.g.,  type  of  bonus,  and 
the  subsequent  question,  amount  of  bonus,  contradict  each  other. 

To  aid  the  user  in  identifying  sets  of  questions  that  are  part  of 
legitimate  skip  patterns,  special  notations  have  been  included  in 
Sections  V-VIII.  The  notation  "QUESTION  XX  IS  NOT  A NSW  EH  ED  BY  ALL 
RESPONDENTS"  appears  above  such  items,  followed  by  a  reference  to  an 
earlier  item  or  an  explanation  of  respondent  categories  that  should  have 
answered  the  items.  Also  included  with  each  question  in  Sections  V  —V III 
are  the  exact  skip  instructions  printed  on  the  questionnaire  instructing 
respondents  to  leave  certain  questions  unanswered. 

QUALITY  CHECKS  AND  INDICATORS 

Survey  research  is  always  subject  to  some  degree  of  respondent 
error,  some  unintentional  and  some  deliberate.  Unintentional  errors  may 
result  from  misunderstanding  an  item.  For  example,  a  widowed  respondent 
might  answer  items  about  the  spouse,  even  though  the  item  instruction  is 
for  "married  now"  persons.  Unintentional  errors  can  also  occur  in 
recording  a  response,  e.g.,  in  left- just i fication  in  a  grid  or  by 
marking  a  bubble  across  from  a  response  category  other  than  the  one 
intended.  These  unintentional  errors  may  result  from  technical  problems 
with  the  questionnaire  which  were  not  adequately  solved  prior  to  survey 


34 


administration,  or  from  a  range  of  factors  related  to  the  respondent 
(e.g.,  the  respondent  may  have  been  interrupted  or  distracted  while 
completing  the  questionnaire) . 

Respondent  error  may  also  arise  through  deliberate  questionnaire 
mismarking.  An  individual  who  is  annoyed  or  inconvenienced  by  the  survey 
has  the  option  of  refusing  to  participate.  However,  it  is  also  possible 
to  find  a  respondent  who  answers  randomly  without  reading  items  or  who 
deliberately  chooses  to  make  false  responses.  Another  example,  though 
less  extreme,  is  the  respondent  who  cooperates  in  the  beginning  of  the 
survey  but  loses  interest  or  motivation  and,  therefore,  either  finishes 
with  random  responses  or  simply  does  not  complete  sections  of  the 
questionnaire . 

Several  analyses  to  assess  the  effect  of  respondent  errors  on  the 
overall  quality  of  the  data  are  currently  under  way.  These  analyses 
will  be  reported  in  a  separate  document.  Several  preliminary  steps  in 
the  analyses  are  described  below,  and  information  is  given  to  aid  data 
users  in  determining  the  quality  of  the  data. 

One  approach  to  determining  data  quality  is  to  examine  the  extent  to 
which  audit  codes  for  missing,  uncodable,  incomplete,  or  out-of-range 
data  were  assigned.  Although  different  items  vary  in  complexity  for  the 
respondents,  for  the  present  purpose  one  can  assume  that  a  gross  count  of 
these  codes,  by  Form,  can  be  of  use  in  assessing  quality.  Table  9 
contains  a  distribution  of  the  number  of  questionnaires  by  the  number  of 
missing  or  uncodable  data  codes  (-1).  The  data  in  the  table  are  not 
directly  comparable  across  forms,  since  the  number  of  possible  missing  or 
uncodable  codes  varies.  Although  each  Form  contains  at  least  170  data 
elements  which  could  have  been  coded  as  missing  or  uncodable  by  each 
respondent,  examination  of  Table  9  shows  that  for  all  Forms, 
approximately  90  percent  of  the  questionnaires  contain  less  than  10  per 
cent  missing  data;  i.e.,  less  than  2b  audit  codes  per  questionnaire.  In 
addition,  the  number  of  respondents  who  returned  questionnaires  with 
substantial  data  gaps,  i.e,,  more  than  b0  audit  codes,  is  quite  small. 
These  cases  however,  are  on  the  data  files.  We  assume  that  each  analjSt 
will  make  independent  decisions  about  elimination  of  incomplete  cases. 
Another  way  to  assess  data  quality  is  to  examine  the  distribution  of 


35 


questionnaires  by  the  number  of  variables  with  incomplete  or  out-of-range 
data  codes  (-4),  as  shown  in  Table  10.  The  data  in  the  table  indicate 
that  grid  entries  were  not  a  serious  problem  in  these  questionnaires. 

Table  9 

DISThIBUTION  OF  QUESTIONNAIRES  BY  NUMBER  OF  VARIABLES  WITH 

3 

MISSING  OR  UNCODABLE  DATA  CODE  (-1) 


Number  of  -1 
Data  Codes  Per 

Form  1 

Questionnaires 

Form  2 

Questionnaires 

Questionnaire 

Number 

% 

Cum 

% 

Number 

% 

Cum 

% 

None 

1.828 

8.5 

8.5 

1.974 

11.8 

11.8 

1 

4.  132 

19.2 

27.  C 

2,257 

13.5 

25.2 

2 

2.835 

13.  1 

40.8 

1 , 865 

11.1 

36.3 

3 

1.593 

7.4 

48.2 

1.468 

8.8 

45.2 

4 

985 

4.6 

52.7 

1  .  174 

7.0 

52.2 

5 

924 

4.3 

57.0 

840 

5.0 

57.2 

6-10 

2.782 

12.  9 

69.9 

2,  100 

12.5 

60.7 

1 1-15 

2,006 

9-3 

79.2 

1.083 

6.5 

76.2 

16-20 

1,585 

7.4 

86 . 6 

686 

5. 3 

81.5 

21-25 

936 

4.4 

90.9 

622 

3.7 

85.2 

26-50 

1.497 

6.9 

97.9 

1.706 

10.2 

95.  3 

51-75 

320 

1.7 

99.  4 

455 

2.7 

98.0 

76-100 

82 

0.  1 

99.7 

154 

0.9 

99.0 

101-125 

22 

0.  1 

99.8 

87 

0.5 

99.5 

126-150 

17 

0.  1 

99.9 

89 

0.2 

99.7 

151-175 

16 

0.0 

100.0 

13 

0.  1 

99.8 

176-200 

3 

0.0 

100.0 

14 

0.  1 

99.9 

200+ 

0 

0.0 

100.  0 

21 

0.  1 

100.0 

Total 

21,565 

100.  0 

100.0 

16,773 

100.0 

100.0 

a 


The  maximum  number  of  missing  or  uncodable  codes  which 
could  have  been  assigned  to  a  questionnaire  is  as  follows: 
Form  1  =  190 
Form  2  =  20 0 


Table  9  (Continued) 


DISTRIBUTION  OF 


QUESTIONNAIRES  BY  NUMBER  OF  VARIABLES  WITH 


MISSING  OR 


UNCODABLE  DATA  CODE  (-1  / 


Number  of  -1 

Data  Codes  Per 
Questionnaire 

Form  i 

Questionnaires 

Form  , 

Questionna i res 

Number 

% 

Cum 

% 

Number 

% 

Cum 

% 

None 

1 

2 

3 

4 

5 

3,  30c 
2.248 
1,016 
513 
383 
288 

34.3 

5.3 

4.0 

3.0 

34.3 

57.6 

68.2 

73.5 

77.5 

80.5 

1.589 

1 ,  705 
1,360 
1,014 
716 
555 

16.6 

17.8 

14.2 

10.6 

7.5 

5.8 

16.6 

34.4 
46.0 
59.2 
66.7 

72.5 

6-10 

969 

10.  1 

90.6 

1  ,  121 

11.7 

84.2 

1 1-15 

494 

5.  1 

95.6 

568 

5.  ^ 

90.2 

16-20 

143 

1.5 

97.  1 

360 

93.9 

21-25 

1 14 

1.2 

98.3 

168 

1.8 

95.7 

26-50 

128 

1.3 

99.6 

325 

3.4 

99. 1 

51-75 

22 

0.2 

99.9 

42 

0.  4 

99.5 

76-100 

9 

0.  1 

100.0 

25 

0.3 

99.8 

101-125 

1 

0.0 

100.0 

10 

0.  1 

99.9 

126-150 

2 

0.0 

100.0 

4 

0.0 

99.9 

151-175 

0 

0.0 

100.0 

2 

0.0 

99.9 

176-200 

0 

0.0 

100.0 

5 

0.  1 

100.0 

200  + 

0 

0.0 

100.0 

1 

0.0 

100.0 

Total 

9,632 

99.9 

100.0 

9,570 

100.0 

100.0 

a 

The  maximum  number  of  missing  or  uncodable  codes  which 
could  have  been  assigned  to  a  questionnaire  is  as  follows: 
Form  3  -  170 
Form  4  =  248 


As  part  of  our  work,  we  have  written  a  series  of  "quality  checks" 
for  each  Form  to  check  each  respondent's  record  for  data  inconsistencies 
and  the  presence  of  information  in  certain  critical  variables  (e.g., 
sex,  Service).  The  quality  checks  are  based  on  items  which  apply  to  all 
respondents.  As  indicated  above,  the  data  tapes  have  not  been  edited 
to  eliminate  inconsistencies  or  extra  data  and  audit  codes  exist  where 
applicable.  The  quality  checks,  therefore,  can  provide  a  measure  of 
quality  of  the  data  files.  An  error  detected  by  a  quality  cheek  has  the 
following  meanings: 


Table  10 


XV.THIbUTK'N  OF  i«iJE.,Tli  NNAIhKi:  BY  N'JMhhh  01  VAh  I  AbLF.O 

cl 

will:  1  VCbMi’LKIF.  DATA  Cb'DK.d  (-4) 


Number  of 

F  o  rm 

1 

Iticonpl  ete 

wue: 

X  ii.  r.n 

l  r  e  is 

wu  e 

st  l  o : .  a  a  1 

rep 

oi  t. » i  Code  / 
ionndi  re 

— 

-- 

TTtiK 

— 

'  Hum 

Numher 

* 

X 

Number 

% 

If 

to 

No  ne 

1  i ,  iff 

C,9 

Bd.. 

i  b  ,  k  <  A 

ii.  .  t 

y.  .  F 

1 

1  ,  Of  4 

1 

t 

9^ .  7 

1  ,  Odd 

6 .  t 

.  ■ 

2'io 

1 

•  P 

00^ 

i  •  C 

yb.i 

i 

1  50 

{) 

6 

9b.  b 

dd  .  1 

4 

di 

'J 

9  .  C 

07 

0  .  A 

Ob.  t 

b 

JL. 

0 

DM.  <: 

0 . 4l 

.  . 

6 

4  • 

3^ 

0 

c- 

on .  4 

30 

0  .  <: 

0  l .  u 

7 

0 

c 

db.b 

17 

.  .  1 

99 . 9 

b 

*  y 

V 

1 

dd.  7 

t 

C  .  Kj 

1  00 . 0 

9 

ib 

u 

1 

id.  B 

0.  G 

100.0 

it 

17 

1 

3d.b 

1 

0.0 

1 1 H , .  0 

1 1 

1  1 

u 

1 

1  00 .  (. 

0 

b.O 

100.0 

id 

i . 

c 

0 

1i)n.  o 

n 

0 . 0 

1 0C .  0 

1.5 

0 

0 

10'  .0 

(; 

0.0 

100.0 

In 

1 

o 

p 

lot  .  0 

1 

100.  c 

lb 

5 

0 

0 

luo.c 

0 

i . .  0 

100.0 

1b 

yj 

(' 

o 

1  be .  0 

0 

j .  c 

100.  c 

17 

u 

t 

L 

100.0 

0 

0.  0 

100.  c 

id 

0 

0 

/J 

lob.O 

0 

0.  0 

10C.  0 

ib 

1 

0 

6 

ltd.  (.1 

c 

0 . 0 

100.0 

20 

0 

1  1  1!  ■ .  0 

0 

0.  0 

100.  0 

Total 

2  1 , bob 

1 0li 

.  i 

U.o.fj 

1 0 . 773 

100.  c 

100.0 

a 

The  maximum  number  of  lticompi etc  Data  codes  which  could  have  been 
assigned  to  a  questionnaire  is  as  follow:;:  form  1  ;  *1 1 

Form  k  =  40 


1.  Data  does  not  meet  an  inter-item  consistency  check 

2.  Data  does  not  meet  a  specification  for  a  legitimate  range  or 

3.  Data  is  either  missing  or  uricodable  (-1)  or  marked  so  that 
a  value  cannot  be  determined  (-4). 


Table  11  shows  the  frequency  distribution  of  questionnaires  by  the 
total  number  of  errors  detected  by  the  quality  checks  for  each  of  the 
Forms.  An  examination  of  the  data  indicates  that  over  90  percent  of  the 
respondents  followed  the  instructions  in  the  questionnaires  for  those 
items  included  in  the  quality  checks  and  provided  good  data.  The 
quality  check  variables  are  not  on  the  data  files.  Items  involved  in 
quality  checks  are,  however,  identified  in  flections  V — V III;  e.g.,  Form 
1,  wi  shows  a  notation  of  FJ,  indicating  that  a  check  involving  the 


item  was  written. 


Table  10  (Continued) 

DISTRIBUTION  OF  QUESTIONNAIRES  BY  NUMBER  UK  VARIABLES 

a 

WITH  INCOMPLETE  DATA  CODES  (-N) 


Number  of 
Incomplete 

Data  Codes/ 

Form 

Quest lonnai res 

wue 

1  -jrn  ■ 
ls  t,  i  (j  r  i  n  3  i. 

res 

Questionnaire 

Number 

X 

Cum 

% 

Number 

% 

Lur. 

% 

None 

8.962 

93. 0 

9o.O 

9,  leu 

99.  s 

99.  u 

1 

369 

3.9 

99.0 

IS  86 

9. 0 

99. 9 

2 

71 

0.7 

99.7 

99.  b 

iiiii 

0.3 

V  ^  .  b 

3 

1 3 

0.2 

7 

0.  1 

99 . 9 

it 

6 

0.  1 

99.0 

u 

0.0 

99.  9 

5 

3 

0. 0 

99.9 

9 

o.  1 

100. 0 

6 

2 

0.  0 

100.0 

1 

0 . 0 

1  uO .  0 

7 

2 

0.0 

100.0 

0 

0.  vj 

100.0 

8 

1 

U.  0 

100.  G 

0 

0.0 

100.  0 

y 

0 

0.0 

100.0 

0 

C .  0 

100.0 

10 

U 

0.0 

1  00 . 0 

0 

0 . 0 

100. 0 

1 1 

0 

0.0 

1 OC .  0 

0 

0 . 0 

1  0  0.0 

12 

1 

0.  0 

100.0 

(J 

Li  .  C 

1U0.< 

13  + 

0 

0. 0 

1  00 .  0 

Li 

u.  0 

1  Uf  .  1 

Total 

9.632 

100.0 

100.0 

9 , 370 

lo-.o 

1  00  . , 

a  '  . 

The  maximum  number  of  incomplete  data  codes  which  could  have  !»< 
assigned  to  a  questionnaire  is  as  follows:  Form  ;  =  a  1 

Form  L  =  vo 


FILE  STRUCTURE 

The  data  files  for  the  four  questionnaires  are  orgari  z«*.i 
identically.  The  first  few  variables  on  each  record  contain  identifier 
added  as  part  of  the  processing.  These  are  a  Form  number  (XVI),  a 
questionnaire  identification  number  (XV2),  ami  the  HCN  identifier  X •  , 
The  data  from  the  actual  questionnaires  follows  m  questionnaire  iter, 
order.  After  the  last  item,  the  flags  set  as  part  ,1  resolving  multi; , 
entries  appear;  these  are  numbered  XV't-XVxx  ( the  number  je pends  r,  the 
number  of  such  indicators  required  for  the  particular  Form  ■  .  Finally, 
each  record  contains  sample  related  vari.it  les  an  i  re<"  ■.  uj  at  i  a 

codes.  Table  1.  below  sumnar  i  zes  the  file  st.ru<  t.ure . 


Table  11 


DISTRIBUTION  01  QUESTIONNAIRES  BY  NUMBER  OF  QUALITY  CHECK  ERRORS 


Number  of 
Quality  Check 
Errors  Per 

Form  1 

Quest ionnai res 

Form  2 

Questionnaires 

Questionnaire 

Number 

% 

LUU 

tw 

to 

Number 

% 

turn 

% 

None 

1C ,687 

4  9.6 

49.6 

4.203 

25 .  1 

25.  1 

1 

b ,  642 

26.2 

79.7 

6. 302 

37.6 

62.6 

c! 

1 , 940 

9.0 

84.7 

3.452 

20.6 

83.2 

3 

1,962 

7.2 

92.0 

1,477 

6.8 

92.0 

4 

9 1  8 

4.3 

90.2 

595 

95.6 

5 

4jl 

u 

98 . 2 

274 

97.2 

6 

169 

0.8 

99.0 

167 

1.0 

98.2 

7 

71 

0.  j 

99. 3 

129 

0.8 

99. C 

b 

5J 

0.2 

99 . 6 

77 

0.5 

99.4 

9 

17 

0.  1 

99 . 6 

39 

0.2 

99.7 

it 

8 

0.  0 

99.7 

16 

0.  1 

99.7 

1 1 

1  1 

C.  1 

^•7 

99.0 

7 

0.0 

99.8 

u 

22 

0.  1 

9 

0.  1 

99.8 

lb 

i  ’ 

o.  1 

99 . 9 

7 

0.0 

59.9 

1  4 

4 

C .  0 

9  9 . 9 

j 

C.O 

99.9 

15 

1!' 

0.0 

99.9 

0.0 

99.9 

in -Oh 

1  ■ 

0 .  0 

1  09.0 

9 

0.  1 

100.  C 

■<  .  t 

C-  1  J 

4 

1  > .  1. 

1'Ju.O 

c 

0 . 0 

100.0 

Total 

, 1 . 969 

1  00  .  9 

1  up . ; 

16,77 

100.0 

100.0 

a 


The  max  irr.un  >iumt.er  uf  incur.}  lete  data  o<>des  which  could  have  been 
a.'..it-,r,e  i  to  a  ;  e-st  ionr.ai  re  1  :•  a:;  f  1  1  ;wr- :  Form  1  z  41 


Table  11  (Continued; 

DISTRIBUTION  OF  QUESTIONNAIRES  BY  NUMBER  UK  QUALITY  CHECK  ERRORS0* 


Number  of 
Quality  Check 
Errors  Per 
Questionnaire 

Form  ' 

Questionnaires 

Form  • 

wuest ionnaires 

Number 

* 

turn 

Cf 

A> 

Number 

a 

Cum 

% 

None 

7, 

,  202 

74.8 

74.8 

•/ 

,  965 

£b. 

.  4 

63.4 

1 

1 , 

,838 

19.  1 

93-9 

i  | 

,096 

1 1 , 

.5 

94.9 

2 

404 

4.2 

98 . 0 

295 

3  • 

.  1 

98. C 

3 

120 

1.2 

99.3 

139 

1 . 

.5 

99.4 

4 

40 

U.  4 

49.7 

35 

0. 

.  4 

99.8 

5 

12 

0.  1 

99.0 

9 

c. 

,  1 

99.9 

6 

6 

0.  1 

99.9 

3 

0, 

.0 

99.9 

7 

2 

0. 0 

99.9 

3 

r\ 

u  , 

,0 

99.9 

8 

2 

0.0 

99.9 

1 

0. 

.  0 

100.0 

9 

1 

0.0 

99.9 

2 

0. 

.0 

100.  C 

10 

0 

0.  0 

99.  9 

r, 

0. 

.  0 

100.  0 

1  1 

0 

0.  0 

99 . 9 

1 

0. 

,0 

1C0.0 

12 

1 

0.0 

100.0 

0 

0. 

,  0 

100,0 

13 

1 

0.  0 

100.0 

0 

0. 

,0 

100.0 

14 

0 

0.0 

100.0 

U 

0, 

.  0 

100.  0 

15 

0 

0.0 

100.0 

0 

0. 

.  0 

100.0 

16-20 

3 

0.  0 

100  0 

1 

0. 

.  0 

100.0 

21-25 

0 

0.0 

100.0 

0 

0, 

.  0 

1 00 . 0 

Total 

9, 

,632 

99.9 

100.0 

9, 

,570 

100. 

.  c 

10C  .0 

a 

The  maximum  number  of 
assigned  to  a  questionnaire 

incomplete  data 
is  as  follows  : 

codes  wh 
Form  3 
Form  4 

ich  could  have 
Z  4  1 
;  4  0 

Table  1 2 

STRUCTURE  OF  iy?8  DOD  SURVEY  FILES 


Variable  Names 

Contents  Form-!  ForiX“2  Forirf^3  Fonrf^T 


Form  Number 

XVI 

XVI 

XVI 

XVI 

Processing  Number 

XV2 

XV2 

XV2 

XV2 

RvN  Identifier 

XV  3 

XVj 
Q2- Q8B 

XV  3 

xv> 

Survey  Data 

Q2-Q110 

02-0  101 

Q2-y8o 

Data  Resolution  Flags 

XVR-XV15 

XV4-XV12 

XV4-XV 1 8 

XV4-XV14 

Sample  Variables 

XV  8 

xy  12 

XQ4 

XQ4 

CELL 

CELL 

CELL 

CELL 

YETS 

BLACK 

WEIGHT 

YETS 

BLACK 

WEIGHT 

WEIGHT 

WEIGHT 

Recoded  Occupation 

Codes  CURRDOC  CURRDOC  CURHDOC  CURRDOC 

ENTRYDOC  ENTKYDOC  ENTRYDOC  ENTKYDOC 


V.  ITEM-BY-ITLM  SPECIFICATIONS  FOR  1y7S  POP  PURVEY  OK  ENLID1ED  PERDoNNEL 

FORM  1  (ECONOMIC  VARIANT) 

This  section  contains  the  detailed  information  necessary  for  using 
specific  variables  from  this  questionnaire  variant  for  analysis.  Each 
question  from  the  survey  instrument  is  reproduced  as  it  appears  on  the 
printed  questionnaire,  modified  as  follows  from  the  optical  scanning 
forms  which  were  used.  Optical  scanning  questionnaires  use  two  basic 
formats,  one  for  items  in  which  all  response  categories  are  pre-printed 
and  one  for  items  which  require  a  numeric  response.  In  those  cases  on 
the  optical  scanning  form  where  a  response  is  indicated  by  the 
respondent  by  means  of  darkening  a  "scan  bubble",  we  have  replaced  the 
"scan  bubble"  in  this  section  with  the  actual  numeric  code  assigned  to 
the  response  as  part  of  the  data  processing.  In  those  situations  where 
the  optical  scanning  questionnaire  requires  the  respondent  to  record 
numeric  responses  by  entering  numbers  in  boxes  ana  marking  the 
corresponding  numbers  in  a  pre-printed  optical  scan  grid ,  we  nave  show?, 
just  the  number  of  boxes  provided  for  the  response.  The  numeric  range 
of  the  scan  grid  is  defined  in  the  CODES  section  explained  below. 

As  a  visual  aid,  each  question  is  enclosed  in  a  box.  It  is 
important  to  note  that  every  question  in  the  survey  nay  not  be 
answered  by  all  respondents.  There  are  items  which  are  not  applicable 
to  certain  types  of  respondents,  e.g.,  "married  only  items,"  and  should 
have  been  legitimately  skipped.  To  aid  the  user  in  identifying  those 
sets  of  questions  which  are  part  of  legitimate  skip  patterns,  the 
following  notation  appears  above  each  of  those  boxed  questions:  NOTE: 
QUESTION  XX  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS.  Those  instructions  are 
followed  by  a  detailed  description  of  which  types  uT  respondents  should 
and  should  not  answer  the  item  based  on  their  responses  to  earlier 
questions  which  are  referenced.  Also  included  with  each  boxed  question 
are  the  exact  skip  instructions  which  were  printed  on  the  questionnaire 
instructing  respondents  to  leave  certain  questions  unanswered. 

Immediately  below  each  boxed  question  are  several  items  of 
technical  information  required  for  using  the  data.  The  first  item. 


labeled  VARIABLE  NAME,  gives  the  name  assigned  to  each  variable  for 
processing  purposes.  In  establishing  names,  the  questionnaire  item 
number  has  beet,  retained  as  much  as  possible  with  the  letter  "Q"  used  as 
a  prefix.  However,  several  additional  conventions  have  been 
estab I isheu : 

o  All  lower-case  alpha  characters  have  beet,  changed  to 
upper-case  alpha  characters. 

o  Unnumbered  sub-items  ol'  a  questionnaire  iter;,  have  beer, 

assigned  trie  numeric  queston  number  followed  by  an  upper¬ 
case  alpha  character ,  e.g.,  Form  1  oco  is  named  *LoA-qb6B. 

o  Variables  whicti  are  completely  unnumbered  on  the  printed 
questionnaires  or  variables  added  in  the  course  of  optical 
scanning  are  assigned  an  XV  (extra  variable)  series;  i.e., 
the  Questionnaire  Form  Code  becomes  XVI,  the  Questionnaire 
Identification  Number  becomes  XV 2,  etc. 

The  conventions  used  for  naming  variables  are  also  used  in  naming 
the  quality  check  flags  discussed  in  Section  IV.  However,  a  flag  name 
is  preceded  by  the  letter  "F"  instead  of  "Q",  e.g.,  Fy. 

The  second  item,  FLAG,  gives  the  variable  name  assigned  to  the 
quality  check  associated  with  the  variable.  For  all  variables  which 
do  not  have  an  associated  quality  check,  the  FLAG  notation  doer,  not 
appear.  The  third  item,  TAPE  POSITION,  indicates  the  location  of  tnv 
data  on  the  tape;  i.e.,  on  the  edited  tapes  available  from  DM DC.  Users 
who  are  using  an  SPSS  System  Rile  should  disregard  the  tape  positions 
and  rely  solely  on  the  VARIABLE  NAME  and  documentation  which  accompanies 
the  SPSS  System  File. 

The  fourth  item,  CODES,  contains  a  complete  listing  of  aj 1  code 
values  assigned  to  the  variable.  The  response  valuer,  listed  under  the 
CODES  column  are  more  complete  than  those  previously  listed  as  part  ol 
the  boxed  question  item.  The  CODES  section  al so  defines  the  AUDIT  Cl  DEG 
which  have  been  assigned  to  each  variable  as  part  of  the  recoding 
process ;  i.e.,  the  various  "not  applicable"  responses  assigned  during 


the  recoding  are  explained . 
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Finally,  the  section  below  each  question  may  contain  special  notes 
to  the  user.  These  notes  provide  additional  information  on  the 
interpretation  of  the  data  and  alert  the  user  to  special  procedures 
which  may  have  been  followed  in  preparing  the  data  for  a  specific 
variable . 

In  assigning  CODES  to  the  variables  on  the  data  files,  a  set  of 
conventions  was  adhered  to  as  much  as  feasible.  These  conventions  are 
summarized  in  Table  13  below. 


Table  13 

CODE  AND  FILE  CONVENTIONS  FOR  THE  1978  DOD  SURVEY 


Code 


Definition  Explanation 


-1 


-3 


-4 


-5, -6. -7 


-8 


Missing 


Not  applicable 


Incomplete  or 
Out-of-Range 


Not  applicable 


Don't  Know 


Assigned  to  items  which  should  have 
been  answered  by  a  respondent  but 
which  were  left  blank.  Also  assigned 
to  items  which  were  uncodable,  i.e., 
multiple  entries  in  items  which  should 
have  had  only  one  response  and 
for  which  a  coding  rule  couTT'not 
be  developed. 

Assigned  to  items  which  were  correctly 
left  blank  by  a  respondent,  i.e., 
should  not  have  been  and  were  not 
answered  on  the  basis  of  a  skip 
instruction . 

Assigned  to  grid  items  for  which 
the  respondent  provided  incomplete 
data;  i.e.,  an  incorrectly  filled 
out  grid.  Also  assigned  to  values 
for  grid  items  which  have  been 
determined  to  be  out-of-range. 

The  allowable  range  for  grid  items 
is  provided  as  part  of  the  CODES. 

Assigned  to  items  which  were 
correctly  left  blank  by  a  special 
ghoup  of  respondents  on  the  basis 
of  skip  instructions.  Generally 
used  instead  of  the  -3  Not  Applicable 
code,  if  more  than  one  group  of 
respondents  should  have  skipped 
the  item. 

Assigned  to  items  which  were 
marked  by  the  respondent  as 
"Don't  Know";  i.e.,  in  which  a 
"Don't  Know”  response  was  provided 
as  a  legitimate  response  category 
in  the  questionnaire. 


DoD*MRAL  Emblem. 


COVER  PAGE 


19 '8  DEPARTMENT  CF  DEFENSE 
SURVEY  CF  ENLISTED  PEES  NNEL 


.  :.»>  Jc; 'ir'.r.'r.i  o:  Detense  is  conduct  ing  a  survev  :  : 
tret  t::e  Arty,  Navy,  Marine  Corps  and  Air  Force,  Yc,.  h.v 
t t  p art  tv ;pat e  in  this  important  survey .  Please  r<-  _  ■. 
j  be  to  re  vci.  beu:n  the  questionnaire  . 


RCS  ;  DD-M: 
Enlisted  Fc 


i  This  survey  is  anonymous .  Please  dr  net  w  r  :  t  <  v. 

your  questionnaire  or  return  envelope.  Be  sure  •„  - 
[envelope  which  contains  your  name  and  other 

1  Your  participation  in  this  survey  is  v.  v 

to  provide  complete  and  accurate  ir.tcrr.  it  icr. ,  :  . 

|  answer  any  question  you  consider  object  itu.-Vr.  I- 

j  Your  responses  to  this  survey  w  .  1  ’  be  t  rir.i  me  a 

from  other  military  personnel  and  use  i  t  v  pr*-p  -.r-  st 

■Rand  Corporation,  a  non-pref  1 1  resear,.:,  cctrq  ::.y ,  :  u: 

i Assistant  Secretary  of  Defense  -  Manpower,  Reserve  A:: 


! ana  has  prima: 


research  and  analysis  resuor.s  it .  1  1 1  \ 


If  you  would  like  a  summ’ry  report  of  the  results 
please  mail  the-  enclosed  pcstiar.i. 
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I.  MILITARY  BACKGROUND 


1.  Record  time  began,  enter  military  hour:  TIME  BEGAN 


Note:  This  item  was  not  processed.  Information  was  used  to 

calc; late  interview  length  (see  Q107). 


Extra  Variable 

XVI  Questionnaire  Variant  Code  1 

Enlisted  Form  1  -  Economic  Variant 


Variable  Name:  XVI 


Tape  Position: 


Codes:  1  Enlisted  Form  1  (Economic  Variant) 


Note:  A  questionnaire  variant  code  was  assigned  to  each  questionnaire 

during  the  data  processing  phase. 


Extra  Variable 


XV2 


Questionnaire  Identification  Number 


Variable  Name:  XV 2  Tape  position: 

Codes:  00C001  -  999999 


Note  A  unique  questionnaire  identification  number  was  assigned  to 
each  quest  lonn  lare  during  the  data  processing  phase 
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Extra  Variable 


XY3  Record  Control  Number  (RUN; 


OFFICE  USE  ONLY  SECTION  -  APPEARS  ON  THE  LAST  PAGE  OF  THE  QUESTIONNAIRE 


o  AR.  .  .  11  _ _ 

o  NA . . .  22  |  j 

o  MC.  .  .  33  1 _ 1 _ ! _ ' _ : 

o  AF . . .  44 

Note:  The  RCN  was  recorded  on  the  questionnaire  by  DMDC  document  _cr.troI 

clerks  during  the  check-in  editing  of  returned  questionnaires. 

This  number  identifies  the  military  base  installation  cf  the 
respondent . 


Variable  Name:  XV 3  Flag:  FXY3  Tape  Position:  6-13 


Codes : 


116001 

222001 

331001 

440001 


116076,  116100,  116200 
225359,  225400 
331910,  331950  .. 
440121,  440150 
-1 


Army  Base/ Ins tal lat ion  Codes 
Navy  Base/Installat icn  Codes 
Marine  Base/Instal lat ion  Codes 
Air  Force  Base/Instal lat ion  Codes 
Missing 

Incomplete  data  entered  by  R, 

Or  out-of-range 


im 


M 


m 
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In  what  month  are  you  completing  this  survey? 


Januarv  19  79  . 

.  01 

February  1979  . 

.  02 

March  1979 . 

.  03 

April  1979 . 

.  0- 

Mav  1979  . 

.  05 

June  1979  . 

.  Co 

Variable  Same:  Q2  Tap»  P 


Codes:  01  -  06  January  1979-June  1979 

-1  Missing 


Note:  If  more  than  one  month  was  marked,  the  most  recer. 

(e.g.  .  highest  code;  was  selected.  If  highest  v.i 
then  variable  XV  4  =  1.  (See  tape  position 


3.  In  what  service  are  you  now  serving? 


ArrrV  . 

Navy . 

Air  lore’ 


Variable  Name:  Q3 


Flag:  F 3 


Codes :  01-04 


Service  now  serving,  s> 
Missing 


‘id 


|  6.  Where  is  your  present  permanent  post,  base  or  duty  station?  I:  yc.n  are 
!  on  board  ship,  indicate  the  location  of  your  home  pert,  “ark  the 


i  State  or 

i 

Country  in 

the  1 ist  below . 

1 

i 

i 

STA 

7ES 

FOREIGN  C?i NT hi  25 

Alabama .... 

. 01 

Montana . 

n  - 

Africa . 

.  52 

Alaska . 

. 02 

Nebraska . 

28 

Belgium . 

=  2 

Arizona .... 

. 03 

Nevada . 

29 

Car ibbean . 

.  .  5- 

i  Arkansas . . . 

. 0w 

7 

i  California. 

. 05 

Sew  Jersey . 

31 

"  r- 

;  Colorado . . . 

. Ob 

New  Mexico . 

32 

Eastern  Eurore . 

..57 

|  Connecticut 

. 07 

New  York . 

33 

Germany . 

.  .  58 

Delaware . . . 

. 08 

North  Carol in3  . 

Greece . 

.  .  59 

District  of 

Columbia 

North  Dakota .... 

J  J 

Guam . 

.  .  d0 

(D.C. ) . . . 

. 09 

Ohio . 

3o 

I ce land . 

.  .  D  1 

1  t lor ida .... 

. 10 

0k 1 ahorca . . 

I  ran . 

.  .  c2 

Georgia .... 

. 11 

Oregon . 

38 

Italv . 

.  .  r.  3 

1  Hawaii . 

. 12 

Pennsylvania . 

3  Q 

Japan  or  Okinawa . 

.  .  D-* 

i  Idaho . 

. 13 

Rhode  Island . 

-0 

Near  East . 

.  .65 

Ill  mo  is  .  .  . 

. 19 

South  Carol  i.na  .  . 

^  1 

Nether i ands  . 

.  .  6d 

I  Indiana .... 

. 15 

22 

..67 

1  Iowa . 

. lb 

Tennessee . 

-  3 

Ph  •  1 : pomes . 

.  .  o  8 

Kansas . 

. 17 

Texas . 

a_ 

Portugal . 

.  .  b9 

Kentucky .  .  . 

. 18 

Utah . 

5 

South  Korea . 

.70 

. 19 

0 

Maine . 

. 20 

Virginia . 

Turkey . 

-- 

Marv 1  and . . . 

. 21 

.-8 

Massachuset 

ts . 22 

West  Virginia . . . 

*4  9 

:  t  h e  r  overs  o  v  ;  o • ;  a  t  :  on 

Michigan . . . 

n  'i 

Wi scons  it! . 

7  n 

not  abov . 

.  7  -» 

M i nnesota . . 

?  L 

Wyoming . 

5  i 

Mississippi 

. 25 

'  Missouri... 

. 2b 
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•Note:  a.  In  Q6,  respondents  should  have  marked  only  one  location;  how¬ 
ever  in  some  cases  respondents  marked  more  than  one  location. 

To  handle  this  problem,  Ob  is  treated  as  TWO  SEPARATE  VARIABLES, 
Q  b  A  and  QbB .  The  tol  lowing  procedures  were  used: 

If  the  respondent  did  not  mark  any  locations,  then  QbA  =  -1 
and  QbB  =  -1 . 

If  the  respondent  marked  only  ONE  LOCATION,  as  requested  in 
the  survey  instructions,  the  single  response  will  be  included 
in  QbA  (Tape  Position  22-23)  and  QbB  (Tape  Position  24-25) 
will  be  assigned  Code  -3  for  Not  Applicable. 

If  the  respondent,  in  error,  marked  TWO  LOCATION'S,  one  loca¬ 
tion  code  will  be  recorded  in  QbA  and  one  location  code  will 
appear  in  QbB. 

If  the  respondent,  in  error,  marked  THREE  OR  MORE  LOCATIONS, 
the  first  location  code  marked  will  appear  in  06A  and  Code  -1 
will  appear  in  QbB. 

b.  If  the  respondent  correctly  marked  only  one  response,  then 
QbB  =  -3  and  QbA  -  01  —  7 A  (see  above  codes). 


Variable  Name:  QbA  I' lag:  Eh A  Tape  Position:  22-23 


Codes:  01.  -  74  Eirsl  location  marked,  see  above  list  of  states 

and  foreign  countries 
-1  Missing 


Variable  Name:  QbB  Tape  Position: 


01  -  74  Second  local  ion  narked,  see  above  list  ol  states 

and  foreign  countries 
-I  Missing 

-i  Not  Applicable,  i.e.,  c one.  t  code  appeal's  ill 

cb A  (Tape  Posit  ion  i). 


Codes  : 


32 


[ - — - — 

How  do  you  feel  about  your  current  location0  Please  mark  the 
number  which  shows  your  opinion  on  the  line  below.  For 
example,  people  who  are  Ve ry  Satisfied  with  their  current  loca 
would  mark.  7.  People  who  are  Very  Dissatisfied  with  their  cur 
location  would  mark  1.  Other  people  may  have  opinions  somewhe 
between  1  and  7 . 


VERY  VERY 

DISSATISFIED  SATISFIED 

g  g - q - o - O - g - q 

1  2  3  4  5  6  7 


Variable  Name :  Q7 


Tape  Position: 


Codes : 


01  -  07  See  above  seven  point  satisfaction  scale 
*1  Missing 


‘)4 

NOTE:  QUESTION  10  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-If  this  is  the  respondent's  FIRST  ENLISTMENT  (See  Q.9),  then  the 
respondent  should  NOT  answer  Q.10. 

-If  this  Is  the  respondent's  2ND,  3RD,  ~TH ,  5TH  OH  MORE 
ENLISTMENT  (SEE  Q.9),  then  the  respondent  should  answer  Q. 10. 


10.  Which  of  the  following  did  you  receive  as  part  of  or  since  your 
last  reenlistment  contract? 


Mark  All  That  Apply 


Proficiency  Pay .  1 

Guaranteed  Location  of  Duty  Station..  1 

Guaranteed  Length  of  Assignment .  1 

Guaranteed  Training  or  Retraining  in 

a  new  MOS/ Rating  AFSC .  ; 

Guaranteed  Job  Assignment .  1 

Improved  Promotion  Opportunity .  1 

None  of  the  above .  1 


Variable  > 

s’ ames 

:  Content : 

■  lay: 

Tape  Position 

Q 1 0A 

None  of  the  i terns 

F10A 

33-3-* 

q  i  ob 

Pro  Pay 

35  -  3b 

Q 10C 

Guaranteed  location 

3 '-38 

Q10D 

Guaranteed  Assignment 

Length 

34 -40 

Q10E 

Guaranteed  Training 

C  •  0 

Q 1  OF 

Guaranteed  Job 

**  J>  “  »-*  <-f 

Q  ICG 

Improved  Prcmot ion 

*  5  -^6 

Opportun; ty 

Codes  for 

each 

vat  iab  Ie  Q  .  1 0.A .  ICG: 

01 


Marked  -.tern 


Note : a . 


00 

Did  not  mark  th: t 

S  1  l 

em ;  marked  .it 

I  east  one 

item  in 

QI0A  -  Q10G 

- 1 

Missing  data  in 

ii : 

sub- items,  ^ ’ 

0A-QI0G 

-3 

Not  App  1  :  .  ib ie  ; " 

rh  is 

is  H  s  first 

en 1 i s  trnen 

t. ) 

Variable  O' 

1 0A  IN'one  .if  *he  it. 

1  ms  ) 

appears  3  s  t 

he  last  it 

orii  i  n 

0 1  )  on  the 

printed  quest: onnu 

:  r  o  ; 

l.cwf'vnr ,  tor 

coding  pu 

rposes 

on  the  tape,  this  vuri  able  ippears  as  the  FIRST  ITEM  ir. 
series . 

In  processing  items  winch  ask  the  respondent  to  "Mark  All  That 
Apply",  each  response  category  is  treated  as  a  separate  van  at  I 
Code  01  indicates  that  the  response  category  was  marked  and 
Code  Oi  indicates  that  the  specific  response  category  was  not 
marked,  but  that  another  category  in  the  quest  ion  series  was 


marked.  Code  - j 
tile  respondent  \ . 

-  LA  N  K  . 


a  i 


is  issigneri  on  ly  it:  loose 

the  response  ..  i t  e go r  1  e s  o  j 


the  quo 


4 


I 


NCTE :  QUESTION  11  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS  : 

i  -It  this  is  the  respondent’s  FIRST  ENLISTMENT  : See  Q.9i,  the: 

;?  respondent  should  NOT  answer  Q .  11. 

*  -If  this  is  the  respondent's  2ND,  2KI),  -TH ,  IT::  ,}R  MORE 

j.  ENLISTMENT  (SEE  Q.9),  then  the  respondent  si. mid  answer  .  1 ! 

I  11.  Which  of  the  following  reenl istment  bonuses  .id  you  receive  at 

!;  vour  last  enl istment?  Be  sure,  to  mark  ill  that  .snolv. 

f 

I  did  not  receive  a  reenl istment  bonus. .  I 

'  Regular  Reenlistment  Bonus  iKKBi .  1 

Selective  Reenlistment  Bonus  vSKBl .  i 

;  Variable  Reenlistment  Bonus  (VRB) .  1 

Other  Reenlistment  Bonus  (Record  type 
below) .  i 

SPECIFY: _ 


? 


IF  YOU  DID  NOT  RECEIVE  A  REENLISTMENT  BONUS,  GO  TO  Q12 


i 


Variable  Names:  Content: 

QUA  Did  not  receive  a 

reenlistment  bonus 
Q 1  IB  RRB 

Q 1 1C  SRB 

Q 1  ID  VRB 

Q 1  IE  Other  type  of  reen¬ 

listment  bonus 

Codes  for  variables  Q11A-Q11E: 

01  Marked 

00  Did  net  mark  this  item;  marked  at  least  one  item 

in  Q11A-QI1E. 

-1  Missing  data  in  all  sub-items,  ,'.1A-'.TF. 

-3  Not  Applicable  (This  is  R  s  first  enlistment 

Note:  See  note  Q1Q,  note  "b" . 


Flag:  Tape  Position: 

F 1 1A 

-'-VS 

•29-30 
51-32 
5  3-5-2 

5  5-36 


NOTE :  QUESTIONS  10  AND  13  ARE  NOT  ANSWERED  BY  ALL  RES?  NLENTS : 

-If  this  is  the  '  s 

respondent  should  NOT  ir.svn 

-If  this  is  the  respoac-  ::t  s 
ENLISTMENT  :  SEE  Q9  :  ,  and  ti. 

RE  ENLISTMENT  BOVS  a:  the  I 
Q 1  U  ,  then  Q i 2  and  QI3  shea 

-If  this  is  the  respondent's  2ND,  3RD ,  4TH,  ~TK  '<R  MORE 
ENLISTMENT  SEE  Q9 ; ,  and  the  respondent  received  ,  REES LIFTMEN" 
BONUS  at  the  last  enlistment  (see  Q 1 1  ;  ,  then  012  ana  Q13 
should  be  answered. 


e  res;  I'r.Uen  t  did  NO.  receive 
ast  ->r:  1  :  s trr.ent  [  see  answer  -_:i 

Id  NCT  he  u.steri'S. 


12.  What  is  the  total  amount,  before  taxes  and  other  deductions, 
that  you  will  receive  from  reenlistment  bonuses  during  your 
current  enlistment? 

TOTAL  REENLISTMENT  BONUS  $- 


Variable  Name:  Q 1 2 


.ape  Position:  37-61 


Codes : 


•hi  Kiit;  i 


13*1' in  Total  Reenlistment  Bonus  S 

Did  not  receive  any  reenlistment 
bonus  at  last  enlistment 
-1  Missing 

-3  Not  Applicable  (This  is  Rs  first  enlistment.) 
-4  Incomplete  data  entered  by  X; 
or  out-of-range 


13,  How  much  of  this  reenlistment  bonus  payment  did  you 
receive  DURING  19787 


None 


00 


AMOUNT  RECEIVED  IN  1 '  -  7  n  v 


Variable  Name:  013 


Codes :  00000 


None  of  this  reenl istmenr  h, -no 
in  1978 

Reenl  isttnent:  bonus  received  in. 
Did  not  receive  .inv  rt-en.  i  i  - ;  mi  nt 
a t  last  enlist  men t 
-i  Missing 

-  1  Not  Appl  i- mb  it.-  (This  i  .  y '  •  ;  r  . 

-  ♦  I  nminp  1.  e  1 t-  dat'  I  entered  hv  K, 

or  out-of-range 


-  n  t> 


How  soon  will  you  complete  your  current  enlistment  INCLUDING  ANY 
EXTENSIONS  YOU'”  HAVE  NOW? 


Less  than  3  months . 

At  least  3  months  but  less  than  6  months. 
At  least  6  months  but  less  than  9  months. 
At  least  9  months  but  less  than  12  months 
At  least  1  year  but  less  than  2  years.... 
At  least  2  years  but  less  than  3  years... 
At  least  3  years  or  more . 


Variable  Name:  Q14 


Flag:  F 14 


Tape  Position:  6 


Codes:  01  -  07 

-1 


See  above 
Missing 


)S 

II.  REENLISTMENT/ CAREER  INTENT 

15.  When  you  finally  leave  the  military,  how  many  total  years  of 
service  do  you  expect  to  have? 

YEARS  _ 


Variable  Name:  Q15 


Flag:  F15 


Tape  Position:  o9-70 


Codes:  00  -  40  Expected  number  of  years  in  military 

-1  Missing 

-4  Incomplete  data  entered  bv  R, 

or  out-of-range 


16.  When  you  finally  leave  the  military,  what  pay  grade  do  you 
think  you  will  have?  Mark  One. 


ENLISTED  GRADES: 

El  E2 

E3 

E4  E5 

Eo  E?  E8  E9 

WARRANT  GRADES: 

W1  W2 

W3 

W4 

i 

..  J 

Variable  Name:  Q16 

Flag: 

Flo 

Tape  Position:  71-72 

01 

El 

02 

E2 

03 

E3 

04 

E4 

05 

E5 

06 

E6 

07 

E7 

08 

E8 

09 

E9 

11 

W1 

12 

W2 

13 

W3 

14 

W4 

-1 

Miss ing 

Note:  If  more  than  one  enlisted  grade  was  marked,  highest  pay grade 

was  selected.  [If  highest  or  enlisted  level  vs.  warrant  grade 
was  selected,  then  variable  XV 5  =  1  Tape  Position  -.48  :  .  ! 1  both 

Enlisted  and  warrant  grades  ir«*  marked.  Enlisted  level  was  se t 


aatt^SagBWliMitiw  ■ « m**. 


When  you  finally  leave  the  military,  do  you  plan  to  join  a 
National  Guard  or  Reserve  unit? 


Mark  One 


Definitely  Yes . 1 

Probably  Yes . 2 

Probably  No . 3 

Definitely  No . 4 

Don't  Know/Not  Sure . 5 


Variable 

Name : 

Q17 

Tape  Position:  73-74 

Codes : 

01  - 

04 

See  above 

05 

Don't  know/Not  sure 

-1 

Missing 

18.  Suppose  there  was  a  new  military  program  that  service 

personnel  could  participate  in  after  they  leave  the  military. 

The  program  requires  that  you  must  keep  the 

military  informed  of  your  address  and  you  could  be  recalled 

to  service  in  the  event  of  a  national  emergency. 

However,  you  would  not  be  required  to  attend  drills  or  serve 
on  active  duty,  unless  there  was  an  emergency. 

If  you  were  given  a  bonus  of  S200  for  each  year  you  participated 
in  this  program,  how  many  years  would  you  be  willing  to  stay  in 
this  program/ 


No  years .  OC 

1  year .  01 

2  years .  02 

3  years .  03 

2  years .  C4 

3  years .  05 

6  or  mo  e .  06 


Variable  Name:  Q18 


Tape  Position:  25-76 


odes :  00  -  On 


Number  of  years. 
Missing 


ahovi 


Variable  Name:  Q]c> 

Codes:  00  -  10 

-7 

-8 

-1 


at  your  next  tour  of  d a t 

\  will 

be 

:r.  a: 

Mark  one . 

Does  not  apply,  I  plan 

t  c  r  c  i 

i  r<- 

No  Chance- . 

.  .  ( 0 

1C  . 

Very  slight  possible  : 

t  y .  (2 

in 

1C  i  .  .  . 

S 1 ight  possibi 1 i ty  .  .  . 

.  .  <2 

in 

i  r  , 

Some  possibility . 

i  :i 

; ’ 

Fair  possibility . 

.  .  .  !  ** 

in 

if . 

Fairly  good  possibili 

t  y  .  ;  5 

in 

1C:... 

Good  possibility . 

( r* 

i  j: 

K  :  .  .  . 

Probut 2  e . 

;  ~ 

1 1 : 

1 

Verv  probat  1 e  .  .  , 

.  .  if 

i 

1  ' 

Almost  sure . 

.  .  (8 

1 1 . 

1C,... 

Certain . 

. .  uc 

in 

1C:).. 

Don't  know  where-  i'll 

be  assigned  ne 

T 

Per 

. 

See  »• 

Ret  l  re 

Don  t  know  where  ]  11  be  assigned 

Miss ing 


How  likely  are  you  to  reer.l  1st  at  the  ei.d  of  your  currer.t  tern 
of  service?  Assume  that  no  Reer.l  istment  tonus  Payot-:.:  s  will  1 
giver.,  but  that  all  other  special  pays  which  v,.  currently 
receive  are  still  available-.  Mark  o:i-  . 

Does  net  apply,  I  plan  to  retire  I G  tc  Cl.r 


No  chance . ( 0 

Very  slight  possibility . (1 

Slight  possibility .  2 

Some-  pos s  ibi  1  ity .  !  r 

Fair  possibility . (  ~ 

Fairly  good  posstbi 1 ity . 

Good  possibility .  it 

Probable . (  7 

Very  proba!  !  e  .  . .  '  .K 

A  lmost  sure . ...(*< 

Certain .  .  (  1 

Don  '  t  k  now  ...  ... 


(0  in  10) 
(  1  it.  Hi 
1  it.  1 ; 


Variable  Name .  Ci 1 

Code-s  :  Of)  -  1C 

-7 
-8 
-  1 


"t  .!  J  •<  Foe  It  ;  (  , 


See  abr.ve 

Ret  ire- 
Don't  knou 
Missing 


I 


-r.-:U  ter: 


b  l 

'.TO  BY  Al  l 

RESPONDENTS 

in  02-'  t:. 

1 V  lit /.she  nla 

•n  ''21  sb.." 

Id  NOT  he  an 

id  i i',i 1 1-  in 

‘>2;:  that  fie  : 

•  rm ,  t  ’  ■’ 

?!  S ! :  ■  ’  1  id1  be 

Think  for  a  minute  about  the  different  reenl istment  options  that 
are  currently  available  to  personnel  in  your  service .  If  you 
decided  to  reenlist  at  the  end  of  your  current  term  of  service, 
which  reer.  i  Istment  period  would  you  sign  up  for?  Mark  one. 


o  2  years  o  3  years  o  4  years  o  5  years  o  6  years 


If  you  have  been  on  active  duty  12  YEARS  OR  MORE,  GO  TO  Q2fc . 


NOTE:  Variable  21A  was  deleted  from  file. 


Tape  Position  81-82  are  BLA. 


Variable  Name : 


Tape  Position:  S3-.-0 


Codes : 


02 

2  v  e  a  r  s 

reenlistment 

0  3 

3  years 

reenl istment 

04 

4  years 

reenlistment 

05 

5  years 

reenlistment 

0b 

6  years 

reenlistment 

-1 

Missing 

-  3 

Not  applicable,  respondent 

at  the 

end  of  current  term 

NLTE:  QUESTIONS  22-15  ARE  NTT  ANSWERED  EY  ALL  RF.' PENDENTS 

-  If  the  respondent  has  beer:  on  act :  ve  dutv  f  c  r  '.2 
(See  QS; ,  then  the  R  should  NET  answer  2 2 2 - Q 2 5 . 
instruction  above  Q22  :  . 

If  the  respondent  has  bee:,  on  active  cutv  tor  LES 
' See  Q6 ) ,  then  QE2-QE5  should  he  answered. 

IE  V  "  u~  TIV:'  !  ( '■  ;  J  v;  i-t  e.isv 

PLEASE  INDICATE  IN  THE  FOLLOWING  QUEST:  NS  HOW  LIKELY  ' 
REENLIST  AT  THE' END  OF  YOLK  CURRENT  TERN  OF  SELL  ICE  IF 
OPTIONS  WERE  AVAILABLE. 


Hew  likely  would  veu  be  to  reenlst  at  the  end  of  vtu.r  urrent 
service  if  you  were  guarar.t  eod  ■,  chute  of  let. at  :c:.  for 
your  next  tour?  Assume  that  no  Seer. '.  .  s  tmer.t  be:.:.-  Pjyments 
will  be  given  but  that  all  other  special  pays  wu .  you  current 

receive  are  still  available. 


No  Chance  . 

Very  slight  poss:!  i  I  tty.  1 
Slight  pcs  s  :  h  :  ’.  t  \  ...  i  2 

Some  poss i in  lily . 

Fair  poss  ihi  I  lty . ;  - 

Fairly  good  pos s : h  :  1 : t  y  .  ; 

Good  pos  sti>i  I  . (  r 

Probat.  I  e .  .  T 

Ve  ry  prebub  i  e  . it 

A  '.most  sure .  >  • 

Certain .  I 

Dor; ’ t  knew . 


NOTE:  QUESTIONS  22-25  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 


If  the  respondent  has  been  on  active  duty  for  12  YEARS  OR  MORE 
(See  Q8),  then  the  R  should  NOT  answer  Q22-Q25.  (Refer  to  special 
instruction  above  Q22). 

If  the  respondent  has  been  on  active  duty  for  LESS  THAN  12  YEARS 
fSee  Q8),  then  Q22-Q25  should  be  answered. 


How  likely  would  you  be  to  reenlist  at  the  end  of  your  current 
term  of  service  if  military  personnel  in  your  career  field 
received  an  S8 ,000  bonus? 

No  Chance . (0  in  10).. 


Slight  possibility. 
Some  possibility... 
Fair  poss ibi 1 i ty . .  . 


Good  poss ib i  1  ity 

Probable . 

Very  probable . . . 

Almost  sure . 

Certain . 

Don ' t  know . 


Mark  One 

(0 

in 

10). 

.  .  00 

(1 

in 

10) . 

.  .  01 

(  2 

in 

10). 

.  .  02 

(2 

in 

10)  . 

.  .  03 

(W 

in 

10'!  . 

.  .  04 

in 

10)  . 

.  .  05 

{  6 

in 

101  . 

.  .  0c 

< ; 

in 

10f  . 

.  .  07 

(8 

in 

10). 

.  .  08 

(9 

in 

10)  . 

.  .  OH 

(10 

in 

10) 

.  .  10 

.  .  -8 

Variable 

Name  : 

Q24 

Tape  Position:  89 

Codes  : 

00  - 

10 

See  above 

-8 

Don  1 1  know 

-1 

Hi ssing 

-  3 

Not  Applicable  (R  has  been  on  active  duty  12 
or  more  years) 

% 


IF  YOU  HAVE  BEEN  ON  cTTIVE  DUTY  12  YEARS  OR  MORE,  GO  TO  Q26  * 


NOTE:  QUESTIONS  22-25  ARE  NOT  ANSWERED  3Y  ALL  RESPONDENTS: 

If  the  respondent  has  been  on  active  duty  for  12  YEARS  OR  MORE 
(.See  Q81  ,  then  the  R  should  NOT  answer  Q22-Q25.  (Refer  to  special 
instruction  above  Q22  i . 

If  the  respondent  lias  been  on  active  duty  for  LESS  THAN  12  YEARS 
(See  Q8  )  ,  then  Q22-Q25  should  be  answered. 


25.  How  likely  would  you  be  to  reenlist  at  the  end  of  your  current  term  of 
service  if  a  Two  Year  Reen i istment  Period  were  available?  Assume 
that  no  Reenlistment  Bonus  Payments  will  be  given,  but  that  all 
other  special  pays  which  you  currently  receive  are  still  available. 


Mark  One 


No  Chance , 


Some  possibility . 

Fair  possibility . 

Fairly  good  poss ibi lity . (5  in 

Good  possibility . 

Probable . 

Very  probable . 

Almost  sure . 

Certain . 

Don ' t  know . 


(0 

in 

10).  .  . 

00 

(1 

in 

10).  .  . 

01 

(2 

in 

10) .  .  . 

02 

(3 

in 

10).  .  . 

03 

(4 

in 

10).  .  . 

04 

(5 

in 

10)  .  .  . 

05 

(6 

in 

10)  .  .  . 

06 

(7 

in 

10)  .  .  . 

07 

(6 

in 

10).  .  . 

08 

(9 

in 

10)  .  .  . 

09 

(TO 

in 

10)  .  . 

10 

-8 

Variable  Name:  Q25  Tape  Position:  91-92 


odes 

00  -  10 

See  above 

-H 

Don  t  know 

- 

Miss ing 

_  J 

Not.  Applicable  (R  has  been  on  active  duty  for 
or  more  vears) 

■ 


-  -  ^ 

b(~ 


26.  In  what  month  and  year  were  you  promoted  to  your  present  pay  grade0 


o  January  19 
o  February 
o  March 
o  April 
o  May 
o  June 
o  July 
o  August 
o  September 
o  October 
o  November 
o  December 


Variable  Name:  Q26A  Tape  Position:  92-9e 

Codes:  01  -  12  Month  promoted  to  present  paygrade  (January  -  December 

-1  Missing 

Note:  If  more  than  one  month  was  marked,  the  most  recent,  e.g., 

highest  code  was  selected.  If  highest  was  selected,  then 
Variable  XV6  =  1,  Tape  Postion  . 

Variable  Name:  Q26B  Flag:  F2bB  Tape  Position:  95-46 


Codes : 

50  -  79 

Year  promoted  to  present  paygrade 

-1 

Miss  i  n  g 

—  4 

Incomplete  data  entered  by  R,  or  out -o 

f  -ran 

What  do  you  think  your  chances  are  of  being  promoted  to  the  next 
higher  pay  grade?  Mark  one. 


Does  not  apply,  I  plan  to  retire.  . 
Does  not  apply,'  plan  to  leave  the 

service . 

Does  not  apniv,  1  do  not  expect  am 


No  Chance . 


i  ions . 

i  n  ) 

-  3 

v ' 

-■* 1 

— f 

poss  ib 1 1  ity 

(  \ 

m 

■  ij 

■ji 

b  i  ]  i  t  v . 

{  2 

in 

i  i  .  .  . 

02 

litv . 

!  j 

i  n 

10).  .  . 

03 

1  1  tv . 

u 

i  ii 

10:... 

Cu 

poss lb i i it y 

l  i 

i:» 

10:... 

0  5 

:  i  z  v . 

( 

(.  7 

:n 

10)... 

06 

07 

Very  probobie . • 
A  1 mos  t  > u  re  .... 

Certain . 

Don ' t  knew  .  .  . 


i  ■.>  i  n  1 
(10  in 


variable  Name.  Q2 


Tape  Position:  91 


Cedes:  A)  -  Id  See  above 

-  )  Does  not  ipp  ,  v  ,  i  do¬ 

or  no  m.  re  :  ntor  .  on 


;  re  ,  .  e.ive  vervi.  e 


28. 


1 


<iH 


,1 

Think  for  a  minute  about  other  military  personnel  who  have  the 
the  same  total  years  of  service  that  you  have.  Which  of 
the  following  statements  best  describes  when  you  expect  your  next 
promot ion? 


Does  not  apply,  I  plan  to  retire. . . . IT 
Dees  not  joply . I  plan  to  leave  the 

service . '  r-< 

Does  not  apply,  I  do  net  expect  any 
more  promot  ions . On 

EARLIER  than  most  people  who  have  the  same 

total  years  of  service . 1 

AT  ABOUT* THE  SAME  time  as  most  people  who 

have  the  same  total  years  of  service . 2 

LATER  chan  most  people  who  have  the  same 

j  total  years  of  service . 3 

1 - - - - - - 


Variable 

Name : 

Q28 

Tape 

Codes : 

01  - 

03 

See  above 

08 

Does  not 

apply , 

I  do  not  expect  any 

09 

Does  not 

app i y , 

I  plan  to  leave  the 

10 

Does  not 

apply, 

I  plan  to  retire 

- 1 

Miss  mg 

Pcs i t ion  99-100 


more  promotions 
service 


.d 


•!*v  ■  '  :*•.  v  * 


Var  iab  >. 

Name:  qC* 

.  ape  Pcs  t  *011  :  1  1  -  1  ,  _ 

Codes  : 

01  -  o: 

See  above 

Does  not  apply, 

I  do  not  expect  any  mere  promotions 

■;0 

Does  not  apply. 

I  plan  to  leave  the  service 

!d 

Doe;  ,ot  apply. 

I  plan  t "i  retire 

_  w.( 

L/On  t  Knois 

-  ! 

Missing 

30.  suppose  you  knew  that,  your  chances  of  be  :n>;  promoted  to  the. 
next  higher  pay  grace  were  reduced  by  30“,  because  reduced 

manpower  requirements.  How  ; : ke  i  v  would  you  be  to  reenl  :st  at  the 
end  of  your  current  term  of  sorv:  :n  if  you  knew  that  your  prompt  ion 
opportun ity  was  reduced" 


\ot  app 

iy ,  I  plan  to  ret;;-,.- 

No  C 

i  mco . 

!  in  10  «... 

;'() 

V  9.  r  y 

slight  possibility. 

m  1 C  i  .  .  . 

0  1 

■"  ;  L  & 

i l  posb : b i 1 1 ty .  . 

•2  m  10!... 

C  d 

is  or T:t' 

poss i b i 1 i : y . . 

:.  in  'Oi... 

0  ■ 

Fa  i.  r 

ross  ih ;  1  :  ty . 

m  10  i  .  .  . 

Pa  !  r 

i  y  good  pos s i b : 1  ; t  y . 

!  5  2 1: 

0  5 

i.;  O',  1(1 

poss  ib  :  '4  *  ty . 

'  ^  2 :  ,  1  ''  :  .  .  . 

O' 

Prob 

lb  io . 

~  • 

0" 

V  p  r  y 

1  •  : : .  !  '•  '  .  . 

('  y. 

A  ^  r^io 

> t  surf1 . 

;  •_  ’  j  | 

0  (» r  t 

i  in . 

■O'  -  ,  '  ■  0  « 

lion  t  enow 


Below  are  some  reasons  military  personnel  may  have  for  leaving  the  Armed 
Forces.  If  you  have  considered  leaving  the  service  at  the  end  of  your 
current  term,  please  mark  the  three  most  important  reasons 
why  you  would  leave  the  service. 


Q31A.  Does  not  apply,  I  have  r.ct  considered  leaving 

the  service  (Go  to  Q.  32 i .  1 

Q31B.  Does  not  apply,  I  plan  to  retire  at  the  end  of 

my  current  term  (Go  to  32  i .  1 

Q31C.  Not  eligible  to  reenlist .  1 

Q31D.  Dislike  location  of  my  assignments .  1 

Q31E.  Frequency  of  PCS  moves .  1 

Q31F.  Dislike  being  separated  from  my  family .  1 

Q31G.  My  family  wants  me  to  leave  the  service .  1 

Q31H.  Disagree  with  personnel  policies .  1 

Q31I.  Discrimination  against  military  personnel  based 

on  sex,  race,  or  rank .  1 

Q31J.  Not  enough  opportunity  for  advancement .  1 

Q31K.  Low  pay  and  allowances .  1 

Q31L.  Better  civilian  job  opportunities .  1 

Q31.M.  Reduction  in  military  benefits .  1 

Q31N.  Decline  in  quali.y  of  military  personnel .  1 

Q310.  Unable  to  practice  my  job  skills .  1 

Q 3  1 P  .  Bored  with  my  job . 1 

Q31Q.  Don't  like  my  job .  1 


Q31R.  Plan  to  continue  my  educat ion /use  G.I./VEAP  benefits.  1 


7  I 


Variable  Sana:  (.See  Above) 


Flag:  Tape  Position: 


Q31A 

NA  -  Haven't  considered 

F3  1 A 

1 0  5  -  1 U  c 

Q31B 

NA  -  Plan  to  retire 

107-108 

Q31C 

Not  eligible  to  reenlist 

109-11 0 

Q31D 

Location  of  assignments 

111-112 

Q31E 

PCS  moves 

113-11- 

Q31F 

Family  separation 

113-116 

Q31G 

Family  wants  me  to  leave 

117-118 

Q31H 

Personnel  policies 

119-120 

Q31I 

Discrimination 

121-122 

Q31J 

No  advancement  opptv. 

123  -  1 2A 

Q31K 

Low  pay 

125-126 

Q31L 

Civilian  job  opptv. 

127-128 

Q31M 

Red.  military  benefits 

129-130 

Q31N 

Poor  quality  of  personnel 

131-132 

Q310 

I'nable  to  practice  job 

133-134 

Q31P 

Bored 

135-136 

Q31Q 

Dislike  job 

137-138 

Q31R 

Continue  education 

139-140 

Codes  for 

variables  Q31A-Q31R: 

Marked 

-I  Missing  data  from  all  sub-items  in  Q31A-Q31R. 

R  did  not  mark  this  item  but  marked  at  least 
one  item  in  Q31A-Q31R. 


Note : 


(1)  Respondents  were  instructed  to  mark  the  THREE  MOST  IMPORTANT 
REASONS  for  leaving  the  service,  however  in  some  cases  mere 
than  3  responses  were  marked.  All  marked  responses  will 
appear  in  the  data  file  even  though  the  question  requested  3. 

(2)  In  processing  this  question,  the  item  was  actually  treated  as 
a  "Mark  All  That  Apply"  item,  therefore  each  sub-item  in  C31 
was  treated  as  a  separate  variable,  03 1A-Q31R .  Code  01  indic.i 
that  the  response  category  was  marked;  however,  Cede  00 
indicates  that  the  specific  response  category  was  NOT  marked, 
but  that  another  category  in  the  series  was  marked. 

lie  sure  to  include  ail  00  responses  in  tabu  Kit  ions  for 
this  item.  Code  -1  "Missing"  is  assigned  on  1  v  in  tiic.se  us-,  s 
wh..-r<-  t’ne  respondent  left  ail  of  tin-  response  ategori.s  f  t i 
pi-,  s  t  i  on  b  lank  . 


t  es 


I 


III.  MILITARY  WORK  EXPERIENCE 


32.  Follow  the  instructions  below  for  your  service: 

ARMY:  Record  your  current  Primary  MQS  and  the  first  Primary  MQS 

that  you  received  when  you  entered  active  duty.  Use  the  first 
four  entries  of  your  MOS .  For  example,  MQS  11B20  would  be 
marked  as  11B2. 

NAVY:  Record  your  current  Primary  Rating  and  the  first  Primary  Rat  in 
that  you  received  when  you  entered  active  duty.  Use  all  four 
entries  of  your  Rating.  For  example,  GMM3  would  be  marked 
as  GMM3 .  BMSN  would  be  marked  as  BMSN. 

MARINE  Record  your  current  Primary  MOS  and  the  f irst  Primary  MOS 

CORPS:  that  you  received  when  you  entered  active  duty.  Use  all  four 
numbers  of  your  MOS.  For  example,  MOS  0311  would  be  marked 
0311. 

AIR  Record  your  current  Primary  MOS  and  the  first  Primary  MOS 

FORCE:  that  you  received  when  you  entered  active  duty.  Use  the  first 
four  numbers  of  your  AFSC--D0  NOT  USE  LETTERS.  For  example, 
AFSC  A43130C  would  be  marked  as  A313. 


INSTRUCTIONS:  Write  ONE  number  or  letter  in  each  box. 
Then,  mark  the  matching  circle  below  each  box. 

A.  MY'  CURRENT  PRIMARY  MOS  /  RAT  I NG  /  AFSC  IS: 


First  Second  Third  Fourth 

Letter/Number  Letter 'Number  Letter , Number  Letter/Number 

o  I  don’t  know  my  Current  Primary  MOS / RATING/ AFSC 


■■I'r  ip  ml  l  i">  Ini'  .i  di.-vu  .  ion  ol  a  , 

i't  ■  r  I  o  i:;i. -d  on  'M.’A  -  i)  and  >)  L!  1  -  1. 


.III.:  i  -d  i  I  ill. 


lil 


i  a  !  cod i n 


(0”ES7I!''N 


item  1 1' a  "cvvr;:\t  v  : 


A  =  i-t  char ,  |V3I 


.SO T.  i  1  ■  :  .  C  ’  . 


_  *■]  ]  e  a  a  r  i 1  ^  _  i  =  .  -  .  >- 

i  f  the  respondent  dr-eo  r.  ■ 
:  know"  thcr;  032A-C3::- 


b.  Each  letter  'number  of  the  ourrer.t  M1  da  is  ri  cht- :u-t  •;  • 
by  a  blank . 

c.  If  <  ."jrr-at  M'fi  left  -- 

R  did  r. o *-  rark  his/her  >!■  >R  and  did  ”, o :  ,-.urk  don’t  kr- 
variables  in  the  series  0 3 JA— <"> j J I-:  were  coded  -1  for 
Q3JE  =  9  for  "Missing”  data. 

d.  If  the  respondent  marked  only  one  or  two  characters  < 
current  IMS  but  did  not  mark  t he  third  or  fear-’  oho: 
left  in  those  omitted  response  fields  of  the  current 

e.  It  is  important  to  note  that  code  -3  'Not  April  able 
it;  03dA-:'33M  should  be  treated  -s  kb  1TIMA7P  //• 

hi  included  in  all  tabulations  for  th;.-  iter. 


Variables  Name.-.  : 


or. ten:  : 


CL'RR  PR 7  M0S-1S?  CHAR 
Cn?R  PR  I  MOC-jyp  oHAs 
Cl'S R  PF1  Ml’S- 3RD  Hi  A? 
rrSR  PR  1  MOS-i TH  CHAR 


Codes  for  variables  QdZA-CddB: 


A  -  2 
0  -  9 


Blank. 


Entry  PMC'S  letter 
Entry  PMOS  number 

Missing  data  in  all  sub-items  in  03dA-<’  IIP 
hot  Applicable  (R  :•  .  s  not  know  his  •  her  current 
Blank  response.  I:  respondent  marked  ,.n  1  v  on., 
two  letters  ot  the  MOf  but  die  not  nark  the  jr 
ciiar.  Blanks  were  1  e* :  t  in.  omi  t  ted  r-  ■  -  ?c:> 


Va  r  !  at- 


lion  t  Know  Mv  -  rn  ev  . 

I  t  kn  e.  m’.  .  i  r  r < - : 1 1 

Net  App  1  ;  e  i:  1  s  r 

Miss : i:g  dat  a  ;i.  all  si;i- 


MY  FIRST  PRIMARY  MGS- RATING/ A: SC  AT  ENTRY  WAS : 


First  Second  Third  Fj:r:h. 

Letter /Number  Letter  Number  Letter  Number  Letter  N..T'r<-r 

o  I  don't  know  my  First  Primary  MTS  RATING  AFSC 

Note:a.  In  processing  ni-,  each  letter  'number  t:  • 
at  entrv  into  the  rr.il ita rv  is  treated  a-  • 
which  is  assigned  two  ■  TT  tin  positions .  . 

0320  =  2nd  char,  Q32H  =  3rd  char ,  0321  =  d  r.h  cr-j 
032..T  is  narked  if  the  respondent  did  not  know  hi 
If  032J  is  marke  i  "don’t  know"  then  'TdF-  .-I 
-3  f Not  Applicable! . 

h .  Each  let  ter /number  of  the  First  MTS  is  ric'  t-  !\ 

If  n  3  J  ''First  V''-'  was  left  pa-:  !  etelv  ir,;  -■  ■  r- 

did  no  t  -,vr-  :  i  -  'her  :  :'r-t  S  and  did  nr :  marl 

First  MCS,  then  all  v.ariah  le-  in  the  ser  ie-.  ■'•-J: 
coded  as  -1  for  "Missinc"  and  T-dJd  =  11  for  "Mi.-- 
ri.  If  tiie  respondent  marked  on]  v  one  or  two  >  kara  ' 
Fi  r-t  M'hS  hut  did  net  nark  the  third  or  four: 

We  re  left  in  those  omitted  fields  of  f.  ::r  :  • 

-  ■  ,  It  I  s  3  rpo  rt  ant  t  c  pntc-  1 1 :  it  code  -  ■  C  *_  A:  r- 1  : 

he  in.  in. led  i  it  all  reel.:-  .'  -r,  ■  :  r  t 


Variable 

Con  1 e; 

Q32F 

Entry 

PMCS  - 

1st  Char 

Q  3  2  0 

Em  ry 

PMC'S  - 

2nd  Char 

Q32H 

E  n  t  r  y 

PMCS  - 

3rd  C'i.  jr 

' 

''  TO’ 

E  n  t  r  v 

PMQC  - 

*  t Ch  i r 

;  - 

Codes  for  variables  '•  2 F - 

A  -  Z  FirstEr.tr 

f;  -  S  First  Kr.tr 


Variable  Names:  'Inn  tent  : 

'.’  id  I  b'  :i  w  -  i  ’  j  :  ,  t  l’M|  r  . 

Codes:  1  I  :  m’ •  e„,',  i  r  I'Mn.I 
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33.  Which  of  the  following  best  describes  the  kind  of 
work  that  you  do  now? 


Mark  One 

Most  of  my  time  is  spent  SUPERVISING  people . 1 

Most  of  my  time  is  spent  PERFORMING  my  work 
skills . 2 


Variable  Name:  Q33 


Tape  Position:  159-160 


Codes : 


01-02  See  above 

-1  Missing 


34.  LAST  MONTH,  how  much  of  the  time  did  you  work  in  jobs  outside  your 
current  Primary  MOS/RATING/AFSC? 


Most  of  the  time  .  1 

About  half  of  the  time  .  2 

Some  of  the  time  .  3 

Very  little  of  the  time  .  4 

None  of  the  time .  5 


Variable  Name: 

Q34 

Tape  Position: 

161-162 

Codes:  01  - 

05 

See  above 

- ' 

Miss  ing 

Now  a  few  questions  about  your  work  schedule  during  the  last  seven 
days.  Record  your  answers  in  Chart  No.  1  below. 


During  the  last  7  days,  how  many  hours  did  you  spend. . . 

35....  working  during  regular  day t ime  hours  - -that  is,  fe : 00  am.  to 
6  :  00  p  .  m  ■  ,  Monday  through  Friday'.' 

3t>....  working  during  hours  OTHER  THAN  regular  daytime  hours'.'  Please 
count  hours  worked  during  the  EVENINGS .  AT  NIGHT ,  ON  WEEKENDS 
AND  OTHER  HOl/RS  NOT  INCLUDING  n:00  a.m.  to  o :  01)  p .  m .  .  Monday 
through  F r tday . 

37.  Please  add  the  number  of  hours  listed  in  Q35  and  Q3o  and  enter  in 
boxes  below  for  Q37. 

CHART  NO.  1 


35.  36.  37. 

HOURS  WORKED  HOURS  WORKED 

DURING  OTHER  THAN  TOTAL 

REGULAR  REGULAR  HOURS 

DAYTIME  DAYTIME  WGkKED 

HOURS  HOURS  LAST  WEEK 


38.  Please  check:  is  the  number  you  entered  in  Q37  the  TOTAL  NUMBER 
OF  HOURS  THAT  YOU  WORKED  DURING  THE  LAST  WEEK?  IF  NOT,  PLEASE 
CORRECT  THE  ANSWERS  IN  THE  PRECEDING  BOXES  FOR  Q35,  3b,  AND  37. 

Q.  38  WAS  NOT  PROCESSED 


Variable  Names: 

Content 

Flag: 

T  um>  !j 

’os  1 1  i  on 

Q35 

Hrs  . 

Worked  - 

Regu lar 

i  1 

-  1  rw 

03b 

H  rs  . 

Worked  - 

Other 

1  r 

-  I  h  n 

037 

Hrs  . 

Worked  - 

Tot  a  1 

F37 

I  "7 

-  i  M 

Codes  For  Variables 


T8 

Number  o! 

ho  i rs 

u  o  r  k.  o  <  j 

'W 

Number  of 

hoo  r  s 

WOI'Kl"! 

;  v%  <  l  s 

-1 

Missing 

i  :n  ■  mil  let 

t 1  r  * 

1  1 1  oit  -  ’  T 

-  :  -tr »'.» 
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39.  In  the  last  seven  days,  how  many  hours  were  you  on  call/on  alert 
status/on  a  dutv  roster? 


o  None 


Q39  Content:  Tape  Position:  169-170 

None 

99  Hours  on  ea  1 1 
Miss  ing 

Incomplete  data  entered  by  R, 
or  out-of-range 

IV.  INDIVIDUAL  CHARACTERISTICS 


Variable  Name: 


Codes:  00 

00 

-1 

-A 
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41.  How  old  were  you  on  your  last  birthday':' 


AGE  LAST 


1  KTH 


Variable 

Name  : 

Q41 

Content:  Flag:  F-*  1 

Codes : 

16  - 

65 

Age  on  last  birthday 

-1 

Missing 

-4 

Incomplete  data  entered  by  R 
or  out-o f- range . 

42.  When  you  FIRST  ENTERED  ACTIVE  SERVICE,  how  old  were  youV 


AGE  AT  ENTRY 


Variable 

Name : 

Q42 

Content:  Flag:  F42 

Tape  Position 

i  - 

Codes : 

16  ■ 

65 

Age  when  first  entered  active 

s e rv  ico 

-1 

Missing 

-4 

Incomplete  data  entered  by  R, 
or  out- of -range. 

43.  When  you  FIRST  ENTERED  ACTIVE  SERVICE,  did  you  receive  an  Enlistment 
Bonus'? 


Yes . 

No . 

I  i<  i  remember  - 


Variable  Name:  G43 


ap- 


Codes 


in 

11 


No 

Yes 

I  bon ’ t  remember 


What  do  you  consider  to  be  your  main  r.ici..!  or 


Mark  One 

Afro-American  'Black  'Negro .  1 

American  I  ndian- Alaskan  Native .  2 

Hispanic  Puerto  Rican  Mexican,' 

Cuban  T,Jt in 'Ch icano  Other  Spanish .  2 

Oriental -Asian,  Chinese  Jai  mese ■ 


Korean,  Fi 1 ipino/Pacif ic  Islander .  - 

White,- Caucasian .  2 

Other  .  b 

Specify:  _ _ _ _ _ _ _ _ _ — 


Variable 

Name : 

Q44 

Flag: 

F  44 

Tape  Position:  119-180 

Codes : 

01  - 

06 

See  above 

-1  Missing 


45.  When  you  FIRST  ENTERED  ACTIVE  SERVICE,  what  was  your  marital 


status? 

Married . 1 

Widowed . 2 

Divorced . 3 

Separated . 4 

Single,  never  married . 5 


Var i able 

Name:  Q45 

Flag:  F45 

Tape  Position:  181-182 

Codes : 

01  -  05 

See  above 

“  1 

Miss ing 

4t> .  What  is 

your  mania 

I  status  NOW? 

Married . 

W  i  dowed . 

.  1 

.  3 

Separated... . 

Single,  Never  Married. 

IF  YOU  ARE  NOT  MARRIED  NOW,  GO  TO  G5 


V  a  r  :  i  b  I 


1  F  e 


:  s : - : h- 


IOTE :  QUESTIONS  47-48  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 


If  the  respondent  is  NOT  MARRIED  (See  Q46),  then  the  r  should 
NOT  answer  Q47-48. 

If  the  respondent  is  MARRIED  (See  Q46),  then  the  R  should  ANSWER 
Q47 -Q48 . 


How  many  years  have  you  been  married  to  your  current  spouse? 


0  Less  than  i  year 


?J  YEARS  MARRIED 


Variable  Name:  Q47. 


Flag:  F47 


Tape  Position:  185-  18c 


Codes :  00 

01  -  40 
-I 
-3 
-4 


Married  to  current  spouse  iess  than  year 
Number  of  years  married  to  current  spouse 
Missing 

Not  applicable;  R  is  not  married 
Incomplete  data  entered  bv  R, 
or  out-of-range 


How  old  was  your  spouse  on  his  or  her  last  birthday? 


Variable  Name:  Q48  . 

14  -  75 

-1 
-3 
-4 


T  ine  Pos 


Age  of  spouse  on  last  birthday 
Missing 

Not  Applicable;  R  is  not  married 
Incomplete  data  entered  bv  R, 
or  otit-o  f- range 


i  on :  1 8 ' - i 88 


Codes  : 


r 


S3 


NOTE:  Q50  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS . 

-If  the  respondenr  is  NOT  MARRIED  (See  Q46) ,  then  the  R  should 
NOT  answer  Q50. 

-If  the  respondent  is  MARRIED  (See  Q-*o),  then  the  R  should 
answer  Q50. 


50  . 


What  is  the  highest  grade  or  year  of  regul 
your  spouse  has  completed  and  gotten  credi 


school  or  college 
for'.’  Mark  one. 


ELEMENTARY 

GRADES : 

1st 

2nd  3rd  At 

h  5th  oth  7th  3th 

HIGH  SCHOOL 

GRADES: 

9th 

10th  11th 

12th  ( include  GED  ; 

COLLEGE -YEARS 

OF  CREDIT 

:  1 

2  3 

«+  5  o 

Variable 

Name : 

Q50 

Code : 

01  - 

08 

Highest  elementary  grade 

09  - 

12 

Highest  high  school  grade 

13  - 

20 

Highest  year  of  credit,  c 

-1 

Missing 

-3 

Not  applicable;  R  is  net 

Rape  Position: 


:  1  lege 


If  more  than  one  grade  is  marked,  highest  grade  or  year  is 
selected.  If  highest  grade, year  is  selected  variable  X\" 
Tape  Position  -*50. 


Note : 


51.  When  you  FIRST  ENTERED  ACTIVE  SERVICE ,  what  was  the  highest  grade  or  year 
of  regular  school  or  college  veil  had  COMPLETED  md  GOTTEN  CREDIT  for'.’ 

Mark  one. 


ELEMENTARY  GRADES:  1st  2nd  3rd  4th  5th  nth  7th  ,-th 
HIGH  SCHOOL  GRADES:  9th  10th  11th  lien  : include  CEO 
COLLEGE-YEARS  OF  CREDIT:  12  3  ■>  5  c  7  8  or  more 


Variable  Name:  Q51 


Flag:  Foi 


Tape  Position:  19' -198 


Code : 

01  - 

08 

Highest  elementary  grade 

09  - 

12 

Highest  high  school  grade 

13  - 

-1 

20 

Highest  year  of  credit,  college 
Missing 

Note  : 

If  more 

than 

one  grade  is  marked,  highest  grade 

If  highest  grade/year  is  selected,  trier:  variable 
Tape  Pos  it  ion  -*51. 


is  se  1  ...ted 


AS  OF  TODAY,  what  is  your  highest  education  lev- :  Mark  one. 

EIxMENTAKY  GRACES:  1st  2nd  3rd  4th  5th  eth  "th  8th 
HIGH  SCHOOL  GRADES :  9th  10th  11th  12th  (include  FED. 

COLLEGE -YEARS  OF  CREDIT:  1  2  3  4  5  o  7  8  ;r  mere 


Variable  Name 


;g : 


Code  : 


Highest  e  i  ejnentary  grade 
Vi  i  ic V.  2>c!;iV'  ic.Jf* 

H  ;  >> h <i s  t  v<' d r  of  <  r »-* ?i :  l  , 

MiSS  '.Tig 


\t  -r.o 


r  : 

/  AD-A097  013  RAND  CORP  SANTA  MONICA  CA  F/G  5/11 

1978  OOD  SURVEY  OF  OFFICERS  ANO  ENLISTED  PERSONNEL:  USER'S  MANU-- ETC(U) 

JAN  81  ZD  DOERING'  D  W  GRISSMER*  J  A  NAMES  MOA903-80-C-0652 

UNCLASSIFIED  RAN0/N-1604-MRAL  NL 

n 

_ 

. 

* — 

1 

L  

. 

! 

L 

1 

. _ 1  _  _  . 

i 

i 

f - - 

1 

■■r* 

■■■ 

■  _ : _ 

I 


53. 


Do  you  have  a  GED  Certificate  or  a  High  School  Diploma? 


I  have  a  GED  Certificate . 1 

I  have  a  High  School  Diploma . 2 

I  do  not  have  a  GED  certificate 
or  High  School  Diploma . 3 


Variable  Name:  Q53 

Code:  01  -  03  See  above 

-1  Missing 


Tape  Position:  201-202 

\  ! 

'  I 


54.  How  many  dependents  do  you  have?  Do  not  include  yourself  or 
your  spouse. 


None .  00 

1 .  01 

2 .  02 

3  .  03 

4  .  04 

5  .  05 

6  .  06 

7  .  07 

8  .  08 

9  .  09 

10  or  more .  10 


*  IF  NONE,  GO  TO  Q57.  * 


Variable  Name:  Q54  Flag:  F54  Tape  Position:  203-204 

Codes :  00-10  See  above 

-1  Missing 


Note:  If  more  than  one  number  is  marked,  lowest  number  is  selected. 

If  lowest  number  was  selected,  variable  XV10  =  1,  Tape  Position  453. 
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NOTE:  Questions  55-56  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS 

If  the  respondent  does  not  have  any  dependents  (R  and  spouse  are  not 
counted  as  dependents)  (see  Q54),  then  the  R  should  not  answer  Q55  and  Q56. 
If  the  respondent  does  have  dependents  (R  and  spouse  are  not  counted  as 
dependents)  (see  Q54)  ,  then  the  respondent  should  answer  Q55  and  Q56. 

THE  NEXT  TWO  QUESTIONS  ARE  ABOUT  THE  DEPENDENTS  YOU  COUNTED  IN’  Q54.  j 

i 

55.  How  many  of  your  dependents  are  children,  including  stepchildren  j 

and  adopted  children,  who  are  UNDER  14  YEARS  OLD? 


None .  00 

1 .  01 

2 .  02 

3  .  03 

4  .  04 

5  .  05 

6  .  06 

7  .  07 

8  .  08 

9  .  09 

10  or  more .  10 


Variable  Name:  Q55  Flag:  F55  Tape  Position:  205-206 

Codes:  00  -  10  See  above 

-1  Missing 

-3  Not  applicable;  R  does  not  have  dependents 


Note:  If  more  than  one  number  is  marked,  lowest  number  was  selected.  If 

lowest  number  was  selected,  then  Variable  XVII  =  1,  Tape  Position  454. 

56.  How  many  of  your  dependents  are  children,  including  stepchildren 
and  adopted  children,  who  are  14  YEARS  OR  OLDER? 


None .  00 

1 .  01 

2 .  02 

3  .  03 

4  .  04 

5  .  05 

6  .  06 

7  .  07 

8  .  08 

9  .  09 

10  or  more .  10 

Variable  Name:  Q56  Flag:  F56  Tape  Position:  207-208 

Codes :  00  -  10  See  above 

-1  Missing 

-3  Not  applicable;  R  does  not  have  dependents 


Note:  If  more  than  one  number  was  marked,  lowest  number  was  selected.  If 

lowest  number  was  selected,  then  Variable  XV12  *  1,  Tape  Position  455. 
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57.  How  many  people,  including  your  spouse,  are  living  with  you  now  at  your 
current  location?  Mark  one. 

None .  00 

1 .  01 

2 .  02 

3  .  03 

4  .  04 

5  .  05 

6  .  06 

7  .  07 

8  .  08 

9  .  09 

10  or  more .  10 


Variable  Name:  Q57 


Tape  Position:  209-210 


Codes : 


Note: 


00  -  10 
-1 


See  above 
Missing 


If  more  than  one  number  marked,  lowest  selected. 
If  lowest  selected,  XV13  =  1,  Tape  Position  456. 
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V.  CURRENT  HOUSING  ARRANGEMENTS 


58.  In  what  type  of  housing  do  you  currently  live?  Mark  One. 


I  live  in  civilian  housing . 1 

I  live  in  the  following  type  of  military  quarters: 

On  Board  Ship . 2 

Open  Bay/Troop  Barracks . 3 

Bachelor  Enlisted  Quarters  (BEQ) . 4 

ON-BASE  Military  Family  Housing.  . . 5 

OFF-BASE  Military  Family  Housing,  including 
leased  and  rental  guaranteed  housing . 6 


I 

i 


I 

i 

l 


Variable 

Name : 

Q58 

Tape  Position:  211-212 

Codes : 

01  - 

06 

See  above 

-1  Missing 


I  59.  How  do  you  feel  about  your  current  housing? 
i  Mark  one  number  on  the  line  below. 


i  VERY  VERY 

I 

I  DISSATISFIED  SATISFIED 

j  o - o - o - o - o - o - o 

(1  2  3  4  5  6  7 

I 

I 

|  *  IF  YOU  LIVE  IN  CIVILIAN  HOUSING,  GO  TO  Q61.  * 


Variable  Name:  Q59 

Codes:  01-07 

-1 


Tape  Position:  213-214 

See  above  seven  point  satisfaction  scale 
Miss ing 


66 


60 


NOTE:  QUESTION  60  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  Question  60  should  only  be  answered  by  respondents  who  currently 
live  in  military  housing  (See  Q5S). 

Respondents  who  live  in  civilian  housing  (See  Q58)  should  not  have 
answered  this  question. 


Suppose  you  had  to  rent  civilian  housing  at  your  current 
location--How  much  do  you  think  you  would  have  to  pay  PER 
MONTH,  including  utilities,  for  civilian  housing  in 
this  area?  Please  give  your  best  estimate. 


$  1-1 


**  IF  YOU  LIVE  IN  MILITARY  HOUSING,  GO  TO  QUESTION  64  ** 


Variable  Name:  Q60  Tape  Position:  215-218 


Codes:  0000-1600  Estimated  cost  of  civilian  housing 

-1  Missing 

“3  Not  applicable;  R  lives  in  civilian  housing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range 


NOTE: 


QUESTIONS  61  and  62  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 


Questions  61  and  62  should  only  be  answered  by  respondents  who 
live  in  civilian  housing  (See  QS8). 

Respondents  who  live  in  military  housing  should  NOT  answer  Q61  or 
Q62 . 


61.  Which  of  the  following  best  describes  your  main  reason  for  living  in 
civilian  housing?  Mark  One. 


I  am  not  eligible  to  live  in  military  housing . 1 

I'm  waiting  to  be  assigned  to  military  housing . 2 

Military  housing  was  not  available . 3 

I  prefer  civilian  housing . 4 

I  have  other  reasons . 5 


i 


Variable 

Name : 

Q61 

Tape  Position:  219- 

Codes : 

01  - 

05 

See  above 

-1 

Missing 

-3 

Not  Applicable; 

R  lives  in  military  housing 

j 

62.  Is  the  CIVILIAN  HOUSING  that  you  live  in  now  --  j 

1 

Owned  or  being  bought  by  you  or  someone  in  j 

your  household  .  1 

Rented  for  cash  .  2 

Occupied  without  payment  of  cash  rent  .  3  j 


*  IF  YOU  OWN  YOUR  CURRENT  RESIDENCE,  GO  TO  Q64.  * 


Variable 

Name:  Q62 

Codes : 

01  -  03 

See  above 

-1 

Missing 

-3 

Not  Applicable; 

Tape  Position:  221-222 


R  lives  in  military  housing 
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NOTE:  QUESTION  63  is  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

Question  63  should  only  be  answered  by  respondents  who  live  in 
CIVILIAN  HOUSING  (See  Q58)  which  is  RENTED/ OCCUPIED  RENT  FREE 
(See  Q62) . 

Question  63  should  not  be  answered  by  respondents  who  live  in 
MILITARY  HOUSING  (See  Q58). 

Question  63  should  not  be  answered  by  respondents  who  live  in 
civilian  housing  which  they  OWN.  (See  Q58  and  Q62) 


63.  LAST  MONTH,  what  did  you  pay  for  rent  and  utilities  for  the  civilian 
housing  that  you  live  in  now? 


Variable  Name:  Q63  Tape  Position:  223-226 

Codes:  0000-1600  Rent  actually  paid  for  civilian  housing 

-1  Missing 

-3  Not  applicable;  R  lives  in  military  housing, 

or  owns  housing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range 
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64.  How  many  homes  do  you  own?  Mark  one. 


None .  0 

1 .  1 

2 .  2 

3  or  more .  3 


*  IF  YP1  DO  NOT  OWN  ANY'  HOMES,  GO  TO  Q69 .  * 


Variable 

Name: 

Q64 

Tape  Position:  227-228 

Codes : 

00  - 

03 

See  above 

-1 

Missing 

-2 

Illegal 

NOTE:  QUESTIONS  65-66  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 


-  If  the  respondent  OWNS  ONE  OR  MORE  HOMES, (See  Q64)  then  Q65-Q66  should 
be  answered. 

If  the  respondent  does  NOT  OWN  any  homes (See  Q64),  then  Q65-Q66  should 
NOT  have  been  answered. 


!  The  next  few  questions 
than  one  home,  answer 

1  65 .  In  what  year  did 

i 

1 

are  about  the  home  that  you 
the  following  questions  about 

you  get  this  home? 

own.  If  you  own  more 
your  main  residence. 

i  1  1  1 

19  1  —  1  — !  | 

Variable  Name:  Q65 

Tape  Position:  229-230 

Codes:  34-79 

Year  purchased  house 

-1 

Missing 

-3 

Not  applicable;  R  Does  Not 

Own  a  Home 

-4 

Incomplete  data  entered  by 
out-of-range 

R,  or 

1 

| 

j  66.  What  was  the  purchase  price  of  this  home? 

1 

1 

1 

1 

1  1  !  1  !  1  I  ! 

$  1  !  1  !,!  i 

Variable  Name:  Q66  Tape  Position:  231-236 


Codes:  000000-500000  Purchase  price  of  house  $ 

-1  Missing 

-3  Not  applicable;  R  Does  Not  Own  a  Home 

-4  Incomplete  Data  Entered  by  R,  or 

out-of-range 


% 
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NOTE:  QUESTIONS  67-68  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  If  the  respondent  OWNS  ONE  OR  MORE  HOMES(See  Q64) ,  then  Q67-Q68  should 
be  answered. 

If  the  respondent  does  NOT  OWN  any  homes  (See  Q64) ,  then  Q67-Q68  should 
NOT  have  been  answered. 


I - 

67.  LAST  MONTH,  what  was  your  monthly  mortgage  payment  for  this  home? 


$ 


i 


Variable  Name:  Q67 


Tape  Position:  237-240 


Codes:  0000-1800  Monthly  mortgage  payment  $ 

-1  Missing 

-3  Not  applicable;  R  Does  Not  Own  a  Home 

-4  Incomplete  Data  Entered  by  R,  or 

out-of-range 


j  68.  Were  real  estate  taxes  included  in  the  mortgage  payment  listed  in  Q67? 


Yes . 1 

No . 0 


Variable 

Name:  Q68 

Codes : 

00 

No 

01 

Yes 

-1 

Missing 

-3 

Not  applicable; 

Tape  Position:  241-242 


R  Does  Not  Own  a  Home 
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VI.  MILITARY  COMPENSATION  AND  BENEFITS 


69.  What  is  the  amount  of  your  MONTHLY  basic  pay  before 
taxes  and  other  deductions?  If  you  don't  know  the 
exact  amount,  please  give  your  best  estimate. 

i~i  ; 

$  I  _ ! ,  I 


Variable  Name:  Q69  Tape  position:  243-246 

Codes:  0400-1700  Monthly  basic  pay  $ 

-1  Missing 

-4  Incomplete  Data  Entered  by  R, 

or  out-of-range 


70.  W’hat  is  the  amount  of  your  MONTHLY  Basic  Allowance  for  Quarters  (BAQ)? 
BAQ  is  a  cash  payment  for  housing.  If  you  don't  know 
the  exact  amount,  please  give  your  best  estimate. 


o  I  do  not  receive  a  BAQ  =000 


Variable  Name:  Q70 


Tape  Position:  247-249 


Codes :  000 

001-300 

-1 

-4 


Don't  receive  a  BAQ 

Monthly  basic  allowance  for  quarters  $ 
Missing 

Incomplete  Data  Entered  by  R,  or 
out-of-range 


71.  What  is  the  amount  of  your  MONTHLY  Basic  Allowance  for  Sub¬ 
sistence  (BAS)?  BAS  is  a  cash  payment  for  food.  If  you  don't  know 
the  exact  amount,  please  give  your  best  estimate. 

o  I  do  not  receive  a  BAS  =000 


Variable  Name:  Q71  Tape  Position:  250-252 


Codes :  000 

001-100 

-1 

-4 


Don't  receive  a  BAS 

Monthly  basic  allowance  for  subsistence  $ 
Missing 

Incomplete  Data  Entered  by  R,  or 
out-of-range 
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’2.  Which  of  the  following  special  monthly  pays  or  allowances  do  you 
current ly  receive?  Be  sure  to  mark  all  that  apply. 


I  don't  receive  any  special  monthly  pays . 1 

Jump  Pay . 1 

Sea  Pay . 1 

Submarine  Pay . 1 

Flight  Pay . 1 

Foreign  Duty  Pay . 1 

Pro  Pay . 1 

COLA  (Overseas  Cost  of  Living  Allowance) . 1 

Overseas  Special  Housing  Allowance . 1 

Other  Special  Pays  or  A] lowances--Specifv 

below . 1 


IF  YOU  DO  NOT  RECEIVE  ANT  SPECIAL  MONTHLY  PAYS,  GO  TO  Q74 . 


Variable  Name:  Content:  Flag: 


Tape  Position: 


Q72A 

Don't  Receive  Any  F72A 

Special  pays 

253-254 

Q72B 

Jump  Pay 

255-256 

Q72C 

Sea  Pay 

257-256 

Q72D 

Submarine  Pay 

259-260 

Q72E 

Flight  Pay 

261-262 

Q72F 

Foreign  Duty  Pay 

263-264 

Q72G 

Pro  Pay 

265-266 

Q72H 

COLA 

267-268 

Q72I 

Overseas  - -HA 

269-270 

Q72J 

Other 

271-272 

Codes  for  variables  Q72A  -  Q72J. 

0!  Marked 

-1  Missing  data  from  all  sub-items,  Q72A-Q72J 

00  Did  not  mark  this  item;  marked  at  least 

one  item  in  Q72A-Q72J. 

Note:  In  processing  Q72,  this  item  was  treated  as  a  "Mark  All  That  Apply" 

item,  therefore  each  sub-item  in  Q72  was  treated  as  a  separate 
variable,  Q72A-Q72J.  Code  01  indicates  that  the  response  category 
was  marked;  however,  Code  00  indicates  that  the  response  category 
was  NOT  marked,  but  that  another  category  in  the  series  was  marked. 
Code  -1  indicates  that  all  variables  Q72A-072J  were  left  blank. 


NOTE:  QUESTION  73  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 


If  the  respondent  currently  does  receive  special  monthly  pays  or 
allowances  (See  Q72),  then  Q73  should  be  answered. 

If  the  respondent  does  NOT  currently  receive  special  monthly  pays 
or  allowances  (See  Q72),  then  Q73  should  NOT  be  answered. 


How  much  money  do  you  currently  receive  each  month,  before  taxes  and  other 
deductions,  from  the  special  monthly  pays  and  allowances  listed  in  Q72? 


Variable  Name:  Q73 


Tape  Position:  273-276 


Codes : 


0000-2000  S  each  month  from  special  monthly  pays 
-1  Missing 

-3  Not  applicable;  R  did  not  receive  any  special 

monthly  pays 

-4  Incomplete  Data  Entered  by  R,  or 

out-of-range 


i  J 
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f 

74.  On  the  average,  about  how  much  money  do  you,  your  spouse  or  your  depen¬ 
dents  spend  each  month  in  the  military  exchanges  (e ■ S •  PX,  BX,  Ship  Store, 
etc. ) ? 

Please  give  your  best  estimate. 


Variable  Name:  Q74  Tape  Position:  277-280 

Codes:  0000-1500  S  spent  each  month  in  military  exchanges 

-1  Missing 

-4  Incomplete  Data  Entered  by  R,  or 

out-of-range 


75.  About  how  much  money  do  you,  your  spouse  or  your  dependents  spend  each 
month  in  military  commissaries?  Please  give  your  best  estimate. 


Variable  Name:  Q75  Tape  Position:  281-284 

Codes:  0000-1500  $  spent  each  month  at  commissary 

-1  Missing 

-4  Incomplete  Data  Entered  by  R,  or 

out-of-range 


! 

76.  About  how  much  money  do  you,  your  spouse  or  your  dependents  spend  each 
,  month  at  civilian  grocery  stores?  Please  give  your  best  estimate. 

'  1  !  i  l“ I 

!  s  !  __  I ,  I  _  I  _  i  _ 

I _ 


Variable  Name:  Q76  Tape  Position:  285-288 

0000-1500  $  spent  each  month  at  civilian  grocery  stores 

-1  Missing 

-4  Incomplete  Data  Entered  by  R,  or  out-of-range 


Codes : 
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77.  Suppose  you  are  assigned  to  a  duty  station  where  Military  Medical 
Services,  Military  Commissaries  and  Military  Exchanges  are  not 
available.  At  that  duty  station  you  would  be  paid  three  additional, 
monthly  allowances  to  make  up  for  the  lack  of  these  services. 

A.  How  much  of  an  additional  monthly  allowance  do  you  think  would  be  fair 
to  make  up  for  the  lack  of  MILITARY  MEDICAL  SERVICES  at  such  a  location? 


Fair  Monthly  |  j 

Allowance  for  Medical  Services  $ _ I _ 

B.  How  much  of  an  additional  monthly  allowance  do  you  think  would  be 
fair  to  make  up  for  the  lack  of  MILITARY  COMMISSARIES  at  such  a 
location? 

Fair  Monthly  _  _  _ 

Allowance  for  Military  '  !  | 

Commissaries  $! _ 1 _ | _ | 

C.  How  much  of  an  additional  monthly  allowance  do  you  think  would  be 
fair  to  make  up  for  the  lack  of  MILITARY  EXCHANGES  at  such  a 
location? 

Fair  Monthly  _  _  _ 

Allowance  for  Military  !  I  |  | 

Exchanges  $ : _ i _ | _ ! 


Variable  Name: 


Content : 


Tape  Position: 


Q77A 

Q77B 

Q77C 


Fair  Monthly  Allowance 
Medical  Services 
Fair  Monthly  Allowance 
Military  Commissaries 
Fair  Monthly  Allowance 
Military  Exchanges 


289-291 

292-294 

295-297 


Codes  for  Q77A-Q77C: 

000-999 

-1 

-4 


S  Fair  Monthly  Allowance 
Missing 

Incomplete  Data  Entered  by  R, 
or  out-of-range 
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78.  How  much  money  do  you  currently  contribute  each  month  to  the  Veteran 
Education  Assistance  Program  (VEAP)? 


I  am  not  eligible  to  participate  in  VEAP . 0 

I  am  eligible  but  I  do  not  participate 

in  VEAP . 1 

S50  per  month . 2 

S55  per  month . 3 

$60  per  month . 4 

$65  per  month . 5 

$70  per  month . 6 

$75  per  month . 7 


Variable  Name:  Q78  Tape  Position:  298-299 

Codes:  00  -  07  See  above 

-1  Missing 


I 

I 

:  79.  During  1978,  how  much  money  did  you:  service  contribute  to  pay  for  your 
i  educational  expenses  at  a  civilian  school? 

i 

o  None 


Variable  Name:  Q79 


Tape  Position:  300-303 


Codes : 


0000 

0000-9999 

-1 

-4 


None 

$  spent  by  Service  for  educational  expenses 
Missing 

Incomplete  Data  Entered  by  R, 
or  out-of-range 


80. 


AS  OF  TODAY,  how  many  unused  official  military  leave  days 
do  you  have? 


o  None 

#  UNUSED  LEAVE  DAYS  _ 


Variable 

Name : 

Q80 

Tape 

Codes : 

00 

None 

01  - 

99 

Number  of  Unused  leave  days 

-1 

Missing 

-4 

Incomplete  Data  Entered  by  R, 
or  out-of-range 

81.  In  the  past  5  years--that  is  from  1974  to  now,  how  many 

military  leave  days  did  you  turn  in  for  a  cash  payment  at 
the  time  you  reenlisted? 


o  Does  not  apply,  I 

never  reenlisted...  -7 

o  None .  00 


Variable 

Name : 

Q81 

Codes : 

00 

None 

01  - 

99 

Number  of  milit 

-7 

Does  not  apply. 

-1 

Missing 

-4 

Incomplete  Data 

Tape  Position:  30P-307 

ary  days  turned  in  for  cash  payment 
I  never  reenlisted 

Entered  by  R,  or  out-of-range 
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VII.  MILITARY  RETIREMENT  SYSTEM 


Currently,  all  military  personnel  who  retire  after  JO  or  more 
years  of  service  are  given  retirement  benefits  which  begin 
i  imed lately  upon  retirement  and  continue  for  life.  People  who 
leave  the  service  with  JO  -.ears  of  service  receive  in  of  their  h.isii 
pay  as  retirement  benefits. 

Suppose  v<n>  retired  with  26  Years  ot  servi.  e--\imler  the  current 
retirement  system,  what  percent  of  your  basic  pay  would  you 
receive  as  retirement  pay. 


Variable  Name:  C&2  Tape  Position'  308-309 

Codes:  00  -  99  Percent  or  basic  pay  you  would  receive  at 

retirement  with  26  years  of  service 
- 1  Mission 

-4  Incomplete  Data  Entered  bv  R , 

or  out  -r  >.  Ce 


Suppose  you  retired  with  JO  years  of  service  at  an  E-~  pay  grade 
and  you  had  to  choose  the  way  in  which  your  retirement,  benefits 
would  be  paid.  Which  of  the  tallowing  would  you  choose"  The 
payments  listed  below  would  be  the  initial  payment  schedule; 

however,  your  future  payments  would  be  adjusted  for _ inflation 

and  taxed  in  the  same  way  is  the  current  retirement  system. 

Mark  One 


Si,  SCO  a  year  for  a  lifetime .  1 

Se.nOO  a  year  for  JO  years .  J 

$9 , 140  a  year  for  10  years .  3 

S  !•* ,  8 10  a  year  for  *  vejrs  .  4 

S3J.350  a  year  for  ..  years .  3 

A  lump  sum  of  Sirs,  130  at  the  time 

of  ret  i  rement  .  .  .  6 


Variable  Name:  Q83  Tape  Position:  310-311 

Codes:  01  -  06  See  above 

-  1  Miss  ing 
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Suppose  the  Armed  Forces  had  a  different  retirement  plan  in 
effect  at  the  time  you  f  irst  entered  active  service.  Under  this 
new  plan,  people  who  remain  in  the  military  for  10  or  more  years 
would  receive  the  following  two  benefits: 

o  A  special  lump  sum  bonus  at  the  time  they  leave 
the  service.  This  bonus  would  be  taxed . 

AND 

o  Retirement  pay. 

If  the  benefits  shown  below  had  been  available  at  the  time  you  first  entered 
active  service,  how  many  total  years  weald  you  have  planned  to  serve 
in  the  military?  Enter  your  answer  in  A.  below. 


DESCRIPTION  OF  DIFFERENT  RETIREMENT  PLAN 


YEARS  OF  SERVICE 

AMOUNT  OF 

AMOUNT  OF 

AGE  WHEN 

LUMP  SUM  BONUS 

BASIC  PAY 

RETIREMENT 

YOU  WOULD  RECEIVE 

YOU  WOULD  RECEIVE 

BENEFITS 

AT  THE  TIME 

AS  RETIREMENT 

WOULD  BEGIN 

YOU  RETIRED 

BENEFITS 

Less  than  10 

$  0 

0% 

None 

10 

8,000 

20.0% 

65  years  ol 

11 

10  ,  OQO 

o  2  5° 

b5 

12 

12,000 

25.0% 

65 

13 

O 

o 

o 

4 
■  * 

n  t 

*•  <  .  J  o 

65 

14 

16,000 

0° 

o 

O 

b5 

15 

20,000 

32 . 5°; 

62 

16 

24,000 

35.0% 

62 

17 

28,000 

3  7 . 5% 

62 

18 

'2,000 

40 . 0°. 

62 

19 

3b,  000 

42.5% 

62 

20 

40,000 

45 . 0% 

60 

21 

43,000 

48 . 0% 

bO 

22 

46,000 

51.0% 

60 

23 

49,000 

5-  .  0% 

60 

24 

52,000 

5  7.0% 

60 

25 

54,000 

60 . 0% 

60 

26 

56,000 

6  3 . 0% 

60 

27 

58,000 

66 . 0% 

60 

28 

60,000 

69 . 0% 

60 

29 

62,000 

72.0% 

60 

30 

64,000 

7  5.0% 

55 

nn 


A.  UNDER  THIS  PLAN,  I  WOULD  HAVE  PLANNED  TO  SERVE: 

!  !  I 

EXPECTED  YEARS  OF  SERVICE  i  :  I 


Variable  Name:  Content:  Tape  Position: 

Q84A  Expected  YOS  Under  New  Plan  312-3„3 

Codes:  00  -  99  Years  planned  to  serve  under  different 

retirement  plan 
*1  Missing 

*4  Incomplete  Data  Entered  by  R, 

or  out-of-range 

Note:  Some  respondents  apparently  entered  00  years  as  a  protest  against 

the  "new  retirement  plan"  e.g.  R  would  not  be  willing  to  serve  any 
years  under  the  plan  described  in  Q84 .  It  was  anticipated  that 
some  respondents  would  not  want  to  participate  in  the  new  plan; 
therefore,  the  optical  scan  format  allowed  respondents  to  enter 
any  numeric  response  between  00-99.  The  question  itself  did 
not  instruct  respondents  to  use  the  00  year  option. 


i 


B.  If  you  had  served  the  number  of  years  you  entered  in  Q84A, 
what  pay  grade  do  you  think  you  would  have  had  when  you 
left  the  military?  Mark  One. 


ENLISTED  GRADES: 
WARRANT  GRADES: 


El 

E2 

E3 

E4 

W1 

W2 

W3 

W4 

E5  E6  E7  E8  E9 


Variable  Name:  Content: 

Q84B  Expected  Paygrade  Under  New  Plan 


01 

El 

02 

E2 

03 

E3 

04 

E4 

05 

E5 

06 

E6 

07 

E7 

08 

E8 

09 

E9 

11 

W1 

12 

W2 

13 

W3 

14 

W4 

-1 

Miss  ing 

Tape  Position: 


314-315 


Note:  If  more  than  one  enlisted  grade  is  marked,  highest  Enlisted  level 

was  selected.  If  both  enlisted  and  warrant  grade  are  marked. 
Enlisted  level  was  selected.  If  highest  or  Enlisted 
selected,  then  variable  XV14  =  1,  Tape  Position  -37. 


1  eve  ,  was 
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85.  If  you  had  a  choice,  which  military  retirement 
plan  would  you  choose? 

Mark  One 

Military  Retirement  Plan  Described  in 

Quest  ion  84 . 1 

Current  Military  Retirement  Plan . 2 


Variable  Name:  Q85 

Codes:  01-02  See  above 

-1  Missing 


Tape  Position:  31 0-317 


VIII.  CIVILIAN  LABOR  FORCE  EXPERIENCE 


8f>.  During  1978,  how  many  hours  a  week  did  you  spend  on  the  average  working  at  a 
a  civilian  job  or  at  you-  own  business  during  your  off-duty  hours'.' 


o  None  (Go  to  Q8S) 
AVERAGE  » 

HOURS  PER  WEEK  _ 


Variable 

Name  : 

Q8b 

Tape  Position: 

Codes : 

00 

None 

00  - 

99 

Average  ;;  of  hours  per  week 

on  civilian  job 

-1 

Missing 

“  *4 

Incomplete  data  entered  bv 
or  out-of-range 

R, 

i 
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NOTE:  QUESTION  87  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

If  the  respondent  did  not  work  at  a  civilian  job  during  off-duty 
hours  in  1978  (See  Q86),  then  Q87  should  not  be  answered. 

If  the  respondent  worked  at  a  civilian  job  during  off-duty  hours 
in  1978  (See  Q86) ,  then  Q87  should  be  answered. 


87.  Altogether  in  1978,  what  was  the  total  amount  that  you  earned,  before 
taxes  and  other  deductions,  for  working  during  your  off-duty  hours? 


Variable  Name:  Q87  Tape  Position: 320-324 

Codes:  00000-99999  $  earned  working  during  your  off-duty  hours 

-1  Missing 

-3  Not  applicable;  K  Did  Not  Work  At  a  Civilian  Job 

-4  Incomplete  data  entered  by  R, 

or  out-of-rangc 


NOTE:  QUESTION  88  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

If  the  respondent  is  not  married  (See  Q26),  then  Q66  should  not 
be  answered. 

If  the  respondent  is  married  (See  Q2b),  then  Q86  should  be  answered. 


*  IF  YOU  ARE  NOT  MARRIED,  GO  TO  Q91.* 

The  next  few  questions  are  about  your  spouse's  employment. 

88.  Last  week,  was  your  SPOUSE  working  full  time  or  part  time,  going  to 


school,  keeping  house,  or  doing  something  else? 

My  spouse  was:  Mark  All  That  A p;  ’. y 

In  the  Armed  Forces .  1 

Working  full  time  in  civilian  job .  ] 

Working  part-time  in  civilian  job .  1 

Self-employed  in  his  or  her  own  business .  1 

With  a  job,  but  not  at  work  because  of  TEMPORARY 

illness,  vacation,  strike,  etc .  1 

Unemployed,  laid  off,  looking  for  work .  1 

Retired .  1 

In  school .  1 

Keeping  house/Kesponsible  for  child  care .  1 

Other .  1 


Variable  Name:  Content: 

Q88A  In  the  Armed  Forces 

QS8B  Worked  Full-time 

Q8SC  Working  Part-time 

Q8SD  Self-employed 

Q88E  With  a  job,  but  n.  t 

at  work 

Q8SF  Unemployed 

Q88G  Retired 

Q88H  In  school 

Q681  Keeping  House 

Q88 J  Other 

Codes  for  variables  Q86A  -  Q88J 

01  Marked  Item 

00  Did  not  mark  this  item;  R  marked  at  least 

one  item  in  Q8SA-Q8SJ 

-1  Missing  data  in  all  sub-items,  QS6A-Q88.' 

-3  Not  applicable;  R  Is  Not  Married 

NOTE  In  processing  items  which  ask  the  respondent  to  "Mark  All  That 
Apply"  each  response  category  is  treated  as  a  separate  variable 
Code  01  indicates  that  the  response  category  was  marked  and  Code  CH 
indicates  that  the  specific  response  category  was  not  marked,  but 
that  another  category  in  the  question  series  was  marked.  Code  -1 
"Missing"  is  assigned  only  in  those  cases  where  the  respondent 
left  all  of  the  response  categories  of  the  question  BLANK. 


Tape  Positic 


325  -  32b 
327-328 


33  3-  3  3 
33  3  -  3  3b 
337-338 
3  3  r<  -  3  3 
32 ] -  3-2 
3  -  3  -  3  •*  •» 


NOTE:  QUESTION  89  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

If  the  respondent  is  not  married  (See  Q46) ,  then  Q89  should  NOT 
be  answered. 

If  the  respondent  is  married  (See  Q46),  then  Q89  should  be  answered. 


In  1978,  how  many  weeks  did  your  SPOUSE  work  for  pay,  either  full  or 
part-time,  at  a  civilian  job,  not  counting  work  around  the  house? 

Include  weeks  that  your  spouse  was  on  paid  vacation  and  paid  sick  leave. 

o  None  (Go  to  Q91) 


;;  WEEKS  ! _ 

Variable  Name:  Q89  Tape  Position:  395-346 

Codes :  00 

01 
-1 
-3 
-4 


None 

-  52  of  weeks  spouse  worked  for  pay 

Missing 

Not  applicable;  R  is  not  married 
Incomplete  data  entered  by  R, 
or  out-of-range 
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NOTE:  QUESTION  90  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

If  Che  respondent  is  not  married  (See  QA6),  then  Q90  should  NOT 
be  answered. 

If  the  respondent  is  married  (See  Q461  but  the  respondent's 
spouse  did  not  work  during  1978  (See  Q89),  then  Q90  should  NOT 
be  answered. 

If  the  respondent  is  married  (See  Q4o)  and  the  respondent's  spouse 
worked  during  1978  (See  Q89),  then  Q90  should  be  answered. 


i  90.  Altogether  in  1978,  what  was  the  total  amount,  before  taxes  and  other 
deductions,  that  YOUR  SPOUSE  earned  from  a  civilian  job  or  his 
or  her  own  business? 


o  None 

CIVILIAN  EARNINGS 
OF  SPOUSE  IN  1978  S 


Variable  Name:  Q90 


Tape  Position:  34-7-351 


Codes : 


00000  None 

00001-99999  Civilian  earnings  of  spouse  in  1978  S 
-1  Missing 

-3  Not  applicable;  R  is  not  married,  or 

spouse  did  not  work 

-A  Incomplete  data  entered  by  R, 

or  out-of-range 
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IX.  FAMILY  RESOURCES 


91.  During  1978,  did  you  or  your  spouse  receive  any  income  from  the 
following  sources'?  MARK  'YES'  OR  ’NO'  FOR  EACH  ITEM. 

YES 


Social  Security  or  Railroad  Retirement?....  2 

Supplementary  Security  Income? .  1 

Public  Welfare  or  Assistance? .  1 

Government  Food  Stamps? .  1 

Unemployment  Compensation  or  Workmen's 

Compensation? .  1 

Interest  and  Dividends  on  Savings,  Stocks, 

Bonds,  or  other  Investments? .  1 

Pensions  from  Federal,  State  or  Local 

Government  Employment? .  1 

Pensions  from  Private  Employer  or  Union?....  1 

Alimony,  Child  Support  or  other  Regular 
Contributions  from  persons  not  Living 
in  Your  Household? .  1 

Anything  else  not  including  earnings  from 

wages  or  salaries? .  1 


NO 

0 

0 

0 

0 

0 

0 

0 

0 


0 

0 


Variable  Name:  Content:  Tape  Position: 


Q91A. 

Social  Security 

352-353 

354-355 

Q91B. 

SSI 

356-357 

Q91C  . 

Welfare 

358-359 

Q91D. 

Govt.  Food  Stamps 

360-361 

Q91E. 

Unemployment  Compensation 

362-363 

Q91F. 

Interest /Dividends 

364-365 

Q91G. 

Pens  ions -Govt . 

36e>-367 

Q91H. 

Pens  ions -Private 

368-369 

Q91I  . 

Alimony 

370-371 

Q91J 

Other  Not  Counting  Wages/Salanes 

Codes  For  Q91A-Q91J: 


00 

01 

-  1 


No 

Yes 

Miss ing 


]  10 


92.  During  1 9 7 S ,  how  much  did  you  or  your  spouse  receive  from 

the  sources  listed  in  Q91?  Do  not  include  earnings  from  wages  cr  salaries 
in  this  question.  Just  give  your  best  estimate. 


o  So  income  from  sources  in  Q91 


S 


Variable  Name:  Q92 


Tape  Position:  3 7 2 - 3 ~ 6 


Codes :  00000 

00001-99999 

-1 

-4 


No  income  from  sources  in  Q91 
78  Income  from  sources  in  Q91 
Miss ing 

Incomplete  data  entered  by  R, 
or  out-of-range 


What  was  your  family's  TOTAL  INCOME,  before  taxes  and  other  deductions, 
from  all  military  and  civilian  sources  for  all  of  last  year-* 

1978?  Please  include  civilian  earnings  that  you  listed  in 
Q87,  Q90  and  Q92,  your  yearly  military  earnings  and  any 
other  income  in  1978. 


1978  TOTAL  INCOME  $  _  ,  !_ 


Variable  Name:  Q93  Tape  Position:  377-3S1 

00000-99999  Total  family  income  in  1978 
-1  Missing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range 


Code : 


Ill 


94.  As  of  today,  what  is  your  estimate  of  the  total  amount  of 
outstanding  debts  that  you  may  have?  Exclude  any  mortgage. 

Mark  One 

No  debts . 1 

S  1  -$499 . 2 

S500-S1 ,999 . 3 

S2 ,000-5-  ,999 . 4 

$  5 , 000-S9 , 999 . 5 

S10, 000-514,999 . 6 

$13,000  or  more . 7 


Variable  Name:  Q94  Tape  Position:  382-383 

Codes:  01  -  07  See  above 

-1  Missing 


95.  What  would  you  say  is  the  total  value  of  any  savings  accounts, 
checking  accounts  or  cash,  I'.S.  Savings  Bonds,  stocks  or 
securities  that  you  may  have  right  now? 

Mark  One 


L 


SO . 1 

$1-5499 . 2 

$500-51,999 . 3 

S2 , 000-S4 , 999 . 4 

$5,000-59,999 . 5 

$10, 000-$14,999 . 6 

$  15 , 000  or  more . 7 


Variable  Name:  Q95  Tape  Position:  384-385 

Codes:  01-07  See  above 

-1  Missing 


|  96.  Compared  to  three  years  ago,  is  your  financial  situation  now-- 


Variable  Name:  Q96 


A  Lot  Better  than  3  Years  ago . 1 

Somewhat  Better  than  3  Years  ago.... 2 

About  the  Same  as  3  Years  ago . 3 

Somewhat  Worse  than  3  Years  ago . 4 

A  Lot  Worse  than  3  Years  ago . 5 


Tape 


Position 


386-387 


i 


01  -  05  See  above 
-1  Missing 


Codes  : 


112 

X.  CIVILIAN  JOB  SEARCH 


97.  In  the  past  12  months,  did  you  receive  any  job  offers  for  a  civilian  i 
job  which  you  could  take  if  you  leave  the  service?  ! 

i 


Yes .  1 

No .  0 


Variable  Name:  Q97  Tape  Position:  386-369 


Codes : 

00 

No 

01 

Yes 

-1 

Missing 

98. 


If  you  were  to  leave  the  service  NOW  and  try  to  find  a 
how  likely  would  you  be  to  find  a  good  civilian  job? 


civilian  job, 


No  Chance . 

(0 

in 

10). 

Mark  One 
.  .  00 

Very  slight  possibility 

(1 

in 

10). 

.  .  01 

Slight  possibility . 

(2 

in 

10). 

')2 

Some  possibility . 

(3 

in 

10). 

.  .  03 

Fair  possibility . 

(4 

in 

10) . 

.  .  04 

Fairly  good  possibility 

(5 

in 

10). 

.  .  05 

Good  possibility . 

(6 

in 

10). 

.  .  06 

Probable . 

(7 

in 

10). 

.  .  07 

Very  probable . 

(8 

in 

10). 

.  .  06 

Almost  sure . . 

(9 

in 

10). 

.  .  09 

Certain . 

(10 

in 

10) 

.  .  10 

Don't  know . 

.  .  -8 

_i 


Variable  Name:  Q98 


Tape  Position:  390-391 


Codes : 


00  -  10 
-8 
-1 


See  above 
Don ' t  know 
Missing 
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99.  If  you  left  the  service  right  NOW,  how  much  would  you  expect  to  earn  PER! 
YEAR  in  wages  and  salary  if  you  took  a  full-time  civilian  job?  DO  NOT 
INCLUDE  FRINGE  BENEFITS.  1 


EXPECTED  ANNUAL  _  _ 

CIVILIAN  i  *r  ■  |  ! 

EARNINGS  S _ :  ,  _ 

I  don't  know  what  I  can  earn  in  civilian  life .  -8 


Variable  Name:  Q99 


Tape  Position:  392-396 


Codes:  00000-99999 

-8 

-1 

-4 


Expected  Annual  civilian  earnings  if 
left  service  now 
Don ' t  know 
Missing 

Incomplete  Data  Entered  by  R, 
or  out-of-range 


100.  Suppose  you  were  to  leave  the  service  NOW  and  try  to  find 

a  civilian  job.  How  likely  would  you  be  to  find  a  civilian 
job  that  uses  the  skills  in  your  military  career  field? 


Mark  One 


No  Chance . 

Very  slight  possibility. 

Slight  possibility . 

Some  possibility . 

Fair  possibility . 

Fairly  good  possibility. 

Good  possibility . 

Probable . 

Very  probable . 

Almost  sure . 

Certain . 

Don ' t  know . 


(0 

in 

10).  . . 

00 

(1 

in 

10)... 

01 

(2 

in 

10)  .  .  . 

02 

(3 

in 

10)... 

03 

(4 

in 

10).  .  . 

04 

(5 

in 

10).  .  . 

OS 

(6 

in 

10).  .  . 

06 

(7 

in 

10).  .  . 

07 

(8 

in 

10)  .  .  . 

08 

(9 

in 

10)  .  .  . 

09 

(10 

in 

10).  . 

10 

-8 

.1 


/ 


Variable 

Name : 

Q100 

Tape  Position:  397-398 

Codes  : 

00  - 

10 

See  above 

-8 

Don ' t  know 

-1 

Missing 

11  4 


101.  Again,  suppose  that  you  were  to  leave  the  service  NOW  to  take  a 
civilian  job.  In  what  state  or  country  would  you  probably  live? 
PLEASE  CHECK  THE  LIST  OF  STATE  AND  FOREIGN  COUNTRY  CODES  IN- 
QUESTION  6  AND  RECORD  THE  NAME  OF  THE  LOCATION  AND  ITS  TWO-DIGIT 
CODE  NUMBER  BELOW.  "  . 


I  never  thought  about  a  location . 78 

I'd  go  wherever  I  could  find  a  job . 77 


NAME  OF  STATE/COUNTRY  CODE  # 


Variable 

Name : 

Q101 

Tape  Position 

Codes : 

01  - 

74 

State/Country  codes  (See 

Q6) 

77 

I'd  go  wherever  I  could 

find  a  job 

78 

I  never  thought  about  a 

location 

-1 

Missing 

-4 

Incomplete  Data  Entered 

by  R, 

or  out-of-range 


Note:  The  only  valid  state/country  codes  from  QN6  are  01-74. 


1  IS 


102.  If  you  were  to  leave  the  service  NOW  and  take  a  civilian  job,  how  do 
you  think  that  job  would  compare  with  your  present  military  job  in 
regard  to  the  following  work  conditions? 

ABOUT  THE 

CIVILIAN  SAME  IN  A  CIVILIAN  CIVILIAN 


CIVILIAN  JOB  WOULD  CIVILIAN  JOB  JOB  WOULD 

JOB  WOULD  WOULD  BE  AND  WOULD  BE  BE  A  LOT 

BE  A  LOT  SLIGHTLY  MILITARY  SLIGHTLY  BE  A  LOT 


WORK  CONDITIONS  BETTER 

BETTER 

JOB 

WORSE 

WORSE 

The  immediate  supervisors 

1 

2 

3 

4 

5 

Having  a  say  in  what 
happens  to  me 

1 

o 

3 

4 

5 

The  retirement  benefits 

1 

o 

3 

4 

5 

The  medical  benefits 

1 

2 

3 

4 

5 

The  chance  for  interesting 
and  challenging  work 

1 

2 

3 

4 

5 

The  wages  or  salaries 

1 

2 

3 

4 

5 

The  chance  for  promotion 

1 

2 

3 

4 

5 

The  opportunities  for 
training 

1 

2 

3 

4 

5 

The  people  I  work  with 

1 

2 

3 

4 

5 

The  work  schedule  and 
hours  of  work 

1 

o 

3 

4 

5 

The  job  security 

1 

2 

3 

4 

5 

The  equipment  I  would  use 
on  the  job 

1 

2 

3 

4 

5 

The  location  of  the  job 

1 

2 

O 

4 

5 

lib 


iable  Name: 

Content:  Flag: 

Tape  Position 

Q102A . 

Supervisors 

CsJ 

O 

<t 

i 

r—i 

o 

Q102B . 

Having  a  say 

403-404 

Q102C . 

Retirement 

405-406 

Q102D. 

Medical 

407-408 

Q102E . 

Interesting  Work 

o 

1 

ON 

o 

Q102F. 

Wages 

411-412 

Q102G . 

Promotion 

413-414 

Q102H . 

Training  opportunities 

415-416 

Q102I . 

Co-workers 

417-418 

Q102J . 

Work  Schedule 

419-420 

Q102K. 

Job  security 

421-422 

Q102L. 

Equipment 

423-424 

Q102M. 

Job  location 

425-426 

Codes  For  Q102A  -  Q102M: 

01-05  See  above 
-1  Missing 


103.  Suppose  you  left  the  service  NOW.  How  do  you  think  the  total 
military  compensation  you  are  receiving  now  (pay  and  benefits) 
would  compare  with  the  total  compensation  (pay  and  benefits)  you 
would  receive  in  a  civilian  job? 

Mark  One 


A  lot  more  in  the  military . 1 

A  little  more  in  the  military . 2 

About  the  same  in  a  military  and 

civilian  job . 3 

A  little  more  in  civilian  life.... 4 

A  lot  more  in  civilian  life . 5 

I  have  no  idea  what  I  could 

earn  in  civilian  life . 6 


i 


Variable 

Name : 

Q103 

Tape  Position:  427-428 

Codes  : 

01  - 

05 

See  above 

06 

No  idea 

-1 

Miss ing 

mm 
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Now,  a  few  questions  on  a  different  topic... 

104.  How  much  do  you  agree  or  disagree  with  each  of  the  following 
statements  about  military  life? 


N'EITHER 

STRONGLY  AGREE  NOR  STRONGLY 

AGREE  AGREE  DISAGREE  DISAGREE  DISAGREE 


A.  Life  in  the  military 

is  about 

what  I  expected  it 

to  be .  1  2 

B.  Military  personnel  in 

the  future  will  not 
have  as  good  retire¬ 
ment  benefits  as  I 
have  now .  1  2 

C.  My  military  pay  and 

benefits  will  not 
keep  up  with  in¬ 
flation .  1  2 

D.  My  family  would  be 

better  off  if  I 
took  a  civilian 

job .  1  2 


3 


3 


3 


3 


4  5 


4  5 


4  5 


4  5 


Variable  Name:  Content:  Flag: 


Tape  Position: 


Q104A. 
Q104B . 
Q104C . 

Q104D. 


Military  Life  As  Expected  429-430 
Future  Retirement  Benefits  Worse  431-432 
Military  Pay  Won't  Keep  Up  With 

Inflation  433-434 
Family  Better  Off  If  Left  Military  435-436 


Codes  For  Q104A  -  Q104D: 


01  -05  See  above 
-1  Missing 


"  r  '  iPiTTflll  j  I  Ilf  |  iiiiiiawfe* 


105.  Now,  taking  all  things  together,  how  satisfied  or  dissatisfied 
are  you  with  the  military  as  a  way  of  life’  Mark  the  number 
which  shows  your  opinion. 


VERY  VERY 

DISSATISFIED  SATISFIED 

O - O - O - O - O - O - O 

1  2  3  A  5  e>  7 


Variable  Name:  Q105  Tape  Posit. on:  -1 

Codes:  01  -  07  See  above  seven  point  scale  for  satisfaction 

-1  Missing 


106.  Record  the  time  now  -  enter  military  hour: 


NOTE:  THIS  ITEM  WAS  NOT  PROCESSED 


107.  How  long  did  it  take  you  to  complete  this  questionnaire'' 


••••  OF  MINUTES 


Variable  Name:  Q107 


Tape  Pos i t ion .  - 


Codes : 


00  -  99 

-1 


Number  of  minutes  to  complete  the  questionnaire 
Miss  ing 


'  108.  Did  you  complete 
other  people  were 

Yes  .  .  . 

No  ...  . 

L_  ..  _ _  . 

this  survey 
taking  the 

during  a  group 
same  survey? 

. 1 

. 0 

- 1 

administration  where  j 

Variable 

Name:  Q108 

Tape  Position: 

Codes : 

00 

No 

01 

Yes 

r 

-1 

Miss  mg 

109.  Did  you  complete  this  survey  on  your  cun  lot'f-dut 
while  on-duty? 


Off-Duty . 

On-Duty . 

Part  while  on-duty  and  part 
while  off-dutv . 


Variable  Name:  ■;  09 


)  1  -  0 

-  1 


See  above 
hiss mg 


0.  We're  interested  in  any  comments  or  recommendations  you  would 
like  to  make  about  military  pol icies*-whetlier  or  not  the  topic 
was  covered  in  this  survey.  Dc  you  have  any  comments? 


Yes.. Specify  in  Space  Below...  1 
No .  0 


Variable 

Name  : 

quo 

Codes : 

00 

No 

01 

Yes 

-1 

Miss ing 

Note:  The  printed  questionnaire  contained  space  for  respondents  t 

record  additional  personal  comments. 


THANK  YOU  VERY  MUCH  FOR  ANSWERING  THIS  QUESTIONNAIRE . 
PLEASE  SEAL  THE  QUESTIONNAIRE  IN  THE  ENVELOPE  PROVIDED 


END  OF  QUESTIONNAIRE 


Extra  Variables 


XV4  Highest  Multiple  Logic  Rule  for  Q2 

XV5  Highest  Multiple  Logic  Rule  for  Q16 

XV6  Highest  Multiple  Logic  Rule  for  Q26 

XV7  Highest  Multiple  Logic  Rule  for  Q50 

XV8  Highest  Multiple  Logic  Rule  for  Q51 

XV9  Highest  Multiple  Logic  Rule  for  Q52 

X\’10  Lowest  Multiple  Logic  Rule  for  Q54 

XY11  Lowest  Multiple  Logic  Rule  for  Q55 

XV 1 2  Lowest  Multiple  Logic  Rule  for  Q56 

XY13  Lowest  Multiple  Logic  Rule  for  Q57 

XV 14  Highest  Multiple  Logic  Rule  for  Q84B 

XV15  Left  Justify  Logic  Rule  for  Q8 


Xote:  During  the  data  processing  phase,  the  contractor  checked  each 

question  to  determine  which  ones  utilized  the  highest/'  lowest 
multiple  logic  instructions;  A  ”l”  was  placed  in  the  appro¬ 
priate  positions  ;XV4  -  XV 1 5 1  if  the  selective  logic  rule 
was  used  for  a  given  item.  The  twelve  questions  involved  are 
nos.  2,  16,  26,  50,  51,  52,  34,  56,  57,  84B ,  and  8. 


Variable  Name:  Content:  Tape 

XV4  Hi  Rule  for  Q2  447 
XV 5  Hi  Rule  for  Q 16  448 
XV 6  Hi  Rule  for  Q26  449 
XV 7  Hi  Rule  for  Q50  450 
XV 8  Hi  Rule  for  Q51  451 
XX' 9  Hi  Rule  for  Q52  452 
XV10  Low  Rule  for  Q54  453 
XVII  Low  Rule  for  J55  454 
XV 12  Low  Rule  for  Q 56  455 
XV13  Low  Rule  for  Q37  456 
XV 14  Hi  Rule  for  Q84B  457 
XV 1 5  Special  Rule  for  Q6  458 


Pos ition : 


Codes  for  XV4-XV15: 

1  Hi/'Low  Multiple  logic  rule  was  used 

0  Hi/Low  Multiple  logic  rule  was  not  used 


1.2 


Extra  Variable 

XQ8  Adjusted  Months  in  Service  (Effective  1  October  1976) 

Variable  Name:  Tape  Position: 

XQ8  Adjusted  Months  in  Service  (As  of  1  Oct.  1978)  459-461 

CODES:  001-420  Adjusted  Months  in  Service 

Note:  This  variable  was  created  in  order  to  categorize  respondents 
by  Sample  Cells . 


EXTRA  VARIABLE 


CELL 


Sample  Cell 


Variable  Name:  CELL  Tape  Position:  462-463 

Codes:  01  -  10  Described  below: 


Cell 

Months  in  Service 

'lime  to  ETS 

01 

000-059 

Less  than  one  year 

02 

000-059 

More  than  one  year 

03 

060-107 

Less  than  one  year 

04 

060-107 

More  than  one  year 

05 

108-155 

Not  applicable 

06 

156-203 

Not  applicable 

07 

204-420 

Not  applicable 

08 

000-059 

Missing  data 

09 

060-107 

Missing  data 

10 

Missing  data 

Note:  Cells  01-07  are  the  only  VALID  sample  cells  for  Enlisted  Per¬ 

sonnel  .  Codes  08-10  are  not  sample  cells;  i.e. ,  they  result 
from  missing  or  uncodablc  data  in  one  or  more  of  the  variables 
used  to  create  the  sample,  cell  variable. 


EXTRA  VARIABLE 


XRACE 


Race  Stratification 


Variable 

Name : 

XRACE 

Tape  Position 

Codes : 

00 

Nonblack 

01 

Black 

-1 

Missing 

Note:  This  variable  is  a  recoding  of  Form  1,  Q44. 
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EXTRA  VARIABLE 

WEIGHT 

Weight 

Variable  Name: 

WE  I GU  IS 

Tape  Position:  466-473 

Codes:  0000.0001  -  9999.9999 


Assigned  Weight 


Note:  This  variable  contains  the  actual  weight  assigned  to  each  record 

to  reflect  the  population  to  which  the  data  can  be  generalized. 
This  is  the  only  variable  in  the  file  recorded  with  real  values 
using  the  convention  F  as  a  descriptor,  F8.4  (field  width  is  8 
digits,  4  of  which  are  to  the  right  of  the  decimal).  (See 
Section  II  for  discussion  of  weighting.) 


EXTRA  OCCUPATIONAL  VARIABLES 


Variable  Names: 


Tape  Positions: 


CURRDOC  476-478 

ENTRYDOC  479-481 


Codes:  xxx  DoD  Occupation  Code 

-1  rlissing  Data 
-3  Don't  Know 

-4  Respondent's  entry  could  not  be  matched  to  DoD  Code 
Note:  See  Appendix  B  for  a  discussion  of  these  variables. 


Variable  Names: 


Tape  Positions: 


CURRMOS 


482-485 


ENTRYMOS 


486-489 


Codes:  xxxx  Compressed  form  of  MOS/RATTNG/AFSC 

Blank  Missing  data 
3333  Don' t  Know 

Note:  See  Appendix  B  for  a  discussion  of  these  variables. 
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VI.  ITEM-BY-ITEM  SPECIFICATIONS  FOR  1Q78  POD  SURVEY  OF 
ENLISTED  PERSONNEL— FORM  2  (.QUALITY  .OF  LIFE  VARIANT) 


This  section  contains  the  detailed  information  necessary  for  using 
specific  variables  from  this  questionnaire  for  analyses.  Each  question 
from  the  survey  instrument  is  reproduced  as  it  appears  on  the  printed 
questionnaire.  The  format  and  conventions  used  in  this  section  are 
identical  to  those  described  in  the  introduction  to  section  V,  pages 
41-1(3.  The  manual  user  is  encouraged  to  refer  to  those  pages  before 
using  the  material  in  this  section. 
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RCS :  DD-M(OT)-7840 

DoD-MRAL  Emblem.  COVER  PAGE  Enlisted  Form  - 


1978  DEPARTMENT  OF  DEFENSE 
SCRVEY  OF  ENLISTED  PERSONNEL 


The  Department  of  Defense  is  conducting  a  survey  of  military  personnel 
from  the  Army,  Navy,  Marine  Corps  and  Air  Force.  You  have  been  selected 
to  participate  in  this  important  survey.  Please  read  the  instructions  below 
before  you  begin  the  questionnaire. 


NOTICE 


This  survey  is  anonymous.  Please  do  not  write  your  name  on  either 
your  questionnaire  or  return  envelope.  Be  sure  to  destroy  the  mailing 
envelope  which  contains  your  name  and  other  identification. 

Your  participation  in  this  survey  is  voluntary.  You  are  encouraged 
to  provide  complete  and  accurate  information,  but  you  are  not  required  to 
answer  any  question  you  consider  objectionable. 

Your  responses  to  this  survey  will  be  combined  with  similar  information 
from  other  military  personnel  and  used  to  prepare  a  statistical  report.  The  ; 
Rand  Corporation,  a  non-profit  research  company,  is  under  contract  to  the 
Assistant  Secretary  of  Defense  -  Manpower,  Reserve  Affairs  and  Logistics 
and  has  primary  research  and  analysis  responsibility. 

If  you  would  like  a  summary  report  of  the  results  of  this  survey, 
please  mail  the  enclosed  postcard. 


*.  ‘  '#•**** 


X 


I .  MILITARY  BACKGROUND 


1.  Record  time  began,  enter  military  hour:  TIME  BEGAN  | _ | _ | _ | _ | 


NOTE:  This  question  was  not  processed.  It  was  used  to  compute  interview 

length  (see  Q85 ) . 


Extra  Variable 

XVI  Questionnaire  Variant  Code  2 

Enlisted  Form  2  -  Social  Indices  Variant 


Variable  Name:  XVI  Tape  Position:  1 

Codes:  2  Enlisted  Form  2  (Social  Indices  Variant) 

NOTE:  A  questionnaire  variant  code  was  assigned  to  each  questionnaire. 


Extra  Variable 

XV2  Questionnaire  Identification  Number 


Variable  Name:  XV2  Tape  Position:  2-7 

Codes:  000001  -  999999  Questionnaire  ID  Number 


NOTE:  A  unique  Questionnaire  Identification  number  was  assigned  to  each 

questionnaire  during  the  data  processing  phase. 
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Extra  Variable 

XV3  Record  Control  Number  (RCN) 

OFFICE  USE  ONLY  section  -  appears  on  the  last  page  of  the 
quest ionnaire . 


o 

AR . 

.  11 

o 

NA . 

.  22 

o 

MC . 

.  33 

o 

AF . 

.  44 

Variable  Name:  XV3 


Flag:  FXV3  Tape  Position:  8-13 


116200  Army  Base/lnstallation  Codes 
Navy  Base/lnstallation  Codes 
Marine  Base/lnstallation  Codes 
Air  Force  Base/lnstallation  Codes 
-1  Missing 

-4  Incomplete  data  entered  by  R, 
or  out-of-range 

NOTE:  The  RCN  was  recorded  on  the  questionnaire  by  DMDC  document 
control  clerks  during  the  check-in  editing  of  returned 
questionnaires.  This  number  identifies  the  mi  1 itary/base/ 
installation  of  the  respondent. 


Codes:  116001  -  116076,  116100, 
222001  -  225359,  225400 
331001  -  331910,  331950 
440001  -  440121,  440150 


2.  In  what  month  are  you  completing  this  survey? 


o  Jan  1979 . 1 

o  Feb  1979 . 2 

o  March  1979 . 3 

o  April  1979 . 4 

o  May  1979 . 5 

o  June  1979 . 6 


Variable:  Name:  Q2 


Tape  Position:  14-15 


Codes:  01  -  06 

-1 


January  1979  -  June  1979 
Missing 


Note  : 


If  more  than 
highest)  was 
Variable  XV4 


1  month  was  marked,  the  most  recent  month  (c.g., 
selected.  If  highest  month  was  selected,  then 
=  1.  (Tape  Position  458) 
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Variable:  Name:  Q3  Flag:  F3  Tape  Position:  16-17 

Codes:  01  -  04  Service  now  serving,  see  above 

-1  Missing 


Variable  Name:  Q4  Flag:  F4  Tape  Position:  18-19 


01 

El 

02 

E2 

03 

E3 

04 

E4 

05 

E5 

06 

E6 

07 

E7 

08 

E8 

09 

E9 

-1 

Miss ing 

Codes : 


1J2 


5.  In  what  month  and  year  were  you  promoted  to  your  present  pay  grade'.' 


o  January  19  j _ j 

o  February 
o  March 
o  Apr  i  1 
o  May 
o  June 
o  July 
o  August 
o  September 
o  October 
o  November 
o  December 


Variable 

Name  : 

Q5A 

Tape  Position: 

20-21 

Codes  : 

01  - 
-1 

12 

January  -  December 
Missing 

Variable 

Name  : 

Q5B 

Flag:  F5B 

Tape  Position: 

22-23 

Codes  : 

50  - 
-1 

79 

Year,  see  above 

Missing 

Incomplete  data  entered  be  R, 
or  out -of- range 


6.  Are  you  currently  assigned  to  a  ship? 


Yes . 1 

No . 0 


Variable  Name:  Q6 


Codes  : 


01 

00 

-1 


Yes 

No 

Missing 


Tape  Position.  29-25 


Where  is  yom  present  permanent  post,  base  or  duty  station" 
If  you  are  or.  b  >ar  f  sf; :  i  .  nriln  ate  the  location  of  your  home 
port  Mark  the  state  ei  country  in  the  list  below. 


STATES  Fvki.IGN  f  VNTkli.S 


A  1  abdma . 

. 01 

27 

A  f  r  ;  c  a 

Alaska . 

...  02 

Ar  izoria . 

. 03 

Nevada . 

.  24 

Car  i  bl  ear.  . 

Arkansas . 

. 0- 

New  Hampshire . 

.  30 

Cars  ;  a  . 

r 

Cal. for ni a . 

. 0  3 

New  J e rsev  . . 

.  31 

hast  Asia  . 

.  St 

Colorado . 

. Ob 

New  Mexico . 

.  3i 

Last  err.  Europe . 

Connect  lout . 

. 07 

New  York . 

.  33 

Germany . 

.  56 

Delaware.. . 

. 08 

North  Carolina . 

.  34 

Greece . 

.  59 

District  or  Columbia 

i  DC  J  .  0l* 

North  Dakot  a . 

.  35 

Guar . 

.  60 

Florida . 

. 10 

Ohio . 

.  36 

I ce 1  and . 

.  c  1 

Georgia . 

. n 

Ok  1  ahomi . 

.  37 

Iran . 

.  fc2 

Hawaii . 

. 12 

Oregon . 

.  36 

Italy . 

.  65 

Idaho . 

. 13 

I’ennsv  1  van  la . 

.  39 

Japan  or  Okinawa . 

.6- 

1 1 1  ino  is . 

. 14 

Rhode  Island . 

.40 

Near  East . 

.  65 

Indiana . 

. 18 

South  Carolina . 

.41 

Nether  1 ands . 

.66 

Iowa . 

. 16 

South  Dakota . 

.42 

Panama  Canal  Zone . 

.67 

Kansas . 

. 17 

Tennessee . 

.43 

Phil ippines . 

.68 

Kentucky . 

. 18 

Texas . 

.  44 

Portugal . 

.65 

Lous iana . 

. 19 

Utah . 

.45 

South  Korea . 

.70 

Maine . 

. 20 

Vermont . 

.  46 

Spain . 

.71 

Marv 1  and . 

. 21 

Virginia . 

.47 

Turkey . 

.  72 

Massac. huset  ts . 

?  ? 

Washington.  (State') 

.46 

73 

Mich i gar . 

. 23 

West  Virginia . 

.49 

Other  overseas  location. 

Minnesota . 

. 24 

V  i scons  in . 

50 

Mississippi . 

. 25 

Wyoming . 

.51 

M i ssour  i . 

. 26 

N  'TK 


have  n.  i  ■  ►  •  1 


Variable 

Q7A 

Codes : 

Variable 

Q7B 

Codes : 


III  Q”  .  r  PS  p.  >:id  er. s  sbiv.l.i 

in  sortie  eases  respondent  s  mitee  !  rr.  :  i 

hat.  i  e  t  i.  s  (  i  u i  1  err  ,  i,  was  ;  t  t  e  :  t •• 

C  'A  AN.  ,  h  H.e  :  .  -  .  iviu  .  :.h  ;  : 

-  It  th*  i  esp.Miviel.:  d  rad  it.. i:l  a:  . 


-  1;  the  respondent  rr.  i  r  k  e  ■!  N:  1, 

s.:r\ey  ins',  ruit  ,  o:is  .  the  s.t.^.e  tvs;. 

i  Tape  hies  ;  ;  ;  nt.  .  •  -  .  i:  i 

a  •  :  i  .  :  t  N  t  A;  ;  .  >  . 


-  It  the  i  es  js;:.  .  it.  e  :  t  t  .  rr.  •  t  h  e  .t 

i  ode  w.il  tie  re  ;r.  •  a:.:  <  li¬ 

lt)  y  b  . 


-  !  :  t  111  res'.'  -,t  ,  t ,  :  t  ■  r  ,  :-.i  >  -  . 

tits'  I-'.'.itli'tl  .  .  ' .  1 1  l’..!)  f  .  11.  I) 

It  the  restutt.dei  t  t  t «  .  t  .  v  n:  i  r  h  •.  : 
i’ 7 B  -  -  '  and  ■;  A  ’ >  1  -  < . 


Name :  Cent ent : 

1st  Location  marked 


01  -  7s  1st  location  marked ,  see  at> 
foreign  countries 
-  1  M  i  s  s  i  n  >• 


Name:  Content  f  ia.-t 

7  tid.  I,,  u  a  t  i  -  'ti  tr.a  r  1  i \1  1  .  ii 


01  -  74  dnd  location  marked,  see  ab 

fore  t  gri  count  ties 
-1  Missing 

-  1  Not  app  1  i  rah  1  e  ,  i  .  <  .  ,  K  r::ar 


l  •:  * 


How  dc  vo.. 
r  u.\. 
r  ex;C;  1 

U  r  : 


s on  e  w ; . e '  ♦ 


feel  aboat  you:  current  io  at  ion?  Please  mark  the 
1  st.ows  v.-.r  oy . !  ji.  or  tht  line  below. 

«• ,  uhc  are  \i  Sat  is!  uni  with  their  current 

bt  be:  s  who  are  \  er\  '.!;ss<«t  is  !  .  ed  with  their  cur 
a  t  ;  .  :r  s\ e  opinions 

between  v. 


\ 


YLh' 

sat ;  si : r.i; 
(■ . ■; 


A'  ib  '  >  .  set  <  p.  sat  ;  s  *  ,j .. :  .ct.  scab 

T-  '.-.e 


\  The  '  ;i  !.:,.j.re  ;  t  er  to.rrl  >  :  ;  s  'a,  however  the  Variable 


\  .  i  ’  .  i : 


1 


■  - 1*. 


locat ion 
rent 


Name  = 


1  16 


9.  When  will  you  complete  your  current  enlistment,  INCLUDING  ANY 
EXTENSIONS  YOU  HAVE  NOW? 


3 

U 


6 


Variable  Name:  Q9  Flag:  F9  Tape  Position:  34-35 

Codes:  01  -  07  As  above 

-1  Missing 


10.  To  the  nearest  year  and  month,  how  long  hate  you  been  on 
active  duty?  If  you  had  a  break  in  service,  count  current 
time  and  time  in  previous  tours. 


YEARS 

and 

MONTHS 


Variable 

Name:  Q10 

Tape  Position: 

3  r  -  3  £ 

C odes  : 

001  -  420 

Number  of  months  in  military 

-1 

Miss ing 

—  4i 

Itiionplete  data  entered  hv  K;  and  i:  a;  i  no. 

1  n;< 

or  010  >  ^ 2 1 )  months,  1 1 1 >  :  o  1 1 1 ■  -  , 


NOTE:  Respondents  were  instructed  to  record  the  number  of  vears  and  months 

of  active  military  service;  however,  in  pro:  ess ing  the  data,  the 
length  of  active  duty  service  was  converted  to  MUNTHS .  If 
respondents  recorded  incomplete  data  in  a  scan  grid  becaust  of 
left  justify  numeric  problems,  i  e.  in  a  two  character  field,  one 
number  is  entered  in  the  left  most  response  pcsitio..  and  nothing 
is  entered  in  the  remaining  position,  t i;  XV 1 3  =  1,  Tape 
Position  556. 


Less  than  3  months . 

At  least  3  months  but  less  than  6  months. 
At  Least  6  months  but  less  than  9  months. 
At  Least  9  months  but  less  than  12  months 
At  Least  1  year  but  less  than  2  years.  .  .  . 
At  Least  2  years  but  less  than  3  years... 
At  Least  3  years  or  more . 


r 
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11.  W'hen  you  finally  leave  the  military,  how  many  total  years  cf 
service  do  you  expect  to  have?  __  __ 


Variable  Name:  Qll  Flag:  Fll  Tape  Position:  39-40 

Codes:  00  -  99  Total  years  in  military 

-1  Missing 

-4  Incc'ir.p  1  e t  ■  date  entered  by  k, 

or  out-oi -range . 


WT.en  you 

final  ly 

leave  the 

military, 

what 

pay 

grade  i 

you  will 

have" 

Mark  one. 

ENLISTED 

GRADES : 

El  E2 

E3  E4  E5 

E6 

E7 

E5  E9 

WARRANT  i 

GRADES: 

vi  w: 

V3  W4 

Variable  Name :  Q12 


Flag:  F12 


Tape  Position:  41-42 


Codes  : 


01 

El 

02 

E2 

03 

E3 

04 

E4 

05 

E5 

06 

E6 

07 

E7 

08 

E8 

09 

E9 

i  1 

VI 

12 

V2 

13 

W3 

14 

W4 

-1 

Missing 

NOTE:  If  more  than  one  enlisted  grade  was  marked,  the  highest  grade 

was  selected.  If  both  enlisted  and  warrant  grade  v.-r.  r  iria  J  , 
enlisted  grade  was  selected.  If  highest  or  enlisted  grade  were 
selected,  then  Variable  XV5  =  1,  Tape  Position  549. 


I 


1  38 


13.  If  you  left  the  service  right  NOW,  how  much  would  you  expect  to 

earn  PER  YEAR  in  wages  and  salary  if  you  took  a  full-time  civilian 
job?  DO  NO/  INCLUDE  FRINGE  BENEFITS  IN  YOUR  ESTIMATE. 


EXPECTED  ANNUAL  |  j  ! 

CIVILIAN  EARNINGS  S  ■'  _ _ ,  ■  _  U 

o  I  don't  know  what  1  can  earn  in 
civil ian  life.  =  -8 


Variable  Name:  Q 1 3 


Tape  Position:  43-47 


Codes:  00000-99999  Expected  annual  civilian  earnings 

-8  Dont't  Know 

-1  Missing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range. 


III.  MILITARY  RETIREMENT  SYSTEM 


14.  Currently,  all  military  personnel  who  retire  after  20  or  more 
years  of  service  are  given  retirement  benefits  which  begin 
immediately  upon  retirement  and  continue  for  life.  People  who 
leave  the  service  with  20  years  of  service  receive  50°t  of  their 
basic  pay  as  retirement  benefits. 

Suppose  you  retired  with.  26  years  of  service--under  the  current 
retirement  system,  what  percent  of  your  basic  pay  W’ould  you 
receive  as  retirement  pay? 


Variable  Name:  Q 1 4  Tape  Position:  4S--49 

Percent  of  basic  pay  at  retirement 
Missing 

Incomplete  data  entered  hv  R, 
or  out -of-range . 


Codes  : 


00  -  99 

-1 
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r-  -  -  - - ■ - - - - - - - 

Suppose  the  Armed  Forces  had  a  different  retirement  plan  in  effect 
at  the  time  you  first  entered  active  service.  This  new  plan  would 
provide  the  following  retirement  benefits: 

o  People  with  10  to  29  years  of  service  would  receive 
full  retirement  pay  which  would  begin  at  age  60. 
o  People  with  20  to  29  years  of  service  would 

also  receive  partial  retirement  pay  from  the  time  they  left 
the  service  until  they  reached  age  60,  when  full  benefits  would 
begin . 

o  People  with  30  years  of  service  would  receive  full  retirement 
pay  starting  immediately  upon  retirement. 

If  the  benefits  shown  below  had  been  available  at  the  time  you  f irst 
entered  active  service,  how  many  total  years  would  you  have  planned 
to  serve  in  the  military? 


DIFFERENT  MILITARY  RETIREMENT  PLAN 


AMOUNT  OF  BASIC  PAY 

YOU  WOULD  RECEIVE 

AS 

AMOUNT  OF  BASIC  PAY 

RETIREMENT  BENEFITS 

YOU  WOULD  RECEIVE  AS 

FROM  THE  TIME  YOU 

RETIREMENT  BENEFITS 

YEARS 

OF  SERVICE 

RETIRED  UNTIL  AGE 

60 

AFTER  AGE  60 

Less 

than  10 

0% 

0% 

10 

0% 

25.0% 

11 

0°o 

27.5% 

12 

0°o 

30 . 0% 

13 

0°„ 

32.5% 

14 

0°„ 

35 . 0% 

15 

0% 

37.5% 

16 

0% 

40 . 0% 

17 

0% 

42 . 5% 

18 

0% 

45 . 0% 

19 

0% 

47.5% 

20 

O  QO 

4 _ >  X) 

o? 

O 

O 

21 

2  7% 

52 . 5% 

22 

30% 

55.0% 

23 

34% 

57.5% 

24 

39% 

60 . 0% 

2  5 

44% 

62 . 5% 

26 

50% 

65 . 0% 

27 

-  7% 

6  /  .  5 

28 

63% 

o 

o 

29 

69% 

72.5% 

30 

75% 

75.0% 

J 


A.  UNDER  THIS  PLAN,  I  WOULD  HAVE  PLANNED  TO  SERVE: 


EXPECTED  YEARS  OF  SERVICE 


Variable 

Name : 

Q15A 

Tape  Position: 

50-51 

Codes : 

00  - 

99 

As  above 

-1 

Missing 

-4 

Incomplete  data  entered  by  R, 
or  out-of-range. 

NOTE:  Some  respondents  entered  "00"  years  as  a  protest  nyninet  the  "new 

retirement  plan"  indicating  they  would  not  be  willinc  to  serve  any 
years  under  the  plan  described  in  015A.  Since  it  was  anticipated 
that  some  respondents  would  not  want  to  serve  anv  years  under  the 
new  plan,  the  format  allowed  any  response  between  00-99  years.  The 
_ instructions  did  not  tell  respondents  to  use  the  00  year  ortion. 

B.  If  you  had  served  the  number  of  years  you  entered  in  Q15A,  what 

pay  grade  do  you  think  you  would  have  had  when  you  left  the  military? 


ENLISTED  GRADES: 

El 

E2 

E3 

E4  E5 

E6 

E7 

E6 

E9 

WARRANT  GRADES: 

W1 

W2 

W3 

W4 

Variable  Name: 

Codes:  01 

02 
03 
04 
05 
06 
07 
08 
09 
11 
12 

13 

14 
-1 


Q15B 

El 

E2 

E3 

E4 

E5 

E6 

E7 

E8 

E9 

W1 

W2 

W3 

W4 

Miss ing 


Tape  Position:  52-53 


Note:  If  more  than  one  enlisted  grade  was  marked,  the  highest  grade 

was  selected.  If  both  enlisted  and  warrant  grade 
the  enlisted  grade  was  selected.  If  highest  or  enlisted  grade 
was  selected,  then  Variable  XV6  =  1,  Tape  Position  550. 
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16.  If  you  had  a  choice,  which  military  retirement  plan  would  you 
choose? 


Military  Retirement  Plan  described  in  Q15 . 1 

Current  Military  Retirement  Plan . 2 


Variable 

Name : 

Q16 

Tape  Position: 

54-55 

Codes : 

01 

Retirement  plan  in  Q15 

02 

Current  retirement  plan 

-1 

Miss ing 

III.  INDIVIDUAL  CHARACTERISTICS 


17.  Are  you  male  or  female? 


Male . 1 

Female . 2 


Variable 

Name  : 

Q17  Flag:  F17 

Tape  Position: 

56-57 

Codes : 

01 

Male 

02 

Female 

-1 

Missing 
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18.  How  old  were  you  on  your  last  birthday? 


AGE  LAST  BIRTHDAY 


Variable 

Name : 

Q18 

Flag:  F18  Tape  Position 

Codes : 

16  - 

65 

Age  last  birthday 

-1 

Missing 

—  4 

Incomplete  data  entered  by  R, 
or  out-of-range. 

When  you  FIRST  ENTERED  ACTIVE  SERVICE,  how  old  were  you? 


AGE  AT  ENTRY 


Variable  Name:  Q19 


Flag:  FI 9 


Tape  Position 


Codes : 


16  -  65 

-1 

-4 


Age  at  entry 
Missing 

Incomplete  data  entered  by  R, 
or  out -of -range . 


vs  c-<  »»*'  *.**-*  '■**?'< . , 
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20.  In  what  state  or  foreign  country  were  you  living  WHEN  YOU 
WERE  16  YEARS  OLD?  FIND  THE  STATE  OR  FOREIGN 
COUNTRY  IN  THE  CODE  LIST  IN  QUESTION  7  AND  ENTER  THE  NAME  OF 
THE  LOCATION  AND  ITS  TWO-DIGIT  CODE  NUMBER  IN  THE  SPACE  BELOW. 


NAME  OF  RESIDENCE  AT  AGE  16  CODE 


Variable  Name: 

Q20 

Tape  Position 

Codes :  01  - 

74 

See  Q7  codes 

-1 

Miss ing 

-4 

Incomplete  data  entered  by  R; 

and  if  Q20=00 

or  Q20  >  74,  then  Q20=-4 


NOTE:  Respondents  were  instructed  to  use  the  list  of  state/ foreign 

country  codes  listed  in  Q7  (e.g.,  01-74).  The  only  valid 
codes  are  01-74,  as  shown  in  Q7 . 


21.  In  what  state  or  foreign  country  does  your  immediate  family 
live  NOW?  FIND  THE  STATE  OR  FOREIGN  COUNTRY  IN  THE  CODE  LIST 
IN  QUESTION  7  AND  ENTER  THE  NAME  OF  THE  LOCATION  AND  ITS  TWO-DIGIT 
CODE  NUMBER  IN  THE  SPACE  BELOW. 


CURRENT  LOCATION  OF  IMMEDIATE  FAMILY  CODE 


Variable 

Name  : 

Q21 

Codes : 

01  - 

74 

See  Q7 

-1 

M i  ss  ing 

-4 

Incomplete  data 

or  i.t'  1  '■  74, 


Tape  Position:  64-b5 


entered  by  R  and  if  Q21=00 
then  0.’  I  -  '<  . 


NOTE:  Respondents  were  instructed  to  use  the  list  of  state;  fore ign 

country  codes  listed  in  Q7  (e.g.,  01-74).  The  only  valid 
codes  are  01-74,  as  shown  in  Q7 . 
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22.  In  what  type  of  place  were  you  living  WHEN  YOU  WERE  16  YEARS  OLD?  j 

I 

MARK  ONE  CATEGORY  THAT  COMES  CLOSEST  TO  THAT  TYPE  OF  PLACE.  I 


In  a  large  city  (over  250,000) . 1 

In  a  suburb  of  a  large  city . 2 

In  a  medium-size  city  (50 , 000-250 , 000) ...  3 

In  a  suburb  of  a  medium-sized  city . 4 

In  a  small  city  or  town  (under  50,000)... 5 

On  a  farm  or  ranch . 6 

In  a  rural  area,  but  not  on  a  farm 
or  ranch . 7 


J 


Variable  Name  Q22 

Codes:  01  -  07  As  above 

-1  Missing 


Tape  Position:  66-67 


23.  What  do  you  consider  to  be  your  main  racial  or  ethnic  group? 


Mark  One 


A  fro -American/ Black/ Negro . 1 

American  Indian/Alaskan  Native . 2 

Hispanic/ Puerto  Rican /Mexican /Cuban/ 

Lat in/Chicano/Other  Spanish . 3 

Oriental /Asian /Chinese/Japanese/ 

Korea  n/F  ilipi  no /Pacific  Is  lander . 4 

White/Caucasian . 5 

Other . 6 


Specify: 


Variable  Name:  Q23 


Flag:  F23 


Tape  Position:  6h-6'i 


Codes : 


01  -  06 

-1 


As  above 
Miss ing 


r 
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24.  When  you  FIRST  ENTERED  ACTIVE  SERVICE,  what  was  your  marital  status? 


Married . 1  . 

W  idowed . 2 

Divorced . 3 

Separated . 4 

Single,  Never  Married . S 


Variable 

Name  : 

Q24 

Flag:  F24 

Tape  Position: 

70-71 

Codes : 

01  - 

f  5 

As  above 

-1 

Missing 

25.  What  is  your  marital  status  NOW? 


Married . 1 

W  idowed . 2 

Divorced . 3 

Separated . 4 

Single,  Never  Married . 5 


Variable  Name:  Q25 


Flag:  F25 


Tape  Position:  72-73 


Codes:  01  -  05 

-1 


As  above 
Miss ing 
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NOTE:  QUESTION  26  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  If  the  respondent  is  NOT  MARRIED  (See  Q25),  then  the  R  should 
NOT  answer  Q28. 

-  If  the  respondent  is  MARRIED  (See  Q25),  then  the  R  should 
ANSWER  Q28 . 


28.  V hat  is  the  highest  grade  or  year  of  regular  school  or  college  that 
your  spouse  has  completed  and  gotten  credit  for? 

Mark  one. 


ELEMENTARY  GRADES: 

1st 

2nd 

3rd 

4th  5th  6th  7th  6th 

HIGH  SCHOOL  GRADES: 

9th 

10th 

11th 

12th  (include  GED) 

COLLEGE-YEARS  OF  CREDIT: 

1 

2  3 

4 

5  6  7  8  or  more 

Variable 

Name : 

Q28 

Codes  : 

01 

1st 

02 

2nd 

03 

3rd 

04 

4th 

05 

5th 

06 

6tn 

07 

7th 

08 

8th 

09 

9th 

10 

10th 

1  1 

11th 

12 

12th 

13 

1  col  lege 

14 

2  college 

15 

3  college 

16 

4  coll ege 

17 

5  college 

18 

6  col  lege 

19 

7  col  lege 

20 

8  or  more 

-1 

Miss  mg 

-7 

Not  App!,' 

Tape  Position:  76-79 


k  is  not  married 


NOTE:  If  more  than  one  grade  was  marked,  the  highest  grade  was  selected. 

If  highest  grade  was  selected,  then  Variable  XV 7  =  1,  Tape 
Pos i t ion  551. 


■dt, 
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29.  AS  OF  TODAY,  what  is  the  highest  grade  or  year  of  regular 

school  or  college  you  have  COMPLETED  and  GOTTEN  CREDIT  for? 

Mark  one . 

ELEMENTARY  GRADES:  1st  2nd  3rd  4th  5th  6th  7th  8th 

HIGH  SCHOOL  GRADES:  9th  10th  11th  12th  (include  GED) 

COLLEGE -YEARS  OF  CREDIT:  12345678  or  more 


Variable  Name:  Q29 


Flag:  F29 


Tape  Position:  80-61 


01 

1st 

02 

2nd 

03 

3rd 

04 

4th 

05 

5th 

06 

6th 

07 

7th 

08 

8th 

09 

9th 

10 

10th 

11 

11th 

12 

12th 

13 

1  year  college 

14 

2  years  college 

15 

3  years  college 

16 

4  years  college 

17 

5  years  college 

18 

6  years  college 

19 

7  years  college 

20 

8  or  more  years  of  college 

-1 

Miss ing 

NOTE: 


If  more  than  one  grade  is  marked,  the  highest  grade  was  selected.  If 
highest  grade  was  selected,  then  Variable  XY8  =  1,  Tape  Position  552 


30.  Do  you  have  a  GED  certificate  or  a  high  school 


d i p 1 oma ? 


I  have  a  GED  certificate . 1 

I  have  a  high  school  diploma . 2 

I  do  not  have  a  GED  certificate  or 

high  school  diploma . 3 


Variable  Name:  Q30  Tape  Position:  82-83 

Codes:  01-03  As  above 

-1  Missing 

NOTE:  If  a  respondent  marked  more  than  one  response  in  Q30  (e.g.  both  code 

for  GED  and  high  school  diploma;,  then  the  contractor  assigned 
-1  to  the  question.  It  appears  as  though  some  people  (n=192)  may 
have  originally  marked  both  the.  GED  and  high  school  category;  how¬ 
ever  the  exact  response  cannot  be  reconstructed  because  code  -1 
replaced  the  original  response.  If  it  is  possible  for  respondents 
to  have  both  diplomas,  future  surveys  should  permit  more  than  one 
response . 


Please  answer  t  he  next  feu  uuest  tons  about  the  is  a  i  «•  and  fema.e 


guar 

d  ;  ans 

th 

jt 

y  o  u 

1  1  ved  U  i 

til  ITK  -S  l  {:*. 

up. 

ll  VO., 

a 

id 

I  i  O  t 

live  w  :  t 

;  y  v. 1 1 1 1  owi. 

31  . 

What 

1  S 

t  h 

*•  h  : 

Ighest  gr 

adr  oi  y»-.i 

FA7HE 

K 

l  OI 

ma: 

i.  GlAhlh 

AN  has  i.  oi 

ELEMENT 

[  AK>  dkAlhS 

1st  2 

HIGH  S 

’If.  I.  CikA^F.S  : 

Mti.  : 

CULLEGl 

,  - YLAkS  jV  CKI.I  ■! 

l 

the  t  1  it  *  \  .  were  grow  :  r.g 

m>  t  la  I  d  f  at  :.(■  i 

of  :  eg I  s:  s<  i.  let::;  i  t.,.f  >\ 

let  ed  and  g,  ttei.  tri"h:  fr.r?  M.sth  (' 

:  rd  -th  5th  6th  7th  ft!, 
h  t  h  ,2th  t  in:  lude  GEE 
2  -  5  fc  7  8  or  nsr  re 


Variable  Safe 


Q->  1 


Tate  (Vs 


6- -8: 


Codes : 


Oi 

1st 

02 

2nd 

03 

3rd 

OL 

4th 

05 

5th 

06 

bth 

07 

7  th 

08 

8th 

09 

9  th 

10 

10th 

1  1 

11th 

12 

12th 

13 

1  year 

col  lege 

14 

2  years 

col  lege 

15 

3  years 

col  lege 

In 

4  years 

co 1 1 ege 

1  7 

5  years 

co  1  1  ege 

18 

6  years 

coll ege 

19 

7  years 

co  1  1  ege 

20 

6  or  more  years 

-1 

Miss  i  n  g 

of  college 


NOTH:  If  more  than  one  grade  was  marked,  the  highest  grade  was  selected 

If  highest  grade  was  selected,  then  Variable  XV^  =  1,  Tape 
Pos i t i on  553 . 


What  is  the  highest  grade  or  year  of  regi.’.ar  school  or  college  that 
your  MOTHER  (or  FEMALE  GUARDIAN)  has  completed  and  gotten  credit  for'.' 
Mark  one . 


ELEMENTARY  GRADES: 

1st 

2nd 

3rd  4th 

5th 

6th 

7th  8th 

HIGH  SCHOOL  GRADES: 

9th 

10th 

11th  12 

th  ( 

inc 1 udt 

•  GED) 

COLLEGE- YEARS  OF  CREDIT: 

1 

2  3 

4  5 

6 

7  8 

or  more 

Variable  Name:  ",32 


Tape  Position:  8e-8 


Codes  : 


01 

1st 

02 

2nd 

03 

3rd 

04 

4  th 

05 

5  th 

06 

6  th 

07 

7th 

08 

8  th 

09 

9th 

10 

10th 

11 

11th 

12 

12th 

13 

1  year  college 

14 

2  years  co 1 1 ege 

15 

3  years  col  lege 

16 

4  years  college 

17 

5  years  col  lege 

18 

6  years  college 

19 

7  years  college 

20 

8  or  more  years  of  col  leg 

-1 

Missing 

If  more  than  one  grade  was  marked,  the  highest  grade  was  selecte 
If  highest  grade  was  selected,  then  Variable  XV 1 0  =  ),  Tup< 
Position  554. 


NOTE  : 
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33.  How  many  dependents  do  you  have?  Do  not  include  yourself  or  your 
spouse . 

None  1  2  3  4  5  6  7  8  9  10  or  mere 


rIF  NONE,  GO  TO  Q35.’ 


Variable  Name:  Q33 


Tape  Position:  86-89 


Codes :  00-09  Dependents 

10  10  or  More  Dependents 

-1  Missing 


NOTE:  If  more  than  one  number  was  marked,  the  lowest  number  was  selected. 

If  lowest  number  was  selected,  then  Variable  XVI 1  =  1,  Tape 
Position  555. 


NOTE:  QUESTION  34  ON  NEXT  PAGE  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS 

-  If  the  respondent  does  NOT  have  any  dependents  (See  Q33.1  (R  and 
spouse  are  not  counted  as  dependents),  then  Q34  should  NOT  be 
answered . 

-  If  the  respondent  does  have  ONE  OR  MORE  DEPENDENTS  (See  Q33)  (R  and 
spouse  are  not  counted  as  dependents),  then  Q3*  should  be  answered. 

-  Question  34  contains  a  series  of  questions  about  each  dependent 
(up  to  b  maximum,  starting  with  the  youngest  if  R  has  more  than 

6).  Therefore,  034  was  treated  as  34  separate  --  ‘Dv-  -.X 

which  contain  data  about  all  dependents  (up  to  6). 

Variables  Q34A-Q34D:  Contain  data  about  the  1st  dependent  . 

Variables  Q34F.-Q34H:  Contain  data  about  the  2nd  dependent  OK  should  be 
legitimately  blank  if  the  R  only  has  ONE  DEPENDENT  (See  Q33  )  . 

Variables  Q34J-Q341,:  Contain  data  about  the  3rd  dependent  Ok  should  be 
legitimately  blank  if  the  R  only  has  ONE  OR  TV.’  DEPt.N.LN.S  (Set  Q  ’ 

Variables  Q34M-Q34P:  Contain  data  about  the  4th,  dependent  OK  should  be 
legitimately  blank  if  the  R  only  has  ONE,  TWO ,  Ok  THREE  Pi.ri.N.  !.N .  S  (See 
oil). 

Variables  Q34Q-Q34" ;  Contain  data  about  the  5th  dependent  Ok  should  be 
legitimately  blank  if  the  R  only  has  ONE,  TWO,  THREE  OK  I  O'.  K 
DEPENDENTS  I  See  Q33 ) . 

Variables  Q341-Q34X:  Contain  data  about  the  6th  dependent  Ok  should  be 
legitimately  blank,  if  the  K  only  has  ONE,  TWO,  THREE,  H'lK,  Ok 
FIVE  DEPENDENTS  (See  Q33). 


j  32 

NOTE:  Refer  to  note  on  preceding  page. 


ANSWER  THIS  PAGE  ONLY  IF  YOU  COUNTED  DEPENDENTS  IN  Q33. 

34.  Please  record  the  following  information  about  each  dependent  counted  IN  Q 

A.  What  is  the  person's  relationship  to  you? 

B.  Is  the  person  male  or  female? 

C.  How  old  was  the  person  on  his  or  her  last  birthday?  If  less 
than  1  year  old,  enter  ' 00 '  . 

D.  Is  the  person  at  your  current  location? 

Fill  in  the  appropriate  spaces  below  for  each  of  your  dependents. 

Start  by  recording  information  about  all  children,  then  each  adult. 

There  is  space  for  up  to  six  dependents.  If  there  are  more,  just 
list  the  six  YOUNGEST  dependents. 


Is  he  or  she 

at 

Child  (.including  step 

Male  ...  1 

your  current 

1 

or  adopted  child). . . 

.  1 

Fema 1 o . 2 

local  ion? 

Parent/Parent-in-law.  . 

t  2 

Yes . 

i 

Other  relative . 

.  3 

Age: 

No . 

.0 

Is  he  or  she 

at 

Child  (including  step 

Male.  .  .1 

your  current 

o 

or  adopted  child)... 

.  1 

Female  .  2 

location? 

Parent/Parent  -  in- law .  . 

.2 

1  ~  I .  ~  i 

Yes . 

.  i 

Other  relative . 

.3 

Age  :  |  —  1  —  - 

No . 

.0 

Is  he  or  she 

at 

Child  (including  step 

Male.  .  .1 

your  current 

or  adopted  child)... 

.  1 

Female . 2 

location? 

j 

Parent/Parent- in- law . . 

? 

j  | 

Yes . 

.  i 

Other  relative . 

.  3 

Age :  ’  —  1  — 

No . 

.0 

Is  he  or  she 

at 

Child  (including  step 

Male .  .  .1 

your  current 

or  adopted  child!... 

.  1 

Female . 2 

local ion? 

Parent /Parent  -  in  -  law  .  . 

0 

1 

1 

Yes . 

.  i 

Other  relative . 

.  3 

Age  :  1  —  '  —  ■ 

No . 

.  0 

Is  he  or  she 

at 

Child  (including  step 

Male  ...  1 

your  current 

or  adopted  child)... 

.  1 

Fema  1  e . 2 

locat  ion'? 

Parent  'Parent-in-law. 

.  2 

1  '  1 

Yes . 

.  i 

Other  relative . 

.  3 

Age:  1  —  : 

No . 

.  0 

Is  he  or  she 

at 

Child  (including  step 

Male  ...  1 

you'  current 

or  adopted  child)... 

.  1 

Fema 1 e . 2 

1  or. at  i on? 

Parent /Parent  -  in- law .  . 

.  2 

i  ! 

Ves . 

.  i 

Otl e r  relative . 

.  3 

Age 

No . 

.  0 

\ 

k. 


NOTE:  QN34  was  treated  as  24  separate  variables--Q34A  -Q34X  as  explained 
below.  Refer  to  note  before  Question  34. 


Variable  Name 


Content 


Tag e  P os i t ion 


Relationship  (1st  Dep.)  F34A 


90-91 


Codes  : 


Chi Id-stepchi  Id 
Parent,  In-law 
Other  Relative 
Missing 

Not  Applicable,  R  bees  Not  Have  This  Dependent 


Variable  Name  Content 


Tape  Position 


Sex  (1st  Dep. ) 


92-93 


Codes : 


Male 
Female 
Miss ing 

Not  Applicable,  R  Does  Not  Have  This  Dependent 


Variable  Name  Content 


Tape  Pojfit  ion 


Age  (1st  Dep.) 


Codes 


00 

01-99 

-1 

-3 


Less  Than  1  Year  Old 
Age 

Missing 

Not  Applicable;  R  Does  Net  haw  Tii  : 
Incomplete  data  entered,  bv  R, 
or  out -of -range 


Variable  Name  Content  FI  aft  Tape  Posit; on 

Q34D  At  Current  Location  (1st  Dep.)  96-97 

Codes:  00  No,  dependent  is  not  at  my  current  location 

01  Yes,  dependent  is  at  my  current  location 

-1  Missing  *  See  note  for  Q 341) 

-3  Not  Applicable,  R  Does  Not  Have  This  Dependent 

^SPECIAL  NOTE  FOR  Q34D :  It  appears  as  though  many 
respondents  did  not  answer  the  question  about  the  "Location  of  each 
dependent".  This  "missing  data"  may  result  from  the  questionnaire  form 
(See  optical  scan  questionnaire),  in  examining  the  printed  questionnair 
it  is  important  to  note  that  within  each  DEPENDENT  BOX,  the  sub-items 
A,  B,  and  C  follow  from  left  to  right,  and  the  age  column  goes  down  to 
the  lower  right  of  the  block,  which  may  have  lead  some  respondents 
to  think  that  they  had  completed  the  questions  about  the  specific 
respondent . 

NOTE:  Refer  to  note  before  Question  34. 

Variable  Name  Content  Flag  Tape  Position 


Q34E 

2nd 

Dep 

- 

Relationship 

98-99 

Q34F 

2nd 

Dep 

- 

Sex 

100-101 

Q34G 

2nd 

Dep 

- 

Age 

102-103 

Q34H 

2nd 

Dep 

- 

At  current  location 

104-105 

Q34I 

3rd  Dep 

- 

Relationship 

106-107 

Q34J 

3rd 

Dep 

- 

Sex 

106-209 

Q34K 

3rd 

Dep 

- 

Age 

110-112 

Q34L 

3rd 

Dep 

- 

At.  current  location 

1  12-113 

Q34M 

4th 

Dep 

- 

Re  1  at ionsh ip 

114-115 

Q34N 

4th 

Dep 

- 

Sex 

116-117 

Q340 

4th 

Dep 

- 

Age 

118-119 

Q34P 

4th 

Dep 

- 

At  current  location 

120-121 

Q34Q 

5th 

Dep 

- 

Re  1  at ionsh  ip 

122-123 

Q34R 

5  th 

Dep 

- 

Sex 

124-125 

Q34S 

5th 

Dep 

- 

Age 

12o- 127 

Q34T 

5th 

Dep 

- 

At  current  location 

126-124 

Q34C 

6th 

Dep 

- 

Re lat ionsh i p 

130-131 

Q34V 

6th 

Dep 

- 

Sex 

132-133 

Q34V 

6th 

Dep 

- 

Age 

134-135 

Q34X 

6th 

Dep 

- 

At  current  location 

136-137 

Codes  for  Q34E  -  Q34X: 

Q34E ,  Q34I,  Q34M ,  Q34Q,  Q34L  -  Same  as  Q34A 
Q34F ,  Q34J ,  Q34N,  Q34R ,  Q34Y  -  Same  as  Q34B 
Q34G ,  Q34K ,  Q340 ,  Q34S ,  Q34W  -  Same  as  Q34C 
Q34H ,  Q34L ,  Q34P,  Q34T,  Q34X  -  Same  as  Q34D 
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35.  Are  you  accompanied  by  your  spouse  at  your  present 
permanent  post,  base  or  duty  station? 


Does  not  apply,  I  don't  have  a  spouse  (Go  to  Q37)00 
No,  I  am  not  accompanied  because  my  spouse  is 


not  authorized  at  this  location . 01 

No,  1  am  not  accompanied  for  other  reasons . 02 

Yes,  I  am  accompanied  by  my  spouse  . 03 


*IF  YOU  ARE  NOT  ACCOMPANIED  BY  YOUR  SPOUSE,  GO  TO  Q37* 


Variable 

Name  : 

Q35 

Codes : 

01  - 

03 

See  above 

00 

Don't  have  spouse 

-1 

Missing 

156 


:l 

.1 

I 

i 

1 


NOTE:  QUESTION  36  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS 

-  If  a  respondent  does  NOT  HAVE  A  SPOUSE  (See  Q25),  then  Q36 
should  NOT  be  answered. 

-  If  a  respondent  is  married  (See  Q25 )  but  the  SPOUSi  w. 

NOT  AUTHORIZED  at  the  location,  then  Q36  should  NOT  be 
answered . 

-  If  a  respondent  is  married  (See  Q25)  but  the  SPOUSE  DID  NOT 
ACCOMPANY  THE  R  FOR  OTHER  REASONS,  then  Q36  should  NOT 

be  answered. 

-  If  a  respondent  is  MARRIED  (See  Q25)  and  the  SPOUSE  ACCOMPANIED 
the  R  to  the  present  location,  then  Q36  should  be  answered. 


*IF  YOU  ARE  NOT  ACCOMPANIED  BY  YOUR  SPOUSE,  GO  TO  Q37  * 

36.  Did  your  command  sponsor  your  spouse  and/or  dependents  at  your 
present  location? 


Yes . 1 

No . 0 


Variable  Name:  Q36  Tape  Position:  140-1,1 

Codes:  01  Yes 

Of)  No 

-I  Miss i up 

-2  Tllrpal 

“3  Not  Applicable;  Spmi.se  Did  Not  Ac<  otr.panv  R  to 

Present  Location  or  R's  not  married. 


37.  What  was  your  family's  TOTAL  INCOME,  before  taxes  and  other  deduc¬ 
tions,  for  all  of  1978?  Include  yours  and  your  spouse's  military 
and  civilian  wages  and  salaries,  interest,  dividends,  social  security 
or  retirement  benefits,  unemployment  compensation,  alimony,  child 
support  and  any  other  sources  of  income. 


TOTAL  FAMILY 
INCOME-- 1978 


Variable  Name:  Q37 


Tape  Position:  192-1 


Codes  : 


00000-99999  See  above 

-1  Missing 

-4  Incomplete  data  entered  by  K,  or  out -o! -range 
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IV.  MILITARY  EXPERIENCE  OF  FAMILY  MEMBERS 


- ! 

38.  How  many  members  of  your  immediate  family  have  ever  served  on  j 

active  duty  in  the  military?  Please  count  your  Father  (or  male 
guardian) ,  your  Mother  (or  female  guardian),  any  of  your  Children 
and  your  Brothers  or  Sisters.  Do  not  count  other  relatives. 


None  123456789  10  or  more 


*IF  NONE,  GO  TO  Q40.* 


Variable  Name:  Q38 


Tape  Position:  147-146 


Codes :  00 

01 
02 
03 
04 
05 
06 
07 
08 
09 
10 
-1 


None 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10  or  more 
Missing 


NOTE: 


QUESTION  39  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 


-  If  the  respondent  does  NOT  have  any  FAMILY  MEMBERS  WHO  HAVE 
SERVED  IN  THE  MILITARY  (See  Q38 )  ,  then  Q39  should  NOT  be 
answered . 

-  If  the  respondent  does  have  ONE  OR  MORE  FAMILY  MEMBERS  WHO  HAVE 
SERVED  IN  THE  MILITARY  (See  Q38),  then  Q39  shou 1 d  be  answered 


Question  39  contains  a  series  of  questions  about  the  military 
experience  of  each  family  member  (up  to  4)  who  has  served  in 
the  military  (past/now).  If  there  are  more  than  4  information 
is  recorded  about  only  four  in  this  order:  Parents-Chi Idren- 
Brothers  and  Sisters. 

Question  39  was  treated  as  24  separate  variables  Q39A-Q39X, 
as  fol lows : 

Variables  39A-Q39F:  Contain  data  about  the  Is t  f ami ly  member. 

Variables  39(,'-Q39L:  Contain  data  about  the  2nd  f  ami  Iv  member.  OR 
should  be  legitimately  blank  if  the  R  only  had  ONE  FAMILY  MEMBER  WITH 
MILITARY  EXPERIENCE  (See  Q38) 

Variables  39M-Q39R:  Contain  data  about  the  3rd  family  member .  OK 
should  be  legitimately  blank  if  the  R  only  had  ONE  OR  TWO  FAMILY  MEMBERS 
WITH  MILITARY  EXPERIENCE  (See  039) 

Variables  39S-Q3°X:  Contain  data  about  the  4_th  _fami_ly  member.  OR 
should  be  legitimately  blank  if  the  R  only  had  ONE,  TWO,  OR  THREE 
FAMILY  MEMBERS  WITH  MILITARY  EXPERIENCE  (See  Q32) 


aril 


He.) 


NOTE:  Refer  to  note  on  preceding  page. 


I 

i 


ANSWER  THIS  PAGE  UNI  Y  IF  MEMBERS  OF  YOl'K  IMMEDIATE  FAMILY  HAVE  SEKVEI/ 
IN  THE  MILITARY. 

39.  Please  record  the  following  information  about  EACH  member  of  your 
immediate  family  wise  has  served  in  the  mil  it  ary. 

A.  What  is  the  person’s  relationship  to  you'.’ 

B.  In  what  service  does  (or  did I  the  person  serve.  Cir.-le  all 
that  appj y  . 

C.  How  many  total  years  of  service  does  t  >  did:  the  person  l..r.  • 


o  There  is 

spice  for  up  to  A  f am. 

:  i  y 

fTlF^bc  '/  .  J  j 

t  r.r-  r< 

are  more 

record  iniormatioi.  ah; 

> .  1 1 

oi.lv  ii.  t i . 

.  s  ore 

Pa :  e;,is  - 

-Cl.  :  oil  -Brot  hers  ate 

i  S 

Parents- 

-Ch ; 1 d rer -  - B i o t  he rs  a:n 

:  ^  ; <- :  s  . 

A. 

Re  1  at i onsh i p 

V  You: 

B  S  e  I  \  i  < .  < 

( c :  :  le  A !  i  Th  i 

•  A;  ;  . 

Father /male 

guard 

an  .  .  .  i  A  rmy  . 

Less  than  -  Veals  . 

Person 

1 

Moth  or/  f  em;i 
Child . 

le  ga  H 

d\c::..l  Vivy 

M.ir  1 1;» 

-  - r  •  y  *  ■  i :  s . 

-  *  v « •  .  r  -■  . 

- 

brother  .... 
Sister..  ,  . 

. ^  Ail  F*  >  l  <  »• 

^  1  c  :  it: t  i  i  ye  irs  .  . 

- 

Uvr  i  1  v 

gv.  1 :  a 

i r A :  t.  v 

i,cs  -•  !  h:,;,  - 

Person 

Mot  her  tem.i 

<’  K-m: 

ii  . .  S  i-.  \  .  .  . 

V.'  its 

1' 

Ch  .id  .... 

.  M  j :  1 1 .  *  • 

.  1  -  !  •  >'*■■:  i  N  ■ 

B  rot  lie  r  .  .  .  . 

S  i  st  e  - . 

. *> 

*  ‘  '  '  m  ‘  *  v  '  ’  ' 1  '  S  '  ' 

.  ^ 

Flit  hr  r  n»‘i  I  • 

guard 

in  .  :  All'. 

t  ! .  ■ '  v  *  ■  i :  •  .  . 

i 

f '♦*  t  s  <  i  r  i 

M  l. her  'eri.i 

1<  gua: 

i  i  ,i:.  .  Vi  vv  . 

-  -  •  \  i :  ■■ 

r.h  ••  Id 

Biot  !.e  I 

Si.:.': 

lithe-  T  1  .  ■ 

g  n.l  i 

Mniie  Co:  p 

...  A  ;  :  h  lo1 

n.  :  A  rrv 

.  ■  • :  ::  :  <  \  : 

- 

f‘»'  r 

Mot  :.e  :  :  or  , 

■  '  g  >  ii 

N  ivv 

*•  -  '*  V  •  IT* 

b  it  f.»r 

S  :  s  t « • : 

M'i  r  i  t  .  *  1  ■ :  ; 

A  .  ;  i  ( >  T  « ■ 

- 

N 

Ti.  '.„N  :•'*  w  a 

>  t  i  *•  i  : 

<-  i  ns  .  -  Sep  :  1  at  e  V 

nv  explained  or  t!.>  rex'  t  w  }•>>.'■ 


lOJ 


NOTE :  Refer  to  note  before  Question  39. 


Variable 

Name 

Content 

Flag: 

Relationship  to  R  F39A 

Tape  Position 

Q39A 

1st 

Relative: 

149-150 

Q39B 

1st 

Re  lat  i  ve : 

Served  in  Army- 

151-152 

Q39C 

1st 

Re  1  at  i  ve : 

Served  in  Navy- 

153-154 

Q39D 

1st 

Re  1  at i ve : 

Served  in  Marines 

155-156 

Q39E 

1st 

Re lat  ive : 

Served  in  Air  Force 

157-156 

Q39F 

1st 

Re  1  at ive : 

Years  of  Military- 
Service 

159-16C 

Codes  fo 

r  Q39.V. 

Codes  for  Q39P.  Q39C 

.  Q39*.  ,  Q'9E- 

01 

Father/M . 

G'-.ardian 

01 

02 

Mother/F . 

i  uardian 

00 

03 

Child 

04 

Brother 

-3 

05 

Sister 

-1 

Missing 

-  1 

-  \ 

N.  t  As:  :  i 

re 

m 


■s  r..  '.  i..iv.  t:. 
a  t i v i  •  with 
i  tarv  J.x'-er  <« 


Service  Marked 

Service  Not  Marked;  R  marked  at  least 
one  service  branch  ir.  Q39B-Q39E . 

Not  Applicable;  R  Does  Not  Have  This 
Relative  with  Military  Experience 


M  i  s  s  i : 


!-k 

Codes  for  Q39T ; 


data  ir.  all  st 


items  Q39F -Q? 


Cl  Served  Less  than  4  years 
02  Served  4-9  years 
C  Served  10*19  years 
0-  Served  20  or  more  vears 


Re 


.ll!i 


K  Does  N.  t  tiuv, 
Miiif.arv  l.xrier 


Van  a •’  1  e 
Q39S 


Q342 

Q39K 

C391. 


Nam'- 


Corit  en 

2nd  Relative 
2nd  Relative 
2nd  Relative 
2nd  Relative 
2nd  Relative 
2nd  Relative 


lsl" 


Relations!:! p  to  R 
Serve..'  j n  Army 
Served  iri  Navy 
Served  in  Mar  ir.es 
Served  m  Ait  fen 
Years  o 1  Military 


'os  1 1  lo: 

161*162 
1 6 3 -16- 
1 e  5  -  16' 
Ir7-I6f 
1 6  4  - 1  7  (. 
171-17. 


Codes  for  Q39G-Q59L:  See  codes,  for  1st  relative 


34A  through  Q3f 


NOTE:  Refer  to  note  before  Question  39. 


Variable 

Name 

Content 

Q39M 

3rd 

Relative  : 

Q39N 

3rd 

Re  1  at ive  : 

Q390 

3rd 

Re  1  at ive  : 

Q39P 

3rd 

Re  1  at ive : 

Q39Q 

3rd 

Relative  : 

Q39R 

3rd 

Relat  ive  : 

Codes  for 

Q39M-I 

Q39R:  See 

Variable 

Name 

Content 

Q39S 

4th 

Re  lat  ive  : 

Q39T 

4th 

Re lat ive  : 

Q39U 

4th 

Relat ive: 

Q39V 

4th 

Relative : 

Q39W 

4th 

Relat ive : 

Q39X 

4th 

Relative: 

Codes  for 

Q39S-I 

Q39X :  See 

Tape  Pos  i  t  ion 


Relationship  to  R  173-174 
Served  in  Array  175-176 
Served  in  Navy  177-178 
Served  in  Marines  179-180 
Served  in  Air  Force  181-183 


Years  of  Military  Service  183-18- 
codes  for  1st  relative  (Q39A  through.  Q39F). 

Tape  Pos i i i on 


Relationship  to  R  185-186 
Served  in  Army  16'- 368 
Served  in  Navy  189-190 
Served  in  Marines  191-193 
Served  in  Air  Force  193-19- 


Years  of  Military  Service  195-196 
codes  for  1st  relative  (Q39A  through  Q39F )  . 


if)  3 

V.  CURRENT  MILITARY  ASSIGNMENT 


I - - - - - - - - - ~ - - - - - - - 

40.  As  of  today,  how  many  months  have  you  been  assigned  to  your 

present  permanent  post,  base  or  duty  station?  Please  include 
any  extensions  you  may  have  had. 


?i  MONTHS 


i 


Variable  Name:  Q*C  Tape  Position:  197-196 

Codes:  00  -  99  Number  of  Months 

-1  Missing 

Incomplete  data  entered  by  R, 
or  out -o f-rang.e 


41.  How  much  longer  do  you  expect  to  be  at  your  present 
location? 


1 


v  MONTHS 


Variable:  Q41 

Codes :  00  -  99 

Number  oi 

-1 

Miss  i rig 

In.'  r,;  let 

nr  nut  -  i  ‘ ! 

Tape  Position: 

Months 

t-  da  t .  i  vu  t  red  i  v  K  . 

-ranis 


194 


1  —  - 


42.  If  you  had  a  choice  of  extending  your  tour  at  your  current  loca¬ 
tion,  how  much  longer  would  you  stay  there? 

Does  not  apply.  I  don't  have  a  specified 

t  c  c  r  I  e  tig  t : . . 1 


l  would  not  extend  my  current  tour . 1 

Stay  1_  months  beyond  my  tour . 2 

Stay  2-e  months  beyond  my  tour . 3 

Stay  3b  months  beyond  my  tour . 4 

Sta%  48  or  more  months  beyond  mv  tour. ....  .5 


Variable:  Q42  Tape  Position:  221-2: 


I 


r>  . 


w*. .  Think  about  your  PCS  move  to  your  present  permancn 
or  duty  station.  Fci  each  item  below,  indicate  if 
serious  problem,  somewhat  of  a  pioLietr.,  a  slight 
not  a_  _£robJ  em  . 


A  SOMEWHAT  A 
SERIOUS  OF  A  SLIGHT'  XCT 
PROBLEM  PROBLEM  PROBLEM  Pk  PL 

Adjusting  to  a  higher 

cost  of  living  IT  os 

Moving  and  setting  up  a 

new  household  12  3  4 

Paying  for  unreimbursed 

moving  expenses  12  3  A 

Finding  off-duty 
employment  for 

y curse  1 t  12  3  w 

Finding  civilian 
employment  for  your 

spouse  or  dependents  12  34 

iriu  mg  your 

e  in  it  l on  1  2  3 

Finding  permanent  housing  12  34 

Kmli  tig  shopping 
a :  e as  .  ret, re  J t  ion 

fa  il:  t  :  es  ,  Hi..  1  2  3  4 

C: .  i  1  tet.  ad  m:s  t  i rig 

t>  lie*  etu,  :  r  uiiteii t 


1 


166 


Variable  Name: 

Content : 

Tape  Position 

Qu4A 

Higher  Cost  Living 

211-212 

Q44B 

Moving 

213-214 

Q44C 

Moving  Expenses 

215-216 

Q44D 

Off  Duty  Work 

217-218 

Q-4E 

Work  Spouse 

219-220 

Q^-tF 

Education 

221-222 

Q4-.G 

Hous ing 

223-224 

Q-*4H 

Shopping 

225-226 

Q44I 

Child  Envi r . 

227-226 

Q--J 

Spouse  Envir. 

229-230 

Self  Envir. 

231-232 

Codes  For 

Q-+4A-Q4-+K : 

01 

Serious  Problem 

02 

Somewhat  Problem 

03 

Slight  Problem 

04 

Not  Problem 

05 

Don ' t  Know 

_  7 

Not  Applicable;  R  Does  Not  Have  a  Spouse  or  Dependents 
or  NA  for  Other  Reason* 

-i 

Missing 

Note : 

It  appears  as  though  respondents  generally  marked  the 
"Don't  Know"  response  if  an  item  in  the  series  did  not 
apply,  e.g.--  finding  civilian  employment  for  spouse. 

Only  1000  said  "Doesn't  Apply,"  but  6000  are  unmarried. 

5.  When  you  moved  to  your  current  location,  about  how  much 

money  did  you  spend  on  moving  e^oenses  FOR  WT1ICH  YOU  DID  NOT  OR 
WILL  NOT  GET  r'AID  BACK?  Include  nnreimbursed  expenses  for 
you  or  your  dependents  sue!  as:  travel,  cost  of  temporary 
housing,  cost  of  replacing  items  that  were  damaged  or  could 
:.ot  be  tnovedjand  all  other  expenses 
for  moving  and  setting  up  a  new  residence. 

Please  pro  ide  your  best  estimate. 


o  None . 0000 

UNREIMBURSED  MOVING  !  !  |  |  |  | 
EXPENSES  _ ’  ,1  —  1 I I 

_ _  .  i 


Variable  raaie :  Qu5  Tape  Position:  233-236 

:  0000 

0001-9999 
-  1 


None 

Unre imbursed  moving  expenses 
Miss ing 

Incomplete  data  entered  by  R,  or  out-of-range 


46.  Before  you  moved  to  your  current  location, 

how  many  different  location  choices  did  you  turn  in? 

None  1  2  3  4  5  or  more 

*IF  NONE,  GO  TO  Q48.* 


Variable  Name:  Q'+b  Tape  Position:  237-236 

Codes :  00 

01 
02 
03 
04 
05 
-1 


None 

1 

2 

3 

4 

5  or  more 
Missing 


NOTE:  QUESTION  47  WAS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  If  the  respondent  did  NOT  turn  in  any  location  choices  before 
moving  to  the  current  location,  (See  Q46)  then  Q47  should 
NOT  be  answered. 

-  If  the  respondent  did  turn  in  ONE  OK  MORE  location  choices 
before  moving  to  the  current  locatin'  !  See  :.-~f  ’  ,  then  Q4  7 
SHOULD  be  answered. 


47.  When  you  moved  to  your  current  location,  which 
location  choice  did  vou  actually  receive? 


I  was  not  assigned  to  any  location  of  my  choice  =  0 


1st  2nd  3rd  4th  5th  or  more 


Variable  Name:  Q47 


ay  i’o 


Codes : 


Not  Assigned  to  Location  of  Choice 

1st 

2nd 

3rd 

4th 

5th  or  more. 

Missing 

Not  Appl  ie.-ibli  ;  K  Did  Not  Turn  in  A:v. 
Cho  i  i -m-- 


VI .  FUTURE  PLANS 


<8.  What  are  the  chances  that  your  next  tour  of  duty  will  be  in  ai 
undesirable  location?  Mark  one. 

o  Does  riot  apply,  1  plan  to  retire.  =  -7 


No  chance  . (0  in  101 


Very  slight  possibility  .  ( 1  in  10  i . O'. 

Slight  possibility  . (2  in  10) . 02 

Some  possibility  . (3  in  10) . 03 

Fair  possibility  . ( -*  in  10) . 02 

Fairly  good  possibil  ity  .  I in  10) . 03 

Good  possibility  . (6  in  10) . Ob 

Probable  . (7  in  10) . 0  7 

Very  probable  . (b  in  10) . 0b 

Almost  sure  . (')  in  101 . 09 

Certain  . (  In  in  IP  i . 10 

Don't  know  where  i'll  be  assigned  next 


Variable  Name 


Tape  1’os  i 


Codes . 


As  drove 
he  t i re 

Don't  know  next  assignment 
Miss  ing 
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49.  How  likely  are  you  to  reenlist  at  the  end  of  your 

current  term  of  service?  Assume  that  no  Reenlistment 
Bonus  Payments  will  be  given,  but  that  all  other 
special  pays  which  you  currently  receive  are  still  available. 
Mark  one. 


Does  not  apply,  I  plan  to  retire  (Go  to  Q51)  -7 


No  chance  . 

•(0 

in 

10) . 

. . . .00 

Very  slight  possibility 

.(1 

in 

10) . 

.  . .  .01 

Slight  possibility  . 

■  (2 

in 

10) . 

. . . .02 

Some  possibility  . 

■  (3 

in 

10) . 

. . . .03 

Fair  possibility  . 

•  (4 

in 

10) . 

. . . .04 

Fairly  good  possibility 

•  (5 

in 

10) . 

. . . .05 

Good  possibility  . 

■  (6 

in 

10) . 

. . . .06 

Probable  . 

■  (7 

in 

10) . 

... .07 

Very  probable  . 

•  (8 

in 

10) . 

. . . .08 

Almost  sure  . 

-(9 

in 

10) . 

... .09 

Certain  . 

.  (10 

in 

10)  ...  . 

.  ...  10 

Don ' t  know . 

_ -8 

Variable  Name:  Q49  Tape  Position 

Codes:  00  -  10  As  above 

-7  Retire 

-8  Don't  know 

-1  Missing 
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NOTE:  QUESTION  50  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS 

-  If  the  respondent  indicated  in  Q49  that  he/she  plans  to  RETIRE 
at  the  end  of  the  current  enlistment  term,  then  Q50  should  NOT 
be  answered. 

-  If  the  respondent  did  NOT  indicate  in  Q49  that  he/she  plans  to 
retire  at  the  end  of  the  current  term,  then  Q50  SHOULD  be 
answered 


50.  How  likely  would  you  be  to  reenlist  at  the  end  of  your 
current  term  i f  you  could  receive  guaranteed  training 
in  a  new  career  field?  Assume  that  no  Reenlistment  Bonus 
Payments  will  be  given,  but  that  all  other  special  pays  which  you 
currently  receive  are  still  available.  Mark  one. 


No  chance 

•  (0 

in 

10) . 

.  .  .  .00 

Very  slight  possibility 

■  (1 

in 

10) . 

. . . .01 

Slight  possibility  . 

•  (2 

in 

10) . 

. . . .02 

Some  possibility  . 

.(3 

in 

10) . 

.  .  .  .03 

Fair  possibility  . 

.(4 

in 

10) . 

. . . .04 

Fairly  good  possibility 

■  (5 

in 

10) . 

. . . .05 

Good  possibility  . 

.  (6 

in 

10) . 

....  06 

Probable  . 

.  (7 

in 

10) . 

. . . .07 

Very  probable  . 

.  (8 

in 

10) . 

. . . .08 

Almost  sure  . 

.  (9 

in 

10) . 

. . . .09 

Certain  . 

.  (1C 

i  ir 

i  10) _ 

.  ...  10 

Don ' t  know . 

... .-8 

Variable  Name:  Q50 


Codes  : 

00  -  10 

As 

-8 

Don 

-1 

Mis 

-3 

Not 

above 
' t  know 
s  ing 

Applicable;  R  Plans  to 


Tape  Position:  245-246 


Ret i re 


I 


1 72 

VII.  FAST  MILITARY  ASSIGNMENTS 


i  51.  Below  is  a  list  of  locations  where  military  personnel  in  you 
service  are  currently  assigned.  Check  the  list  for  your 
service  and  mark  each  location  where  you  have  been  assigned 
i  for  SIX  MONTHS  OR  LONGER. 


ARMY  LOCATIONS:  MARK  ALL  THAT  APPLY 


o 

05 

ConUS 

o 

02 

Alaska 

o 

39 

Japan  or  Okinawa 

o 

03 

Belgium 

o 

24 

Panama  Canal  Zorn 

o 

12 

Germany 

o 

26 

Portugal 

o 

13 

Greece 

o 

27 

South  Korea 

o 

15 

Hawa i i 

o 

29 

Turkey 

o 

1  7 

I  ran 

o 

30 

United  K mgdon. 

o 

18 

Italy 

o 

31 

Other  overseas  It 

not  listed  above 

NAVY 

LOG AT; 

OSS:  MARK  ALL 

THAT  APPLY 

o 

06 

ConUS 

Af loat 

o 

02 

Alaska 

o 

18 

1 1  a  1  y 

o 

07 

ConUS 

Ashore 

o 

04 

Caribbean 

o 

19 

Japan  or  Okinawa 

o 

08 

Diego  Garcia 

o 

25 

Ph  i  1  ippmes 

o 

1 1 

Europe  Afloat 

o 

2e 

Port  ug.i  I 

o 

14 

Guam 

o 

28 

Spa  in 

o 

15 

Hawa i i 

o 

30 

United  Kingdom 

o 

16 

I ce 1  and 

o 

3  : 

Other  overseas  It 

not  listed  above 


MAR I  NT  CORPS  LOCATIONS :  MARK  ALL  THAT  APPLY 


o  06 

ConUS  Afloat 

o 

01 

Af  rica 

o 

19 

Japan  or  Okinawa 

o  07 

ConUS  Ashore 

o 

02 

A 1  a  s  k  a 

o 

20 

NATO 

Af  lo.it 

o 

04 

Car i bbean 

o 

21 

NA .  • 

As  hoi  «* 

o 

04 

East  Asia  Afloat 

o 

22 

Nea  r 

F.  a  s  t 

o 

10 

East  err:  Europe 

o 

2  5 

Ph  :  1 

i  pj:  1  lies 

o 

14 

Guam 

o 

2  < 

SoUt 

S  Ku i 

o 

15 

Hawa i i 

o 

31 

Ot  he 

j-  overseas  1 

not 

l  isle-:  above 

AIR  r 

ORCE  LOCATIONS: 

MARK 

> 

H 

> 

o  OS 

ConUS 

o 

02 

A  1  ask  a 

o 

;s 

Ph . ; 

ippilies 

o 

12 

Ge  r  rr.au  v 

'■ 

26 

P<rr  t  uga  ! 

o 

13 

Gr  i’l  l  i 

( » 

')  ” 

Sen; 

1 1  K  ( •  i  e  n 

o 

14 

Guam 

o 

26 

•p  '  I 

o 

IS 

Haw  a  ;  i 

( » 

Tu  r  k 

e  v 

o 

16 

Italy- 

( ■» 

3 

\  :  *  .  ; 

e  l  K  :  i . i  ■ 

o 

2  3 

Net  he  I  1  ands 

(  : 

'i  7 

f't  It 

r  e\  e  !  s  e  .1  •  -  1 

o 

J  w* 

Panama  Car. a  1  •• 

1 1  <  ■ ; 

i  « * . "  * ■ t ;  h \ s  -\  e 

QN51  was  treated  as  31  separate  variables,  one  for  each  of  the  31 
locations  listed  below--Q51A  -  Q51F.E  as  explained  below. 


Variable  ' 

Name : 

Content : 

T ant  Pos  i  t 

Q51A 

01 

Africa 

247-246 

QS  IB 

02 

Alaska 

249-250 

Q51C 

03 

Be Ig i urn 

25  1  -2  52 

Q51D 

04 

Car ibbe  an 

253-254 

Q51E 

05 

Con  VS 

255-25t> 

Q51F 

06 

ConLS  Sea 

257-256 

Q51G 

07 

Con VS  Shore 

259-260 

Q  5  1 H 

06 

Diego  Garcia 

261-262 

Q511 

09 

E.  Asia  Sea 

263-26" 

Q5 1 J 

10 

E.  Europe 

263-266 

Q5  Ik' 

11 

Europe  Sea 

267-268 

Q51L 

12 

Germany 

269-270 

Q51M 

13 

Greece 

271-272 

QS  IN 

1" 

Guam 

273-27" 

QS  10 

15 

Haw a i i 

2  ?  5  -  2  7 1> 

Q51P 

16 

1  u:  i  mid 

277-276 

Q51Q 

17 

I  ran 

279-280 

QS  1R 

16 

1 1  a  1  y 

281-282 

QS  1 S 

19 

Japan 

1 33-284 

Q51T 

20 

NATO  Sea 

285-286 

QS  IV 

21 

NATO  Shore 

2  h  7  -  2  8  h 

QS  IV 

22 

Near  East 

28.9-290 

QS  1W 

23 

Nether  1 ands 

24  1  -292 

Q  S  1 X 

24 

Panama 

2(>  /,  ~  2‘w 

QS1Y 

0  c 

Ph  i  :  i  •  .  •  • 

2  (J  - 1 4 

QS1Z 

26 

Portugal 

297-255 

(IS  1 AA 

2  ? 

S .  Korea 

2  5  9  -  >'/ 

QS  IBB 

26 

Spa  m 

-*Ci  i  -  :K:2 

QS1CC 

29 

Turk ey 

303-  'Hi 4 

Qsini) 

30 

V .  Kingdom 

3(:r  -30'n 

Q5  IKE 

31 

Ot  iie  r 

17  4 


Codes  For  Q51A-Q51EE: 

01  Marked  location 

00  Did  not  mark  this  location  but  marked  at  least 

one  location  in  Q51A-Q51EF. 

-1  Missing  data  in  all  sub- items  in  Q51A-Q51EF 


NOTE:  Question  51  was  actually  treated  as  a  "Mark  All  That  Apply"  item; 

there  are  31  separate  variables,  one  for  each  of  the  31  different 
military  locations  listed  in  Q51. 

In  examining  "optical  scan  questionnaire",  the  user  will  see 
that  four  separate  location  lists,  one  for  each  Service,  were 
provided  for  the  respondent.  Some  of  the  locations  appear  on 
more  than  one  Service  listing;  however,  each  service  contains 
unique  locations  not  provided  on  the  other  lists.  The  respondent 
was  instructed  to  select  locations  where  he/she  had  served  (for 
6  months  or  longer)  from  his/her  own  Service  List.  However, 
it  was  anticipated  that  some  Respondents  might  use  the  wrong 
service  listing.  Therefore  the  following  procedures  were  used: 

-  First,  the  codes  assigned  to  service  locations  are  the  SAME 
ACROSS  ALL  SERVICES,  e.g.  on  the  printed  questionnaire  Alaska 
is  code  02  in  all  four  service  lists.  (Note:  These  codes  also 
appear  in  Q52 ) . 

-  Second,  Code  01  was  assigned  to  every  location  mark'd  by  R 
even  if  R  selected  locations  from  the  wrong  service  listing. 

It  is  also  important  to  note  that  some  respondents  may  have  servi 
in  more  than  one  service  and  could  have  legitimately  marked 
locations  which  appear  on  another  Service  Listing. 

In  processing  the  item.  Code  01  indicates  that  the  R  marked  the 
location  (even  if  he/she  used  the  wrong  service  listing);  Code  f>( 
indicates  that  the  R  did  not  mark  the  specific  location  but  that 
another  location  in  the  question  series,  051A-Q5] LI.  was  marked . 
Code  -1  'Missing'  is  assigned  onlv  in  those  eases  where  the 
respondent  left  all  of  the  location  categories  of  the  question 
BLANK. 


-  . St-fWd  Mil 
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Please  review  the  overseas  locations  for  your  service  Q51 
and  think  about  having  to  choose  locations  for  your  next 
overseas  assignment.  Consider  Alaska  and  Hawaii  as  overseas 
locations.  Do  not  include  ConUS  when  you  answer  A  and  E  below. 


A. 

If  you  were  making  a  list,  which 
three  overseas  locations  would 
be  your  top  choices?  Record  the 
name  and  two-digit  code  of  your 
choice  in  Chart  itl  below. 


E. 

Which  three  overseas  loontirn.- 
would  be  at  the  bottom  of  your 
list?  Record  the  name  and 
two-digit  code  of  the  bottom 
three  in  Chart  #2  below. 


o  List  your  1st  choice  in  space  A. 
o  List  your  2nd  choice  in  space  E . 
o  List  your  3rd  choice  in  space  C. 


o  List  your  LAST  choice  in  space  Z. 
o  List  your  NEXT-TO-LAST  choice  in  space 
o  List  your  SECOND-TO-LAST  choice  in  space 


Chart  it  1 

BEST  OVERSEAS  LOCATION'S 
NAME  cons:  P 


Chart  it 2 

WORST  OVERSEAS  LOCATION'S 
NAME  CODE  P 


A. 

1st 

Choice : 

1  !  1 

X. 

2nd 

to  Last  Choice  _ 

B. 

2nd 

Choice : 

rn 

Y. 

Next 

to  Last  Choice: 

C. 

3rd 

Choice  : 

rn 

Z. 

Last 

Cho i ce : _ 

INSTRUCTIONS:  Be  sure  you  have  recorded  the  name  of  the 

overseas  location  and  its  two  dijjit  identjJjcat ion  number  in 
the  spaces  above. 


Variab] e 

Name:  Content: 

PI  as- 

Tape  Pos i t i on 

Q52A 

1st  Choice  Overseas 

Locat ion 

P52A 

304-310 

Q52B 

2nd  Choice  Overseas 

Locat ion 

F.52B 

311-312 

Q52C 

3rd  Choice  Overseas 

Locat  tor, 

F52C 

313-312 

032  X 

2nd  to  Last  Choice  Over¬ 
seas  Location 

K52X 

315-316 

Q52Y 

Next  to  Last  Choice  Over¬ 
seas  I,ocat  ion 

F52Y 

317-318 

Q52Z 

Last  Choice  Overseas 

Locat ion 

F52Z 

314-320 

Codes  for  Q52A-Q52Z: 

01  -  31  Overseas  location  codes  from  QN51 

02,  12,  Foreign  country  codes  from  (,)li7 

33  -  7  A 

-1  Missing 

-A  Incomplete  data  entered  In-  R, 

or  out-of-range 

Note:  (1)  Respondents  were  instructed  to  use  the  list  of  overseas 

location  codes  (01-31)  from  QN5 1 .  The  legitimate  codes 
were  01-31.  (Also  refer  to  notes  for  Q5 1 ) . 

(2)  It  appears  as  though  some  respondents  used  the  u : .  :.t;  !  ;  s : 

of  country  codes  which  is  provided  ir.  Q7 .  See  chart  be 3 uu  for 
a  comparison  of  codes  in  Q7  and  51. 

Comparison  of  Overseas  Codes  in  ()7  and  Q51 


VI  ROM  G  LI  SI 


i  1  'KR'tV  1  1  i  S'! 


Question  7 

Foreign  Country  Code 

02  Alaska 
12  Hawaii 

52  Africa 

53  Belgium 

54  Caribbean 

55  D i ego  Gare i a 

56  East  Asia 

57  Eastern  Europe. 

56  Germany 

59  Greece 

60  Guam 

61  Iceland 

62  Iran 

63  Italy 


i  (  o,i:H  r  v  :  ■  ■' 

A  1  a  -  -  .  ■.  «Ah,  N  \ ,  Mi 
Hawaii  (AK.  .NA. 
Afric.a  (  Mi ' 
Belgium  (  AK , ) 
Caribbean  (  NA .  M> 
I.1  i  eg*  Gar c  i  a  (  NA  , 
East  o rn  As  i  a  A f  1  *:  it 
Easter*!  Europe  :  M. 
Germany  i  Ah,  AE : 
Greece  (  Ar ,  AK  : 
Gua-  (NA,  ML,  AK i 
I ce 1  and  ( NA : 

Iran  ( AK ! 

1 1  a  1  v  ( AK ,  NA ,  AK 


64 

Japan  or  Okinawa 

19 

Japan  or 

i 1  f.  i 

iihw.!  I  AK ,  NA 

65 

Near  East 

') 

Near  F.  *st  t 

M”  i 

66 

Net  her  1 ands 

2  3 

Net  he  i  1  ands 

(  AK  * 

67 

Panama  Canal  Zone 

a 

g.  M 

Panama 

(  AR 

,  AK  ! 

68 

Pit  ill  pp  l  ties 

2  5 

Ph  i  1  i  pp  i 

lies 

(  NA,  Mt  ,  AK 

69 

Port  uga 1 

26 

Poring a 1 

(  AK 

,  NA ,  AK * 

70 

South  Korea 

27 

South  Ko 

re  a 

(  AK ,  Mi  ,  AK  ) 

71 

Spa  i  n 

26 

Spa  i  r. 

NA,  AK) 

72 

Turkey 

2‘» 

Tut  1 ev 

(  AK  , 

AK  i 

7  3 

Fritted  Kingdom. 

30 

Ft:  i  t  ed  K 

iiigdf*ir.  (AK,  NA ,  A 

74 

Other  overseas  locat  ion 

31 

Other  r. . 

*  !M' 

as  locat  i on  *  A 

not.  listed  above 

no;  list  fii 

above 

NOTE:  Indicates  the  Service 

lists  wl 

.  ich  COTlt 

rt  i  i : 

t  h*  spin  fled 

'I 


\ 

Please  read  the  instructions  below  before  answering  Question:.  S3,  5A, 

5  S  a : :  i  S  6  . 

o  These  questions  are  about  the  locations  you  listed  in  Chart  v  1  and 
,  Chart  f-'d  as  the  Three  Best  Overseas  Locations  and  the  Three  Worst 

Overseas  Locations  for  your  next  overseas  tour. 

'•  o  The  six  locations  will  be  referred  to  as  Locations  A,  B, 

C,  X ,  V ,  and  Z . 

-  o  In  the  next  four  questions,  please  assume  that : 

-  You  are  or.  an  Accompanied  Tour  in  these  areas-- if  you  have  a  spouse  or 
dependents  and  they  are  authorized  at  tin  jo  at  ion . 

-  At  that  location,  you  would  receive  .  other  puvs  an  i  allowances 
that  you  get  now. 


'  '.i  .  H 

ow  Iif.eT,  would  you  be  to  rot:. 

1  1st  at 

l  !  l  * 1  V 

•sid  ni  y * 

: :  c.  u  r  r ( 

•  :t  : 

A 

(IT  | 

i 

1  vo-:  knew  tint  you:  next  over 

s  e  a  s  t 

r  w  . 

.  3  :i  b ♦  i  i ; 

tbt  It; 

f- 

t 

ion  you  list ed  as  A,  8,  C .  X, 

Y,  or  i. 

1  t ;  (7j, 

.arts  -I 

ci  I 1  C  ’  ». 

j 

R 

e:  ord  your  answers  it.  Chart  h8 

be  1  ow 

ssTR:  ;* 

Tib'S'S  Ft  K  COM:  I. FT  I  NO  'XHAKT  a  ■ 

:  i  "i  ♦  ■  t 

Column  A .  mark  1 1 ow  i  i k ■  •  1 y  y o u 

WOC : d 

Im*  to 

r  o  t- 1 .  ■  ist 

if  vo.; 

j 

K:k'u 

that  vcu;  next  oversea.,  tour  w 

0,1  Id  fie 

-r.  lx 

:C£*T  10*1  A 

r  r 

Color:  f,  mark  how  ! ik«»]y  you 

vi  ur  i  c. 

be  to 

rooi  i  list 

,  i  .  •  ■  „  -  - 

kn  **u 

that  y.  ■:  would  be  sent  t  c  Loi.a 

t  i  r ; ; ,  B  . 

T.he  t  :  i  5  ’  ng  nit  the  r.h  u  t  cut  : 

1  y :  -  * . 

. !  v  e  rr.  l 

!lk»*d  Vn;i 

r  pea. -it 

1 1  ;  1 1 

y 

o  i  i 

>■::  !  istmer.:  :  f  assigned  to  <  j  !. 

o  i  thf 

six  1 

ol a: ions 

Chart 

■s.-'i rv  -  kliamstmkv:  ;>  mix';  lvkk.-:  as  c  as  wax  th;  ;  xl-wins 

IASS  V:  i  \  >.A;  •!  C-  d,  M\  ’ 


ll 
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Variable 

Name :  Content : 

Tape  Position 

Q53A 

1st  Choice 

321-322 

Q53B 

2nd  Choice 

323-324 

Q53C 

3rd  Choice 

325-326 

Q53X 

2nd  to  Last 

327-328 

Q53Y 

Next  to  Last 

329-330 

Q53Z 

Last  Choice 

331-332 

Code  For 

Q53A-Q53Z : 

00  - 

10  See  Above  Probability  of 

-S  Don't  know 

-1  Missing 

Reenl istment  Codes 

I 


17  y 


!  54.  How  likely  would  you  be  to  reenlist  at  the  end  of  your  current  term 
j  if  you  were  given  a  $200  per  month  location  bonus  and  you  knew  that 

i  you  would  be  assigned  to  Location  A,  B,  C,  X,  Y  or  Z?  Use  Chart  f/4 

!  below  to  record  the  possibility  of  reenlistment  for  each  location. 

Be  sure  to  f  ■>  1 1  out  Columns  A,  B,  C,  X,  Y  and  Z  below, 

j 

Chart  ?>4 

i 

POSSIBILITY  OF  REENLI STMENT  IF  GIVEN  A  S200  PER  MONTH  LOCATION 
BONUS  AND  NEXT  OVERSEAS  TOUR  WAS  IN  THE  FOLLOWING  LOCATIONS: 


BEST  WORST 

ABC  X  Y  Z 


No  chance  . 

.  (0 

in 

101  ...  . 

00 

o 

O 

0 

o 

o 

o 

Very  slight  possibility 

.  (1 

in 

10)  ...  . 

01 

o 

O 

o 

o 

0 

o 

Slight  possibility  . 

.  (2 

in 

10).  .  .  . 

02 

o 

0 

o 

o 

c 

Some  possibility  . 

.  (3 

in 

10).  .  .  . 

03 

o 

o 

o 

o 

o 

o 

Fair  possibility  . 

(4 

in 

10) ...  . 

04 

o 

c 

o 

c 

o 

c 

Fairly  good  possibility 

.  15 

in 

10  ] .  .  .  . 

05 

o 

o 

o 

c 

o 

o 

Good  possibility  . 

.  (6 

in 

10).... 

Oh 

o 

o 

0 

o 

o 

o 

Probable  . 

.(7 

in 

10) ... . 

07 

o 

t. 

o 

o 

o 

o 

Very  probable  . 

.  (6 

in 

10?.... 

OS 

o 

c 

o 

o 

o 

o 

Almost  sure  . 

•  (S 

in 

10) . . .  . 

09 

o 

o 

o 

o 

o 

o 

Certain  . 

.  (10 

ii 

10)... 

10 

r  • 

o 

o 

o 

o 

o 

Don ' t  know  . 

-S 

O 

o 

o 

o 

o 

Variable 

Name:  Content: 

Tape  Position 

Q54A 

1st  Choice 

333-334 

Q54B 

2nd  Choice 

335-336 

Q54C 

3rd  Choice 

337-338 

Q54X 

2nd  tc  Last 

339-340 

Q54Y 

Next  to  Last 

341-342 

Q54Z 

Last  Choice 

3  H  3  -  J  *4  «-♦ 

Code  For 

Q54A-Q54Z: 

00  - 

10  As  Above 

-H  Don't  r. ;  i  l  iw 

- 1  Missing 

AD-A097  013  RAND  CORP  SANTA  MONICA  CA  F/G  5/11 

1978  DOD  SURVEY  OF  OFFICERS  AND  ENLISTED  PERSONNEL:  USER’S  MANU-- ETC(U) 
JAN  81  2D  DOERING*  D  W  GRISSMER*  J  A  HAWES  MDA903-80-C~0652 
UNCLASSIFIED  RAND/N-1604-MRAL  NL 
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55.  Now,  assume  that  you  are  actually  assigned  to  Location  A,  B,  C, 

X,  Y  or  Z.  How  likely  would  you  be  to  extend  your  tour  of  duty 

in  these  locations  for  one  more  year  if  a  one  year  locat ion 
extension  were  possible?  Use  Chart  i!5  to  record  vour  answers. 

Chart  #5 

POSSIBILITY  OF  EXTENDING  OVERSEAS  TOUR  FOR  ONE  YEAR  IN  THE  FOLLOWING 
LOCATIONS: 

BEST  WORST 


A 

B 

c 

X 

Y 

z 

No  chance  . 

•  (0 

in 

10)... 

.  00 

o 

o 

o 

o 

o 

o 

Very  slight  possibility 

■  (1 

in 

10).  .  . 

.  01 

o 

o 

o 

o 

o 

o 

Slight  possibility  . 

■  (2 

in 

10)... 

.  02 

o 

o 

o 

o 

o 

o 

Some  possibility  . 

•  (3 

in 

10).  .. 

.  03 

o 

o 

o 

o 

0 

o 

Fair  possibility  . 

•  (4 

in 

10)... 

.  04 

o 

o 

o 

o 

0 

o 

Fairly  good  possibility 

■  (5 

in 

10)... 

.  05 

o 

o 

o 

o 

o 

o 

Good  possibility  . 

•  (6 

in 

10).  .  . 

.  06 

0 

o 

o 

o 

o 

o 

Probable  . 

■  (7 

in 

10)... 

.  07 

o 

o 

o 

o 

o 

o 

Very  probable  . 

•  (8 

in 

10)... 

.  08 

o 

o 

o 

o 

o 

o 

Almost  sure  . 

•  (9 

in 

10).  .  . 

.  09 

o 

o 

o 

o 

o 

o 

Certain  . 

.  (1C 

in  10) .  . 

.  10 

o 

o 

o 

o 

o 

o 

Don't  know . 

.  -8 

o 

o 

o 

o 

0 

o 

Variable 

Name:  Content: 

Tape  Posit 

Q55A 

1st  Choice 

345-346 

Q55B 

2nd  Choice 

347-348 

Q55C 

3rd  Choice 

349-350 

Q55X 

2nd  to  Last 

351-352 

Q55Y 

Next  to  Last 

353-354 

Q55Z 

Last  Choice 

355-356 

Code  For 

Q55A-Q55Z : 

00  -  10 
-8 

-1 


As  Above 
Don ' t  know 
Missing 
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54.  How  likely  would  you  be  to  reenlist  at  the  end  of  your  current  term 
if  you  were  given  a  $200  per  month  location  bonus  and  you  knew  that 
you  would  be  assigned  to  Location  A,  B,  C,  X,  Y  or  Z?  Use  Chart  #4 
below  to  record  the  possibility  of  reenlistment  for  each  location. 
Be  sure  to  fill  out  Columns  A,  B,  C,  X,  Y  and  Z  below. 


Chart  #4 

POSSIBILITY  OF  REENLISTMENT  IF  GIVEN  A  $200  PER  MONTH  LOCATION 
BONUS  AND  NEXT  OVERSEAS  TOUR  WAS  IN  THE  FOLLOWING  LOCATIONS: 


BEST 

WORST 

A 

B 

C 

X 

Y 

z 

No  chance  . 

•  (0 

in 

10).... 

00 

o 

o 

o 

o 

o 

o 

Very  slight  possibility 

•  (1 

in 

10).... 

01 

o 

o 

o 

o 

o 

o 

Slight  possibility  . 

•  (2 

in 

10).... 

02 

o 

o 

o 

o 

o 

o 

Some  possibility  . 

•  (3 

in 

10).... 

03 

o 

o 

o 

o 

o 

o 

Fair  possibility  . 

•  (4 

in 

10).... 

04 

o 

o 

o 

o 

o 

o 

Fairly  good  possibility 

•  (5 

in 

10).... 

05 

o 

o 

o 

o 

o 

o 

Good  possibility  . 

•  (6 

in 

10).... 

06 

o 

o 

o 

o 

o 

o 

Probable  . 

•  (7 

in 

10).... 

07 

o 

o 

o 

o 

o 

o 

Very  probable  . 

•  (8 

in 

10).... 

08 

o 

o 

o 

o 

o 

o 

Almost  sure  . 

■  (9 

in 

10).... 

09 

o 

o 

o 

o 

o 

o 

Certain  . 

.(K 

in  10) .  .  . 

10 

o 

o 

o 

o 

o 

o 

Don ' t  know  . 

,  ,  .  , 

.  . 

-8 

o 

o 

o 

o 

o 

o 

Variable 

Name:  Content: 

Tape  Position 

Q54A 

1st  Choice 

333-334 

Q54B 

2nd  Choice 

335-336 

Q54C 

3rd  Choice 

337-338 

Q54X 

2nd  tc  Last 

339-340 

Q54Y 

Next  to  Last 

341-342 

Q54Z 

Last  Choice 

343-344 

Code  For 

Q54A-Q54Z : 

00  -  10  As  Above 

-8  Don't  know 

-1  Missing 
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56.  Again,  assume  that  you  are  actual ly  assigned  to  Location  A,  B, 
C,  X,  Y,  or  Z.  How  likely  would  you  be  to  extend  your  tour  of 
duty  in  these  locations  for  one  more  year  if  you  were  given  a 
$200  per  month  location  bonus? 


Chart  #6 

POSSIBILITY  OF  EXTENDING  OVERSEAS  TOUR  FOR  ONE  YEAR  IF  GIVEN  A 
$200  PER  MONTH  LOCATION  BONUS 

BEST  WORST 

ABC  X  Y  Z 


No  chance  . 

.(0 

in 

10).... 

00 

o 

o 

o 

o 

0 

o 

Very  slight  possibility 

.  (1 

in 

10).  .  .  . 

01 

o 

o 

o 

o 

o 

o 

Slight  possibility  . 

•  (2 

in 

10).  .  .  . 

02 

o 

o 

o 

o 

o 

o 

Some  possibility  . 

■  (3 

in 

10).  .  .  . 

03 

o 

o 

0 

o 

o 

o 

Fair  possibility  . 

.(4 

in 

10).... 

04 

o 

o 

o 

o 

o 

0 

Fairly  good  possibility 

.  (5 

in 

10).... 

05 

o 

o 

o 

o 

o 

o 

Good  possibility  . 

.(6 

in 

10).... 

06 

o 

o 

o 

o 

o 

o 

Probable  . 

•  (7 

in 

10). ... 

07 

o 

o 

o 

o 

o 

o 

Very  probable  . 

.(8 

in 

10).  ..  . 

08 

o 

o 

o 

o 

o 

o 

Almost  sure  . 

.(9 

in 

10).... 

09 

o 

o 

o 

o 

o 

o 

Certain  . 

.  (1C 

ir 

10)  .  .  . 

10 

o 

o 

o 

o 

o 

o 

Don't  know . 

-8 

o 

o 

o 

o 

o 

o 

Variable  Name: 

Content : 

Tape  Position 

Q56A 

1st  Choice 

357-358 

Q56B 

2nd  Choice 

359-360 

Q56C 

3rd  Choice 

361-362 

Q56X 

2nd  to  Last 

363-364 

Q56Y 

Next  to  Last 

365-366 

Q56Z 

Last  Choice 

367-368 

i 


Code  For  Each 

Above : 

00  -  10 

As  Above 

-H 

Don ' t  know 

, 

-1 

Miss ing 

1 

] 
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57.  Use  the  list  of  overseas  locations  in  Q51  and  the  instructions 
below  for  your  service: 

ARMY  AND  AIR  FORCE:  Please  record  the  name  and  two-digit  code 
of  the  LAST  OVERSEAS  LOCATION  where  you  were  assigned  for  six 
months  or  longer. 

NAVY  AND  MARINE  CORPS :  Please  the  record  the  name  and  two-digit 
code  of  the  LAST  OVERSEAS  LOCATION  where  you  had  shore  duty  for 
six  months  or  longer. 

Does  not  apply,  I  don't  have  a  previous  overseas  assignment  (Go  to  Q59)  =  -7 


CODE  if 

NAME  OF  MY  LAST  OVERSEAS  LOCATION:  (See  Q51)  _ 


Variable  Name:  Q57A 


Flag:  F57 


Tape  Position:  369-370 


Codes:  01  -  31 

02,  12, 
52  -  74 
-1 
-4 
-7 


Overseas  Location  Codes  from  QN51 
Foreign  country  codes  from  AN7 . 

Missing 

Incomplete  data  entered  by  R,  or  out-of-range 
No  previous  overseas  assignment 


Note:  (1)  Respondents  were  instructed  to  use  the  list  of  overseas 

codes  from  QN51.  The  legitimate  codes  were  01-31;  any 
other  listed  codes  are  INVALID. 

(2)  It  appears  as  though  some  respondents  used  the  wrong  list 

of  country  codes  which  is  found  in  QN7 .  (See  notes  for  Q52, 
"Comparison  of  Overseas  Codes  in  Q7  and  Q51"). 

(3)  Question  item  number  is  57,  however,  the  variable  name  is 
Q57A. 


* 
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NOTE:  QUESTION  57A  AND  58  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  If  the  respondent  DID  NOT  have  a  previous  overseas  assignment 
(See  Q57),  then  Question  57A  and  Q58  should  NOT  be  answered. 

-  If  the  respondent  did  have  a  previous  overseas  assignment  (See 
Q57),  then  Question  57A  and  Q58  should  be  answered. 


57A.  When  did 

you  complete  your  assignment  in  the  overseas 

location 

listed  in  Q57? 

Within  the  past  year . 

.  .  1 

AT  least  1  year  but  less  than  2  years... 

.  .2 

AT  least  2  years  but  less  than  3  years.. 

.  .3 

At  least  3  years  but  less  than  4  years.. 

.  .4 

4  or  more  years . 

.  .5 

Variable 

Name:  Q57B 

Tape  Position:  371-372 

Codes : 

01  -  05 

See  above 

-1 

Missing 

-3 

Not  Applicable;  R  Did  Not 

Have  a  Previous  Overseas 
Assignment 


NOTE:  Question  item  number,  is  Q57A;  but  the  variable  name  is  Q57B  ■ 


58.  Were  you  accompanied  by  your  spouse  or  dependents  at  the 
overseas  location  you  listed  in  Q57? 

Does  not  apply,  I  do  not  have  a  spouse  or  dependents  =  -6 


Yes,  I  was  accompanied  by  my 

spouse  or  dependents . 1 

No,  I  was  not  accompanied  because 
my  spouse  or  dependents  were  not 

authorized  at  this  location . 2 

No,  I  was  not  accompanied  for 

other  reasons . 3 


Variable  Name:  Q58 


Tape  Position:  373-374 


Codes:  01-03  As  above 

-6  No  spouse 

-1  Missing 

-3  Not  Applicable;  R  Did  Not 

Have  a  Previous  Overseas 

Assignmen  t 
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The  next  question  is  about  your  feelings  about  the  overseas  location 
where  you  are  now  or  your  last  overseas  assignment  if  you  are  in 
ConUS  now. 

59A.  IF  YOU  ARE  CURRENTLY  ASSIGNED  TO  SHORE  DUTY  IN  AN  OVERSEAS 
LOCATION,  please  rate  each  of  the  following  items 
at  your  current  overseas  location. 


59B .  IF  YOU  ARE  NOT  CURRENTLY  ASSIGNED  TO  SHORE  DUTY  IN  AN  OVERSEAS 
LOCATION,  please  rate  each  of  the  following  items 
at  the  overseas  location  that  you  listed  in  Q57 . 


Does  not  apply,  I  was  never 
shore  duty  in  an  overseas 

assigned 
location , 

to 

. (Go  to  Q60) 

.  .  .  00 

CHARACTERISTICS  OF 

CURRENT  OR  LAST 

OVERSEAS  ASSIGNMENT  EXCELLENT 

GOOD 

FAIR 

POOR 

VERY 

POOR 

DOES  NOT 
APPLY,  NO 
SPOUSE  OR 
DEPENDENTS/ 
OTHER  REASONS 

Climate . 

1 

2 

3 

4 

5 

-7 

Distance  to  popu- 

lation  centers . 

1 

2 

3 

4 

5 

_  *7 

Cost  of  living . 

1 

2 

3 

4 

5 

-7 

Availability  of 

military  housing . 

1 

2 

3 

4 

5 

-7 

Availability  of 

civilian  housing . 

1 

2 

3 

4 

5 

-7 

Availability  of  goods 
and  services  at  the 
post,  base,  or  duty 
station . 

1 

2 

4 

5 

5 

-7 

Recreational 

facilities . 

1 

2 

3 

4 

5 

-7 

Attitudes  of 
residents  towards 
Americans . 

1 

2 

3 

4 

5 

-7 

Availability  of 
civilian  work  for 
spouse  or  dependents . 

1 

2 

3 

4 

5 

-7 

Quality  of  schools 

for  dependents . 

1 

2 

3 

4 

5 

-7 

Availability  of  medi- 

cal  care  for  you . 

1 

2 

3 

4 

5 

-7 

Availability  of  medi¬ 
cal  care  for  spouse 
or  dependents . 

1 

2 

3 

4 

5 

-7 
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NOTE:  ALL  SUB-ITEMS  IN  QUESTION  59  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS 

-  Question  59  was  treated  as  13  separate  variables,  Q59A-Q59M. 

-  If  a  respondent  indicated  in  Q59A  that  he/she  was  never  assigned 
to  an  overseas  location,  then  Q59B-Q59M  should  NOT  be  answered. 

-  If  a  respondent  has  served  at  an  overseas  location  (See  Q57), 
then  Q59B-Q59M  should  be  answered. 


Variable  Name: 

Content : 

Tape  Position 

Q59A 

Never  Overseas 

375-376 

Q59B 

Climate 

377-378 

Q59C 

Distance  to  Pop  Ctrs. 

379-380 

Q59D 

Cost  of  Living 

381-382 

Q59E 

Avail.  Mil.  Hsng. 

383-384 

Q59F 

Avail.  Civ.  Hsng. 

385-386 

Q59G 

Avail.  Goods  Svcs . 

387-388 

Q59H 

Rec .  Facilities 

389-390 

Q59I 

Attitude  Twd.  Amer. 

391-392 

Q59J 

Avail.  Civ.  Wk.  Spouse/Deps . 

393-394 

Q59K 

Qual .  Schls .  Deps  . 

395-396 

Q59L 

Avail.  Med.  Care  Self 

397-398 

Q59M 

Avail.  Med.  Care  Sp.  Deps. 

399-400 

Codes  For  Q59A: 

00 

Never  Overseas 

01 

R  Is  Currently  or  Previously 
Served  Overseas 

-1 

Missing 

Codes  For  Q59B  Through  Q59M: 


05 

Excellent  -  Very 

Poor , 

As  Above  in  QN59 

-7 

Does  Not  Apply/No  Sps , 

Dep  or  Other 

-1 

Missing 

-3 

Not  Applicable; 

R  Was 

Never  Overseas 

60.  In  the  past  year,  how  many  months  were  you  completely  separated 
from  your  spouse  or  dependents  because  of  your  military 
assignment? 

Does  not  apply,  I  don't  have  a  spouse  or  dependents 
No  months  1-2  3-4  5-6  7-8  9-10  11-12 


Variable  Name:  Q60 


Tape  Position:  401-402 


Codes : 


00 

01 

02 

03 

04 

05 

06 

-7 

-1 


No  Months 
1-2 
3-4 
5-6 
7-8 
9-10 
11-12 

Does  not  apply,  I  don't  have  a  spouse/dependents 
Missing 
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61.  In  all  the  time  you  have  been  on  active  duty,  how  many  times  did 
you  move  to  a  new  location  because  of  your  permanent  changes  of 
station  (PCS)? 

0123456789  10  or  more 


Variable  Name:  Q61 


Tape  Position:  403-404 


Codes :  00 

01 
02 
03 
04 
05 
06 
07 
08 
09 
10 
-1 


0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10  or  more 
Missing 


62.  In  all  the  time  you've  been  on 
spouse  or  dependents  move  to  a 

active  duty, 
new  location 

how  many  times 
because  of  your 

did  your 
permanent 

changes  of  station  (PCS)? 

Does  not  apply, 

I  don't  have  a 

spouse 

or  dependents  =  -7 

0  1  2 

3  4  5  6 

7  8 

9 

10  or  more 

Variable  Name:  Q62 


Codes:  00 

01 
02 
03 
04 
05 
06 
07 
08 
09 
10 
-7 
-1 


0 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10  or  more 
Does  not  apply 
Missing 


Tape  Position:  405-406 


63.  In  all  the  time  you  have  been  on  active  duty,  how  many  years  have  you 

spent  at  an  overseas  location?  NAVY  AND  MARINE  CORPS  PERSONNEL:  Please  count 
total  time  assigned  to  both  shore  and  sea  duty  in  overseas  locations. 


o  No  time  at  an  overseas  location  =  -6 
o  Less  than  1  year  =  00 


it  YEARS  OVERSEAS 


Variable  Name:  Q63 


Flag:  F63 


Tape  Position:  407-408 


Codes:  -6  No  time 

00  Less  than  1  year 

01  -  20  Number  of  years 

-1  Missing 

-4  Incomplete  Data  Entered  by  R, 

or  Out-of-Range 

NOTE:  QUESTION  64  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  If  the  respondent  is  in  the  Army  or  Air  Force  (See  Q3) ,  then 

Q 64  should  NOT  be  answered. 

-  If  the  respondent  is  in  the  Navy  or  Marines  (See  03),  then 

Q64  SHOULD  be  answered. 


64.  FOR  NAVY  AND  MARINE  CORPS  PERSONNEL  ONLY:  In  all  the 

time  you  have  been  on  active  duty,  how  many  years  have  you  been  on 
sea  duty? 


o  No  time  on  sea  duty  =  -6 
o  Less  than  1  year  =  00 


it  YEARS  ON  SEA  DUTY 


Variable  Name:  Q64 


Flag:  F64 


Tape  Position:  409-410 


Codes:  -6  No  time 

00  Less  than  1  year 

01  -  20  Number  years 
-1  Missing 

-3  Not  Applicable;  R  is  in  the  Army  or  Air  Force 

-4  Incomplete  Data  Entered  by  R, 

or  Out-of-Range 


VIII.  MILITARY  ATTITUDES 


65.  How  would  you  describe  the  morale  of  military  personnel  at  your 
current  location?  If  you  are  currently  assigned  to  a  ship, 
indicate  the  morale  of  personnel  on  board  ship. 

Mark  one  number  which  shows  your  opinion  on  the  line  below. 


MORALE  IS 
VERY  LOW 

0 . 0 - 

1  2 


■--0 - 

4 


MORALE  IS 
VERY  HIGH 

- 0- . 0 

6  7 


Variable  Name:  Q65 


Tape  Position:  411-412 


Codes:  01  -  07  As  above,  sever,  point  morale  scale 

-1  Missing 


66.  Approximately  how  many  military  personnel  are  assigned  to  your 
present  permanent  post,  base  or  duty  station?  Please  give  your 
best  estimate. 


Mark  One 

Less  than  25  military  personnel . 1 

25-499  military  personnel . 2 

500-1,999  military  personnel . 3 

2,000-5,000  military  personnel . 4 

Over  5,000  military  personnel . 5 

Don't  know/not  sure . 8 


Variable  Name: 


Tape  Position:  413-414 


Codes : 


03  -  05 
-8 
-1 


As  above 
Don ' t  Know 
Missing 


rj*t 
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I 


67.  How  well  do  you  think  most  of  the  military  personnel  at  your  present 
post,  base  or  duty  station  would  perform  their  wartime  mission? 


Please  mark  one  number  to  indicate  your  opinion  on  the  line  below. 

NOT  PERFORM 

PERFORM  VERY 

AT  ALL  WELL 

0 . 0 . 0 - 0 - 0 . 0 - 0 

1  2  3  4  5  6  7 

Don't  know/no  opinion  =  -8 


Variable 

Name  : 

Q67 

Tape  Position:  415-416 

Codes : 

01  - 

07 

See  above,  7  point  performance  scale 

-8 

No  opinion 

-1 

Missing 

68.  Think  for  a  minute  about  the  most  important  combat  equipment  that  your 
post,  base  or  duty  station  needs  to  perform  its  wartime  mission.  How- 
well  would  this  equipment  work  in  a  wartime  mission?  Please  mark 
one  number  to  indicate  your  opinion.  j 


NOT  PERFORM 

PERFORM  VERY 

AT  ALL  WELL 

0 . 0 . 0 . 0 - 0 . 0 . 0 

1  2  3  4  5  6  7 

Don't  know/no  opinion  =  -8 


Variable  Name: 

Q68 

Tape  Position:  417-418 

Codes:  01  - 

07 

As  above,  7 

point  performance  scale 

-8 

No  opinion 

-1 

Missing 
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IX.  MILITARY  TRAINING  AND  WORK  EXPERIENCE 


69.  Follow  the  instructions  below  for  your  service: 

ARMY:  Record  your  current  Primary  MOS  and  the  first  Primary 


MOS  that  you  received  when  you  entered  active  duty.  Use 
i  the  first  four  entries  of  your  MOS.  For  example,  MOS 

i  11B20  would  bemarked  as  11B2. 

NAVY :  Record  your  current  Primary  Rating  and  the  first 

Primary  Rating  that  you  received  when  you  entered  active 
duty.  Use  all  four  entries  of  your  Rating.  For 
example,  GMM3  would  be  marked  as  GM.M3.  BMSN  would  be 
marked  as  BMSN. 

MARINE  Record  your  current  Primary  MOS,  and  the  first  Primary 

CORPS:  MOS  that  you  received  when  you  entered  active  duty, 
i  Use  all  four  numbers  of  your  MOS.  For  example,  MOS  0311 

would  be  marked  0311. 

AIR  Record  your  current  Primary  AFSC  and  the  first  Primary 
j  FORCE:  AFSC  that  you  received  when  you  entered  active  duty, 
j  Use  the  first  four  numbers  of  your  AFSC- -DO  NOT  USE 

LETTERS.  For  example, AFSC  A43130C  would  be  marked 
as  4313. 


i  INSTRUCTION'S :  Write  one  number  or  letter  in  each  box. 
Then,  mark  the  matching  circle  below  each  box. 


i 


t 

! 


A .  MY  CURRENT 

|~| 

PRIMARY  MOS/RATING/AFSC  IS: 

1  ;  ! 

|  | 

l-l 

l-l 

l-l 

l-l 

First 

Second 

Third 

Fourth 

Letter/Number 

Letter/Number 

Letter/Number 

Letter/Number 

o  I  don't  know  my  Current  Primary  MOS/RATING/AFSC 


See  Appendix  B  for  a  discussion  of  a  special  coding  and  editing 
performed  on  Q69A  -  D  and  Q69F  -  I. 


* 


Note : 


Note:  a.  In  processing  Q69  (Current  MOS),  each  letter/number  of  the 

current  MOS  is  treated  as  a  separate  variable  which  is  assigned 
two  (2)  tape  positions.  Q69A  =  1st  char,  Q69B  =  2nd  char, 

Q69C  =  3rd  char,  Q69C  =  4th  char.  Variable  Q69E  is  marked 
if  the  respondent  does  not  know  his/her  current  MOS.  If 
Q69E  is  marked  "Don't  Know",  then  Q69A-Q69D  were  RECODED 
to  -3  (Not  Applicable). 


b.  Each  letter/number  of  the  current  MOS  is  right- just  if ied , 
preceded  by  a  Blank. 

c.  If  Q69  (current  MOS)  was  left  completely  unanswered  --  that  is, 
the  R  did  not  mark  his/her  MOS  and  did  not  mark  don't  know, 
then  all  variables  in  the  series  Q69A-Q69D  were  coded  -1  for 
Missing  and  Q69E  was  coded  9  for  Missing  data. 

d.  If  the  respondent  marked  only  one  or  two  characters  of  his/her 
current  MOS  but  did  not  mark  the  third  or  fourth  char,  Blanks 
were  left  in  those  omitted  response  fields  of  the  current  MOS. 

e.  It  is  important  to  note  that  code  -3  (Not  Applicable)  responses 
in  Q69A-Q69D  should  be  treated  as  LEGITIMATE  CODES  and  should 
be  included  in  all  tabulations  for  this  item. 


Variable  Name: 

Content : 

Tape  Position 

Q69A 

1st  Ltr/#  Current 

Pri. 

Mos 

419-420 

Q69B 

2nd  Ltr /#  Current 

Pri. 

Mos 

421-422 

Q69C 

3rd  Ltr/#  Current 

Pri. 

Mos 

423-424 

Q69D 

4th  Ltr/#  Current 

Pri. 

Mos 

425-426 

Code  For  Q69A-Q69D: 


A-Z 

0-9 

-1 

-3 

Blank 


Letter  of  Current  PMOS 

Number  of  Current  PMOS 

Missing  data  in  all  sub-items  Q69A-Q69D 

Not  Applicable;  R  Does  Not  Know  His/Her  Current  PMOS 

Blank  response.  (See  note  d.  above.) 


Variable  Name:  Content: 


Tape  Position : 


Q69E 


Don't  Know  Curr.  Pri.  Mos . 


427 


Codes  for  Q69E: 

1  Don't  Know  My  Current  PMOS 

0  Not  Applicable;  R  Recorded  His/Her  Current  PMOS  in 

Q69A-69D  and  did  not  mark  this  category 
9  Missing  data  in  all  sub-items,  Q69A-Q69E. 


r-  r  -  *  <T> 
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B.  MY  FIRST  PRIMARY  MOS/RATING/AFSC  AT  ENTRY  WAS: 


1  1 

1  1 

1  1 

1  1 

l_l 

First 

Letter /Number 

l_l 

Second 

Letter/Number 

l_l 

Third 

Letter/Number 

i  — 1 

Fourth 

Letter/Number 

I  don't  know  my  first  Primary  MOS/RATING/AFSC 


NOTE:  a.  In  processing  Q67  (FIRST  MOS),  each  letter/nuxnber  of  the  FIRST 
MOS  received  at  entry  into  the  military  is  treated  as  a 
separate  variable  which  is  assigned  two  (2)  tape  positions. 
Q67F  =  1st  char,  Q67G  =  2nd  char,  Q67H  =  3rd  char,  Q671  =  4th 
char.  Variable  Q67J  is  marked  if  the  respondent  did  not  know 
his/her  first  MOS.  If  Q69J  is  marked  "Don't  Know",  then 
Q69F-Q69I  were  RECODED  to  -3  (Not  Applicable). 

b.  Each  letter/number  of  the  FIRST  MOS  is  right- justified, 
preceded  by  a  Blank. 


c.  If  Q67  (First  MOS)  was  left  completely  unanswered  --  that  is, 

R  did  not  mark  his/her  first  MOS  and  did  not  mark  "don't  know 
first  MOS",  then  all  variables  in  the  series  Q67F-Q67I  were  coded 
as  -1  for  "Missing"  and  Q67J  was  coded  9  for  "Missing"  data. 

d.  If  the  respondent  marked  only  one  or  two  characters  of  his/her 
First  MOS  but  did  not  mark  the  third  or  fourth  char,  then  Blanks 
were  left  in  the  omitted  response  fields. 


e.  It  is  important  to  note  that  code  -3  (Not  Applicable)  responses 
in  Q69F-Q69I  should  be  treated  as  LEGITIMATE  CODES  and  should 
be  included  in  all  tabulations  for  this  item. 


Variable  Name: 

Content : 

Tape  Position: 

Q69F 

1st  Ltr/# 

Pri. 

Mos 

428-429 

Q69G 

2nd  Ltr /# 

Pri. 

Mos 

430-431 

Q69H 

3rd  Ltr/# 

Pri. 

Mos 

432-433 

Q69I 

4th  Ltr/# 

Pri. 

Mos 

434-435 

Code  For 

Q69F-Q69I : 

A-Z 

Letter  of  First 

PMOS 

0-9 

Number  of  First 

PMOS 

-1 

Missing  data  in 

all  sub-items  of  Q69F-Q69J 

-3 

Not  Applicable; 

R  Does  Not  Know  His/Her  First  PMOS 

Blank 

Blank  response 

(See  note  d.  above.) 

Variable 

Name:  Content: 

Tape  Position: 

Q69J 

DK  -  First  PMOS 

436 

Codes  1 
0 


Don't  Know,  My  First  PMOS 

Not  Applicable;  R  Recorded  His/Her  First  PMOS  in 
Q69F-69I 

Missing  data  in  all  sub-items  of  Q69F-Q69J. 


> 


li 


9 
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70.  Is  your  current  Primary  MOS/RATING/AFSC  the  one  to  which  you 
were  assigned  when  you  FIRST  entered  active  duty? 


Yes . 1 

No,  I  was  involuntarily  reclassified. . .2 
No,  I  have  voluntarily  changed  it . 3 

*IF  YES  TO  Q70 ,  GO  TO  Q72* 


Variable  Name:  Q70 


Codes : 

01 

Yes 

02 

No  (involuntarily) 

03 

No  (voluntarily) 

-1 

Missing 

Tape  Position:  437-438 


•  -  — ^ 


NOTE: 


QUESTION  71  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS 


-  If  the  respondent  indicated  in  Q70  that  his/her  current  MOS  IS  THE 
SAME  as  the  one  received  at  entry  into  the  military,  then  Q71 
should  NOT  be  answered. 

-  If  the  respondent  indicated  in  Q70  that  his/her  current  MOS  is  NOT 
the  s rme  as  the  one  received  at  entry  into  the  military  because 

it  was  either  voluntarily  or  involuntarily  changed,  then  Q7 1 
SHOULD  be  answered. 


71.  How  many  years  were  you  assigned  to  your  f i rst  Primary  MOS/RATI NG/AFSC 
before  you  were  reclassified  or  changed  to  your  current  Primary 
MOS /RATI NG/AFSC? 


o  Less  than  1  year 


Variable  Name:  Q 7 1 


Flag:  F 7 1  Tape  Position:  439-WW0 


Codes : 

00 

Less  than  1  year 

01  -  30 

As  Given 

-1 

Missing 

-1 

Not  Applicable;  R  is  Currently 
Assigned  to  the  PMOS  Received 
at  Entry  into  the  Military 

-4 

Incomplete  data  entered  bv  R,  or 

out-of-range 
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X.  AREAS  OF  MILITARY  LIFE 
A.  INTERGROUP  RELATIONS 


I  72. 

I 


Altogether,  how  many  military  personnel 
work  unit? 


are  assigned  to  your  primary 


if  PEOPLE 


Variable  Name:  Q72 


Tape  Position:  4A1-443 


Codes:  non 

-1 


As  giver. 

Missing 

Incomplete  data  entered  bv  k, 
or  ou t -of - r.inge 


73. 


About  how  many  of  the  people  in  your  primary  work  unit  are  members 
of  racial  or  ethnic  minority  groups? 


Most . 1 

More  than  half . 2 

About  half . 3 

Some . W 

A  few . 5 

None . b 


Variable  Name:  Q73 


Tape  Pos  it  ion :  *4  *4  *4  ”  *4*4  S 


Codes : 


01-06 

-1 


As  above 
Missing 


> 
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NOTE:  ALL  SUB -ITEMS  IN  QUESTION  74  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  Question  74  was  treated  as  5  separate  variables,  Q74A-Q74E. 

-  If  a  respondent  indicated  in  Q74E  that  "There  are  no  other  members 
of  my  race  in  my  unit",  then  Q74A-Q74D  should  NOT  be  answered. 

-  If  a  respondent  does  have  "people  of  his  own  race  in  the  unit", 
then  Q74A-Q74D  SHOULD  be  answered. 


74.  In  your  primary  work  unit,  how  often  do  people  of  your  own  race 
do  each  of  the  following  things? 

j 

E.  Does  not  apply,  there  are  no  other  members  of  my  race  in  my  unit  (Go  to  Q75)i 


VERY 

OFTEN  OFTEN  SOMETIMES  SELDOM  NEVER 


A.  Complain  about  better 
treatment  being  given  to 
people  of  other  races  or 
ethnic  groups  in  the 

Armed  Forces .  1 

B.  Avoid  doing  things  with 

people  of  other  races  or 
ethnic  groups .  1 

C.  Talk  badly  or  tell  racist 

jokes  about  people  of 
other  races  or  ethnic 
groups .  1 

D.  Talk  to  each  other  about 

the  problems  of  other 
races  or  ethnic  groups  in 
the  Armed  Forces .  1 


2  3  4  5 

2  3  4  5 

2  3  4  5 

2  3  4  5 


Variable 

Name:  Content:  Flag: 

Tape  Position 

Q74A 

Others  Better  Trtmt . 

44b -44  7 

Q74B 

Avoid  assoc,  other  grps . 

448-449 

Q74C 

Talk  badly  other  grps. 

450-451 

Q74D 

Talk  abt .  probs .  other  grps. 

452-453 

Codes  For 

Q74A-Q74D : 

01-05 

As  Above 

-1  Missing 

-1  Not  AppJ icablt;  There  Are  No  Other  Co-Workers 
of  the  Same  Race  as  R 
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Variable  Name:  Content:  Tape  Position: 


Q74E  No  other  members  of  race  454-455 

in  unit 


Codes:  01  No  other  Co-Worker  of  Same  Race 

00  R  Has  Co-Workers  of  the  Same  Race 
-1  Missing 

Note:  Variable  Q74E,  the  does  not  apply  category,  appears  as  the  first 

item  on  the  hard  copy  questionnaire,  however,  on  the  tape 
it  appears  as  the  last  item  in  the  QN74  series. 
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75.  Leaders  of  your  service  have  many  concerns  that  compete  for  their 
attention  and  interest.  Among  these  many  concerns,  how  important 
do  you  think  the  subject  of  equal  opportunity  and  race  relations 
training  is  to  your  service  leade rs? 


Variable  Name:  Q75  Tape  Position:  456-457 

Codes:  01-04  As  above 

-1  Missing 


76.  In  general,  which  of  the  following  statements  comes  closest  to  your 
opinion? 


Mark  One 


In  my  service,  Blacks  are  treated  A  LOT  BETTER 

than  Whites  . 1 

In  my  service,  Blacks  are  treated  BETTER  than 

Whites  . 2 

In  my  service,  Blacks  are  treated  exactly  the  SAME 

as  Whites  . 3 

In  my  service.  Blacks  are  treated  WORSE  than 

Whites  . 4 

In  my  service,  Blacks  are  treated  A  LOT  WORSE 

than  Whites  . 5 


Variable  Name:  Q76 


Very  Important . 1 

Somewhat  Important . 2 

Fairly  Important . 3 

Not  Important . 4 


Codes  : 


01  -  05 
-1 


As  above 
Missing 


Tape  Position:  458-459 


2> 


In  your  service,  which  racial  group  has  the  best  chances  for 
promotion  to  higher  ENLISTED  grades? 

Mark  One 

Whites  have  the  best  chance .  1 

Blacks  have  the  best  chance .  2 

Other  minorities  have  the  best  chance..  3 
Chances  are  equal  for  all  races .  4 


Tape  Position:  460-461 


B.  SPECIFIC  MILITARY  POLICIES 


NOTE:  ALL  SUB-ITEMS  IN  QUESTION  79  WERE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  Question  79  was  treated  as  15  separate  variables,  Q79A-Q790. 

-  Variable  Q790  appears  as  the  first  item  on  the  printed 
questionnaire;  however  it  appears  as  the  last  item  in  the  Variable 
series  for  Q79 . 

-  If  the  respondent  indicated  in  Q790  that  he/she  did  NOT  have  a 
problem  in  the  past  year,  then  Q79A-Q79N  should  NOT  be  answered. 

-  If  the  respondent  did  not  indicate  in  Q790  that  he/she  did  not 
have  a  problem,  then  Q79A-Q79N  should  be  answered. 


79.  During  the  past  year,  did  you  try  to  solve  a  complaint,  grievance 
or  problem  by  reporting  it  to  any  of  the  following  channels? 

MARK  'YES'  OR  '.NO'  FOR  EACH. 

0.  Does  not  apply,  I  did  not  have  a  problem 


YES,  NO, DID 

USED  NOT  USE 


A.  Chaplain .  1  0 

B.  Your  immediate  supervisor .  1  0 

C.  Unit  complaint  officer/NCO .  1  0 

D.  Unit  commander .  1  0 

E.  Base  commander .  1  0 

F.  Commander  at  higher  headquarters....  1  0 

G.  Base/Local  inspector  for  complaints 

(Inspector  General) .  1  0 

H.  Higher  service  le'el  Inspector 

General .  1  0 

I.  Armed  Forces  Disciplinary  Control 

Board .  1  0 

J.  Secretary  of  Military  Department....  1  0 

K.  Councils  (Human  Relations,  NCO, 

JOC ,  etc) .  1  0 

L.  Equal  Opportunity  Office .  1  0 

M.  Congressman .  1  0 

N.  Other  civilian  agency  or 

individual .  1  0 
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Variable  Name 

:  Content: 

Tape  Position 

Q79A 

Chaplain 

474-475 

Q79B 

Supervisor 

476-477 

Q79C 

Unit  Complaint  Ofcr. 

478-479 

Q79D 

Unit  Commander 

480-481 

Q79E 

Base  Commander 

482-483 

Q79F 

Comm.  Higher  Hq. 

484-485 

Q79G 

Inspector  Gen ' 1 . 

486-487 

Q79H 

Highr.  Lvl .  Insp.  Gen'l. 

488-489 

Q79I 

Af.  Disc.  Contr.  Bd. 

490-491 

Q79J 

Secy.  Mil.  Dept. 

492-493 

Q79K 

Councils 

494-495 

Q79L 

Eq .  Opp.  Ofc. 

496-497 

Q79M 

Congressman 

498-499 

Q79N 

Other  Civ.  Agcy.  or  Ind. 

500-501 

Codes  For  Q79A-Q79N: 

01  Yes, 

used  complaint  channel 

00  No, 

did  not  use  complaint  channel 

-1  Missing 

-3  Not  applicable;  R  did  not  have  a  problem  in  past  year 


Variable  Name:  Content:  Tape  Position:  502-503 

Q790  NA  -  Did  not  have  a 

problem  in  past  year. 

Codes  for  Q790: 

01  Did  not  have  a  problem 
00  R  Had  a  Problem 
-1  Missing 

NOTES  FOR  Q79A-Q79N: 

Code  01  indicates  that  R  marked  the  "Yes"  category 
Code  00  indicates  that  the  R  marked  the  "No"  category 
Code  -1  "Missing"  was  used  if  R  did  not  mark  either  the  Yes  or  No 
column  and  R  did  not  mark  "didn't  have  a  problem  in  Q790. 

NOTES  FOR  Q790 : 

In  Q790,  code  -1  'Missing'  was  used  if  the  R  did  not  mark  "Yes" 
for  any  sub- item  in  Q79A-Q79N  and  did  not  mark  "Didn't  have  a 
Problem"  in  Q790. 


■ .  •  ‘ 


T  Vi*#'.*, 


20  3 


C.  WOMEN  IN  THE  MILITARY 


80.  How  much  do  you  agree  or  disagree  with  the  following  statements 
about  women  in  the  military? 

NEITHER 

AGREE 

STRONGLY  NOR  STRONGLY 

AGREE  AGREE  DISAGREE  DISAGREE  DISAGREE 


Women  should  be  allowed  to  perform 


the  skills  in  my  primary  MOS/ 
RATING/AFSC . . .  1 

Most  women  have  the  physical 
capacity  to  perform  the  skills 
in  my  primary  MOS/RATING/AFSC . .  1 

Most  women  have  the  mental 
aptitude  to  perform  the  skills 
in  my  primary  MOS/RATING/AFSC. .  1 

Women  should  learn  to  use 
weapons .  1 


2 


2 


Women  should  be  allowed  to  engage 
in  hand-to-hand  combat .  1  2 


3 


3 


3 

3 

3 


Women  should  be  given  training 

and  used  in  combat  situations..  12  3 


A  5 

4 

4 

4  5 


5 


5 


Variable  Name:  Content: 


Tape  Position : 


Q80A 

Shd.  be  a  lid.  in  my  Pri.  Mos . 

504-505 

Q80B 

Hv .  Phys .  Cap.  for  my  Pri.  Nos. 

506-507 

Q80C 

Mental  Apt.  for  my  Pri.  Mos. 

508-509 

080D 

Shd.  Learn  to  use  Wpns . 

510-511 

Q80E 

Shd.  Engage  Hand-to-Hand  Combat 

512-513 

Q80F 

Train  for  Combat 

514-515 

Codes  For  Q80A-Q80F: 


01-05  As  Above 
-1  Missing 


81. 

how  many  of  the  people  in  your  primary  work  unit  are 

military'  women? 

More  than  half. . . 

.  1 

About  half . 

.  2 

Some . 

3  ! 

A  few . 

.  4 

None . 

.  5 

Variable  Name:  Q81  Tape  Position:  516-517 


Codes : 


01-05 

-1 


See  above 
Miss ing 
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NOTE:  ALL  SUB- ITEMS  IN  QUESTION  82  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  Question  82  was  treated  as  10  separate  variables,  Q82A-Q82J. 

-  If  a  respondent  indicated  in  Q81  that  there  are  "no  women  in  the 
work  unit”  then  Q82A-Q82I  should  NOT  be  answered. 

-  If  a  respondent  indicated  in  Q81  that  there  were  "Women  in  the 
work  unit,"  then  Q82A-Q82I  SHOULD  be  answered. 


82.  How  much  do  you  agree  or  disagree  with  the  following  statements 
about  the  women  in  your  primary  work  unit? 


J.  Does  not  apply,  there  are  no  women  in  my  work  unit  (Go  to  Q83) 


In  general,  women  NEITHER 

in  my  present  work  unit:  STRONGLY  AGREE  NOR  STRONGLY 

AGREE  AGREE  DISAGREE  DISAGREE  DISAGREE 

A.  Compared  to  their  male  counterparts, 
are  more  likely  to  work  outside 
the  career  field  for  which 

they  were  trained .  1  2  3  4  5 


B.  Get  their  complaints  handled 
faster  than  men . 


2  3  4 


C.  Have  better  opportunities  for 
technical  training  than  men 


2  3  4 


D.  Cannot  take  criticism  or  discip¬ 
line  as  well  as  male  counterparts. 


2  3  4  5 


E.  Receive  less  respect  than  men 
do  as  officers  and  NCO's... 


2  3 


F.  Are  promoted  ahead  of  men  even  if 
the  man  is  better  qualified.... 


2  3  4  5 


G.  Will  work  extra  hours  when  needed...  1  2  3 

H.  Expect  special  treatment  because 

they  are  women .  1  2  3 

I.  Can  supervise  as  well  as  men .  1  2  3 


4 


5 


4 

4 


5 

5 


Variable  Name: 


Content : 


Tape  Position:  357-358 
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Q82A 

More  Apt.  W'k .  Outside  Trng. 

518-519 

Q82R 

Complaints  Handled  Fstr. 

520-521 

Q82C 

Better  Opp.  Tech.  Trng. 

522-523 

Q82D 

Can’t  Take  Crit.  or  Displr:. 

524-525 

Q82E 

Rev.  Less  Respect  as  Ofcr’d. 

5  2 1>  -  5  2  7 

QS2F 

Promoted  Ahead  of  Men 

528-529 

Q82G 

Will  Wk .  Extra  Hrs. 

530-531 

Qb2H 

Expct .  Spec.  Treatment 

532-533 

Q82 1 

Supervise  well  as  Men 

534-535 

Codes  For  QS2A-Q821: 

01-05  As  Above 

-1  Missing 

-3  Not  Applicable;  There  Are  No  Women  in  K'  -  W  rk  '.'nit 

Variable:  Content:  Tape  Position: 

Q82J  No  Women  Work  in  My  Unit  536-537 

Codes  for  Q82J: 

01  No  Women  in  Unit 
00  There  Are  Women  in  Unit 
-1  Missing 

Note:  Variable  Q82J  appears  as  the  f irst  item  on  the  hard  copy 

questionnaire;  hcwever,  on  the  tape,  it  appears  as  the  last 
item  in  the  QN82  series. 
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We've  covered  a  lot  of  different  topics  in  this  survey.  Now,  there  is 
one  last  question  on  a  different  subject... 


83.  Taking  all  things  together,  how  satisfied  or  dissatisfied  are 
you  with  the  military  as  a  way  of  life?  Mark  one  number  on  the 
line  below. 


VERY  VERY 

DISSATISFIED  SATISFIED 

0 . 0 . 0 . 0 . 0 . 0 . 0 

1  2  3  4  5  6  7 


Variable  Name:  Q83  Tape  Position:  538-539 

Codes:  01  -  07  As  above,  7  point  satisfaction  scale 

-1  Missing 


84.  Record  time  ended--enter  military  hour: 


NOTE:  This  item  was  not  processed.  Information  was  used  by 
respondent  to  calculate  interview  length. 


85.  How  long  did  it  take  you  to  complete  this  questionnaire? 

n~i 

#  MINUTES  |_l_| 


Variable  Name: 

Q85 

Tape  Position:  540-541 

Codes:  10  - 

99 

As  given 

-1 

Missing 

-4 

Incomplete  data  entered  by  R, 

or  out-of-range 
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86.  Did  you  complete  this  survey  curing  a  group  administration  where 
other  people  were  taking  the  same  survey? 


Yes .  1 

No .  0 


Variable 

Name : 

Q86 

Tape  Position:  542-543 

wm 

Yes 

No 

Kk 

Missing 

87.  Did  you  complete  this  survey  on  your  own  (off-duty)  t ime  or 
while  on-duty? 


Off  Duty .  1 

On  Duty .  2 

Part  while  on  duty  and  part  while  off  duty...  3 


Variable  Name:  Q87  Tape  Position:  544-545 

Codes:  01  -  03  See  above 

-1  Missing 


MfliMiiMifeateiai 


X. 
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88.  We're  interested  in  any  comments  or  recommendations  you  would 
like  to  make  about  military  policies--whether  or  not  the  topic 
was  covered  in  this  survey.  Do  you  have  any  comments? 


Yes  -  Record  your  comments  on  a  separate 
sheet  and  enclose  it  with  the 


questionnaire . 1 

No .  0 


THANK  YOU  VERY  MUCH  FOR  COMPLETING  THIS  QUESTIONNAIRE. 
PLEASE  SEAL  THE  QUESTIONNAIRE  IN  THE  ENVELOPE  PROVIDED. 

-END  OF  QUESTIONNAIRE - 


Variable  Name:  Q88  Tape  Position:  546-547 


Codes : 

01 

Yes 

00 

No 

-1 

Missing 

NOTE:  Respondents  who  had  personal  comments  to  make  returned 

individual  comment  sheets.  Copies  are  available  on  request. 


ai 
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Extra  Variables 

XV  4 

Highest  Multiple  Logic  Rule 

for  Q2 

XV  5 

Highest  Multiple  Logic  Rule 

for  Q12 

XV6 

Highest  Multiple  Logic  Rule 

for  Q15B 

XV  7 

Highest  Multiple  Logic  Rule 

for  Q28 

XV  8 

Highest  Multiple  Logic  Rule 

for  Q29  | 

XV9 

Highest  Multiple  Logic  Rule 

for  Q31 

XV 10 

Highest/Lowest  Multiple  Log 

ic  Rule  for  Q32  1 

XVI 1 

Lowest  Multiple  Logic  Rule  : 

for  Q33 

XV 12 

Left  Justify  Logic  Rule  for 

010 

Note:  During  the  data  processing  phase,  the  contractor  checked 

each  question  to  determine  which  ones  utilized  the  highest/ 
lowest  multiple  logic  instructions.  A  "l”  was  placed 
in  the  appropriate  positions  (XV4-XV12)  if  the  selective 
logic  rule  was  used  for  a  given  item.  The  twelve  ques¬ 
tions  involved  are  numbers  2,  12,  15B,  28,  29,  31,  32, 

33  and  10. 


able  Name: 

Content : 

Tape  Position 

XV4 

Hi  Rule  for  Q2 

546 

XV  5 

Hi  Rule  for  Q12 

549 

XV6 

Hi  Rule  for  Q15B 

550 

XV  7 

Hi  Rule  for  Q28 

551 

XV8 

Hi  Rule  for  Q29 

552 

XV9 

Hi  Rule  for  Q31 

553 

XV10 

Hi  Rule  for  Q32 

554 

XVII 

Low  Rule  for  Q33 

555 

XV12 

Special  Rule  for  Q10 

556 

Codes  for  XV4-XV12: 

0  Highest/Lowest  Multiple  Logic  Rule  was  not  used. 

1  Highest/Lowest  Multiple  Logic  Rule  was  used. 
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Extra  Variable 

XQ12  Adjusted  Months  in  Service  (Effective  1  October  1978) 


Variable  Name:  Tape  Position:  557-559 

XQ12  Adjusted  Months  in  Service  (As  of  1  Oct.  1978)  i 

CODESX:  001-420  Adjusted  Months  in  Service 

NOTE:  This  variable  was  created  in  order  to  categorize  respondents  ■ 

by  Sample  Cells. 

i 

« 

< 

I 

I 

;i 

i 

j 

I 
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CELL 

EXTRA  VARIABLE 

Sample  Cell 

Variable  Name: 

CELL 

Tape  Position  :560-561 

Codes 

01  -  10 

Described  below 

Cell 

Months  in  Service 

Time  to  ETS 

01 

000-059 

Less  than  one  year 

02 

000-059 

More  than  one  year 

03 

060-107 

Less  than  one  year 

04 

060-107 

More  than  one  year 

05 

108-155 

Not  applicable 

06 

156-203 

Not  applicable 

07 

20A-A20 

Not  applicable 

08 

000-059 

Missing  data 

09 

060-107 

Missing  data 

10 

Missing  data 

Note: 

Cells  01 

-07  are  the  only  VALID  sample  cells  for  Enlisted  Per- 

sonnel . 

Codes  08-10  are  not  sample  cells;  i.e.,  they  result 

from  missing  or  uncodable 

data  in  one  or  more  of  the  variables 

used  to 

create  the  sample 

cell  variable. 

k 
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EXTRA  VARIABLE 


XRACE 


Race  Stratification 


Variable 

Name : 

XRACE 

Codes : 

00 

Nonblack 

01 

Black 

-1 

Missing 

Tape  Position  :  Sf>2-ri(>3 


Note:  This  variable  is  a  recoding  of  Form  2,  Q23. 


J 


Note:  This  variable  contains  the  actual  weight  assigned  to  each  record 

to  reflect  the  population  to  which  the  data  can  be  generalized. 
This  is  the  only  variable  in  the  file  recorded  with  real  values 
using  the  convention  F  as  a  descriptor,  FS.4  (field  width  is  8 
digits,  4  of  which  are  to  the  right  of  the  dec  ir:.»l  )  .  (Set' 
Section  II  for  discussion  of  weighting,.) 
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VII.  ITEM-BY-ITEM  SPECIFICATIONS  FOR  1978  POD  SURVEY  OF 
OFFICERS— FORM  3  (ECONOMIC  VARIANT) 


This  section  contains  the  detailed  information  necessary  for  using 
specific  variables  from  this  questionnaire  for  analyses.  Each  question 
from  the  survey  instrument  is  reproduced  as  it  appears  on  the  printed 
questionnaire.  The  format  and  conventions  used  in  this  section  are 
identical  to  those  described  in  the  introduction  to  section  V,  pages 
41-43,  The  manual  user  is  encouraged  to  refer  to  those  pages  before 
using  the  material  in  this  section. 
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10D  MRAL  Emblem  COVER  PAGE  RCS:  DD-M(OT) : 7840 

Officer  Form  3 


1978  DEPARTMENT  OF  DEFENSE 
SURVEY  OF  OFFICERS 


:  The  Department  of  Defense  is  conducting  a  survey  of  military  personnel 

(from  the  Army,  Navy,  Marine  Corps  and  Air  Forr ■  You  have  been  selected 
to  participate  in  this  important  survey.  Please  read  the  instructions 
below  before  you  begin  the  questionnaire. 


NOTICE 

This  survey  is  anonymous.  Please  do  not  write  your  name  on  either 
your  questionnaire  or  return  envelope.  Be  sure  to  destroy  the  mailing 
(envelope  which  contains  your  name  and  other  identification. 

j 

Your  participation  in  this  survey  is  voluntary.  You  are  encouraged 
to  provide  complete  and  accurate  information,  but  you  are  not  required  to 
|answer  any  question  you  consider  object ionabl e . 

Your  responses  to  this  survey  will  be  combined  with  similar  information 
ifrom  other  military  personnel  and  used  to  prepare  a  statistical  report. 

The  Rand  Corporation,  a  non-profit  research  company,  is  under  contract  to 
the  Assistant  Secretary  of  Defense  -  Manpower,  Reserve  Affairs  and  Logistics 
and  has  primary  research  and  analysis  responsibility. 

If  you  would  like  a  summary  report  of  the  results  of  this  survey,  please 
mail  the  enclosed  postcard. 
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I.  MILITARY  BACKGROUND 


)  1.  Record  time  began,  enter  military  hour:  TIME  BEGAN 


Note:  This  item  was  not  processed.  Information  was  used  to 

calculate  interview  length.  (See  Q98) 

Extra  Variable 

Questionnaire  Variant  Code  3 
Officer  Form  3  -  Economic  Variant 

Variable  Name:  XVI  Tape  Fosit  ic;. 

Code:  3  Officer  Form  3  (Economic  Variant ) 

Note:  A  questionnaire  variant  code  was  assigned  to  each  quest  .c 

during  the  data  processing  phase. 


Extra  Variable 

XV2  Questionnaire  Identification  Number 


Variable  Name:  XV2  Tape  Position 

Codes:  000001-999999 

Note;  A  unique  questionnaire  identification  number  was  assigned 
each  questionnaire  during  the  data  processing  phase. 
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Extra  Variable 

XV3  Record  Control  Number  (RCN) 

OFFICE  USE  ONLY  SECTION  -  APPEARS  ON  THE  LAST  PAGE  OF  THE  QUESTIONNAIRE 

RCN. SERVICE 
o  AR . . . .  11 

o  NA _  12  _ _  _ 

o  MC. . . .  13  i  !  I  :  | 

o  AF. . . .  14 

Note:  The  RCN  was  recorded  on  the  questionnaire  by  DMDC  document  control 
clerks  during  the  check-in  editing  of  returned  questionnaire.  | 

This  number  identifies  the  military  base  or  installation  of  the 
respondents. 


Variable  Name:  XV3 


Flag:  FXV3  Tap”  Position:  8-13 


Codes : 


116001- 

221001- 

331001- 

440001- 

-1 

-4 


116076, 
225359, 
331910, 
440121 , 


116100, 

223400 

331950 

440150 


116200 


Army  Base/Installation  Codes 
Navy  Base/lnstal lati on  Codes 
Marines  Base/Installation  Codes 
Air  Force  Base/Installation  Codes 
Miss  in g 

Incomplete  data  entered  by  R, 
or  out-of-range 


2.  In  what  month  are  you  completing  this  survey? 


January  1979  .  01 

February  1979  .  02 

March  1979  .  03 

April  1979 .  04 

May  1979  .  05 

June  1979 .  06 


Variable  Name:  Q2 

Codes:  01  -  06  January  1979-June  1979 

-1  Missing 


Tape  Position:  14-15 


If  more  than  one  month  was  marked,  most  recent  (highest)  month 
(e.g.  highest  code)  was  selected.  If  most  recent  month  was 
selected,  Variable  XV4=1,  tape  position  406. 


Note : 


In  what  service  are  you  now  serving? 


Army . 1 

Navy . 2 

Marine  Corps . 3 

Air  Force . 4 


Variable  Name:  Q3 

Codes :  01  -04 

-1 


Flag:  F3  Tape  Position:  16-.7 

Service  now  serving,  see  above 
Missing 


4.  What  is  your  present  pay  grade? 


WARRANT 

GRADES: 

W1 

W2 

V3 

W4 

OFFICER 

GRADES: 

01 

02 

03 

04 

Name: 

Q4 

Flag: 

F4 

05  06 


Tape  Position:  18-19 


Codes  : 


21 

01 

22 

02 

23 

03 

24 

04 

25 

05 

26 

06 

-1 

Missing 

Note:  Respondents  in  warrant  grades  were  deleted  fro  the  sample. 

The  warrant  officers  who  returned  questionnaires  were  people 
who  were — 


-  Originally  selected  in  error,  OR 

-  Entered  erroneous  paygrades 
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5.  Through  which  of  the  following  officer  procurement  programs  did 
you  obtain  your  commission/warrant? 


Academy  Graduate  (USMA,  USNA,  USAFA) . 01 

Limited  Duty  Officer  Program . 02 

Officer  Candidate  School  or 

Officer  Training  School . 03 

ROTC  (Regular) . 04 

R0TC  (Scholarship) . 05 

Aviation  Officer  Candidate  or  Aviation 

Cadet . 06 

Warrant  Officer  Program . 07 

Direct  Appointment  from  Civilian  Status . 08 

Reserve  Officer  Candidate . 09 

Platoon  Leaders  Course/WOC  (USMC) . 10 

Health  Professional  Scholarship  Program . 11 

Medical  Specialist  Program . 12 

Other . 13 


Variable  Name:  Q5  Tape  Position:  20-21 

Codes:  01  -  12  As  above 

13  Other 

-1  Missing 


6.  Officers  coming  on  their  first  tour  of  active  duty  sometimes  incur 
an  initial  service  commitment.  Are  you  presently  serving  within 
your  INITIAL  SERVICE  OBLIGATION  as  a  commissioned  officer? 

Does  not  apply,  I  did  not  have  an  initial 

obligation . 7 

Yes,  I  am  serving  within  my  INITIAL 

OBLIGATION . 1 

No,  I  am  serving  within  the  FIRST  YEAR  AFTER 

MY  INITIAL  OBLIGATION . 2 

No,  I  am  serving  MORE  THAN  ONE  YEAR  BEYOND  MY 
INITIAL  OBLIGATION . 3 

I 

_ J 


Variable  Name: 

Q6 

Tape  Position:  22-23 

Codes:  01  - 

03 

As  above 

07 

No  initial  service  obligation 

-1 

Missing 
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7.  How  many  years  of  obligated  service  do  ou  have  remaining  in  your 
present  obligation? 

i 

| 

Does  not  apply,  I  do  not  have  a  service  ! 

obligation . 7  ! 

Less  than  one  year . 1 

At  least  1  year  but  less  than  2  years . 2  j 

At  least  2  years  but  less  than  3  years . 3 

At  least  3  years  but  less  than  4  years . 4 

At  least  4  years  but  less  than  5  years . 5 

5  years  or  more . 6 


Variable 

Name  : 

Q? 

Tape  Position:  24-25 

Codes  : 

01  - 

06 

As  above 

07 

No  service  obligation 

-1 

Missing 

8.  Are  you  currently  assigned  to  a  ship? 


Yes .  1 

No .  0 


Variable 

Name:  Q8 

Tape  Position:  26-27 

Codes  : 

00 

No 

01 

Yes 

-1 

Miss ing 
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9.  Where  is  your  present  permanent  post,  base  or  duty  station?  If  you  are 
on  board  ship,  indicate  the  location  of  your  home  port.  Mark  the 
state  or  country  in  the  list  below. 


STATES 

FOREIGN  COUNTRIES 

Alabama . 

01 

Montana . 

.27 

Africa . 

.52 

Alaska . 

02 

Nebraska . 

.28 

Belgium . 

.53 

Arizona . 

.03 

Nevada . 

.29 

Caribbean . 

.54 

Arkansas . 

04 

New  Hampshire . . 

.30 

Diego  Garcia . 

.55 

California . 

05 

New  Jersey . 

.31 

East  Asia . 

.56 

Colorado . 

06 

New  Mexico . 

.32 

Eastern  Europe . 

.57 

Connecticut . 

07 

New  York . 

.33 

Germany . 

.58 

Delaware . 

08 

North  Carolina. 

.34 

Greece . 

.59 

District  of  Columbia 

North  Dakota . . . 

.35 

Guam . 

.60 

(D.C.) . 

09 

Ohio . 

.36 

Iceland . 

.61 

Florida . 

10 

Oklahoma . 

.37 

Iran . 

.62 

Georgia . 

11 

Oregon . 

.38 

Italy . 

.63 

Hawaii . 

12 

Pennsylvania. . . 

.39 

Japan  or  Okinawa . 

.  64 

Idaho . 

.13 

Rhode  Island. . . 

.40 

Near  East . 

.65 

Illinois . 

14 

South  Carolina. 

.41 

Netherlands . 

.  66 

Indiana . 

15 

South  Dakota . . . 

.42 

Panama  Canal  Zone . 

.67 

Iowa . 

,16 

Tennessee . 

.43 

Philippines . 

.68 

Kansas . 

17 

Texas . 

.44 

Portugal . 

.69 

Kentucky . 

18 

Utah . 

.45 

South  Korea . 

.  70 

Louisiana . 

19 

Vermont . 

.46 

Spain . 

.71 

Maine . 

20 

Virginia . 

.47 

Turkey . 

.  72 

Maryland . 

21 

Washington (State) 48 

United  Kingdom . 

.  73 

Massachusetts . 

22 

West  Virginia . . . 

.  .49 

Other  overseas  locations 

Michigan . 

23 

Wisconsin . . 

,  .50 

not  listed  above . 

.  74 

Minnesota . 

24 

Wyoming . 

.  .51 

Mississippi . 

25 

Missouri . 

26 
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Note:  A.  In  Q9,  respondents  should  have  marked  only  one  location; 

however  in  some  cases  respondents  marked  more  than  one  location. 

To  handle  this  problem,  Q9  is  treated  as  TWO  SEPERATE  VARIABLES, 

Q9A  and  Q9B.  The  following  procedures  were  used: 

-  If  the  respondent  did  not  mark  any  locations,  then  Q9B  =  -1  and 
and  Q9A  =  -1. 

-  If  the  respondent  marked  only  ONE  LOCATION,  as  requested  in  the 
survey  instructions,  the  single  response  will  be  included  in  Q9A 
(Tape  Position  28-29)  and  Q9B  (Tape  Position  30-31)  will  be  coded  -3. 

-  If  the  respondent  in  error,  marked  TWO  LOCATIONS,  one  location  code 
will  be  recorded  in  Q9A  and  one  location  code  will  appear  in  Q9B . 

-  If  the  respondent,  in  error,  marked  THREE  OR  MORE  LOCATIONS,  the 
first  location  code  marked  will  appear  in  Q9A  and  Code  -1 

will  appear  in  Q9B. 

B.  If  the  respondent  correctly  marked  only  one  response,  then 
Q9B  =  -3  and  Q9A  =  01-74  (see  above  codes) . 


Variable  Name:  Q9A  Flag:  F9A  Tape  Position:  28-29 

Codes:  01  -  74  First  location  marked,  see  above  list  of  states 

and  foreign  countries 
“1  Missing 


Variable  Name:  Q9B  Tape  Position:  30-31 

Codes:  01  -  74  Second  location  marked,  see  above  list  of  states  and 

foreign  countries 
Missing 

Not  Applicable,  R  marked  only  one  location 


-1 

-3 
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How  do  you  feel  about  your  current  location?  Please  mark  the 
number  which  shows  your  opinion  on  the  line  below.  For  example, 
people  who  are  Very  Satisfied  with  their  current  location  would 
mark  7.  People  who  are  Very  Dissatisfied  with  their  current 
location  would  mark  1.  Other  people  may  have  opinions  somewhere 
between  1  and  7 . 


VERY 

DISSATISFIED 


VERY 

SATISFIED 


Variable  Name:  Q10 


Tape  Position:  32-33 


Codes:  01  -  07  As  above,  seven  point  satisfaction  scale 

-1  Missing 


11.  To  the  nearest  year  and  month,  how  long  have  you  been  on  active  duty? 
If  you  had  a  break  in  service,  count  current  time  and  time  in  previous 
tours.  Count  time  spent  at  a  military  academy  and  prior  enlisted 


service . 


YEARS  ! 


MONTHS 


Variable  Name:  Qll 


Tape  Position:  34-36 


Codes:  001-420  Number  of  months  in  service 

-1  Missing 

-4  Incomplete  data  entered  by  R,  and  if  Qll=000 

months  or  Qll  >  420  months,  then  Qll  =  -4. 


Note:  Respondents  were  instructed  to  record  the  number  of  years  and 

months  of  active  military  service;  however,  in  processing  the 
data,  the  length  of  active  duty  service  was  converted  to  MONTHS. 
If  respondents  recorded  incomplete  data  in  a  scan  grid  because  of 
left  justify  numeric  problems,  i.e.,  in  a  two  character  field, 
one  number  is  entered  in  the  left  most  response  position  and 
nothing  is  entered  in  the  remaining  position,  then  XYlfi  =  1, 

Tape  position  420. 
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II.  SERVICE  PLANS 


12.  When  you  finally  leave  the  military,  how  many  total  years  of 
service  do  you  expect  to  have? 

it  YEARS  |  |  | 


Variable 

Name : 

Q12 

Flag:  FI  2 

Tape  Position:  37-38 

Codes : 

00  - 

-1 

40 

#  of  years  in  service  when 
Missing 

leaving 

-4 

Incomplete  data  entered  by 

R, 

or  out-of-range 


13.  When  you  finally  leave  the  military,  what  pay  grade  do  you 
think  you  will  have?  Mark  One. 


WARRANT 

GRADES: 

W1 

V2 

W3 

W4 

1 

OFFICER 

GRADES : 

01 

02 

03 

04  05 

06  07  OS  09  010 

Variable  Name: 

Q13 

Flag: 

FI  3 

Tape  Position:  39-40 

Codes : 


21 

01 

22 

02 

23 

03 

24 

04 

25 

05 

26 

06 

37 

07 

28 

08 

29 

09 

30 

10 

-1 

Missing 

Note:  If  more  than  one  grade  was  marked,  then  the  highest  grade  was 

selected.  If  highest  grade  was  selected,  then  Variable 
XV5=1 ,  (tape  position  407). 


226 


14.  When  you  finally  leave  the  military,  do  you  plan  to  join  a 
National  Guard  or  Reserve  unit? 


Mark  One 


Definitely  Yes . 1 

Probably  Yes . 2 

Probably  No . 3 

Definitely  No . 4 

Don't  Know/Not  Sure . 5 


Variable 

Name : 

Q14 

Tape  Position:  41-42 

Codes : 

01  - 

04 

See  above 

05 

Don't  know/not  sure 

-1 

Missing 

15.  Suppose  there  was  a  new  military  program  that  service  personnel 
could  participate  in  after  they  leave  the  military.  The  program 
requires  tna  you  must  keep  the  military  informed  of  your  address 
and  you  could  be  recalled  to  service  in  the  event  of  a  national 
emergency.  However,  you  would  not  be  required  to  attend  drills 
or  serve  on  active  duty,  unless  there  was  an  emergency. 

If  you  were  given  a  bonus  of  $200  for  each  year  that  you 
participated  in  this  program,  how  many  years  would  you  be 
willing  to  stay  in  this  program? 

None  1  2  3  4  5  6  or  more 


Variable  Name:  Q15  Tape  Position:  43-44 

Codes:  00  -  06  Years,  as  above 

-1  Missing 


Note:  If  more  than  one  year  was  marked,  highest  year  was  selected 

and  XV6=1  (tape  position  408). 


J 4 


A.:-.-  ^.titt^*****-#.**'*-  . 


16. 


What  are  the  chances  that  your  next  tour  of  duty  will  be  in 
an  undesirable  location?  Mark  one. 


Does  not  apply,  I 

p  1  an 

to  retire . 

.  -  7 

No  Chance . 

■  (0 

in 

10)  .  .  . 

00 

Very  slight  possibility 

•  (1 

in 

30)  .  .  . 

01 

Slight  possibility 

.  (2 

in 

10)  .  .  . 

02 

Some  possibility.. 

.  13 

in 

30  )  .  .  . 

03 

Fair  possibility.. 

■  (.4 

in 

10  )  .  .  . 

04 

Fairly  good  possib 

i  1  i  t  y 

.  (5 

in 

10)  .  .  . 

05 

Good  possibility.. 

.  (  6 

in 

10)  .  .  . 

06 

Probable . 

.  17 

in 

10)... 

07 

Very  probable . 

.  (8 

in 

10  )  .  .  . 

06 

Almost  sure . 

.  (9 

in 

10)... 

09 

Certain . 

.110 

in 

3  0).. 

10 

Don't  know  where  I’ll 

be  assigned 

next . 

-8 

Variable  Name:  Q16  Tape  Position:  45-46 

00  -  10  See  above 
-7  Retire 

-8  Don't  know  where  I'll  be  assigned  next 

-1  Missing 


Codes : 


o 


In  what  month  and  year  were  you  appointed  to  your  present  pay  gradi 


January .... 

01 

February  .  .  . 

02 

March . 

03 

April . 

04 

May . 

05 

June . 

0b 

July . 

07 

August . 

08 

September . . 

09 

Octobe  r . . .  . 

30 

November . . . 

11 

December .  .  . 

12 

Variable  Name:  Q17A  (Month; 


Tape  Position:  47*48 


Codes:  01  -  12  Month  appointed  to  present  paygrade  (January  -  December) 

-1  Missing 


Note:  If  more  than  one  month  was  marked,  then  the  most  recent  month  was 

selected.  If  latest  month  was  selected,  then  Variable 
XV7=1  (tape  position  409). 


Variable  Name:  Q17B  (Year) 


Flag:  F17B 


Tape  Position:  49-50 


Codes:  50  -  79  Year  appointed  to  present  paygrade 

-1  Missing 

-4  Incomplete  data  entered  by  K;  and  if  Q17B  =  less 

than  50  or  more  than  79,  then  Q 1 7 B  =  -4. 


* 


It 


2  29 


j  1 7  .  In  what  month  and  year  were  you  appointed  to  vour  present  p.,v  g:  in¬ 


January. 

01 

February . . . 

0  2 

March . 

03 

April . 

0- 

May  . 

03 

June . 

On 

July . 

r : 

August  .... 

( - 

Sept  eir.be  r  .  . 

t :- 

October  .  . 

it 

Noverr.be  r  .  .  . 

1 1 

December  .  .  . 

12 

variable  Name:  Q 1 7  A  (Month)  '1  apt  i  >s  ; : 

Codes:  01  -  12  Month  appointed  to  present  paygrari<  'an..:i>  -  lit  i  -  S 

-1  Missing 

Note:  If  more  that:  one  month  was  marked,  then  the  m  st  re..e:,t  in  nt  w 

selected.  If  latest  month  was  selected,  t i.e.j  \.a  ia:  1. 

XV 7=1  (tape  positior.  w09). 

Variable  Name:  Q17B  (Year!  flag:  F17B  Tapi  p.;s ;  t  :  :  - 

Codes:  30  -  79  Year  appointed  to  present  p  ivgr.uit 

-  1  Missing 

-a  Incomplete  data  entered  hv  K;  an  ii  •  1  .  t 

than  30  or  more  than  7°,  then  ud.'i: 

Note:  The  "Optical  Scan  Grid"  provided  for  recording  I  i  or 

Year  only  permitted  raiment  responses  between  -»i  -99 


2  30 


What  do  you  think  your  chances  are  of  being  appointed  to  the  next 
higher  pay  grade?  Mark  one. 


Does  not  apply,  I  plan 

to 

ret  ire  ...  . 

-3 

Does  not  apply,  I  plan 

to 

leave  the 

service . 

-  3 

Does  not  apply,  I  do  not  expect  any 

more  promot ions . 

-3 

No  Chance . 

.  (0 

in 

10)  .  .  . 

00 

Very  slight  possibility 

.  1 1 

in 

10)  .  .  . 

01 

Slight  possibility  . .  .  . 

.  (2 

in 

10)  .  .  . 

02 

Some  poss i bi 1 i ty . 

.  (3 

in 

10  3.  . 

03 

Fat  r  poss i b i 1  i  t v . 

.  (4 

in 

10)... 

0- 

Fairly  good  possibility 

.  O 

i  n 

10)... 

03 

Good  poss ihility . 

.  (t> 

i  n 

10).,. 

Or 

Probab 1 e . 

.  C 

in 

10).  .  . 

07 

Verv  probable . 

IB 

in 

10)... 

A  1 nios  t  sure . 

. 

;  n 

10)... 

00 

Ce 1 1  a  m . 

.(10  ii 

1 0  1  .  . 

10 

Don ’ t  know . 

-8 

Yar iable  Name : 

Q1S 

Tape 

Pos  it  ic:; : 

Codes:  0. 

-  .  0 

As  above 

-  ( 

Dot  s  not  a;-;.  1  v  ,  retiring. 

planning  to  leave 

m' rvit  t  or  ik' t  I'X'A'i't  nil 

;  pror.u** 

'  ion 

Di ••  i '  t  k now 

-  1 

Miss  itnt 

t—  ' _ % _  *  '  t" 


19  . 


2  u 


Think  for  a  minute  about  other  military  personnel  who  have  the 
same  total  years  of  service  that  you  have.  Which  of  the  follow¬ 
ing  statements  best  describes  when  you  expect  your  next 
promotion?  Mark  one. 


Does  not  apply,  I  plan  to  retire . 10 

Does  not  apply,  I  plan  to  leave  the 

service . 09 

Does  not  apply,  1  do  not  expect  any  more 
promotions . OS 

EARLIER  than  most  people  who  have  the 

same  total  years  of  service . 01 

AT  ABOUT  THE  SAME  time  as  most  people 


who  have  the  same  total  years  of  service.. 02 
LATER  than  most  people  who  have  the 

same  total  yeais  of  service . 03 


Tape  Position:  53-59 


Variable  Name:  Q19 

Codes :  01-03 

08 
09 
10 

-1 


See  above 
Does  not  apply. 
Does  not  apply. 
Does  not  apply, 
Missing 


not  expecting  any 
planning  to  leave 
ret lr ing 


more  promotions 
the  service 


i 

! 


20.  How  soon  do  you  expect  your  next  promotion'.’  Mark  one. 


Does  not  apply,  I  plan  to  retire . 1 

Does  not  apply,  I  plan  to  leave  the  service . 0 


Does  not  apply,  I  do  not  expect  any  more  promotions 


Less  than  1  year . 

At  least  1  year  but  less  •  han  2  years . u 

At  least  2  years  but  less  than  3  years . 0 

At  least  3  years  but  less  than  A  years . 0 

At  least  4  years  but  less  than  5  years . (' 

At  least  5  years  but  less  that,  b  years . 0 

6  or  more  years . 0 

Don  '  t  Know . - 


Variable 

Name:  Q20 

Tape  Position:  57- 5e 

Codes : 

01  -  07 

See  above 

OS 

Does  not  apply. 

not  expecting  any  more  promotions 

09 

Does  not  apply. 

leaving  the  service 

10 

Does  riot  apply, 

ret  i  r  i rig 

-  s 

Don ' t  know 

-1 

Miss  ing 

r.  '  %  e 


J  i  i 


Suppose  you  knew  that  your  chances  of  being  appointed  to  the 
next  higher  pay  grade  were  reduced  by  50V,  because  of  reduced 
manpower  requirements.  How  likely  would  you  be  to  remain  in 
the  service  if  you  knew  that  your  promotion  opportunity  was 
reduced'.' 


No  Chance . 

(0 

i  n 

10  )  .  . 

00 

Very  slight  possibilitv 

(  1 

in 

10  I  .  . 

01 

Slight  possibilitv . 

(2 

m 

10  ;  .  . 

01 

Some  possibilitv . 

(3 

in 

10).  . 

03 

Fair  possibi 1 itv . 

( - 

in 

10).  . 

0- 

Fairly  good  possibility 

t  5 

in 

10  )  .  . 

05 

Good  possibilitv . 

(6 

in 

10  )  .  . 

0b 

Probab 1 e . 

(7 

in 

10).  . 

07 

Verv  probable . 

(8 

in 

10  •  .  . 

08 

Almost  sure . 

(0 

in 

1C"  .  . 

09 

Certain . 

(  10 

ii 

U  . 

1C 

Don't  know 


Variable  Same:  Q21  Tape  Position: 

Codes:  00  -  10  See  above 

Don't  know 


57-58 


-1 


Missing 


22.  Below  are  some  reasons  military  personnel  may  have  for  leaving  the 

Armed  Forces.  If  you  have  considered  leaving  the  service  in  the  near 
future,  please  mark  the  three  roost  important  reasons  why  you  would 
leave  the  service. 


Does  not  apply,  I  plan  to  retire. (GO  TO  Q23  )  . . . .  01 
Does  not  apply,  I  have  not.  considered 

leaving  the  service ...  (GO  TO  Q23  ) .  01 

Being  forced  out .  01 

Dislike  location  of  my  assignments .  01 

Frequency  of  PCS  moves .  01 

Dislike  being  separated  from  my  family .  01 

My  family  wants  me  to  leave  the  service .  01 

Disagree  with  personnel  policies .  01 

Not  enough  personal  freedom .  01 

Discrimination  against  military  personnel, 

based  on  race,  sex,  or  rank .  01 

Not  enough  opportunity  for  advancement .  01 

Low  pay  and  allowances .  01 

Better  civilian  job  opportunities .  01 

Reduction  of  military  benefits .  01 

Decline  in  quality  of  personnel .  01 

Unable  to  practice  ny  job  skills .  01 

Bored  with  my  job .  01 

Don't  lik'1  my  job  .  01 

Unreasonable  work  schedules  and  long 

hours  or  work .  01 

Plan  to  continue  my  education/use 

G.I./VEAP  benefits .  01 


Variable  Name:  Content:  (Reas.  Wd .  Lv  .  Serv.l  Fhig:  Tape  Pcs  it i on : 


Q22A 

Ret  ire 

F22A 

5  4  -  6  0 

Q22B 

Haven't  considered 

c  1  -  62 

Q22C 

Forced  out 

6  2  -  6  -> 

Q22D 

Location  of  assignments 

65-60 

Q22E 

Freq.  PCS  moves 

67  -08 

Q22F 

Family  separation 

06-7(1 

Q22G 

Family  wants  leave  serv. 

71-72 

Q22H 

Personnel  policies 

73-74 

Q22 1 

Not  enough  freedom 

7  5-76 

Q22J 

Discrimination 

7  7-7  h 

Q22K 

Not  enough  opp  advmont 

79-60 

Q22L 

Low  pay  allowance 

81-82 

Q22M 

Bttr.  civ.  opps . 

83-84 

Q22N 

Reductin  mil.  bnfts. 

8  5 -fir 

Q220 

Decline  personnel  qual. 

67 -88 

Q22P 

Unable  to  prac.  job  skills 

84-90 

Q22Q 

Bored  with  job 

9  1  -90 

Q22R 

Don't  like  job 

9  2-9., 

Q22S 

Unreas .  wk  sched. 

9  -  9  r 

Q22T 

Continue  education 

9'  -  96 

r 


2  35 


Codes  for  Q22A-Q22T:  00  Not  marked,  but  marked  at  least  one  iter,  in 

Q22A  -  Q22T 
01  Marked 

-1  Missing  data  from  all  sub-items,  Q22A-Q22T 


Note:  (1)  Respondents  were  instructed  to  mark  the  THREE  MOST  IMPORTANT 

REASONS  for  leaving  the  service,  however  in  some  cases  more  than 

3  responses  were  marked.  All  marked  responses  will 

appear  in  the  data  file  even  though  the  question  requested  3. 

(2)  In  processing  this  question,  the  item  was  actually  treated  as  a 
"Mark  All  That  Apply"  item,  therefore  each  sub-item  in  022  was 
treated  as  a  separate  variable,  022A-022T.  Code  01  indicates 
that  the  specific  response  category  was  marked;  however,  code 
00  indicates  that  the  specific  response  category  was  not  marked, 
but  that  another  category  in  the  series  was  marked. 

Code  -1  "Missing"  is  assigned  only  in  those  cases  where  the 
respondent  left  all  of  the  response  categories  of  the  question 
blank. 


•L 


236 


III.  MILITARY  WORK  EXPERIENCE 


23.  Follow  the  instructions  below  for  your  service: 


ARMY:  Record  your  current  Primary  Specialty  and  the  first  Primary 

Specialty  (or  MOS)  that  you  received  when  you  entered  active  duty 
For  your  Specialty  Code,  use  the  first  two  numbers  and  the 
letters.  For  example,  Specialty  63A  would  be  marked  as  63A. 

Do  not  make  any  marks  for  the  fourth  letter/number.  If  you 
received  a  MOS  when  you  entered  the  service,  record  the  first 
four  entries  of  you  MOS.  For  example,  MOS  11B20  would  be  marked 
as  11B2. 

NAV'Y :  Record  your  current  Primary  Designator  and  the  f irst  Primary 
Designator  that  you  received  when  you  entered  active  duty. 

Use  all  four  digits  of  your  Designator.  For  example,  designator 
8518  would  be  marked  as  8518. 

MARINE  Record  your  current  Primary  MOS  and  the  first  Primary  MOS 

CORPS:  that  you  received  when  you  entered  active  duty.  Use  all 
four  numbers  of  your  MOS.  For  example,  MOS  8301  would  be 
marked  as  8301. 

AIR  Record  your  current  Primary  AFSC  and  the  first  Primary  AFSC 

FORCE:  that  you  received  when  you  entered  active  duty.  Use  the 
first  four  numbers  of  your  AFSC- -DO  NOT  USE  LETTERS.  For 
example,  AFSC  A43130C  would  be  marked  as  4313. 


J  INSTRUCTIONS:  Write  ONE  number  or  letter  in  each  box.  Then,  mark 
the  matching  circle  beneath  each  box. 

!  A.  MY  CURRENT  PRIMARY  SPECIALTY /DESIGNATOR /MOS /AFSC  is: 


First  Second  Third  Fourth 

Letter/Number  Letter/Number  Letter/Number  Letter /Number 


o  I  don’t  know  my  Current  Primary  Specialty/Designator/ 
MOS/AFSC 


Note:  See  Appendix  B  for  a  discussion  of  a  special  coding  and  editing 

performed  on  Q2 3A  -  D  and  Q23F  -  I. 


'+r 


QUESTION  ITEM  23A  "CURRENT  PMOS"  CONTINUED 


Note:  A.  In  processing  Q23,  each  letter/number  of  the  current  MOS  is 

treated  as  a  separate  variable  which  is  assigned  two  (2)  tape 
positions.  Q23A  =  1ST  char.,  Q23B  =  2nd  char.,  Q23C  =  3rd  char„ 
Q23D  =  4th  char.  Variable  Q23E  is  marked  if  the  respondent 
does  not  know  his/her  MOS.  If  the  respondent  marked 
Don’t  Know  in  Q23E,  then  Q23A-Q23D  were  RECODED  to  Code  -3 
(Not  Applicable). 

B.  Each  letter/number  of  the  current  MOS  is  right -just i f ied , 
preceded  by  a  Blank. 

C.  If  Q23  (Current  MOS)  was  left  completely  unanswered -that  is, 

R  did  not  mark  his/her  MOS  and  did  not  mark 

don't  know,  then  all  variables  in  the  series  Q23A-Q23D  were 
coded  -1  for  Missing  and  Q23E  =  9  for  Missing. 

D.  If  the  respondent  marked  only  one  or  two  characters  of  his/her 
current  MOS  but  did  not  mark  the  third  or  fourth  char.,  BLANKS 
were  left  in  those  omitted  response  fields  of  the  current  MOS 

E.  It  is  important  to  note  that  code  -3  (Not  Applicable)  response 
in  Q23A-Q23D  should  be  treated  as  LEGITIMATE  CODE?  and  should 
be  included  in  all  tabulations  for  this  item. 


riable  Name: 

Content : 

Tape  Positii 

Q23A 

1st 

Ltr//<Curr 

.Pri 

.MOS 

99-100 

Q23B 

2nd 

Ltr//fCurr 

.Pri 

.MOS 

101-102 

Q23C 

3rd 

Ltr/fiCurr 

.Pri 

.MOS 

103-104 

Q23D 

4th 

Ltr//*Curr 

.Pri 

.MOS 

105- 10b 

Codes  for  Q23A-Q23D: 


A  -  Z  Letter  of  Current  PMOS 
0-9  Number  of  Current  PMOS 

-1  Missing  data  in  all  sub-items  in  Q23A-E 

-3  Not  Applicable ;R  does  not  know 

his/her  Current  PMOS 

Blank  Blank  response;  if  respondent  marked 

only  one  or  two  characters 
of  the  current  MOS  but  didn't 
mark  the  3rd  or  4th  character, 

BLANKS  were  left  in  those  omitted 
response  fields. 


Variable  Name:  Content: 


Tape  Pos it  ion : 


Don't  know  my  current  PMOS 


Codes : 


Don't  know  my  current  PMOS 

Not  applicable;  R  recorded  his/her  current  PMOS  in 
Q23A-Q23D . 

Missing  data  in  all  sub-items  in  Q23A-Q23E 


9 


'1 


2Jtf 


B.  MY  FIRST  PRIMARY  SPECI ALTY/DESIGNATOR/MOS/AFSC  AT  ENTRY  WAS: 


First  Second  Third  Fourth 

Letter/Number  Letter/Number  Letter/Number  Letter /Number 

I  don't  know  my  First  Primary  Specialty/Designator/ 
MOS/AFSC 


i 


i 


Note:  A.  In  processing  Q23,  each  letter/number  of  the  FIRST  MOS 

received  at  entry  into  the  military  is  treated  as  a  separate- 
variable  which  is  assigned  two  (2)  tape  positions.  Q23F  =  1st 
char.  Q23G  =  2nd  char,  Q23H  =  3rd  char,  Q23I  =  4th  char, 
Variable  Q23J  is  marked  if  the  respondent  did  not  know  his/her 
first  MOS.  If  the  respondent  marked  Don’t  Know  in  Q23J, 
then  Q23  F-I  were  RECODED  to  Code  -3  (Not  Applicable). 

B.  Each  letter/number  of  the  First  MOS  is  right -just i f  ied , 
preceded  by  a  Blank. 


C.  If  Q23  (First  MOS)  was  left  complete lv  unanswered  that  is, 

R  did  not  mark  his/her  first  MOS  and  did  not  mark  don't  know  the 
First  MOS,  then  all  variables  in  the  series  Q23F-Q23I  were 
coded  as  -1  for  ''Missing”  and  Q23J  =9)  for  "Missing"  data. 


D.  If  the  respondent  marked  only  one  or  two  characters  of  his/her 
First  MOS  but  did  not  mark  the  third  or  fourth  character, 
BLANKS  were  left  in  those  omitted  fields  of  the  first  MOS. 


E.  It  is  important  to  note  that  code  -3  (Not  Applicable)  responses 
in  Q23F-Q23I  should  be  treated  as  LEGITIMATE  CODES  and  should 
be  included  in  all  tabulations  for  this  item. 


*  * 


■  ,W.V#f  •  » 
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Variable  Name:  Content: 


Tape  Position: 


Q23F  1st  Ltr /#  First  PNOS  108-109 
Q23G  2nd  Ltr/#  First  PMOS  110-111 
Q23H  3rd  Ltr/#  First  PMOS  112-113 
Q231  4th  Ltr/#  First  PMOS  114-115 


Codes  for  Q23F-Q23I:  A  -  Z  Letter  of  First  PMOS 

0-9  Number  of  First  PMOS 

-1  Missing  data  in  all  sub-item  (Q23F-Q23J) 

-3  Not  Applicable;  R  did  not 

know  his/her  first  PMOS 
Blank  Blank  response  (see  explanation  ir; 

Q23A  -  Q2  3D ) 


Variable  Name:  Content:  Tape  Position: 

Q23J  Don't  Know  My  First  PMOS  lie 

Codes:  1  Don't  know  my  First  PMOS 

0  Not  applicable;  R  recorded  1. is  her  first  PM.  S  u. 

9  Missing  data  in  all  sub-items  in  <}-'  3F-t)2  5.1 . 


24.  LAST  MONTH,  how  much  of  the  time  did  you  worl  in  jobs  outsuic  voui 
current  Primary  SPECI ALTY/DES IGNATOR/MOS/ ALSO  .' 


Most  of  the  t  ime  . .  1 

Abo^t  half  of  the  time  .  .  2 

Some  of  the  time  . .  i 

Very  little  of  the  time  * 

None  of  the  time .  5 


Variable  Name:  Q24  'lap.  Position.  11 1 18 


As  above 
M  i  ss  l  tig 


Codes : 


01  -  05 

-1 


1 


2-'.U 


Now  a  few  questions  about  your  work  schedule  during  the  past  seven  days. 
Record  your  answers  in  Chart  No.  1  below. 

During  the  last  7  days,  how  many  hours  did  you  spend... 

25.. ..  working  during  regular  daytime  hours --that  is,  6:00  a.mto 

j  6:00  p.m.,  Monday  through  Friday? 

26.. ..  working  during  hours  OTHER  THAN  regular  daytime  hours?  Please 

count  hours  worked  during  the  EVENINGS,  AT  NIGHT,  ON  WEEKENDS 
!  AND  OTHER  HOL'RS  NOT  INCLUDING  6:0(7  a.  m.  to  6 : 00  f>.~rn.  ,  Honda  v 

t h rough  F r idav . 

27.. .  Please  add  the  number  of  hours  listed  in  and  ,,2t  a:.  1  enter  ; 

the  boxes  below'  for  Q27. 

CHART  1 


25  . 

HOURS  WORKED 
DURING 
REGULAR 
DAYTIME 
HOURS 


26  . 

HCURS  WORKED 
OTHER  THAN 
HE.  GULAK 
DAYTIME 
HOURS 


T  05  A I . 

H.  UKS 
WORKED 
LAST  WEEK 


i 

I 


+ 


28.  Please  check:  is  the  number  you  entered,  it.  QL7  the  TOTAL  NUMBER  OF 

j  HOURS  THAT  YOU  WORKED  DURING  THE  LAST  WEEK:  IF  NOT,  F LEASE  P.'KKKl" 

}  THE  ANSWERS  IN  THE  PRECEDING  BOXES  FOR  Q25,  2e  .  AND  2?. 

i 

I  This  item  was  not  processed. 

L _ _ 


Variable  Name:  Content: 


1  os  i  t  l  on 


02  5 

Hrs  . 

wkd  . 

reg  dayt ime 

1 

Q26 

Hrs  . 

wkd  . 

ot  he  r 

1.1*122 

Q2  7 

T  o  l  a 

1  hrs 

worked  F2" 

i  . 

Codes  for 

025-027: 

00  -  Oh 

Hrs  work  iel 

Worked  ‘*'i  or  ire: 

C  }|  11 

-1 

Miss  ;  i .  g 

—  *4 

I  in  i'lr.ii  let  e  dat  .i 

1*11  t  r  Ti 

or  out -i  ,n n't 


.  J.  • 
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IV.  INDIVIDUAL  CHARACTERISTICS 


30.  Are  you  male  or  female? 


Male .  1 

Female .  2 


Variable 

Name : 

Q30  Flag:  F30 

Tape  Position:  127-128 

Codes : 

01 

Male 

02 

Fema 1 e 

-1 

Missing 

31.  How  old  were  you  on  your  last  birthday? 


AGE  LAST  BIRTHDAY 


Variable  Name:  Q31 


Flag:  F31  Tape  Position:  124-130 


Codes:  16  -  65  Age  on  last  birthday 

-1  Missing 

-4  Incomplete  data  entered  by  R, 

or  out -of- range 

32.  When  you  FIRST  ENTERED  ACTIVE  SERVICE,  how  old  were  you?  Count 
time  spent  at  a  military  academy  and  prior  enlisted  service  as 
active  duty. 


AGE  AT  ENTRY 


Variable  Name:  Q32  Flag:  F32  Tape  Position:  131-132 


Codes  : 


16  -  65 

-1 

-4 


Age  when  entering  active  service 
Missing 

Incomplete  data  entered  bv  R, 
or  out-of-range 


*  tm*  v.-»v 
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33.  What  do  you  consider  to  be  your  main  racial  or  ethnic  group? 

Mark  One 


Af  ro-American/Black/Negro . 1 

American  Iridian/Alaskan  Native . 2 

Hispanic/ Puerto  Rican /Mexican,/ 

Cuban/Lat in/Chicano/Other  Spanish. . .  .3 
Oriental /Asian /Chinese /Japanese/ 

Korean/ Pi 1  ip ino/Pac i f ic  Islander . 4 

White  'Caucas  i  an . 5 

Other . b 

Spec  i  f  y .  . .  . 


Variable  Name:  Q33  Flag:  P2  3  Tape  Pusiirp;,:  ] 3  -  1 34 

Codes:  01  -  Ob  As  above 

- 1  Missing 


34.  When  you  FIRST  ENTERED  ACTIVE  S:.k\  10!  .  uha:  was  your  manta: 
status?  Count  time  spent  at  a  m :  1  i  t  sry  i.udeny  an  i  prior 
enlisted  service  as  active  dutv 


Married . 1 

W  idowed . 2 

Divorced . 3 

Separated . ^ 

Single,  never  married . ' 


Variable  Name:  Q34 


Flag:  F34 


Tape  !’o,.  -.  t  ion:  1  /  ’  -  1  ib 


Codes:  01  -  05  Sen  above 

-1  Missing 


* 


A*  >•  y-*-  »y.‘ 


_  -1 


35.  What  is  your  marital  status  NOW" 

Mar r 1 ud . 

W  i  dowi'd . 

D : vo reed . 

Separat ed . 

Single,  never  m.irrn 

*  if  voi  ak>  s  t  makk Now ,  c;  t. 


Var  table  Name  Q35  FI  1".- 

Codes  Cl  -  35  See  a!  I'Ve 

-1  Missing 


QUESTIONS  30-37  ARE  NOT  ANSWERED  BY  ALE  RESPONDENTS: 

-  If  the  respondent  is  NOT  MARRIED  (See  Q 3 1 ) ,  the:,  the  R  should  V 
answer  Q 3 r - Q j ? . 

-  If  the  respondent  is  MARRIED  (See  Q3r» )  ,  thei.  the  K  should  ANSWER 

Q3d-Q3' . 


*IF  YtE'  ARE  NOT  MARRIED,  GO  To  r-d 


3d.  How  many  years  have  you  been  married  to  your  current  spouse 


o  Less  than  1  ve 


.•••  YEARS  MAhRI  ED 


Variable  Name:  Q3 t 


Codes  .  00 


f  .  U  ••  r 


Less  than  1  year 
Number  of  years  marriei 


~  ;  i  i . ;  t  a  or. ;  n  .: 


How  old  was  your  spouse  on  f.is  or  ht  i  last  >.j  rl».  : 


Va riab t e  Name  037 


Tape  Posit  ion-  1-I-1-.D 


Age  of  s  polls  e 
Miss  i  ng 

Not  Ary.  1  if  ah !  *  ;  R  is  not  married 

In.:  1 .  t  i  data  eti  1  e  t hv  R  , 


Note:  QUESTION  Vs  IS  N't;  ANSKEPED  BV  All  K  ESPONI  >!  N  7  S  : 

-  If  the  respondent  is  NOT  MARRIED  (See  Q35  1,  then  the  R  should 
NOT  answer  038. 

-  If  the  respondent  is  MARRIED  (See  Q35  )  ,  then  :  ■  k  .-he-'.: Id 

i.i  IS . 


j  38.  Has  your  SPOUSE  ever  served  on  active  duty  in  the  military  service? 


Murk  all  that  apply 

A.  No,  my  spouse  has  NEVER  SERVED .  0 

B.  Yes,  my  spouse  is  CURRENTLY  SERVING  as  an: 

o  Enlistee .  1 

o  Officer .  2 

C.  Yes,  my  spouse  PREVIOUSLY  SERVED  as  an: 


o  Enlistee .  3 

o  Officer .  4 


Note:  QN3S  was  treated  as  three  separate  variables,  Q3SA,  Qjfth  and 

Q38C  ,  as  explained  on  the-  next  part. 


Variable  Name: 


Content : 


Tape  Position: 


Q38A 

Codes  for  Q38A: 

Variable  Name: 
Q3SB 

Codes  for  Q3SB 


Variable  Name: 
Q38C 

Codes  for  Q38C 


Spouse  never  served 
in  military 


1 A  3  - 1 44 


01  Spouse  has  served  in  military,  either  currently 

in  service  or  previously  served, 

00  Spouse  never  served  in  military 

-1  Missing 

-3  Not  Applicable;  R  is  not  married 

Content:  Tape  Position: 

Spouse  currently  serving  145-148 

in  military 

00  Spouse  is  not  currently  serving  in  the  military 

01  Spouse  is  currently  an  enlistee  in  the  military 

02  Spouse  is  currently  an  officer  in  the  military 

-1  Miss  Inc 

-  -J/  Not  Ar>p!  icabl  o  ;  R  is  not  married 


Content:  Tape  Position: 

Spouse  prev.  served  147-148 

in  military 


00  Spouse  did  not  previously  serve  in  the  military 

03  Spouse  previously  served  as  an  enlistee 

04  Spouse  previously  served  as  an  officer 

- 1  Missing 

~3  Not  Applicable;  R  is  not  married 
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Note:  Q39  is  not  answered  by  all  respondents. 

-  If  the  respondent  is  NOT  MARRIED  (See  Q35),  then  the  R  should 
NOT  answer  Q39. 

-  If  the  respondent  is  MARRIED  (See  Q35),  then  the  R  should  answer 
Q39  . 


!  39.  What  is  the  highest  grade  or  year  of  regular  school  or  college 

■  that  your  spouse  has  completed  and  gotten  credit  for?  Mark  One. 


ELEMENTARY 

GRADES : 

1st 

2nd 

3rd 

4th  5th  6th 

7th 

6th 

HIGH  SCHOOL 

GRADES : 

9  th 

10th 

!  1th 

12th  (include 

GEL  J 

COLLEGE -YEARS  OF 

CREDIT: 

1 

2 

3 

4  5  6 

7 

6  or  more 

Variable 

Name  : 

Q39 

Tape  Position:  349  -150 

Codes : 

01  - 

06 

Elementary  school,  grades  1-6 

09  - 

1  «") 

High  School,  grades  9-12 

13  - 

20 

College,  1  to  6  or  more  years 

-1 

Miss ing 

-3 

Not  Applicable;  R  is  not  married 

Note:  If 

more 

than 

one  grade  was  marked,  the  highest  grade  was  selected. 

If  highest  grade  was  selected,  then  Variable  XV6  =  1  (Tape  Position 


24y 


.  .  -  ■  ■  -  —  -  -  -  —  •  -  •  ■  -  ■  ■  i 

i 
l 

When  you  FIRST  ENTERED  ACTIVE  SERVICE,  what  was  the  highest  grade  or 
or  year  of  regular  school  or  college  you  had  COMPLETED  and  GOTTEN 
CREDIT  for?  Count  time  spent  at  a  military  academy  and  prior  en¬ 
listed  service  as  active  duty.  Mark  one. 

ELEMENTARY  GRADES:  1st  2nd  3rd  4th  5th  oth  7th  8th 
HIGH  SCHOOL  GRADES:  9th  10th  11th  12th  (include  GED)  ! 

COLLEGE-YEARS  OF  CREDIT:  12345678  or  more  ( 


Variahle  Name:  Q40  Flag:  F40  Tape  Position:  151-152 


Codes  : 

01 

-  08 

Elementary  school, 

grades  1  - 

09 

-  12 

High  school,  grades 

;  9  -  12 

13 

-  20 

College,  1  to  8  or 

more  years 

-1 

Missing 

Note:  If  more  than  one  grade  was  marked,  the  highest  grade  was  selected. 

If  highest  grade  was  selected,  then  Variable  NY9  =  1  (tape  position  -* 


41.  AS  OF  TODAY,  what  is  your  highest  education  level?  Mark  one. 

ELEMENTARY  GRADES:  1st  2nd  3rd  4th  5th  bth  7th  8th 

HIGH  SCHOOL  GRADES:  9th  10th  11th  12th  (include  GED) 
COLLEGE-YEARS  OF  CREDIT:  1  2  3  4  5  6  7  8  or  more 


Variable  Name:  Q4 1  Flag:  F41  Tape  Position:  1 5  '--15- 

Codes  :  01  -  08  Elementary  school,  grades  1  -  8 

09  -  12  High  sch  ol,  grades  9  -  12 

13  -  20  College,  1  to  6  or  more  years 

-1  Missing 

Note:  If  more  than  one  grade  was  marked,  the  highest  grade  was  seieitd 

If  highest  grade  was  selected,  then  Yai  inhle  XV 1  < 1  =  1  ( t  ap*-  p  -s  -,t  tor. 


42.  When  you  FIRST  ENTERED  ACTIVE  SERVICE,  what  was  the  highest  degree 
or  diploma  that  you  had?  DO  NOT  INCLUDE  DEGREES  FROM  TECHNICAL, 
TRADE  OR  VOCATIONAL  SCHOOLS.  Count  time  spent  at  a  military  academy 
and  prior  enlisted  service  as  active  duty. 


Mark  One 


No  Degree  or  Diploma . 

.  .  00 

Bachelor's  Degree  (BA/BS) . 

.  .  16 

t  GED  Certificate . 

..11 

Master's  Degree 

(MA/MS ) . 

.  .  17 

High  School  Diploma . 

.  .  12 

Doctoral  Degree 

( PhD/MD  /  LLE ') .  . 

.  20 

Associate/ Junior  College 

Other  Degree  not 

listed  above. 

22 

Degree . 

.  .  14 

i 

i 

i 

i 

Variable  Name:  Q42 

Tape  Position: 

155-156 

Codes : 


00 

No  degree 

11 

GED 

12 

Diploma 

14 

Associate  Degree 

16 

Bachelors  Degree 

17 

Master's  Degree 

20 

Doctoral  Degree 

22 

Other 

-1 

Missing 

Note:  If  more  than  one  degree  was  marked,  the  highest  degree  was  se¬ 

lected.  If  highest  degree  was  selected,  then  Variable  XV 1  j  =  1, 
(tape  position  413). 
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43.  AS  OF  TODAY,  what  is  the  highest  degree  or  diploma  that  you  hold? 
DO  NOT  INCLUDE  DEGREES  FROM  TECHNICAL,  TRADE  OR  VOCATIONAL  SCHOOLS. 

Mark  One 


No  Degree  or  Diploma . 

.  .00 

Bachelor ! 

1  s  Degree  (BA/BS) . 

.  .  lb 

GED  Certificate . 

.  .  11 

Master 1 s 

Degree 

(MA/MS) . 

.  .17 

High  School  Diploma . 

.  .  12 

Doctora 1 

Degree 

(PhD/MD/LLB) .  . 

.  .  20  | 

Associate/ Junior  College 
Degree . 

.  .  14 

Other  Degree  not 

listed  above . . 

22 

1 

Variable  Name:  Q43 


Tape  Position:  157-158 


Codes : 


Note  : 


00 

No  degree 

1 1 

GED 

12 

Diploma 

14 

Assoc i ate 

Degree 

16 

Bachelors 

Degree 

17 

Master ’s 

Degree 

20 

Doctora 1 

Degree 

22 

Other 

-1 

Miss ing 

more 

than  one  degree? 

was  ma 

lected.  If  highest  degree  was  selected, 
(tape  position  414). 


then 


>  t  degree 
Var i ah  1  o 


was  se- 
XVll  =  1  . 


44.  How  many  dependents  do  you  have?  Do  not  include  yourself 
or  your  spouse. 


L 


None  1  2  3 


5  6  7  8  9  10  or  more 


IF  NONE,  GO  TO  Q47 


Variable  Name:  Q44  Flag:  F44  Tape  Position:  18'i-lnO 


Codes : 

00  -  09 

Dependents 

10 

10  or  more  dependents 

-1 

Miss  ing 

If  more  than  one  number  was  marked,  the  lowest  number  was  selected 
If  lowest  number  was  selected,  then  Variable  XVI 3  =  1 
(tape  position  415). 


Note  : 
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Note:  QUESTIONS  45-46  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS. 

-  If  the  respondent  does  not  have  any  dependents  (R  and  spouse 
are  not  counted  as  dependents)  (See  Q44),  then  the  R  should  not 
answer  Q45  and  Q46. 

-  If  the  respondent  does  have  dependents  (R  and  spouse  are  not  counted 
as  dependents)  (See  Q44),  then  the  respondent  should  answer 

Q45  and  Q46. 


THE  NEXT  FEW  QUESTIONS  ARE  ABOUT  THE  DEPENDENTS  YOU  COUNTED  IN  Q44 . 

45.  How  many  of  these  dependents  are  children,  including  stepchildren, 
and  adopted  children,  who  are  UNDER  14  YEARS  OLD? 


None  123456789  10  or  more 


Variable 

Name  : 

Q45 

Flag:  F45 

Tape  Position:  161-  1  c> 2 

Codes : 

00  - 

09 

Dependents 

10 

10  or  more  dependents 

-1 

Missing 

-3 

Not  applicable;  R  does  not 

have  dependents 

Note:  If 

more 

than 

one  number  was  marked,  the 

lowest  number  was  selected 

If  lowest  number  was  selected,  then  Variable  XV14  =  1, 
(tape  position  416). 


46.  How  many  of  these  dependents  are  children,  including  stepchildren 
and  adopted  children,  who  are  14  YEARS  OR  OLDER? 

None  123456789  10  or  more 


Variable  Name:  Q46 


Flag:  F46 


Tape  Position:  161-162 


Codes : 


00  -  09 
10 

-1 

-3 


Dependents 

10  or  more  dependents 
Miss ing 

Not  Applicable;  R  does  not  have  dependents 


Note:  If  more  than  one  number  was  marked,  the  lowest  number  was  selected 

If  lowest  number  was  selected,  then  Variable  XVI 5  =  l,(tape  position 


How  many  people,  including  your  spouse,  are  living  with  you  now  at 
your  current  location? 


- 1 


47  . 


None  123456789  10  or  more 


Variable 

Name  : 

Q47 

Tape  Position:  165-166 

Codes : 

00  - 

09 

Dependents 

10 

10  or  more  dependents 

-1 

Missing 

Note:  If  more  than  one  number  was  marked,  the  lowest  number  was  selected. 

If  lowest  number  was  selected, then  Variable  XV 1 6  =  1,  (tape  position  418). 


V.  CURRENT  HOUSING  ARRANGEMENTS 


48.  In  what  type  of  housing  do  you  currently  live?  Mark  One. 


I  live  in  civilian  housing . 1 

I  live  in  the  following  type  of  military  quarters: 

On  Board  Ship . 2 

Open  Bay/iVoop  Barracks . 3 

Bachelor  Officer  Quarters  (BOQ) . 4 

ON-BASE  Military  Family  Housing . 5 

OFF-BASE  h'litary  Family  Housing,  including 
leased  and  rental  guaranteed  housing . r> 


Variable  Name:  Q48 


Codes  : 


01-06  As  above 

-1  Missing 


Tape  Pos  i 


49.  How  do  you  feel  about  your  current  housing? 
Mark  one  number  on  the  line  below. 

i 


VERY  VERY 

DISSATISFIED  SATISFIED 

O - O- - Q - Q - o - o - o 

1  2  3  4  5  6  7 


Variable  Name:  Q49 


Tape  Pos i 


t i on :  1 h  7  -  1 68 


t  ion  :  It1)-  1  7( 


Codes  : 


01  -  07 

-1 


As  above,  seven  point  satisfaction  seal 
Missing 
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Note:  QUESTION  50  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  Question  50  should  only  answered  by  respondents  who  currently 
live  in  mil itary  hous ing  (See  Q48). 

-  Respondents  who  live  in  civilian  housing  (See  Q48 )  should  not 
have  answered  this  question. 


IF  YOU  LIVE  IN  CIVILIAN  HOUSING.  GO  TO  Q5 1 


50.  Suppose  you  had  to  rent  civilian  housing  at  your  current 
locat ion- -How  much  do  you  think  you  would  have  to  pay  PER 
MONTH,  including  utilities,  for  civilian  housing  in 
this  area?  Please  give  your  best  estimate. 


i  i  •  I  i 

$  j _ 1  ,  _ I 


Variable  Name:  Q50  Tape  Position:  171 

Codes:  0000*1600  $  Estimated  cost  for  civilian  housing 

-1  Missing 

-'3  Not  Applicable;  R  lives  in  civilian  housing 

-4  Incomplete  data  entered  by  R, 

or  out -of -range 
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Note:  QUESTIONS  51  AND  52  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

'  Questions  51  and  52  should  only  be  answered  by  respondents  who 
live  in  civilian  housing  (See  Q48). 

-  Respondents  who  live  in  military  hous i rig  (See  Q48)  should  NIT 
answer  Q51  or  Q52. 


*  IF  YOU  LIVE  IN  MILITARY  HOUSING,  GO  TO  QUESTION  5*. 

I 

i 

!  51.  Which  of  the  following  best  describes  your  main  reason  for  living  in 

civilian  housing?  Mark  One. 


I  am  not  eligible  to  live  in  military  housing . 1 

I'm  waiting  to  be  assigned  to  military  housing . 2 

Military  housing  was  not  available . 3 

I  prefer  civilian  housing . 4 

I  have  other  reasons . 5 


Variable 

Name : 

Q51 

Tape 

Pos i t ion : 

175-  176 

Codes : 

01  - 

05 

As  above 

-1 

Miss ing 

-3 

Not  Applicable;  R  lives 

i  n  r,  i  1  i  t  a ; 

v  housing 

j  52.  Is  the  CIVILIAN  HOUSING  that  you  live  Ti  now  -- 

Owned  or  being  bought  by  you  or  n 

your  household 
Rented  for  cash  . 

-  Occupied  without  payment  of  i  ash  t  : 

I 

I  *  IF  YOU  OWN  YOUR  CURRENT  RF.S  I  i)IA  ,  G  I 

I 


Variable  Name:  Q52  "i  .it  •..'■•to:.  -i 


Codes  : 

01  -  03 

As  above 

-1 

Missing 

-  ) 

Not  App 1  i 

.  .lb  1 1 

;  R  liv 

s  it.  r. .  1  ; 

,  t  .  i  r  v 

!  \  'U 

L 


-  -Jr' 


Note:  QUESTION  53  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS. 


-  Question  13  should  only  be  answered  by  respondents  who  live  in 
CIVILIAN  HOUSING  (See  Q48)  which  is  RENTED/OCCUPIED  RENT  FREE 
(See  Q52) . 

-  Question  53  should  not  be  answered  by  respondents  who  live  in 
MILITARY  HOUSING. 

-  Question  53  should  not  be  answered  by  respondents  who  live  in 
civilian  housing  which  they  OWN.  (See  Q.48  and  Q52). 


53.  LAST  MONTH,  what  did  you  pay  for  rent  and  utilities  for  the  civilian 
housing  that  you  live  in  now? 


Variable  Name:  Q53  Tape  Position:  179-162 

Codes:  0000-1600  S  rent  actually  paid  for  civilian  housing 

-1  Missing 

-3  Not  Applioalbe;  R  lives  in  military  housing, 

or  owns  housing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range 


Note:  QUESTION  54  IS  ANSWERED  BY  ALL  RESPONDENTS. 


54.  How  many  homes  do  you  own? 


None  One  Two  Three  or  more 
*  IF  NONE,  GO  TO  Q54  * 


Variable  Name:  Q54  Tape  Position:  1 S  -  1 84 

Codes:  00  -  03  Number  of  homes  owned 

- 1  Missing 
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Note:  QUESTIONS  55-56  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS. 

-  If  the  respondent  OWNS  ONE  OR  MORE  HOMES,  (see  Q54)  THEN  Q55-56 
should  be  answered  . 

-  If  the  respondent  does  NOT  OWN  any  homes,  then  Q55-56  should 
NOT  have  been  answered. 


The  next  few  questions  are  about  the  home  that  you  own.  If  \ou  own  more 
than  one  home,  answer  the  following  questions  about  your  main  residence. 


55.  In  what  year  did  you  get  that  home? 


19 


Variable 

Name  : 

Q55 

Tape  Position 

Codes  : 

34  - 

79 

$  price  of  house 

-1 

Missing 

-3 

Not  Applicable;  R  does  not  owm  home 

-4 

Incomplete  data  entered  by  R, 
or  out -of- range 

j  56.  What  was  trie  purchase  price  of  this  home? 


S 


Variable  Name:  Q56  Tape  1  sit  ion:  1  6  7  -  1 

Codes:  000000-500000  $  price  of  hnnsr 

-1  Missing 

-3  Net  Applicable;  K  dees  net  own  hen,. 

-a  Incomplete  data  entered  hv  R, 

or  out -of -range 


lb  9 


Note :  QUESTIONS  57-58  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  If  the  respondent  OWNS  ONE  OR  MORI.  HOMES,  then  05  7-58  sdnupld 
be  answered. 

-  If  the  respondent  does  NOT  OWN  any  homes,  thei.  057-Q56  should 
NOT  have  been  answered. 


57,  LAST  MONTH,  what  was  your  monthly  mortgage  payment  for  this  home? 


S 


Variable  Name;  Q5~ 


Tape  Position:  193-196 


Codes:  iV  -IS-: 


S  r.'  tertpaw  pavmtuu 

M :  ,  -  i:h; 

N,  :  A;:  livable;  R  does  not  own  a  hone 
I  a  •  t:  lei e  data  entered  by  R 
v  ■  r  o:: ;  -  e :  -  ran  in 


58.  Were  real  estate  taxes  included  in  tie'  mortgage  payment  listed  in  Q57 


Yes . 1 

No . C 


Variable  Name:  Q58  T ape  Posit i on :  19  7-198 


00 

No 

01 

Yes 

- 1 

Miss  ing 

-  < 

Not  Applir.d 

'  ]  t.  ;  K  1 1  ( '  i  •  t  1 1  ■>  t 

i'v:i  a  h 

Codes  : 


dt)(J 


VI.  MILITARY  COMPENSATION  AND  BENEFITS 

59.  What,  is  the  amount  of  your  MONTHLY  basic  pav  before 
taxes  and  other  deductions?  If  you  don't  know  the 
exact  amount,  please  give  your  best  estimate. 


Variable  Name:  Q59  Tape  Position: 

Codes:  O-iOO-GCOO  S  nonthl v  basic  nav 

-  I  Miss  in g 

Incomplete  data  entered  by  R, 
or  out-of-rangt 


60.  What  is  the  amount  of  your  MONTHLY  Basic  Allouai.ee  for  Quarters 
( BAQ) ?  BAG  is  a  cash  payment  for  housing.  If  you  don't 
know  the  exact  amount,  please  give  your  best  estimate. 

o  I  do  not  receive  a  BAG 


Yar  iable 

Name1 

:  Q60 

I  cipt‘  | 

f'OS 

Cedes  : 

no  i 

-  500  $  month lv  basic  al Iowan 

t  r  :  \  '  r  ‘  r  t 

t  •  V  S 

ono 

Dor.  '  !  Re.  e  i  Ve  BAO 

-I 

Miss  ine 

Incomplete  data  entered 

by  R, 

or  out-of-ranee 

What  is  the  amount  of  your  MONTHLY  Basic  Allowance  for  Subsistence 
(BAS)?  BAS  is  a  cash  payment  for  food.  If  you  doi. ' t  know 
the  exact  amount,  please  give  your  best  estimate. 


o  1  do  not  receive  a  BAS 


$ 


Far i aids 

■  Name : 

QF  1 

Tape  Posit: 

Codes : 

001 

-  100 

S  monthly  basic  allowance  for  Subsistence 

ooo 

Don't  Receive  BAS 

-1 

Miss ing 

Incomplete  data  entered  hv  R, 

or  out-of-ranee 

What  is  the  amount  of  the  MONTHLY  Federal  Tax 

Advantage  of  your  Quarters  and  Food  Allowances  (BAS  AND  BAQ ; ?  If 
you  don't  know  the  exact  amount,  please  give  your  best  estimate. 


I  never  heard  of  the  Federal  Tax 

Advantage . -  7 

1  don't  kn  w  the  amount  of  the 

Federal  Tax  Advantage . -8 

$  In¬ 


variable  Name:  Qb2 


Tape  Position:  20‘1-ill 


Codes:  000  -  4  5C  $>  monthly  Federal  Tax  Advantage 

-7  I  never  heard  of  the  Federal  Tax  advantage 

-8  I  don't  know  the  amount  of  the  Federal  Tax  Advantage 

-1  Missing 

-4  Incomplete  data  entered  bv  R, 

or  cut -of-range 
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63.  Which  of  the  following  special  monthly  pays  or  allowances  do  you 
current ly  receive?  Be  sure  to  mark  all  that  apply. 


I  don't  receive  any  special  monthly  pays .  1 

Jump  Pay .  1 

Sea  Pay .  1 

Submarine  Pay .  1 

Flight  Pay .  1 

Foreign  Duty  Pay .  1 

Pro  Pay .  1 

COLA  (Overseas  Cost  of  Living  Allowance) .  1 

Overseas  Special  Housing  Allowance .  ] 

Other  Special  Pays  or  A1 lowances--Speci fy 

below .  1 


(1) _ _ _ _ _ _ _ _ 

IF  YOU  DO  NOT  RECEIVE  ANY  SPECIAL  PAYS,  GO  TO  Q65 


Variable 

Name:  Content:  Flag: 

Tape  Position 

Q63A 

Don't  Rec.  Spec.  Fo3 

212-213 

Mo.  Pays 

Q63B 

Jump  Pay 

212-215 

Q63C 

Sea  Pay 

216-217 

Q63D 

Submarine  Pay 

218-219 

Q63E 

Flight  Pay 

220-221 

Q63F 

Foreign  Duty  Pay 

n  2  n  _  2  n  3 

Q63G 

Pro  Pay 

22- -225 

Q63H 

COLA 

22o-227 

Q63 1 

Overseas  Spec. 

Hsg.  Allow. 

228-229 

Q63J 

Other  Spec.  Pay 

230-231 

Codes  for  variables  Q63A-Q63J: 

01  Item  was  marked 

-1  Missing  data  from  all  sub-items,  Q63A-Q63J 

00  R  did  not  mark  this  item,  but  marked  at 

least  one  item  in  Q65A-Q63J. 

Note:  In  processing  Q63,  this  item  was  treated  as  a  "Mark  All  That 

Apply"  item,  therefore  each  sub-item  in  Q63  was  treated  as  a 
separate  variable,  Q63A-Q63J.  Code  01  indicates  that  the 
response  category  was  marked;  however,  Code  00  indicates  that  the 
response  category  was  NOT  marked,  but  that  another  category 
in  the  series  was  marked. 
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Note:  QUESTION  64  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  If  the  respondent  currently  does  receive  special  monthly  pays 
or  allowances  (See  Q63),  then  Q64  should  bn  answered. 

-  If  the  respondent  does  NOT  currently  receive  special  monthly 
pays  or  allowances  (See  Q63),  then  Qo4  should  NOT  be  answered. 


*  IF  YOU  DO  NOT  RECEIVE  ANY  SPECIAL  PAYS,  GO  TO  Q. 65  * 

64.  How  much  do  you  currently  receive  each  month,  before  taxes  and 
other  deductions,  from  the  special  monthly  pays  and  allowances 
listed  in  Q63? 


Variable  Name:  Q64 


Tape  Position:  232-235 


Codes : 


0000-2000  S  currently  received  each  month 
-1  Missing 

“3  Not  Applicable:  R  did  not  receive  an\  special 

monthly  pays 

-4  Incomplete  data  entered  bv  R, 

or  out-of-range 


I 

i 


65.  On  the  average,  about  how  much  money  do  you,  your  spouse  or  your  depen¬ 
dents  spend  each  month  in  the  military  exchanges  (e.g.,  PX ,  BX ,  Ship 
Store,  etc.)?  Please  give  your  best  estimate. 


Variable  Name:  Q65  Tape  Position:  23t-239 

Codes:  0000-1500  $  spent  in  military  exchanges  each  month 

-1  Missing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range 


|  66.  About  how  much  money  do  you,  your  spouse  or  your  dependents  spend  each 


Variable  Name:  Q66  Tape  Position:  240-2-.' 

Codes:  0000-1500  S  spent  in  commissary  each  month 

-1  Missing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range 


Variable  Name:  Q67  Tape  Position:  244-2-? 

Codes:  0000-1500  $  spent  each  month  at  civilian  grocery  stores 

-1  Missing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range 


68.  Suppose  you  are  assigned  to  a  duty  station  where 

Military  Medical  Services,  Military  Commissaries  and  Military 
Exchanges  are  not  available.  At  that  duty  station  you  would 
be  paid  three  additional  monthly  allowances  to  make  up  for  the 
lack  of  these  services. 

A.  How  much  of  an  additional  monthly  allowance  do  you  think  would  be  fair 
to  make  up  for  the  lack  of  MILITARY  MEDICAL  SERVICES  at  such  a 

locat ion? 

Fair  Monthly  Allowance  I  I  | 

for  Medical  Services  $  _  _ ) _ 

B.  How  much  of  ar.  additional  monthly  allowance  do  you  think  would  be  fair 
to  make  up  for  the  lack  of  MILITARY  COMMISSARIES  at  such  a 
location? 

Fair  Monthly  Allowance 

for  Military  Commissaries  $  _ 

C.  How  much  of  an  additional  monthly  allowance  do  you  think  would  be  fair 
to  make  up  for  the  lack  of  MILITARY  EXCHANGES  at  such  a  location? 

Fair  Monthly  _  _  _ 

Allowance  for  Military  I  i  I 

Exchanges  S  ' ! I 


Variable 

Name:  Content: 

Tape  Position 

Q68A 

Fair  Mo.  Allow. 

Medical  Serv. 

248-250 

Q68B 

Fair  Mo.  Allow. 

Mil  .  Commissaries 

251-253 

Q68C 

Fair  Mo.  Allow. 

Mil.  Exchanges 

254  -25t> 

Codes  for 

Q68A-Q68C:  000  -  999 

$  Fair  Monthly  Allow. 

-1 

Miss ing 

—  4 

Incomplete  data  entered  In'  R, 
or  out-of-range 

2t>6 


69.  How  much  money  do  you  currently  contribute  each  month  to  the  Veteran 
Education  Assistance  Program  (VEAP)? 


o  I  am  not  eligible  to  participate  in  VEAF . 0 

o  I  am  eligible,  but  I  do  not  participate 

in  VEAP . ", . 1 

o  $50  per  month . 1 

o  $55  per  month . 3 

o  $60  per  month . 3 

o  $65  per  month . 5 

o  $70  per  month . 6 

o  $75  per  month . 7 


Variable  Name:  Qb9 


Tape  Position:  257-358 


Codes:  00  -  07  As  above 

-1  Missing 

70.  During  1978,  how  much  money  did  your  service  contribute'  to  pay  for  your 
educational  expenses  at  a  civilian  school? 

o  None 


Variable 

Name  : 

Q70 

Tape 

Position:  259- 

Codes : 

0001- 

9999 

$  spent  to  contribute  to  pay 

educat 

ional  expenses 

0000 

None 

-1 

Missing 

-4 

Incomplete  data  entered  by  R 

, 

or  out-of-range 

71.  AS  OF 

TODAY , 

how 

many  unused  official  military 

1  edvo 

days  do 

you  have? 

o  None 

V 

OF 

UNTSED  LEAVE  DAYS  .  _ 

Variable 

Name  : 

Q7  1 

Tape 

Pos  i  t  i  on  :  2b  '■  - 

Codes : 

01  - 

99 

/(  of  unused  leave  days 

00 

None 

-1 

M  l  s  s  i  ri  g 

Incomplete  data  entered  hv  R 

or  oiil  -ii  -i.ini'.i 


!  72. 
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In  the  past  5  years--that  is  from  2974  to  now,  how  many  military 
leave  days  did  you  lose  because  you  were  not  able  to  get  time 
off  from  your  military  assignment? 


o  None 


Var iable 

Name  : 

Q72 

Codes  : 

01  - 

99 

r  of  leave  days  lost  in  past 

00 

None 

-1 

Missing 

-4 

Incomplete  data  entered  bv  R 

or  out-of-rang'- 

VII.  Ml L 1  TAR Y  RF.T I KF.MF.NT  SYSTEM 


73.  Currently,  all  military  personnel  who  retire  after  2 C ■  or  more 
years  of  service  are  given  retirement  benefits  which  begin 
immediately  upon  retirement  and  continue  for  life.  1'eople  who 
leave  the  service  with  20  years  of  service  re  eive  Sot  of  their 
basic  pay  as  retiremi  t  benefits. 

Suppose  you  retired  with  2_b  years  of  service —  under  the  current 
retirement  system,  what  percent  of  your  basic  pay  would  you 
receive  as  retirement  pay'.' 


Variable  Name:  f J 7 li 


Tape  Position:  2*7-268 


00  -  99 
-  1 


\  of  basic  pay  would  receive  at  retirement,  under 
the  current  system 
Missing 

I  nti'np  1  !• !  i  data  entered  bv  K, 
or  out -o f- range 


Codes : 


Suppose  you  retired  with  20  years  of  service  at  an  0-5 
pay  grade  and  you  had  to  choose  the  way  in  which  your  retirement 
benefits  would  be  paid.  Which  of  the  following  would  you  choose? 
The  payments  listed  below  would  be  the  initial  payment  schedule; 
however,  your  future  payments  would  be  adjusted  for  inflation  and 
taxed  in  the  same  way  as  the  current  retirement  system. 

Mark  One 


$12,630  a  year  for  a  lifetime .  1 

$14,200  a  year  for  20  years .  2 

$19,670  a  year  for  10  years .  3 

$31,890  a  year  for  5  years .  4 

$69,650  a  year  for  2  years .  5 

A  lump  sum  of  $120,870  at  the  time 

of  retirement .  6 


Variable  Name:  Q74 


Tape  Pos i t i on : 


Codes : 


01  -  06 

-1 


As  above 
Missing 


75.  Suppose  the  Armed  Forces  had  a  di f f erent  retirement  plan  in  effect 
at  the  time  you  first  entered  active  duty.  Linder  this  new  plan, 
people  who  remain  in  the  military  for  10  or  more  years  would 
receive  the  following  two  benefits: 

o  A  special  lump  sum  bonus  at  the  time  they 

leave  the  service.  This  bonus  would  be  taxed. 

AND 

o  Retirement  pay. 

If  the  benefits  shown  below  had  been  available  at  the  time  you  first 
entered  active  duty,  how  many  total  years  wou . d  you  have  pi  aimed 
to  serve  in  the  military?  Enter  your  answer  in  A.  below. 


DESCRIPTION  OF  DIFFERENT  RETIREMENT  PLAN 


YEARS  OF  SERVICE 

AMOUNT  OF 

AMOUNT  OF 

AGE  WHEN 

LUMP  SUM  BONUS 

BASIC  PAY 

RETIREMENT 

YOU  WOULD  RECEIVE 

YOl" WOULD  RECEIVE 

BENEFITS 

AT  THE  TIME  YOU 

AS  RETIREMENT 

WOULD  BEGIN 

RETIRED 

BENEFITS 

Less  than  10 

5 

0 

0V 

Nono 

10 

It),  000 

20 . 0V 

6  5  y  r  ■  r  s 

1 1 

20,000 

on  CP 
t-  *-  •  j  o 

6  5 

12 

24,000 

2  5.0V 

6  5 

13 

30,000 

2  7.5V 

65 

14 

3b  ,000 

30.0', 

6  5 

15 

44,000 

32 . 5V 

62 

16 

52,000 

35.0V 

62 

1  7 

60,000 

37 . 5  V 

62 

16 

68,000 

wO.OV 

62 

19 

76,000 

42 . 5  V 

62 

20 

84,000 

45 ,0V 

60 

2  1 

92 ,000 

46 . 0  V 

6  0 

9  'i 

1 00 

,000 

5  1  .  0°,. 

60 

2  j 

106 

,  0u0 

54.0V 

60 

24 

1  14,000 

5  7  0V 

60 

2  5 

120 

,000 

60  .  OV 

60 

26 

1 24 ,000 

63.0V 

6f 

2  7 

126,000 

66 . 0  V 

6(  • 

2  6 

1 32,000 

64 . 0  V 

6( 

2‘f 

lit ,000 

7  2 . 0",. 

60 

V; 

140,000 

7  5 . 0  V 

5  -> 

■Hf  • 


iiifirr — , 


A.  UNDER  THIS  PLAN,  I  WOULD  HAVE  PLANNED  TO  SERVE : 


EXPECTED  YEARS  OF  SERVICE 


l_  ! _ I 


Variable 

Name : 

Q75A 

Tape 

Pos  itior. :  2  71-2 

Codes  : 

00  - 

99 

Expected  years  of  service  under  new 

plan 

-1 

Missing 

-4 

Incomplete  data  entered  by  R, 
or  out-of-range 

Note:  Some  respondents  apparently  entered  00  years  as  a  protest  against 

the  "new  retirement  plan"  e.g.  R  would  not  be  willing  to  serve  any 
years  under  the  plan  described  in  Q75.  It  was  anticipated  that 
some  respondents  would  not  want  to  participate  in  the  new  plan; 
therefore,  the  optical  scan  format  allowed  respondents  to  enter 
any  numeric  response  between  00-99.  The  question  itself  did 
not  instruct  respondents  to  use  the  00  year  option. 


B.  If  you  had  served  the  number  of  years  you  entered  in  Q75A, 
what  pay  grade  do  you  think  you  would  have  had  when  you 
left  the  military? 


WARRANT 

GRADES: 

W1 

W2 

W3 

W4 

OFFICER 

GRADES : 

01 

02 

03 

04  05  06  07  Ob  09 

0 1  0 

Variable  Name: 

Q7  5E 

T  apt  Pos-.tio: 

Codes  : 

21 

01 

22 

02 

23 

03 

24 

04 

25 

05 

26 

06 

27 

07 

28 

08 

29 

09 

30 

010 

-1 

Mi  s  s  i  n  g 

-4 

Marked  warrant  grade — W1  ,K2  ,V  3  ,W-i-- ( on  t -of 

No1  e 

If  more  l 

'  li.in 

one  grade  was  marked,  the  highest  grade  was 

se  lected 

.  1  f 

highest  grade  was  selected,  then  variable 

XV 1 7  =  1,  (tape  position  4 09). 


76. 


2  71 


If  you  had  a  choice,  which  military  retirement  plan  would 
you  choose? 


'lark  One 

Military  Retirement  Plan  described  in 

Question  75 . 1 

Current  Military  Retirement  Plan . 2 


Variable  Name:  Q76  Tape  Position:  275-276 

Codes:  01  -  02  As  above 

-1  Missing 


VIII.  CIVILIAN  LABOR  FORCE  EXPERIENCE 


77.  During  1978,  how  many  HOURS  per  week  did  you  spend  on 

the  average  working  at  a  civil  iai.  job  or  at  your  out:  business 
dur i iig  your  off-duty  hours? 


o  None  (Go  to  Q79  ) 


USUAL 

HOURS  PER  WEEK 


Variable  Name:  Q77 

Codes:  01  -  99 

00 

-1 


Tape  Pos it  ion: 

i‘  usual  hours  per  week  at  civilian  job 

None 

Miss ing 

1 n > omu 1 e t e  data  entered  bv  K, 
or  out -of -range 


Note:  QUESTION  78  IS  NOT  ANSWRED  BY  ALL  RESPONDF.NTS : 


i 

I 


I 

I 


-  If  the  respondent  did  not  work  at  a  civilian  job  durnij; 
off-duty  hours  in  1978  (See  Q77),  then  Q78  should  not  be  u:.su>  ;>  : 

-  If  the  respondent  worked  at  a  civilian  job  during  oi:-dutv 
hours  in  1978  (See  Q77),  then  Q78  should  be  answered. 


78.  Altogether  in  1978,  what  was  the  total  amount  that  you  earned,  be: ore 
taxes  and  other  deductions,  for  working  during  your  off-duty  hoi. vs? 


S 


Variable  Name:  Q78  Tape  Position: 

Codes:  00000-99999 

-1 
_  O 

-3 
-4 


S  earned  last  year  working  during  of: -duty  burs 
Miss ing 
I  1 1  ega  1 

Not  Applicable;  K  did  not  work  at  a  civilian  j. 
Incomplete  data  entered  by  R, 
or  out-of- range 


ir  »  w*»n .. 


u'lsai" 


Note:  QUESTION  7‘»  TS  NOT  ANS'-'EREP  F.Y  All  RKSPi'NPENTS : 


-  If  the  respondent  is  not  married  (See  Q35),  then  Q79 
should  not  be  answered. 

-  If  the  respondent  is  married  (See  Q35),  then  Q79  ]  u  b< 

answered . 


IF  YOU  ARE  NOT  MARRIED ,  GO  TO  QS2 . 

The  next  few  questions  are  about  your  spouse's  employment. 

79.  bast  week,  was  your  SPOUSE  working  full-time  or  part-time, 
go ' ng  to  school,  keeping  house,  or  doing  something  else? 


;  My  spouse  was:  Mark  All  That  Apply 

In  the  Armed  Forces .  1 

Working  full  time  in  civilian  job...  1 

Working  part-time  in  civilian  job...  3 

,  Self-employed  in  his  or  her  own 

bus  iness . .  1 

i  With  a  job,  but  not  at  work  because 

of  TEMPORARY  illness,  vacation, 

I  strike,  etc .  1 

Unemployed,  laid  off,  looking  for 

work .  1 

Ret i red  .  1 

school  .  1 

j|  Keeping  house/Respons  ib  !e  fcr 

I  chi  Id  care .  1 

Other  .  1 

I 

i 

'  Variable  Name:  Content:  Tape  Position 

j 

jj  Q79A  Last  Wk  .  Spouse  in 

Armed  Forces  2,K-*-2fr: 

Q79B  Last  Wk .  Spouse  Wkng 

Full  Time  Civ.  Job  2So-2S~ 

Q79C  Last  Wk .  Spouse  Wkng 

Part  Time  Civ.  Job  2SE-289 

Q79I)  Last  Wk .  Spouse  Self 

Employed  2!K  -Ju 1 

Q79E  Last  Wk .  Spouse  Had 

Job  Temp.  Off  292-293 

Q79F  Last  Wk  Spouse 

Unemployed  29*4-293 

Q79G  Last  Wk .  Spouse  Retired  29r-?°~ 

Q79H  Last  Wk .  Spouse  in  School  298-2*,,« 

Q79I  Last  Wk  Spouse  House 

Ch  i  Id  Care  -1  ! 

Q79  '  Las;  Wk  Spouse  (’ther  ■  .  -  '■'<  '■ 


Codes  For  variables  Q79A  -  Q79J: 


01 

Marked  item 

00 

Did  not  mark  this 

in  Q79A  -  Q79J 

-1 

Missing  data  from 

-3 

Not  App 1 i cab  1 e ;  K 

item;  R  marked  at  least  or 

all  sub* items ,  Q79A-Q79J 
is  not  rarrie.i 


Note:  In  processing  items  which  ask  the  respondent  tc  'Mark  All  T 

Apply  each  response  category  is  treated  as  a  separate  vari 
Code  01  indicates  that  the  response  category  was  marked.  C 
00  indicates  that  the  specific  response  categ  ry  was  not  m  .: 
but  another  category  in  the  quest  ion  series  was  marked.  Co 
"Missing  "  is  assigned  only  in  those  cases  where  tie.  res; on 
left  all  of  the  response  categories  of  the  question  PLANK . 


Note:  qjestion  so  is  not  answered  by  ale  respondents . 

-  If  the  respondent  is  NOT  ma-r  ied  :  See  07":,  the;.  O'-fi 
should  not  be  answered. 

-  I  f  the  respondent  is  married  (See  Q33  i  ,  t 
be  answered. 


80.  In  1978,  how  many  weeks  did  your  SP'T'SE  work  ;  •  either  ful 1 

part-time,  at  a  civilian  job,  not  counting  work  i round  tie  house 
Include  weeks  that  your  spouse  was  <•:.  p:id  vacation  and  paid  s;u. 


o 


!  dc 


t  .- 


••••  WEEKS 


Yar iable 

Name :  Q80 

r.i 

t  '  '  '  ' 

Codes  : 

01  -  33 

»•'  of  weeks 

spouse  worked  at  «.  i  v  i 

1  ,  •  . 
i  ^  cl  .  .  I 

00 

None 

-1 

Mi  ss  nig 

-3 

Not  App 1  i , 

able;  K  not  marr : 

-  ‘4 

I  n  ■:  omp  1  i’ti 

da t a  eut  t  red  bv  K , 

i > :  otit  — e 

f  -  ran  in 

AD-A097  013  RAND  CORP  SANTA  MONICA  CA  F/6  5/11 

1970  OOD  SURVEY  OF  OFFICERS  AND  ENLISTED  PERSONNEL?  USER’S  MANU— ETCCU) 
JAN  01  Z  D  DOERING*  D  M  GRISSMER*  J  A  NAMES  KDA9O3-0O-C-O652 
UNCLASSIFIED  RANO/N-1604-MRAL  NL 
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Note:  QUESTION  81  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS. 

-  If  the  respondent  is  not  married  (See  Q35),  then  QS1  should  NOT 
be  answered. 

-  If  the  respondent  is  married  (See  Q35)  but  the  respondent's 
spouse  did  not  work  during  1978  (See  Q80),  then  Q81  should  NOT 
be  answered. 

-  If  the  respondent  is  married  (See  Q35)  and  the  respondent's 
spouse  worked  during  1978  (See  Q80),  then  Q81  should  be  answered. 


81.  Altogether  in  1978,  what  was  the  total  amount,  before  taxes  and  other  j 
deductions,  that  Y’OUR  SPOUSE  earned  from  a  civilian  job  or  his 
or  her  own  business?  j 


CIVILIAN  EARNINGS  |  |  ;  !  |  [  I 

OF  SPOUSE  IN  1978  $  | _ | _ ! , i __ | _ I _ I 


Variable  Name:  Q81  Tape  Position:  306-310 

Codes:  00000-99999  Civilian  earnings  of  Spouse  in  1978 

-1  Missing 

-3  Not  Applicable;  R  is  not  married,  or  spouse 

did  not  work 

Incomplete  data  entered  by  R, 
or  out-of-range 


-4 
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IX.  FAMILY  RESOURCES 


82.  During  1978,  did  you  or  your  spouse  receive  any  income  from 
following  sources?  MARK  'YES'  OR  'NO'  FOR  EACH* ITEM. 


YES  NO 


Social  Security  or  Railroad  Retirement?....  1  0 

Supplementary  Security  Income? .  1  0 

Public  Welfare  or  Assistance? .  1  0 

Food  Stamps? .  1  0 

Unemployment  Compensation  or  Workmen's 

Compensation? .  1  0 


Interest  and  Dividends  on  Savings,  Stocks, 

Bonds,  or  other  Investments? .  1  0 

Pensions  from  Federal,  State  or  Local 

Government  Employment? .  1  0 

Pension  from  Private  Employer  or  Union?....  1  0 

Alimony,  Child  Support  or  other  Regular 
Contributions  from  persons  not  Living 
in  Your  Household? .  1  0 

Anything  else  not  including  earnings  from 

wages  or  salaries? .  1  0 
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Variable  Name :  Content : 


Tape  Position 


Q82A 

Inc.  Fr.  Soc.  Sec. 
or  RR  Ret . 

Q82B 

Inc.  Fr.  Suppl. 

Sec.  Inc. 

Q82C 

Inc.  Fr.  Publ . 

Welf.  or  Assist. 

Q82D 

Inc.  Fr.  Government 
Food  Stamps 

Q82E 

Inc.  Fr.  Unemp.  or 
Wkmns .  Comp . 

Q82F 

Inc.  Fr.  Int. 

Dividends 

Q82G 

Inc.  Fr.  Gov’t 

Pens  ions 

Q82H 

Inc.  Fr.  Priv.  or 

Union  Pensions 

Q82I 

Inc.  Fr.  Alimony, 

Child  Support, 

Other 

Q82J 

Inc.  Fr.  Other,  Except 
Wages,  Salaries 

311-312 

313-314 

315-316 

317-318 

319-320 

321-322 

323-324 

325-326 

327-328 

329-330 


Codes:  01  Yes 

00  No 

-1  Missing 
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83.  During  1978,  how  much  did  you  or  your  spouse  receive  from  j 

the  sources  listed  in  Q62?  Do  not  include  earnings  from  wages  or  salaries 
in  this  question.  Just  give  your  best  estimate.  ^ 

o  No  income  from  sources  in  Q62 


I  I  !  I  I  !  I 
5  |_!_l , !_!_!_! 


Variable  Name:  Q83  Tape  Position:  331*335 

Codes:  00001-99999  $  Income  from  sources  in  Q82 

00000  No  income  from  sources  in  Q82 

-1  Missing 

-4  Incomplete  data  entered  by 

or  out-of-range 


- 1 

84.  What  was  your  family's  TOTAL  INCOME,  before  taxes  and  other  deductions,  \ 

from  all  military  and  civilian  sources  for  all  of  last  vear--1978?  j 

Please  include  civilian  earnings  that  you  listed  in  Q78,  Q61  and  ; 

Q83,  your  yearly  military  earnings  and  any  other  income  in  1978.  1 


1978  TOTAL  INCOME  5  ! 


Variable  Name:  Q84  Tape  Position:  336-340 

Codes:  00000-99999  Family's  total  income  --  1976 
-1  Missing 

-4  Incomplete  data  entered  bv  R 
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85.  As  of  today,  what  is  your  estimate  of  the  total  amount  of 

outstanding  debts  that  you  may  have?  Exclude  any  mortgage. 


Mark  One 


No  debts . 

$l-$499  . 

$500-$ 1 ,999 . 

$2 ,000-$4 ,999  . 

$5 ,000-$9,999  . 

$  10 , 000-$ 14 , 999 . 

$15,000  or  more . 

. 1 

. 2 

. 3  | 

. 4  I 

. 5 

. 6 

. 7  | 

| 

Variable  Name: 

Q85 

Tape  Position:  341-342 

Codes:  01  - 

07 

As  above 

-1 

Missing 

86.  What  would 

you 

say  is  the  total  value  of  any  savings  accounts, 

checking  accounts  or  cash,  U.S.  Savings  Bonds,  stocks  or 

securities 

that 

you  may  have  right  now? 

( 

Mark  One 

Nothing . 

. 1  1 

$l-$499 . 

$500-$l ,999  . 

. 3 

$2 , 000-$4 ,999  . 

. 4 

$5 ,000-$9 ,999  . 

. 5 

$  10 , 000 -$  14,999  . 

. 6 

$15,000  or  more . 

. 7 

Variable  Name: 

Q86 

Tape  Position:  343-344 

Codes:  01  - 

07 

As  above 

-1 

Missing 

87.  Compared  to  three  years  ago,  is  your  financial  situation  now-- 

A  Lot  Better  than  3  Years  ago... 
Somewhat  Better  than  3  Years  ago 
About  the  Same  as  3  Years  ago.  .  . 
Somewhat  Worse  than  3  Years  ago. 
A  Lot  Worse  than  3  Years  ago.... 


Variable  Name:  Q87  Tape  Position:  345-346 

Codes:  01-05  As  above 

-1  Missing 


1 

•> 

3 

4 

5 
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X.  CIVILIAN  JOB  SEARCH 


Variable 

Name: 

Q88 

Tape  Position:  347-348 

Codes : 

00 

No 

01 

Yes 

-1 

Missing 

89.  If  you  were  to  leave  the  service  NOW  and 

try  to 

find  a  civilian  job, 

how  likely  would  you  be  to  find  a  j 

;ood  civilian  iob? 

Mark  One 

No  Chance . 

(0  in 

10)... 

00  ! 

Very  slight  possibility 

(1  in 

10).  .  . 

01 

Slight  possibility . 

(2  in 

10). .  . 

02 

Some  possibility . 

(3  in 

10).  .  . 

03 

Fair  possibility . 

(4  in 

10)... 

04 

Fairly  good  possibility 

(5  in 

10)..  . 

05 

Good  possibility . 

(6  in 

10).  .  . 

06 

Probable . 

(7  in 

10). . . 

07 

Very  probable . 

(8  in 

10)... 

08 

Almost  sure . 

(9  in 

10). . . 

09 

Certain . 

(10  in  10) . . 

10 

Don't  know . 

-8 

Variable 

Name : 

Q89 

Tape  Position:  349-350 

Codes : 

00  - 

10 

As  above 

-8 

Don ' t  know 

-1 

Missing 
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90.  If  you  left  the  Service  right  NOW,  how  much  would  you  expect  to  earn 
PER  YEAR  in  wages  and  salary  if  you  took  a  full-time  civilian  job? 

DO  NOT  INCLUDE  FRINGE  BENEFITS. 


EXPECTED  ANNUAL  _  _ 

CIVILIAN  I  I  i  I  I  I  | 

EARNINGS  $  | __  | _ |,| _ | _ | _ | 

I  don't  know  what  I  can  earn  in  civilian  life . 8 


Variable  Name:  Q90 

Tape 

Codes:  00000-99999 

$  expected  annual  civilian 

earnings 

-8 

Don ' t  know 

-1 

Miss ing 

-4 

Incomplete  data  entered  by 
or  out-of-range 

R, 

Tape  Position:  351-355 


91.  Suppose  you  were  to  leave  the  service  NOW  and  try  to  find 

a  civilian  job.  How  likely  would  you  be  to  find  a  civilian 

job  that  uses  the  skills  in  your  military  career  field?  ! 

| 


Mark  One 


No  Chance . 

(0 

in 

10).  .  . 

00 

Very  slight  possibility 

(1 

in 

10).  .  . 

01 

Slight  possibility . 

(2 

in 

10). .  . 

02 

Some  possibility . 

(3 

in 

10)... 

03 

Fair  possibility . 

(4 

in 

10).  .  . 

04 

Fairly  good  possibility 

(5 

in 

10)... 

05 

Good  possibility . 

(6 

in 

10).  .  . 

06 

Probable . 

(7 

in 

10). .  . 

07 

Very  probable . 

(8 

in 

10).  .  . 

08 

Almost  sure . 

(9 

in 

10).  .  . 

09 

Certain . 

(1C 

in  10) .  . 

10 

Don ' t  know . 

.  .  . 

.  • 

-8 

Variable 

Name : 

Q91 

Tape  Position:  356-357 

Codes : 

00  - 

10 

See  above 

-8 

Don’t  know 

-1 

Missing 

Variable  Name: 


Tape  Position:  358-359 


Codes : 


State/country  codes  ''See  Q9) 

Go  Wherever  I  could  1 ind  job 
I  never  thought  of  a  location 
Missing 

Incomplete  data  entered  by  R;  and  if  Q92=00 
or  Q92  >  74,  then  Q92=-4. 


Note:  Respondents  were  instructed  to  use  the  list  of  state/country 

codes  in  QN9 .  The  only  valid  codes  are  01-74. 
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93.  If  you  were  to  leave  the  service  NOW  and  take  a  civilian  job,  hoi*  do 
you  think  that  job  would  compare  with  your  present  military  job  in 
regard  to  the  following  work  conditions? 


CIVILIAN 

JOB 

WOULD  BE 
A  LOT 


WORK  CONDITIONS  BETTER 

The  immediate  supervisors  1 

Having  a  say  in  what 

happens  to  me  1 

The  retirement  benefits  1 

The  medical  benefits  1 

The  chance  for  interesting 
and  challenging  work  1 

The  wages  or  salaries  1 

The  chance  for  promotion  I 

The  opportunities  for  1 

training 

The  people  I  work  with  1 

The  work  schedule  and  1 

hours  of  work 

The  job  security  1 

The  equipment  I  would  use  on 
the  job  1 

The  location  of  the  job  1 


ABOUT 

THE  SAME 

CIVILIAN- 

IN  A 

CIVILIAN 

CIVILIAN 

JOB 

CIVILIAN 

JOB 

JOB 

WOULD  BE 

AND 

WOULD  BE 

WOULD  BF. 

SLIGHTLY 

MILITARY 

SLIGHTLY 

A  LOT 

better' 

JOB 

WORSE. 

WORSE 

2 

3 

4 

5 

0 

3 

4 

5 

o 

3 

*4 

5 

o 

3 

4 

5 

o 

3 

4 

5 

O 

3 

4 

5 

0 

3 

H 

5 

n 

3 

4 

5 

2 

3 

4 

5 

'> 

3 

4 

5 

2 

3 

4 

5 

*7 

3 

4 

5 

0 

3 

4 

5 
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Variable  Name:  Content: 


Q93A  Civ.  Vs.  Mil.  Job— 

Immed.  Supervisors 
Q93B  Civ.  Vs.  Mil.  Job  — 

Having  Say 

Q93C  Civ.  Vs.  Mil.  Job  — 

Retirement  Benefits 
Q93D  Civ.  Vs.  Mil.  Job- 

Medical  Benefits 
Q93E  Civ.  Vs.  Mil.  Job- 

Interesting  Wk. 

Q93F  Civ.  Vs.  Mil.  Job- 

Wages  or  Salaries 
Q93G  Civ.  Vs.  Mil.  Job- 

Chance  Promotion 
Q93H  Civ.  Vs.  Mil.  Job- 

Training  Opportunity 
Q93I  Civ.  Vs.  Mil.  Job- 

People  Work  With 
Q93J  Civ.  Vs.  Mil.  Job  — 

Wk.  Sched.  and  Hrs . 
Q93K  Civ.  Vs.  Mil.  Job- 

Job  Security 

Q93L  Civ.  Vs.  Mil.  Job- 

Equipment 

Q93M  Civ.  Vs.  Mil.  Job- 

Job  Location 


360-361 

362-363 

364-365 

366-367 

368-369 

370-371 

372-373 

374-375 

376-377 

378-379 

380-381 

382-383 

384-365 


Codes  for  Q93A  -  Q93M: 


01 

Civ . 

job  a  lot  better 

02 

Civ . 

job  slightly  better 

03 

Civ . 

job  about  the  same 

04 

Civ . 

job  slightly  worse 

05 

Civ . 

Job  a  lot  worse 

-1 

Miss 

ing 

> 
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94.  Suppose  you  left  the  service  NOW.  How  do  you  think  the  total  military 
compensation  you  are  receiving  now  (pay  and  benefits)  would  compare 
with  the  total  compensation  (pay  and  benefits)  you  would  receive 
in  a  civilian  job? 

Mark  One 

A  lot  more  in  the  military . 1 

A  little  more  in  the  mi  1 itary . . . . 2 
About  the  same  in  a  military  and 

civilian  job . 3 

A  little  more  in  civilian  life... 4 
A  lot  more  in  civilian  life . 5 


I 

have 

earn 

no  idea  what  I  could 
in  civilian  life . 

.  .  .6 

Variable 

Name : 

Q94 

Tape  Position:  366-36? 

Codes : 

01  - 

05 

As  above 

06 

I  have  no  idea 

*1 

Missing 
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Now,  a  few  questions  on  a  different  topic... 

95.  How  much  do  you  agree  or  disagree  with  each  of  the  following 
statements  about  military  life? 


STRONGLY 

AGREE 

AGREE 

NEITHER 
AGREE  NOR 
DISAGREE 

DISAGREE 

STRONGLY 

DISAGREE 

Life  in  the  military 
is  about 

what  I  expected  it 
to  be . 

1 

2 

3 

4 

5 

Military  personnel  in 
the  future  will  not 
have  as  good  retire¬ 
ment  benefits  as  I 
have  now . 

1 

2 

3 

4 

5 

My  military  pay  and 
benefits  will  not 
keep  up  with  in¬ 
flation . 

1 

2 

3 

4 

5 

My  family  would  be 
better  off  if  I 
took  a  civilian 
job . 

1 

2 

3 

4 

5 

Variable 

Name : 

Content • 

Tape  Position 

Q95A 

Mil . 

Life  as  Expected 

386-389 

Q95B 

Fut. 

Retirement  Bnfts. 

390-391 

Q95C 

Mil . 

Pay  and  Bnfts. 

392-393 

Q95D 

Fam . 

Better  Off  if  Took  Civ.  Job 

394-395 

Codes 

for  Q95A  -  Q95D: 

1 


01  -  05 

-1 


As  above 
Missing 


i 

i 
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96.  Now,  taking  all  things  together,  how  satisfied  or  dissatisfied  are 
you  with  the  military  as  a  way  of  life?  Mark  one  number  on  the 
line  below. 


Very  Very 

Dissatisfied  Satisfied 

0 - 0 - 0 - o - 0 - 0 - 0 

1  2  3  4  5  6  7 


Variable  Name:  Q96 


Tape  Position:  39o-397 


Codes : 


01  -  07  As  above,  seven  point  satisfaction  scale 
-1  Missing 


i  97.  Record  the  time  now  -  enter  military  hour: 


Note:  THIS  ITEM  WAS  NOT  PROCESSED 


98.  How  long  did  it  take  you  to  complete  this  questionnaire? 

it  OF  MINUTES 


Variable  Name:  Q98  Tape  Position:  398-399 

Codes:  10  -  99  #  of  minutes  to  complete  questionnaire 

-1  Missing 

-4  Incomplete  data  entered  by  R 

or  out-of-range 
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99.  Did  you  complete  this  survey  during  a  group  administration  where 
other  people  were  taking  the  same  survey? 

Yes . 1 

No . 0 


Variable 

Name : 

Q99 

Tape  Position:  400-401 

Codes : 

00 

No 

01 

Yes 

-1 

Missing 

100.  Did  you  complete  this  survey  on  your  own  (off-duty)  time  or 
while  on-duty? 

Off-Duty . 1 

On-Duty . 2 

Part  while  on-duty  and  part  while  off- 
duty  . 3 


Variable  Name:  Q100  Tape  Position:  402-403 

Codes:  01  -  03  As  above 

-1  Missing 
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101.  We're  interested  in  any  comments  or  recommendations  you  would 
like  to  make  about  military  policies--whether  or  not  the  topic 
was  covered  in  this  survey.  Do  you  have  any  comments? 

Yes  -  Specify  in  the  space  below . 1 

No . 0 


Variable 

Name : 

Q101 

Tape  Position:  404-405 

Codes : 

00 

No 

01 

Yes 

-1 

Missing 

Note:  The  hard  copy  questionnaire  contained  space  for  respondents  to 
record  additional  personal  comments. 

Thank  you  very  much  for  answering  this  questionnaire.  Please 
seal  the  questionnaire  in  the  envelope  provided. 

-END  OF  QUESTIONNAIRE- 
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* 


EXTRA 

VARIABLES 

XV4 

Highest/ 

Multiple 

Logic 

Rule 

for 

Q2 

XV  5 

Highest/ 

Multiple 

Logic 

Rule 

for 

Q13 

XV  6 

Highest/ 

Multiple 

Logic 

Rule 

for 

Q15 

XV7 

Highest/ 

Multiple 

Logic 

Rule 

for 

Q17 

XV  8 

Highest/ 

Multiple 

Logic 

Rule 

for 

Q39 

XV  9 

Highest/ 

Multiple 

Logic 

Rule 

for 

Q40 

XV10 

Highest/ 

Multiple 

Logic 

Rule 

for 

Q41 

XVII 

Highest/ 

Multiple 

Logic 

Rule 

for 

Q42 

XV12 

Highest/ 

Multiple 

Logic 

Rule 

for 

Q43 

XV13  Lowest  Multiple  Logic  Rule  for  Q44 

XV14  Lowest  Multiple  Logic  Rule  for  Q45 

XV15  Lowest  Multiple  Logic  Rule  for  Q46 

XV16  Lowest  Multiple  Logic  Rule  for  Q47 

XV17  Highest  Multiple  Logic  Rule  for  Q75B 

XV18  Left  Justify  Logic  Rule  for  Qll 


Note:  During  the  data  processing  phase,  the  contractor  checked  each 

question  to  determine  which  ones  utilized  the  highest/ lowest 
multiple  logic  instructions.  A  "l"  was  placed  in  the  appropriate 
positions  (XV4  -  XV18)  if  the  selective  logic  rule  was  used 
for  a  given  item.  The  fifteen  questions  involved  are  nos.  2, 

13,  15.  17.  39.  40.  41.  42.  43.  44.  45.  46.  47.  75B  and  11. 


Variable  Name:  Content: 


XV4 

Hi/ Low 

Rule 

for 

Q2 

XV5 

Hi/Low 

Rule 

for 

Q 1 3 

XV  6 

Hi/Low 

Rule 

for 

Q15 

XV7 

Hi/Low 

Rule 

for 

Q17 

XV  8 

Hi/Low 

Rule 

for 

Q39 

XV9 

Hi/Low 

Rule 

for 

Q40 

XV10 

Hi/Low 

Rule 

for 

Q41 

XVII 

Hi /Low 

Rule 

for 

Q42 

XV12 

Hi/Low 

Rule 

for 

Q43 

XV 13 

Hi/ Low 

Rule 

for 

Q44 

XV14 

Hi/Low 

Rule 

for 

Q45 

XV15 

Hi/Low 

Rule 

for 

Q46 

XV16 

Hi/Low  Rule 

for 

Q47 

XV17 

Hi/Low 

Rule 

for 

Q75B 

XV18 

Special 

.  Rule 

:  for  Qll 

Codes  for  XV4  -  XV18: 


Tape  Position: 

406 

407 

408 

409 

410 

411 

412 

413 

414 

415 

416  / 

417 

418 

419 

420 


1  Hi/Low  Multiple  logic  rule  was  used 

0  Hi/Low  Multiple  logic  rule  was  not  used 


29i 


Variable  Name:  Content: 


Tape  Pos it  ion : 


XQ4  Adjusted  Pay  Grade  (As  of  1  Oct.  1978) 


CODE:  11  W1  Grade 

12  W2  Grade 

13  W3  Grade 

14  W4  Grade 

21  01  Grade 

22  02  Grade 

23  03  Grade 

24  04  Grade 

25  05  Grade 

26  06  Grade 

-1  Missing 
-2  Illegal 

Notes:  This  variable  was  created  in  order  to  categorize  responde 
by  Sample  Cells. 
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Variable  Same:  CEI.l.  Tape  Position:  42  3-424 


Codes 

:  51  - 

54,  61  - 

67  D, 

escr i bed 

below : 

Cel  1 

Service 

Sex 

Crade 

'll 

Army , 

Navy,  Air 

Force 

on  ly 

Male 

0-1,  0-2 

52 

Army  , 

Navy,  Air 

Force 

only 

Male 

0-3 

53 

Army , 

Navy ,  Air 

Force 

only 

Male 

0-4 

54 

Army , 

Navy,  Air 

Force 

on  ly 

Male 

0-5,  0-6 

55 

Army , 

Navy,  Air 

Fore  e 

only- 

Femal' 

5n 

Marines  only 

Male  &  Female 

0-1 ,  0-2 

57 

Marines  only 

Male  6  Female 

0-3 

58 

Marines  only 

Male  4  Female 

0-4 

54 

Mar  ini 

■s  only 

Male  £»  Female 

O-i,  (1-6 

6  1 

Army  , 

Navy,  Air 

Force 

on  ly 

Missing 

0-1,  0-2 

62 

A  rmy , 

Navy,  Air 

Force 

only- 

Missing 

0-3 

6  3 

Army , 

Navy,  Air 

Force 

only 

Missing 

0-4 

64 

Army , 

Navy,  Air 

Force 

on  1  y 

Missing 

0-5,  0-6 

65 

Army , 

Navy,  Air 

Force 

on  ly 

Missing 

Miss ing 

66 

Ma  r int 

-s  only 

Male  &  Female 

M  iss i ng 

67 

Army  , 

Navy,  Air 

Force 

only 

Ma  1  e 

Missing 

Sot  e : 

Cel  Is 

51-59  are 

t  lie  only  VALID 

sample  cells  for  Of  fie 

ers.  Code 

61-67 

are  not  sample  i 

cells;  i . 

e.,  they  result  from  missing  or 

i  1  1  oga 1  data  in 

one  or  more  of 

the  variables  used  to 

create  the 

samp  1 1 

■  cell  va r iab 1 e . 

/ 
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EXTRA  VARIABLE 


WEIGHT 


Weight 


Variable  Name:  WEIGHTS 


Tape  Position:  425-432 


Codes:  0000.0001  -  9999.9999  Assigned  Weight 


Note:  This  variable  contains  the  actual  weight  assigned  to  each  reeor 

to  reflect  the  population  to  which  the  data  can  be  generalized. 
This  is  the  only  variable  in  the  file  recorded  with  real  values 
using  the  convention  F  as  a  descriptor,  F8.4  (field  width  is  8 
digits,  4  of  which  are  to  the  right  of  the  decimal).  (See 
Section  11  for  discussion  of  weighting.) 
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EXTRA  OCCUPATIONAL  VARIABLES 


Variable  Names: 


Tape  Positions: 


CURRDOC 


433-435 


ENTRYDOC 


436-438 


Codes:  xxx  DoD  Occupation  Code 

-1  Missing  Data 
-3  Don't  Know 

-4  Respondent's  entry  could  not  be  matched  to  DoD  Code 

Note:  See  Appendix  B  for  a  discussion  of  these  variables. 

Variable  Names:  Tape  Positions: 

CURRMOS  439-442 

ENTRYMOS  443-446 

Codes:  xxxx  Compressed  form  of  M0S/RAT1NC/AKSC 

blank  Missing  Data 
3333  Don' t  Know 


Note : 


See  Appendix _B  for  a  discussion  of  these  variables. 
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VIII.  ITEM-BY-ITEM  SPECIFICATIONS  FOR  1978  POD  SURVEY  OF 
0 F F 1 CERS —  FORM  4  (Qu a 1 i t y  of  J . i fe  Var iant) 


This  section  contains  the  detailed  information  necessary  for  using 
specific  variables  from  this  questionnaire  for  analyses.  Each  question 
from  the  survey  instrument  is  reproduced  as  it  appears  on  the  printed 
questionnaire.  The  format  and  conventions  used  in  this  section  are 
identical  to  those  described  in  the  introduction  to  section  V,  pages 
41-43.  The  manual  user  is  encouraged  to  refer  to  those  pages  before 
using  t he  material  in  this  section. 
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Dod-MRAL  Emblem 


COVER  PAGE  PCS:  DD-M(OT) -7690 

Officer  Form  4 


1978  DEPARTMENT  OF  DEFENSE 
SURVEY  OF  OFFICERS 


The  Department  of  Defense  is  conducting  a  survey  of  military  personnel 
from  the  Army,  Navy,  Marine  Corps  and  Air  Force.  You  have  been  selected  to 
participate  in  this  important  survey.  Please  read  the  instructions  below 
before  you  begin  the  questionnaire. 

NOTICE 

!  This  survey  is  anonymous.  Please  do  not  write  your  name  on  either 

I  your  questionnaire  or  return  envelope.  Be  sure  to  destroy  the  mailing 
Jenvelope  which  contains  your  name  and  other  identification. 

Your  participation  in  this  survey  is  voluntary.  You  are  encouraged  to 
(provide  complete  and  accurate  information,  but  you  are  not  required  to 
(answer  any  question  you  consider  objectionable. 

Your  responses  to  this  survey  will  be  combined  with  similar  information 
I  from  other  military  personnel  and  used  to  prepare  a  statistical  report.  The 
Rand  Corporation,  a  non-profit  research  company,  is  under  contract  to  the 
Assistant  Secretary  of  Defense  -  Manpower,  Reserve  Affairs  and  Logistics 
and  has  primary  research  and  analysis  responsibility. 

If  you  would  like  a  summary  report  of  the  results  of  this  survey, 
please  mail  the  enclosed  postcard. 


% 
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I.  MILITARY  BACKGROUND 


1 .  Record 

!  i  ill 

time  began,  enter  military  hour:  TIME  BEGAN  | _ • _ ; _ ' _ | 

Note : 

This  item  was  not  processed.  Information  was  used  to 
calculate  interview  length.  (See  Q83) 

Var iab] 

e  Name:  XVI 

Tape  Position:  1 

Extra  Variable 

XV' 1 

Questionnaire  Variant  Code  4 

Officer  Form  4  -  Social  Indices 

Codes : 

4 

Officer  Form  4  (Social  Indices  Variant) 

Extra  Variable 

XV. 

Questionnaire  Identification  Number 

Var iab 1 

e  Nat-e:  XV2 

Tape  Position:  2-7 

Codes : 

000001-999999 

Questionnaire  Identification  Number 

Note:  A  unique  questionnaire  identification  number  was  assigned  to 

each  questionnaire  during  the  data  processing  phase. 
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Extra  Variable 

XV3  Record  Control  Number  (RCN) 

OFFICE  USE  ONLY  SECTION  -  APPEARS  ON  THE  LAST  PAGE  OF  THE 
QUESTIONNAIRE 

I  RCN.  SERVICE 


o  NA .  22 

o  MC .  33 

o  AF .  44 


Note:  The  RCN  was  recorded  on  the  questionnaire  by  the  DMDC  document 

control  clerks  during  the  check-in  editing  of  returned 
questionnaires.  This  number  indicates  the  military  base/ 
installation  of  the  respondent. 


Variable  Name:  XV3 


Flag:  FXV3  Tape  Position:  8-13 


Codes  : 


116001-llo076,  116100,  116200 
222001-225359,  225400 
331001-331910,  331950 

440001-440121,  440150 

-1 


Army  Base/Installation  Codes 
Navy  Base/Installation  Codes 
Marine  Base/lnstal lat ion 
Codes 

Air  Force  Base/Installation 
Codes 
Missing 

incomplete  data  entered  by  R, 
or  out-of-range 


a  ^~^**«***^»*'*>>+'A>*'^  ■ _  ii  i 


2.  In  what  month  are  you  completing  this  survey? 


January  1979  .  .  .  . 

.  .  01 

February  1979 ..  . 

.  .  02 

March  1979  . 

.  .  03 

Apri 1  1979  . 

.  .  04 

May  19  79 . 

.  .  05 

June  1979  . 

.  .  06 

Variable  Name:  Q2  Tape  Position:  14-15 

Codes:  01  -  06  January  1979-June  1979 

-1  Missing 

Note:  If  more  than  one  month  is  marked,  most  recent  month  was  selected. 

If  most  recent  month  was  selected,  then  variable  XV4=1. 

Tape  Position  524). 


1  3.  In  what  service  are  you  now  serving? 


Army . I 

Navy . 2 

Marine  Corps . 3 

Air  Force . 4 


Variable  Name:  Q3 

Codes:  01  -04 

-1 


Flag:  F3 

As  above 
Missing 


Tape  Position:  16-17 
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4.  What  is  your  present  pay  grade? 


WARRANT 

GRADES: 

W1 

W2 

W3 

W4 

OFFICER 

GRADES : 

01 

02 

03 

04 

Variable  Name:  Q4  Flag:  F4  Tape  Position:  18-19 

Codes:  21  01 

22  02 

23  03 

24  04 

25  05 

26  06 

-1  Missing 


Note:  Respondents  with  warrant  grades  were  excluded  from  the  sample. 

The  warrant  officers  who  returned  questionnaires  were  people 
who  were-- 


-  Originally  selected  in  error,  OR 

-  Entered  erroneous  paygrades 


In  what  month  and  year  were  you  appointed  to  your  present  pay  grade 


o  Jan 
o  Feb 
o  March 
o  April 
o  May 
o  June 
o  July 
o  August 


Variable 

Name:  Q5A 

Tape  Position:  20-21 

Codes : 

01 

January 

02 

February 

03 

March 

04 

Apri  1 

05 

May 

06 

June 

07 

July- 

06 

August 

09 

September 

10 

October 

11 

November 

12 

December 

-1 

Missing 

Variable 

Name:  Q5B 

Flag:  F5B 

Tape  Position:  22-23 

Codes : 

50-79 

Year  promoted  to  present 

pay  grade 

-1 

Missing 

-4 

Incomplete  data  entered 

by  R,  and  if 

Q5B<50  or  Q5B>79,  then 

Q5B  =  -4  . 

6.  Are  you  currently  assigned  to  a  ship 


Variable  Name 


Tape  Position 


No 

Yes 

Missing 
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7.  Where  is  your  present  permanent  post,  base  or  duty  station?  If  you  are 
on  board  ship,  indicate  the  location  of  your  home  port.  Mark  the 
State  or  Country  in  the  list  below. 


STATES 

FOREIGN  COUNTRIES 

!  Alabama . 

01 

Montana . 

.27 

Africa . 

.52 

1  Alaska . 

02 

Nebraska . 

.28 

Belgium . 

.53 

Arizona . 

03 

Nevada . 

.29 

Caribbean . 

.54 

Arkansas . 

04 

New  Hampshire .  . 

.30 

Diego  Garcia . 

.55 

California . 

05 

New  Jersey . 

.31 

East  Asia . 

.56 

Colorado . 

06 

New  Mexico . 

.32 

Eastern  Europe . 

.57 

Connecticut . 

07 

New  York . 

.33 

Germany . 

.58 

Delaware . 

08 

North  Carolina. 

.34 

Greece . 

.59 

District  of  Columbia 

North  Dakota . . . 

.  35 

Guam . 

.60 

(D.C.) . 

09 

Ohio . 

.36 

Iceland . 

.61 

Florida . 

10 

Oklahoma . 

.37 

I  ran . 

.62 

Georgia . 

11 

Oregon . 

.38 

Italy . 

.63 

Hawaii . 

12 

Pennsylvania .  . . 

.39 

Japan  or  Okinawa . 

.  64 

Idaho . 

13 

Rhode  Island . . . 

.40 

Near  East . 

.65 

j  Illinois . 

14 

South  Carolina. 

.41 

Netherlands . 

.66 

!  Indiana . 

15 

South  Dakota . . . 

.42 

Panama  Canal  Zone . 

.67 

Iowa . 

16 

Tennessee . 

.43 

Philippines . 

.68 

■  Kansas . 

17 

Texas . 

.44 

Portugal . 

.69 

i  Kentucky . 

18 

Utah . 

.45 

South  Korea . 

.70 

i  Louisiana . 

19 

Vermont . 

.46 

Spain . 

.71 

Maine . 

20 

Virginia . 

.47 

Turkey . 

.  72 

Maryland . 

21 

Washington (State) 48 

United  Kingdom . 

.73 

Massachusetts . 

22 

West  Virginia . . 

.  .49 

Other  overseas  location 

Michigan . 

23 

Wiscons in . 

.  .50 

not  listed  above . 

.  .74 

Minnesota . 

24 

Wyoming . 

.  .51 

Mississippi . 25 

Missouri . 26 
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NOTE:  a.  In  Q.7,  respondents  should  have  marked  only  one  location; 

however,  in  some  cases  respondents  marked  more  than  one 
location.  To  handle  this  problem,  Q7  was  treated  as  TVO 
SEPARATE  VARIABLES,  Q7A  and  Q7B.  The  following  procedures 
were  used: 

-  If  the  respondent  did  not  mark  any  locations,  then  Q7A 
and  Q7B  =  -1. 

-  If  the  respondent  marked  only  ONE  LOCATION,  as  requested 
in  the  survey  instructions,  the  single  response  will  be 
included  in  Q7A  (Tape  Position  26-27)  and  Q7B  (Tape  Position 
29-29)  will  be  assigned  code  (-3)  for  Not  Applicable. 

-  If  the  respondent,  in  error,  marked  TWO  LOCATIONS,  one 
location  code  will  be  recorded  in  Q7A  and  one  location 
code  will  appear  in  Q7B. 

-  If  the  respondent,  in  error,  marked  THREE  OR  MORE  LOCATIONS, 
the  first  location  code  marked  will  appear  in  Q7A  and 

Code  -1  will  appear  in  Q7B. 

b.  If  the  respondent  correctly  marked  only  one  response,  then 
Q7B  =  -3  and  Q7A  =  01-74. 


i 


.104 


Variable  Name:  Q7A 


Flag:  F7A 


Tape  Position:  26-27 


Codes : 


01  -  74 


-1 


First  location  marked,  sec  above  list  of  states  and 
foreign  countries 
Missing 


Variable  Name:  Q7B 


Tape  Position:  28-29 


Codes:  01  -  74  Second  location  marked,  see  above  list  of  states  and 

foreign  countries 
-1  Missing 

-3  Not  applicable;  i.e.,  R  marked  only  one  location 

- 1 

7a.  How  do  you  feel  about  your  current  location?  Please  mark  the 

number  which  shows  your  opinion  on  the  line  below.  For  example, 
people  who  are  Very  Satisfied  with  their  current  location  would 
mark  7.  Others  who  are  Very  Dissatisfied  with  their  current 
location  would  mark  1.  Some  other  people  may  have  opinions 
somewhere  between  1  and  7 . 


VERY  VERY 

DISSATISFIED  SATISFIED 

0 . 0 . 0 . 0 . 0 . 0 . 0 

1  2  3  4  5  6  7 


Variable  Name:  Q7C  Tape  Position:  30-31 

Codes:  01  -07  As  above,  seven  point  satisfaction  scale 

-1  Missing 


Note:  The  questionnaire  item  number  is  7a;  however  the  Variable  Name 
is  Q7C . 
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8.  Through  which  of  the  following  officer  procurement  programs  did 
you  obtain  your  commission/warrant? 


Academy  Graduate  (USMA,  USNA,  USAFA) . 01 

Limited  Duty  Officer  Program . 02 

Officer  Candidate  School  or 

Officer  Training  School . 03 

ROTC  (Regular) . 04 

R0TC  (Scholarship) . 05 

Aviation  Officer  Candidate  or  Aviation  Cadet . 06 

Warrant  Officer  Program . 07 

Direct  Appointment  from  Civilian  Status . 08 

Reserve  Officer  Candidate . 09 

Platoon  Leaders  Course/WOC  (USMC) . 10 

Health  Professional  Scholarship  Program . 11 

Medical  Specialist  Program . 12 

Other . 13 


i 


Variable 

Name  : 

Q8 

Tape  Position:  32-33 

Codes : 

01  - 

12 

As  above 

13 

Other 

-1 

Miss ing 

- 1 

i 

9.  Officers  coming  on  their  first  tour  of  active  duty  sometimes  1 

incur  an  initial  service  commitment.  Are  you  presently  serving 
within  your  INITIAL  SERVICE  OBLIGATION  as  a  commissioned  officer? 


Does  not  apply,  I  did  not  have  an  initial 

obi  igat  ion . 7 

Yes,  I  am  serving  within  my  INITIAL 

OBLIGATION . 1 

No,  I  am  serving  within  the  FIRST  YEAR  AFTER 

MY  INITIAL  OBLIGATION . 2 

No,  I  am  serving  MORE  THAN  ONE  YEAR  BEYOND  MY 

INITIAL  OBLIGATION . 3 


Variable  Name: 

Q9 

Tape  Position:  34-35 

Codes:  01  - 

03 

As  above 

07 

No  Initial  Service  Obligation 

-1 

Miss ing 
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10.  How  many  years  of  obligated  service  do  you  have  remaining  in 
your  present  obligation? 

Does  not  apply,  I  do  not  have  a  service 


obligation . 7 

Less  than  1  year . 1 

At  least  1  year  but  less  than  2  years . 2 

At  least  2  years  but  less  than  3  years . 3 

At  least  3  years  but  less  than  4  years . 4 

At  least  4  years  but  less  than  5  years . 5 

5  years  or  more . 6 


Variable 

Name : 

Q10 

Tape  Position:  36-37 

Codes : 

01  - 

06 

As  above 

07 

No  Service  Obligation 

-1 

Missing 

11.  To  the  nearest  year  and  month,  how  long  have  you  been  on  active  duty? 
If  you  had  a  break  in  service,  count  current  time  and  time  in  previous 
tours.  Count  time  spent  at  a  military  academy  and  prior 
enlisted  service. 


Years  [ _ 1 

and  _  _ 

i  I  ; 

Months  | _  _ 


Variable  Name:  Qll 


Tape  Position:  36-40 


Codes : 


001-420  //  months  on  active  duly 

-1  Missing 

-4  Incomplete  data  entereed  by  R,  and  if 

(jll>420  months  or  Q11=000,  then  oil  =  -4. 


Note:  Respondents  were  instructed  to  record  the  number  of  years  and 

months  of  active  military  service;  however,  in  processing  the 
data,  the  length  of  active  duty  service  was  converted  to  MONTHS. 

If  respondents  recorded  incomplete  data  in  a  scan  grid  because 
of  left  justify  numeric  problems,  i.e.  in  a  two  character  field,  one 
number  is  entered  in  the  left  most  response  postion  and  nothing  is 
entered  in  the  remaining  position,  then  XVI 4  =  1,  Tape  Position  314. 


in  7 


12.  When  you  finally  leave  the  military,  how  many  total  years  of  J 

service  do  you  expect  to  have?  _  _ 

ill  1 

l_i_J  i 

_ I 


Variable  Name:  Q12 


Flag:  F12 


Tape  Position:  41-42 


Codes:  00  -  40  it  of  years  of  service  when  leaving 

-1  Missing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range 


13.  When  you  finally  leave  the  military,  what  pay  grade  do  you  think 
you  will  have?  Mark  one. 


1 

I 

WARRANT 

1 

GRADES : 

W1 

W2 

W3 

W4 

1 

OFFICER 

GRADES : 

01 

02 

03 

04  05  06  07  08  09  010 

Variable  Name:  Q13 


Flag:  F13  Tape  Position:  43-44 


Codes:  21 

22 

23 

24 
23 
26 

27 

28 
2V 
30 
-1 


01 

02 

03 

04 

05 

06 

07 

08 

09 

010 

Mi ss i n g 

Marked  warrant  (out-of-range)  grade 


Note:  If  more  than  one  grade  is  marked,  highest  grade  is  selected. 

If  highest  grade  is  selected,  then  variable  XV5=1,  Tape 
position  525. 
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14.  If  you  left  the  service  right  NOW,  how  much  would  you 

expect  to  earn  PER  YEAR  in  wages  and  salary  if  you  took  a  full¬ 
time  civilian  job?  DO  NOT  INCLUDE  FRINGE  BENEFITS  IN  YOUR 
ESTIMATE . 


EXPECTED  YEARLY  _  _ 

I  I  II  I  1  I 

CIVILIAN  EARNINGS  $  |  _  |_  |  \__  |_  |_  | 
o  I  don't  know  what  I  can  earn  in  civilian  life.  =  -8 


Variable  Name:  Q14 


Tape  Position:  45-49 


Codes:  00000-99999  $  expected  yearly  civilian  earnings 

-8  Don '  t  know 

-1  Missing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range 


II.  MILITARY  RETIREMENT  SYSTEM 


15.  Currently,  all  military  personnel  who  retire  after  20  or  more 
years  of  service  are  given  retirement  benefits  which  begin 
immediately  upon  retirement  and  continue  for  life.  People  who 
leave  the  service  with  20  years  of  service  receive  50 of  their 
basic  pay  as  retirement  benefits. 

Suppose  you  retired  with  26  years  of  service_--under  the  current 
retirement  system,  what  percent  of  your  basic  pay  would  you 
receive  as  retirement  pay? 


Variable  Name:  Q15 


Tape  Position:  50-51 


Codes:  00-99  X  of  basic  pay  received  if  retired  with  26  years 

-1  Missing 

-4  Incomplete  data  Entered  by  K, 

or  out-of-range 


16.  Suppose  the  Armed  Forces  had  a  different  retirement  plan  in  effect 
at  the  time  you  f irst  entered  active  service.  This  new  plan  would 
provide  the  following  retirement  benefits: 

o  People  with  10  to  29  years  of  service  would 

receive  full  retirement  pay  which  would  begin  at  age  60. 

o  People  with  20  to  29  years  of 

service  would  also  receive  partial  retirement  pay 
from  the  time  they  left  the  service  until  they  reached 
age  60,  when  full  benefits  would  begin. 


o  People  with  30  years  of  service  would  receive  full 

retirement  pay  starting  immediately  upon  retirement. 

If  the  benefits  shown  below  had  been  available  at  the  time 
you  first  entered  active  service,  how  many  total  years  would 
you  have  planned  to  serve  in  the  military? 


DIFFERENT  MILITARY  RETIREMENT  PUN 


YEARS  OF  SERVICE 


AMOUNT  OF  BASIC  PAY 
YOU  WOULD  RECEIVE  AS 
RETIREMENT  BENEFITS 
FROM  THE  TIME  YOU 
RETIRED 'UNTIL  AGE  60 


AMOUNT  OF  BASIC  PAY 
YOU  WOULD  RECEIVE  AS 
RETIREMENT  BENEFITS 
AFTER  AGE  60 


Less  than  10  years 
10 


0 . 0V 
25.0°,. 
27.5V 
30 . 0V 
32 . 5V 
35.0V 
37.5V 
40.0V 
42 . 5V 
45.0V 

4  7.5V 
50.0V 
52.5V 
55.0V 

5  7.5V 
60 . 0V 
62.5V 
65.0V 
67.5V 
70 . 0  V 
72.5V 
1  )  0 
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A.  UNDER  THIS  PLAN,  I  WOULD  HAVE  PLANNED  TO  SERVE : 


•  EXPECTED  YEARS  OF  SERVICE  |__|_|  j 

_ _ _ _ _ _ _ i 


Variable  Name:  Q16A  Tape  Position:  52-53 

Codes:  00  -  99  Expected  years  of  service  under  new  retirement  plan 

-1  Missing 

-4  Incomplete  data  entered  by  R, 

or  out-of-range 

Note:  Some  respondents  apparently  entered  00  years  as  a  protest  against 

the  "new  retirement  plan"  e.g.  R  would  not  be  will  to  serve  any 
years  under  the  plan  described  in  Q16.  It  was  anticipated  that 
some  respondents  would  not  want  to  participate  in  the  new  plan; 
therefore,  the  optical  scan  format  allowed  respondents  to  enter 
any  numeric  response  between  00-99.  The  question  itself  did 
not  instruct  respondents  to  use  the  00  year  option. 


B.  If  you  had  served  the  number  of  years  that  you  entered  in  QloA, 


what  pay  grade 
military?  Mark 

do  you 
one . 

think 

you 

would  have  had  when  you 

left  the 

WARRANT  GRADES: 

VI 

W2 

V3 

V4 

OFFICER  GRADES: 

01 

02 

03 

04  05  0b  07  U8 

09  010 

Variable  Name:  Q16B 

Tape  Posit 

lot:  Ss-'5 

21 

01 

> '» 

02 

2  3 

0  3 

2  a 

04 

2  > 

OS 

2  b 

Ob 

2H 

1 1 ' 

OS 

29 

09 

If) 

010 

-1 

Missing 

— 

Ou  t -o : -range 

Note  : 


if  more,  th.in  one  grade  marled,  highest 
selected,  XVb=l,  Tape  Position  52b. 


.  1  .  I  ed  . 
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17.  If  you  had  a  choice,  which  military  retirement  plan  would  you  choose? 


Military  Retirement  Plan  described  in  Q16 . 1 

Current  Military  Retirement  Plan . 2 


Variable 

Name  : 

Q17 

Tcce 

Pos : t ion : 

56-57 

Codes : 

01 

Military  retirement  Plan  described 

in  Q16 

02 

Current  Military  Retirement 

Plan 

-1 

Missing 

III 

INDIVIDUAL  CHARACTF.RISTICS 

1 

18 

l 

Are  you 

male 

or  female? 

i 

! 

Male . 

. 1 

j _ 

Fema 1 e . 

n 

Variable 

Name  : 

Q 18  Flag:  F 18 

Tape 

Position : 

56-59 

Codes : 

01 

Male 

02 

Fema 1 e 

-1 

Missing 

19 

How  old 

wpre 

you  on  your  last  birthday? 

1 

W 

AGL  LAST  BIRTHDAY 

i 

Variable 

Name 

019  Flag  FI  9 

Tape 

Pos it  ion 

hO  -e  1 

Codes 

\<-  - 

1  Age  last  birthday 

-1 

Missing 

-  4 


<  >:tij  1  «■  t  <•  .i  t  ♦  '  1 1  ♦  i  fii  t  ■  \  K  , 
r  «HI  I  -  i  - T  < i  T  i » . « 


1 
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j  20.  When  you  FIRST  ENTERED  ACTIVE  SERVICE,  how  old  were  you?  Count 
1  time  spent  at  a  military  academy  and  prior  enlisted  service  as 

active  duty. 


ill, 

AGE  AT  ENTRY  j_|_|  J 


Variable 

Name : 

Q20 

Flag: 

F20  Tape  Position: 

62-63 

Codes : 

16  - 

-1 

-4 

65 

Age  at  entry  of 
Missing 

Incomplete  data 
or  out-of-range 

service 

entered  by  R, 

21.  In  what  state  or  foreign  country  were  you  living  WHEN  YOU 

VTERE  16  YEARS  OLD?  FIND  THE  STATE  OR  FOREIGN 

COUNTRY  IN  THE  CODE  LIST  IN  QUESTION  7  AND  ENTER  THE  NAME  OF 

THE  LOCATION  AND  ITS  TWO-DIGIT  CODE  NUMBER  IN  THE  SPACE  BELOW. 


NAME  OF  RESIDENCE  CODE  # 
AT  AGE  16 


V- 


Variable  Name:  Q2 1  Tape  Position:  64-65 

Codes:  01  -  7 A  See  codes  in  Q.7 

-1  Missing 

-4  Incomplete  data  entered  bv  R,  and  if 

Q21=00  or  Q21>74,  then  Q21=-4. 

Note:  Respondents  were  instructed  to  use  the  list  of  state/ fore ign 

country  codes  listed  in  Q7  (e.g.  01-74).  The  only  valid  codes 
are  01-74,  as  shown  in  Q7 . 


1 


51  5 


22. 


In  what  state  or  foreign  country  does  your  immediate  family 
live  NOW?  FIND  THE  STATE  OR  FORE  I  OS  COUNTRY  IN  THE  CODE  LIST 
IN  QUESTION  7  AND  ENTER  THE  NAME  OF  THE  LOCATION  AND  ITS  TWO-DIGIT 
CODE  NUMBER  IN  THE  SPACE  BELOW. 


NAME  OF  CURRENT  LOCATION 
OF  IMMEDIATE  FAMILY 

CODE  ft 


L 


Variable  Name: 

Q22 

Tape  Position: 

66-67 

Codes  :  01- 

74 

See  codes  in  Q . 7 

-1 

Miss ing 

-4 

Incomplete  data  entered  bv  R,  and  if 

Q22>74 ,  then  Q22=-4. 

Note:  Respondents  were  instructed  to  use  the  list  of  state/ fore ign 

country  codes  listed  in  Q7  (e.g.  01-74).  The  only  valid  codes 
are  01-74,  as  shown  in  Q7 ; 


!  23.  In  what  type  of  place  were  you  living  WHEN  YOU  WERE  16  YEARS  OLD? 


MARK  ONE  CATEGORY  THAT  COMES  CLOSEST  TO  THAT  TYPE  OF  PLACE. 


In  a  large  city  (over  250,000) . 1 

In  a  suburb  of  a  large  city . 2 

In  a  medium-size  city  (50,000-250 ,000)  ...  3 

In  a  suburb  of  a  medium-sized  city . 4 

In  a  small  city  or  town  (under  50, 000)... 5 

On  a  farm  or  ranch . 6 

In  a  rural  area,  but  not  on  a  farm 
or  ranch . 7 


Variable  Name:  Q23 


Codes:  01  -  07 

-1 


As  above 
Missing 


Tape  Position:  68-69 


24.  What  do  you  consider  to  be  your  main  racial  or  ethnic  group? 

Mark  One 


Afro-Amer  ican/Black/Negro . 1 

American  Indian/Alaskan  Native . 2 

Hispanic/ Puerto  Rican/Mexican/Cuban/ 

Lat in/Ch icano/Other  Spanish . 3 

Oriental /Asian/ Chinese/ Japanese/ 

Korean /Filipino/Pacific  Islander . 4 

White/Caucasian . 5 

Other . 6 

Specify :  _ _ _ _ 


Variable  Name:  Q24  Flag:  F24  Tape  Position:  70-71 

Codes:  01-06  As  above 

-1  Missing 


I  25 .  When  you  FIRST  ENTERED  ACTIVE  SERVICE,  what  was  your  marital  status? 
i  Count  time  spent  at  a  military  academy  and  prior  enlisted  service 


as  active  duty. 

Married . 1 

Widowed . 2 

Divorced . 3 

Separated . 4 

Single,  Never  Married . 5 


Varible  Name: 

Q25 

Flag:  F25 

Tape  Position: 

72-73 

Codes :  01 

-  05 

As  above 

1  Missing 


j  26.  What  is  your  marital  status  NOW? 

i 

Married . 1 

Widowed . 2 

1  Divorced . 3 

|  Separated . 4 

]  Single,  Never  Married . 5 


*IF  YOU  ARE  NOT  MARRIED  NOW,  GO  TO  QuO.* 


Variable  Name:  Q26  Flag:  F26  Tape  Position:  74-75 


Codes : 


01  -  05 
-1 


As  above 
Miss ing 


m 


NOTE:  QUESTION  27  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  If  the  respondent  is  NOT  MARRIED  (See  Q26),  then  the  R 
should  NOT  answer  Q27. 

-  If  the  respondent  is  MARRIED  (See  Q26)  ,  then  the  R  should 
ANSWER  Q27. 


I  .  . . .  . ' 

!  27.  How  many  years  have  you  been  married  to  your  current  spouse? 

Less  than  1  year . 00 


it  YEARS  MARRIED 


Variable  Name:  Q27 


Flag:  F27 


Tape  Position:  76-77 


Codes : 


01  -  40 
00 
-1 
-3 


it  of  years  married 
Less  than  1  year 
Missing 

Not  applicable;  R  is  not  married 
Incomplete  data  entered  by  R, 
or  out-of-range 
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NOTE:  QUESTIONS  28-29  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  If  the  respondent  is  NOT  MARRIED  (See  Q26),  then  the  R 
should  NOT  ANSWER  Q28-29. 

-  If  the  respondent  is  MARRIED  (See  Q26)  ,  then  the  R  should 
ANSWER  Q28-29 . 


28.  How  old  was  your  spouse  on  his  or  her  last  birthday? 


SPOUSE’S  AGE  i 


Variable 

Name : 

Q28 

Tape  Position:  78-79 

Codes : 

14  - 

75 

Spouse's  age 

-1 

Missing 

-3 

Not  applicable;  R  is  not  married 

-4 

Incomplete  data  entered  by  R, 
or  out-of-range 

29.  What  is  the  highest  grade  or  year  of  regular  school  or  college  that  your 
spouse  has  completed  and  gotten  credit  for?  Mark  one. 


ELEMENTARY  GRADES: 

1st 

2nd 

3rd 

4th  5th  6th 

7th  8th 

HIGH  SCHOOL  GRADES: 

9th 

10th 

11th 

12th  (include 

GED) 

COLLEGE-YEARS  OF  CREDIT: 

1 

2  3 

4 

5  6  7  8 

or  more 

Variable  Name:  Q29 


Tape  Position:  80-81 


Codes : 


01 

-  08 

Elementary  grades 

09 

-  12 

High  school  grades 

13 

-  20 

1  to  8  or  more  years 

of  college 

-1 

Miss ing 

-3 

Not  applicable;  R  is 

not  married 

Note:  If  more  than  one  grade  is  marked,  highest  grade  is  selected. 

If  highest  grade  is  selected,  then  variable  XV7=1,  Tape 
Position  527. 


til 


A.  v-l 
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30.  AS  OF  TODAY,  what  is  the  highest  grade  or  year  of  regular  school 

or  college  that  you  have  completed  and  gotten  credit  for?  Mark  one. 


ELEMENTARY  GRADES: 


1st  2nd  3rd  4th  5th  6th  7th  8th 


HIGH  SCHOOL  GRADES: 


9th  10th  11th  12th  (include  GED) 


COLLEGE -YEARS  OF  CREDIT:  1  2  3  4  5  6  7  8  or  more 


Variable  Name: 


Flag:  F30 


Tape  Position:  82-83 


Codes  : 

01 

-  08 

Elementary  grades 

09 

-  12 

High  school  grades 

13 

-  20 

1  to  8  or  more  years  of  college 

-1 

Missing 

If  more  than  one  grade  is  marked,  the  highest  grade  was 
selected.  If  highest  grade  was  selected,  then  variable 
XV8=1,  Tape  Position  528. 


When  you  FIRST  ENTERED  ACTIVE  SERVICE,  what  was  the  highest  degree 
or  diploma  that  you  had?  DO  NOT  INCLUDE  DEGREES  FROM  TECHNICAL, 
TRADE  OR  VOCATIONAL  SCHOOLS  in  this  question.  Count  time  spent  at 
a  military  academy  and  prior  enlisted  service  as  active  duty. 

Mark  one. 

DEGREE  AT  ENTRY 


No  Degree  or  Diploma . 00 

GED  Certificate . 11 

High  School  Diploma . 12 

Assoc iate/ Jun ior  College 
Degree . 14 


Bachelor's  Degree  (BA/BS)  ... 

Master's  Degree  (MA/MS) . . 

Doctoral  Degree  (PhD/MD/LLB) 
Other  Degree  not  listed 
above . 


Variable  Name: 


Tape  Position:  84-85 


Codes:  00  No  degree/diploma 

1 1  GED 

12  High  School 

14  Associate 

16  Bachelor's 

17  Master's 

20  Doctoral 

22  Other 

-1  Missing 

Note:  If  more  than  one  degree  is  marked,  the  highest  degree  was 

selected.  If  highest  degree  was  selected,  then  variable 
XV9=1,  Tape  Position  525. 


1 
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32.  AS  OF  TODAY,  what  is  the  highest  degree  or  diploma  that  you  hold? 
DO  NOT  INCLUDE  DEGREES  FROM  TECHNICAL,  TRADE  OR  VOCATIONAL  SCHOOLS. 
Mark  one. 


DEGREE  NOW 


o  No  Degree  or  Diploma . 00 

o  GED  Certificate . 11 

o  High  School  Diploma . 12 

o  Associate/ Junior  College 

Degree . 14 


o  Bachelor's  Degree  (BA/BS)  .. 

o  Master's  Degree  (MA/MS) . 

o  Doctoral  Degree  (PhD/MD/LLB) 
o  Other  Degree  not  listed 

above . 


16 

17 

20 


22 


i 


Variable  Name:  Q32 

Codes :  00 

11 
12 
14 
16 
17 
20 
22 
-1 


No  degree/diploma 
GED 

High  School 

Associate 

Bachelor ' s 

Master ' s 

Doctoral 

Other 

Missing 


Tape  Position:  86-87 


Note:  If  more  than  one  degree  is  marked,  highest  degree  was  selected. 

If  highest  degree  was  selected,  then  variable  XV10=l,Tape 
Position  530. 


Please  answer  the  next  few  questions  about  the  male  and  female  guardians 
that  you  lived  with  most  of  the  time  you  were  growing  up,  if  you  did 
not  live  with  your  own  mother  and  father. 

33.  What  is  the  highest  grade  or  year  of  regular  school  or  college  that  your 
FATHER  (or  MALE  GUARDIAN)  has  completed  and  gotten  credit  for? 

Mark  one. 


ELEMENTARY  GRADES:  1st  2nd  3rd  4th  5th  6th  7th  8th 

HIGH  SCHOOL  GRADES:  9th  10th  11th  12th  (include  GED) 

COLLEGE-YEARS  OF  CREDIT:  1  2  3  4  5  6  7  8  or  more 


Variable 

Name : 

Q33 

Tapi 

Codes : 

01  - 

08 

Elementary  grades 

09  - 

12 

High  school  grades 

13  - 

20 

1  to  8  or  more  years  of  college 

-1 

Miss ing 

If  more  than  one  grade  is  marked,  then  the  highest  grade  was 
selected.  If  the  highest  grade  was  selected,  then  variable 
XVII  «  1,  Tape  Position  531. 


Note : 
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34.  What  is  the  highest  grade  or  year  of  regular  school  or  college  that  your 
MOTHER  (or  FEMALE  GUARDIAN)  has  completed  and  gotten  credit  for?  I 

ELEMENTARY  GRADES :  1st  2nd  3rd  4th  5th  6th  7th  6th 

HIGH  SCHOOL  GRADES:  9th  10th  11th  12th  (include  GED) 

COLLEGE- YEARS  OF  CREDIT:  12345678  or  more 


Variable  Name:  Q34 


Tape  Position:  90-91 


Codes : 

01 

-  08 

Elementary  grades 

09 

-  12 

High  school  grades 

13 

-  20 

1  to  8  or  more  years  of  college 

-1 

Missing 

Note:  If  more  than  one  grade  is  marked,  then  highest  grade  was 

selected.  If  highest  grade  was  selected,  then  variable 
XV12=1,  Tape  Position  532. 


j  35.  How  many  dependents  do  you  have?  Do  not  include  yourself  or  your 
i  spouse. 

i 

i 


None . 00 

1 . 01 

2 . 02 

3  . 03 

4  . 04 

5  . 05 

6  . 06 

7  . 07 

8  . 08 

9  . 09 

10  or  more . 10 


*IF  NONE,  GO  TO  Q37.* 


Variable  Name:  Q35 


Flag:  F35  Tape  Position:  92-93 


Codes : 


00 

None 

01  -  10 

As  above 

-1 

Miss ing 

Note:  If  more  than  one  number  is  marked,  the  lowest  number  was 

selected.  If  lowest  number  was  selected,  then  variable 
XV13=1,  Tape  Position  533. 


AtiMl feUi 
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NOTE:  QUESTION  36  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS 

-  If  the  respondent  does  NOT  have  any  dependents  (See  Q35) 

(R  and  spouse  are  not  counted  as  dependents),  then  Q36 
should  NOT  be  answered. 

-  If  the  respondent  does  have  ONE  OR  MORE  DEPENDENTS  (See  Q35) 

(R  and  spouse  are  not  counted  as  dependents),  then  Q36 
should  be  answered. 

-  Question  36  contains  a  series  of  questions  about  each  dependent 
(up  to  6  maximum,  starting  with  the  youngest  if  R  has  more  than 
6).  Therefore,  Q36  wes  treated  as  24  separate  variables  -- 
Q36A  -  Q36X  which  contain  data  about  all  dependents  (up  to  6). 

Variables  Q36A-Q36D:  Contain  data  about  the  1st  dependent. 
Variables  Q36E-Q36H:  Contain  data  about  the  2nd  dependent  OR 
should  be  legitimately  blank  if  the  R  only  has  ONE 
DEPENDENT  (See  Q35). 

Variables  Q36I-Q36L:  Contain  data  about  the  3rd  dependent  OR 
should  be  legitimately  blank  if  the  R  only  has  ONE  OR  TWO 
DEPENDENTS  (See  Q35). 

Variables  Q36M-Q36P:  Contain  data  about  the  4th  dependent  OR 
should  be  legitimately  blank  if  the  R  only  has  ONE,  TWO,  OR 
THREE  DEPENDENTS  (See  Q35). 

Variables  Q36Q-Q36T:  Contain  data  about  the  5th  dependent  OR 
should  be  legitimately  blank  if  the  R  only  has  ONE,  TWO,  THREE 
OR  FOUR  DEPENDENTS  (See  Q35). 

Variables  Q36U-Q36X:  Contain  data  about  the  6th  dependent  OR 
should  be  legitimately  blank  if  the  R  only  has  ONE,  TWO,  THREE 
FOUR,  OR  FIVE  DEPENDENTS  (See  Q35). 
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*Refer  to  Note  on  preceding  page.* 


ANSWER  THIS  PAGE  ONLY  IF  YOU  COUNTED  DEPENDENTS  IN  Q35 . 

36.  Please  record  the  following  information  about  each  of  the 
dependents  counted  in  Q35 . 

A.  What  is  the  person's  relationship  to  you? 

B.  Is  the  person  male  or  female? 

C.  How  old  was  the  person  on  his  or  her  last  birthday? 

I f  less  than  1  year  old ,  enter  '00' . 

D.  Is  the  person  at  your  current  location? 

Fill  in  the  appropriate  spaces  below  for  each  of  your  dependents.  Start  re- 


!  cording  information  about 

all  ch 

ildren,  then  each  adult.  There 

is  space  for 

up 

to  six  dependents.  If 

there 

are  more,  just 

list  the  six  YOUNGEST  dependent 

A.  Relationship  to  You 

B  -  C 

D. 

Is  he  or  she 

at 

Child  (including  step 

Male  ...  1 

your  current 

1 

or  adopted  child)... 

1 

Female. 2 

locat ion? 

Parent/Parent-in-law. . 

2 

l_i~ 1 

Yes . 

i 

Other  relative . 

3 

Age 

No . 

0 

Is  he  or  she 

at 

Child  (including  step 

Male.  .  .  1 

your  current 

o 

or  adopted  child) . . . 

1 

Female . 2 

location? 

Parent/Parent-in-law. . 

2 

1  j 

Yes . 

1 

Other  relative . 

3 

Age  :  1 _  _ i 

No . 

0 

Is  he  or  she 

at 

Child  (including  step 

Male. . . 1 

your  current 

3 

or  adopted  child) .  .  . 

1 

Female . 2 

locat ion? 

Parent/Parent-in-law. . 

.2 

1  !  i 

Yes . 

i 

[ 

Other  relative . 

3 

Age  :  j  —  !  —  1 

No . 

0 

1 

Is  he  or  she 

at 

1 

) 

Child  (including  step 

Male ...  1 

your  current 

or  adopted  child). . . 

1 

Female . 2 

locat ion? 

1 

1 

Parent  Parent-in-law. . 

2 

\~~\ 

Yes . 

i 

1 

Ol he r  relative . 

3 

Age  :  ! - J 

No . 

0 

Is  he  or  she 

at 

Child  (  i  n<  1  ud  i  rig  step 

Male. . .1 

your  current 

1r 

o  r  ad<  pt  ed  child) 

1 

Fema 1 e . 2 

locat ion? 

1 

Pa  t  er.t  Par  en t  - 1 n -  1  aw  . 

n 

Yes . 

i 

( it  fie  r  relative . 

.  3 

Age 

No . 

.0 

Is  he  or  she 

a  t 

Child  1  1  re  hiding  step 

Ma  1 e .  .  .  1 

your  current 

1 

or  adopt ed  child)... 

1 

Fema 1 e  .  2 

1  oc  at  i  or  ? 

Parent /Parcnt-in-law. . 

J 

"  f  ! 

Yes . 

.  i 

Other  relative  . 

3 

Age:  !  .  : 

No . 

0 
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(Refer  to  note 

before  Q36) 

Variable  Name 

Content 

Fla  g 

Tape  Position 

Q36A 

Codes : 

01 

02 

03 

-1 

-3 

Relationship 
(1st  Dep. ) 

Child 

Parent , in-law 

Other  Rel . 

Missing 

Not  Applicable;  R 

F36A 

does  not  have 

94-95 

this  dependent 

Variable 

Name 

Content 

Tape  Position 

Q36B 

Sex  ( 1st  Dep .  ) 

96-97 

Codes : 

01 

C2 

-1 

-3 

Male 

Female 

Missing 

Not  Applicable;  R 

does  not  have 

this  dependen t 

Variable 

Name 

Content 

Tape  Position 

Q36C 

Age  (1st  Dep . ) 

98-99 

Codes : 

00 

01-99 

-1 

-3 

-4 

Less  than  1  year 

Age 

Missing 

Not  Applicable;  R  doesnot  have 
Incomplete  data  entered  bv  R, 
or  out-of-range 

this  dependent 

Variable 

Name 

Content 

Tape  Pos it  ion 

Q36D 

At  Curr.  Location 

( 1st  Dep. ) 

100-101 

Codes : 

00 

01 

-1 

-3 

No 

Yes 

Missing 

Not  Applicable;  R 

does  not  have 

this  dependent 

(Refer  to  note  before  Q36) 
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Variable  Name  Content  Flag  Tape  Position 


Q36E 

2nd 

Dep 

- 

Relat ionship 

102-103 

Q36F 

2nd 

Dep 

- 

Sex 

104-105 

Q3bG 

2nd 

Dep 

- 

Age 

106-107 

Q36H 

2nd 

Dep 

- 

At  current  local  ion 

108-109 

Q36I 

3rd 

Dep 

- 

Relat ionship 

110-111 

Q36J 

3rd 

Dep 

- 

Sex 

112-113 

Q36K 

3rd 

Dep 

- 

Age 

114-115 

Q36L 

3rd 

Dep 

- 

At  current  location 

116-117 

Q36M 

4th 

Dep 

- 

Re  lat ionship 

116-119 

Q36N 

4th 

Dep 

- 

Sex 

120-121 

Q360 

4th 

Dep 

- 

Age 

122-123 

Q36P 

4th 

Dep 

- 

At  current  location 

124-'.  2  5 

Q36Q 

5th 

Dep 

- 

Relat ionship 

126-127 

Q36R 

5th 

Dep 

- 

Sex 

128-129 

Q36S 

5th 

Dep 

- 

Age 

130-131 

Q3bT 

5th 

Dep 

- 

At  current  local  ion 

132-133 

Q36U 

6  th 

Dep 

- 

Relat ionship 

13--135 

Q36V 

bth 

Dep 

- 

Sex 

136-137 

Q3eW 

6th 

Dep 

- 

Age 

1  38-  1  39 

Q36X 

6  th 

Dep 

- 

At  current  location 

1  ■»( 1  -  i  ■*  1 

Codes  for  Q36E-Q36X 


Q36E , 

Q36 1  , 

Q36M, 

Q36Q, 

Q36U 

Same 

As 

Q3&A 

Q36E , 

Q36J, 

Q36N, 

Q36K , 

Q36V 

Same 

As 

Q36B 

Q36G , 

Q3bK , 

Q3b0  , 

Q36S , 

Q3bV 

Same 

As 

Q3nC 

Q  3  6  H  , 

Q37L , 

Q3bl\ 

Q36T, 

Q36X 

Same 

As 

Q3oD 

NOTE:  QUESTION  37  IS  ANSWERED  BV  ALL  RESPONDENTS 


Are  yon  accompanied  by  your  spouse  at  your  present 
permanent  post,  base  or  duty  station? 


Ir.'i's  not  apple,  1  don't  have  a  spousi  ((,,  to  i . C 

No,  I  an  not  aooompan  i  «*J  bei-.niso  nv  sp.uisi  i- 

not  an  t  hor  i  ?ed  at  litis  location  (t.o  to  0  On . (i; 

No,  I  am  not  ac  compati  i  e<l  for  other  reasons  (So  to  '/>  V*  i  .  0. 

Yes  ,  I  am  at  oomp.in  i  «w}  bv  nv  spoils* . 11  ' 

*  IF  YOU  ARE  NOT  ACCOMPANIED  BY  YOLK  SPOUSE,  GO  To  Q39  * 

Variable  Name:  Q37  Tape  Position:  142-143 

Codes:  00  -  01  As  above 

- 1  M  i  s  s  i  n  p. 


J2 . 

NOTE:  QUESTION  38  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS 

-  If  a  respondent  does  NOT  HAVE  A  SPOUSE  (See  Q26),  then  Q38 
should  NOT  be  answered. 

-  If  a  respondent  is  married  (See  Q26)  but  the  SPOUSE  was  NOT 
AUTHORIZED  at  the  location  (See  Q37 )  ,  then  Q38  should  NOT  be  answered 

-  If  a  respondent  is  married  (See  Q26)  but  the  SPOUSE  DID  NOT 
ACCOMPANY  THE  R  FOR  OTHER  REASONS  (See  Q37),  then  Q38  should  NOT  be 
answered . 

-  If  a  respondent  is  MARRIED  (See  Q261  and  the  SPOUSE  ACCOMPANIED 

the  R  to  the  present  location  (See  Q  3  7 )  ,  then  Q38  should  be  answered. 


*IF  YOU  ARE  NOT  ACCOMPANIED  BY  YOUR  SPOUSE,  GO  TO  Q39* 
38.  Did  your  command  sponsor  your  spouse  and/or  dependents? 


Yes . 1 

No . 0 


Variable 

Name  : 

Q38 

Tape  Posit  ion 

Codes : 

00 

No 

01 

Yes 

-1 

Mi  ss  i  np 

-3 

Not  Applicable; 

spouse  did  not  accompany  R 

to  present  location,  or  R  is  not  married 


What  was  your  tar.  '.v  '  s  TOT  A'..  Is-.'  Mi  .  be !  it  tax 
deduct  ions  ,  tor  ,  1  5  ut  lq'h  In.  Inde  \  .  tt.  i  \ 

mi  1 :  t  ary  an  i  uv.li  i  wages  ant  sii.j:  .is,  .  i  *.  «•  r 
d  iv  i  dt'i.tis  ,  pensions,  so.  :  i  1  se...:ity  ,.i  - 1  ;  a 

unemployment  compere- v.  ;on  .  al  lmnt.y  .  c  li  1  .1  sup; 
and  anv  other  sources  oi  in.  ->me 


totai. 

IN  '  '".l  >. 


\  ,ir  i  ah  1 1  Same  :  l,  *• 

Codes  OOOOO-h'J'i-oy  $  t  et  a  1  t  an:  1 1  v  - 1 

-1  Missing 

;  , .  ....  i  .  i  ,  .  .  v 

-  •  i  ,  i ’ .  *t  .  t 


iv  m;:,!Tak>  k>. >'>:h i i  n,  :•  K,v::e 

■  L  .  How  many  r embers  of  you  r  litim--  i ;  .it  <■  tnir.'.v  tax- 
active  duty  in  the  m  •  !  it  ary  1  lease  t  v. 

guardian  ,  you:  Mot  he  i  lor  t  en.a  !  <  gu.i:  li  u  > 
and  your  Brothers  or  Bisters  in  t.  t  .  t  t  : 


Seine . 0  C 

1 .  01 

2 . 02 

3  .  :v- 

4  . 04 

.  O' 

b . .  ...  Ob 

7  . 0  7 

8  . Oh 

9  . 00 

10  or  more . 10 


*IF  NOV:  .  GO  TO  f),2  * 


Variable  Name:  Q40 

Oft  -  J() 

-1 


Code  : 


As  above 
Missing 


* » l> 


N  TE  '  QHISTION  -I  IS  NUT  ANSWrKE!  BV  AU  RESPONDENTS 

-  I  f  the  respondent  does  not  hav*  any  A.NILY  MEMBERS  WHO  HAVE 
SEKVEI'  IN  THE  MILITARY  ( S»e  Q4b  ,  then  Q41  should  NOT  be 

nns*  e  :  e<l 

-  It  the  respondent  does  have  ONE  OK  MORE  FAMILY  MEMBERS  WHO 
HAYi  SEKVEI-  IN  THE  M!  I.ITAKY  (Sec  Q-0  i  ,  then  Q*.  should  be 
answered 


-  Quest  ion  si  contains  a  series  of  questions  about  the  military 
experience  of  each  family  member  i up  to  4)  who  has  served  in 
the  mil  it  ary  t  pas  t  now'..  If  there  are  mere  than  ,  information 
is  i  is  enifii  about  only  four  in  this  order:  Parents,  Children, 
Brothers  and  S.siers .  Therefore,  Q4 1  was  treated,  ns  separate 
v  a  i  ;  a  f  .  e  s  ,  Q4  1 A  -  1 X  : 

'.a:  :al  les  Q-»  I A 1 E  :  Contain  auto  about  the  1st  family  member  . 

\  ar  i  af  .  e  v  i-, C -Q-. 1, :  Contain  da  a  about  the  2nd  family  member 
K  should  he  legitimately  blank  if  the  K  only  had  ONE  FAMILY 
MEMBER  WITH  MILITAr  .  EXPEK I ENCE  t  See  i,-i  -  . 

\  ar  ;  at  les  Q*»1M-Q4I  R:  Contain  data  about  the  3rd  family  member 
OK  sho.O.d  be  legitimately  blank  if  the  K  only  had  ONE  OK  TWO 
lAMllA  MEMRI.ES  WITH  MILITARY  EMI’EK  1 ENCE  tSee  Q40 * 

\  i:  :  ai  les  u- 1  S -q- 1  X  Contain  data  about  the  4th  family  member 
■  1-  should  tie  ley.it  ;  irate  Is  !  l.u.k  if  t  he  K  oti  1  y  has  ONE,  TWC  ,  OR 
THREE  E.V  1  1  •  Mi. Mr!  Kf  wlT:  Mil  Ml  An-:  EX:  EK  I  ENCE  (See  Q^C  )  . 


j  ANSWER  THIS  PAGE  ONLY  IF  MEMBERS  OF  YOUR  IMMEDIATE  FAMILY  HAVE  SERVED 
I  IN  THF.  MILITARY. 

j  41.  Please  record  the  following  information  rbout  EACH  member  of  your 
immediate  family  who  has  served  it.  the  military: 


A.  What  is  the  person's  relationship  to  you? 

B.  In  what  service  does  (or  did!  the  person  serve?  Circle  all  that  apply . 

C.  How  many  total  years  of  service  does  (or  did.!  the  person  have? 

o  There  is  space  for  up  to  4  family  members.  If  there 

are  more,  record  information  about  only  four  in  this  order: 

Parents - -Ch  i  ldren- -Brothers  and  Sisters. 


A.  Relationship  to  You: 


E.  Service: 


C.  Years  of  Service: 


Circle  All  That  Apply 


Fat  her, •■'male  guardian...  1 

Mother / fema le  guardian. 2 

PERSON  Child . 3 

1  Brother . 4 

Sister . 5 


Army . 1  Less  than  4  years 

Navy . 1  4-9  years . 

Marine  Corps .  2  20-  1  9  years . 

Air  Force . 1  20  or  more  years. 


Father/male  guardian  ..1 

Mother < female  guardian. 2 

PERSON  Child . 3 

2  Brother . 4 

S  ister . 5 


Army . 

Navy . 

Marine  Corps 
Ai r  Force . . . 


1  Less  than  4  years 

1  4-9  years . 

1  20-19  years . 

1  20  or  more  years . 


1 

O 

3 

4 


1 

O 

3 


Father/male  guardian... 1  Army . 

Mother/female  guardian. 2  Navy . 

PERSON  Child . 3  Marine  Corps 

3  Brother . 4  Air  Force... 

Sister . 5 


1 

1 

1 

1 


Less  than  4  years 

4-9  years . 

10-19  years . 

20  or  more  years. 


Father/male  guardian... 1 

Mother/female  guardian. 2 

PERSON  Child . 3 

4  Brot  ner . 4 

Sister . 5 


Army . 1 

Navy . 1 

Marine  Corps . 1 

Air  Force . 1 


Less  than  years . 1 

a  -  9  years . 2 

10-ia  years . 3 

20  or  more  veins . 4 


Variable  Name 


Content 


Tape  Position 


Q41A 

1st 

Re lat ive : 

Relationship  to  R  F41A 

153-154 

Q41B 

1st 

Relat ive : 

Served  in  Army 

155  156 

Q41C 

1st 

Relative : 

Served  in  Navy 

157-158 

Q41D 

1st 

Relat ive : 

Served  in  Marines 

159-160 

Q41E 

1st 

Relative  : 

Served  in  Air  Force. 

1  o  1  -  1  b  2 

Q41F 

1st 

Relat ive : 

Years  of  Military 

Service 

1 6  3  - 1  o  4 

Codes 

for  Q41A: 

Codes 

for  Q41B ,  Q41C,  Q41I),  Q41E: 

01 

Father/M. 

Guardian 

01 

Service  Marked 

02 

Mother/F . 

Guardian 

00 

Service  Not  Marked;  marked  at  least 

03 

Child 

one  service  in  Q41B-Q41E 

04 

Brother 

-3 

Not  Applicable;  R  Does  Not  Have  This 

05 

Sister 

Relative  with  Military  Experience 

-1 

Missing 

-1 

Missing 

-3  Not  Applicable;  R 

Does  Not  Have  This  Codes  for  Q41F: 

Relative  With 

Military  Experience  01  Served  Less  than  4  years 

02  Served  4-9  years 
03  Served  10-19  years 
- 1  Missing 

-3  Not  Applicable;  R  Does  Not  Have  This 
Relative  With  Militarv  Experience 

Variable  Name  Content  Tape  .Position 

Q41G  2nd  Relative:  Relationship  to  R  165-!bt> 

Q41H  2nd  Relative:  Served  in  Army  167-168 

Qa  1 1  2nd  Relative:  Served  in  Navy  lt>9-170 

Q41J  2nd  Relative:  Served  in  Marines  171-172 

Q41K  2nd  Relative:  Served  in  Air  Force  ]~i-174 

Q41L  2nd  Relative:  Years  of  Military  Service  175-176 

Codes  for  Q41G-Q41L:  See  codes  for  1st  relative  (Q41A  through  Q-lFt. 


Variable  Name 


Content 


Tape  Position 


Q41M 

3rd  Relative: 

Relationship  to  R 

177-178 

Q41N 

3rd  Relative: 

Served  in  Army 

179-180 

Q410 

3rd  Relative: 

Served  in  Navy 

181-182 

Q41P 

3rd  Relative: 

Served  in  Marines 

183-184 

Q41Q 

3rd  Relative: 

Served  in  Air  Force 

185-186 

Q41R 

3rd  Relative: 

Years  of  Military  Service 

187-188 

Codes  for  Q41M-Q41R:  See  codes  for  1st  relative  (Q41A  through  Q41F) 


iable 

Name 

Content 

Tape  Position 

Q41S 

4th 

Relative 

Relationship  to  R 

189-190 

Q41T 

4th 

Relative 

Served  in  Army 

191-192 

Q41U 

4th 

Relative 

Served  in  Navy 

193-194 

Q41V 

4th 

Relative 

Served  in  Marines 

195-198 

Q41W 

4th 

Relati ve 

Served  in  Air  Force 

197-198 

Q41X 

4th 

Relative 

Years  of  Military  Service  199-200 

Codes  for  Q41S-Q41X;  See  codes  for  1st  relative  (Q41A  through  Q41FJ 


i  JO 


V.  Cl'RRFlT  N  '  LIT*vKY  ASSIGNMENT 


42.  As  of  today,  :  ow  it  my  months  have  you  been  assigned  to  your 

present  permanent  post,  base  or  duty  station?  Please  include 
any  extensions  you  may  have  had. 

I 

I  '  I 


Variable  Name:  Q42 

Tape  Position:  201-202 

Codes:  00  -  99 

-1 

-4 

it  of  months  assigned  to  present  base  or  duty  station 
Missing 

Incomplete  Data  Entered  bv  R, 
or  out-of-range 

|  43.  How  much  longer  do  you  expect  to  be  at  your  present  permanent  ; 

post,  base  or  duty  station?  Enter  the  number  of  months  in  the 
boxes  below. 

] 

i  i 

i 

1  1  I 

it  MONTHS  i 1 !  1 

1 

Variable  Name:  Q43 

Tape  Position:  203-204 

Codes:  00  -  99 

-1 
-4 

it  months  longer  at  base  or  duty  station 

Missing 

Incomplete  Data  Entered  bv  R, 
or  out-of-range 

44.  If  you  had  a  choice  of  extending  your  tour  at  your  current 
location,  how  much  longer  would  you  stay  there? 

Does  not  apply,  I  don't  have  a  specified 


tour  length . 0 

I  would  not  extend  my  current  tour . i 

Stay  12  months  beyond  my  tour . 2 

Stay  24  months  beyond  my  tour . 3 

Stay  36  months  beyond  my  tour . 4 

Stay  48  months  or  more  beyond  my  tour . 5 


Variable  Name:  Q44 


As  above 
Missing 


Codes  : 


00  -  05 

-1 


Tape  Position:  205-206 
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45 


How  much  of 

a  problem  is 

each  of  the 

following 

at  your  current 

location? 

A  SERIOUS 

SOMEWHAT  OF 

A  SLIGHT 

NOT  A 

DON' 

PROBLEM 

A  PROBLEM 

PROBLEM 

PROBLEM 

KNOW 

Drug  Use 

1 

2 

3 

4 

-8 

Alcohol  Use 

1 

2 

3 

4 

-8 

Crime 

1 

2 

3 

4 

-8 

Racial  Tens 

ion  1 

2 

3 

4 

-8 

Variable  Name 

Content 

Tape  Position 

Q45A 

Drug  Use 

207-208 

Q45B 

Alcoholism 

209-210 

Q45C 

Crime 

212-212 

Q45D 

Racial  Tens . 

213-214 

Codes : 

01  -  04 

As  above 

-8 

Don  1 t  Know 

-1 

Missing 

332 


r 


46.  Think  about  your  PCS  move  to  your  present  permanent  post, 

base,  or  duty  station.  For  each  item  below,  indicate  if  it 
was  a  serious  problem,  somewhat  of  a  problem,  a  slight  problem, 
or  not  a  problem . 


DOES  NOT 
APPLY  -  NO 

A  SOMEWHAT  A  SPOUSE  OR 

SERIOUS  OF  A  SLIGHT  NOT  A  DON'T  DEPENDENTS/ 
PROBLEM  PROBLEM  PROBLEM  PROBLEM  KNOW  OTHER  REASONS) 


Adjusting  to  a  higher 

cost  of  living  1 

Moving  and  setting  up  a 
new  household  1 

Paying  for  unreimbursed 
moving  expenses  1 

j  Finding  off-duty 
employment  for 
yourself  1 

Finding  civilian 

employment  for  your 
spouse  or  dependents  1 

Continuing  your 

education  1 

I 

|  Finding  permanent 

hous ing  1 

Finding  shopping 
areas,  recreation 

facilities,  etc.  1 

I 

Children  adjusting 
to  new  environ¬ 
ment  1 

I 

1  Spouse  adjusting 

j  to  new  environ- 

i  ment  1 

I 

Adjusting  yourself 
to  new  environ¬ 
ment  1 


2 

2 

2 


2 


2 

2 

2 


2 


2 


2 


2 


3  4  5  _7 

3  4  5  -7 

3  4  5  -7 


3  4  5  -7 


3  4  5  -7 

3  4  5  -7 

3  4  5  -7 


3  4  5  -7 

3  4  5  -7 

345  -7 

3  4  5  -7 


Variable 

Name 

Content 

T a 

pe  Position. 

Q46A 

Adj .  Higher  Cost  Living 

215-216 

Q46B 

Moving  &  Setting  UP 

217-218 

Q46C 

Paying  Unre irobursed  Mvg. 

Exp . 

219-220 

Q46D 

Finding  Off-Daty  Empl. 

221-222 

Qs6E 

Finding  Civ.  Emp .  Spouse 

-Deps . 

223-224 

Q46F 

Continuing  Education 

225-226 

Q46G 

Finding  Perm.  Hsng. 

227-228 

Q46H 

Find.  Shopping-Rec .  Fac. 

229-230 

Q46I 

Child.  Adj.  New  Environ. 

231-232 

Q46J 

Spouse  Adj.  New  Environ. 

233-234 

Q46K 

Self  Adj.  New  Environ. 

235-236 

Codes : 

01  -  04 

As  above 

05 

Don ' t  Know 

-7 

Does  Not  Apply;  because  R 

does  not 

have  a  spou: 

or  dependents  or  because 

R  felt 

category  was 

applicable  for  some  other  reason. 
Missing 


When  yon  moved  to  your  current  location,  about  how  much 
money  did  you  spend  on  moving  expenses  FOR  WHICH  YOU  DID  NOT  OR 
WILL  NOT  GET  PAID  BACK?  Include  unreimbursed  expenses  for  you  or 
your  dependents  such  as;  travel  expenses;  cost  of  temporary  housing; 
cost  of  replacing  items  that  were  damaged  or  could  not  be  moved; 
and  other  expenses  for  moving  and  setting  up  a  new  residence. 

Please  provide  your  best  estimate 


UNREIMBURSED  MOVING 
EXPENSES 


Variable  Name:  Q47 


Tape  Position:  237-240 


Codes : 


0001-9999  $  unreimbursed  moving  expenses 

- 1  Missing 

-4  Incomplete  data  entered  bv  R, 

or  out-of-range 


48.  Before  you  moved  to  your  current  location, 
location  choices  did  you  turn  in? 


None .  00 

1 .  01 

2 .  02 

3  .  03 

4  .  04 

5  or  more .  05 


*IF  NONE,  GO  TO  Q.50.* 


Variable  Name:  Q48 

Codes:  00-05  See  above 

-1  Missing 


how  many  different 


Tape  Position:  241-24 


NOTE: 


QUESTION  49  WAS  NOT  ANSWERED  BY  ALL  RESPONDENTS. 


-  If  the  respondent  did  NOT  turn  in  any  location  choices 

before  moving  to  the  current  location  (See  Q48),  then  Q49  should 
NOT  be  answered. 

-  If  the  respondent  did  turn  in  ONE  OR  MORE  location 

choices  before  moving  to  the  current  location  (See  Q48 J ,  then 
Q49  SHOULD  be  answered. 


49.  When  you  moved  to  your  current  location,  which  location  choice  did 
you  actually  receive? 

I  was  not  assigned  to 

any  location  of  my  choice .  00 


1st .  01 

2nd .  02 

3rd .  03 

4th .  04 

5th  or  more .  05 


Variable 

Name:  Q49 

Tape 

Position:  243 

Codes : 

00 

I  was  not  assigned  to 

any 

locat ion 

of  my  choice 

01  -  05 

As  above 

-1 

Missing 

-3 

Not  applicable;  R  did 

not 

turn  in 

anv  location 

choices 


What  are  the  chances  that  your  next  tour  of  duty  will  be 
in  an  undesirable  location?  Mark  one. 


s  not  apply, 

I  P 

lan 

to  retire. 

.  -7 

No  chance  . . 

.(0 

in 

10). 

.00 

Very  slight 

poss 

ibi 

lity 

•d 

in 

10). 

.01 

Slight  possi 

bill 

ty 

•  (2 

in 

10). 

.02 

Some  possibi 

lity 

■  (3 

in 

10). 

.03 

Fair  possibi 

lity 

.(4 

in 

10) . 

.04 

Fairly  good 

poss 

ibi 

lity 

■  (3 

in 

10)  . 

.05 

Good  possibi 

lity 

.(6 

in 

10). 

.  06 

Probable  . . . 

•  (? 

in 

10)  . 

.07 

Very  probabl 

e  .  . 

•  (8 

in 

10)  . 

.08 

Almost  sure 

■  (9 

in 

10). 

.09 

Certain  . . . . 

(10 

in 

10). 

.  10 

Don  1 1  know  w 

here 

i  ■ 

11  be 

assigned 

Variable  Name: 


Tape  Position 


Codes  : 


As  above 
Missing 
Ret  ire 

Don't  know  next  assignment 


337 


VI.  MILITARY  ASSIGNMENTS 

51.  Below  is  a  list  of  locations  where  military  personnel  in  your  service 
are  currently  assigned.  Check  the  list  for  your  service  and  mark 
each  location  where  you  have  been  assigned  for  SIX  MONTHS  OR  LONGER. 


i 

i 

!  ARMY  LOCATIONS:  MARK  ALL  THAT  APPLY 

o  05  ConUS  o  02  Alaska  o  19  Japan  or  Okinawa 

o  03  Belgium  o  24  Panama  Canal  Zone 

o  12  Germany  o  26  Portugal 

o  13  Greece  o  27  South  Korea 

o  15  Hawaii  o  29  Turkey 

'  o  17  Iran  o  30  United  Kingdom 

o  18  Italy  o  31  Other  overseas  location , 

not  listed  above 


NAVY  LOCATIONS:  MARK  ALL  THAT  APPLY 


o  06 

ConL'S 

Afloat 

o 

02 

Alask  a 

o 

18 

Italy 

o  07 

ConUS 

Ashore 

o 

04 

Caribbean 

o 

19 

Japan  or  Okinawa 

o 

08 

Diego  Garcia 

o 

25 

Phil ippines 

o 

11 

Europe  Afloat 

o 

26 

Portugal 

o 

14 

Guam 

o 

28 

Spain 

o 

15 

Hawaii 

o 

30 

United  Kingdom 

0 

16 

Iceland 

o 

31 

Other  overseas  location 

not  listed  above 


MARINE  CORPS  LOCATIONS:  MARK  ALL  THAT  APPLY 


o  06 

ConUS 

Afloat 

o 

01 

Africa 

o 

19 

Japan  or  Okinawa 

o  07 

ConUS 

Ashore 

o 

02 

Alaska 

o 

20 

NATO  Afloat 

o 

04 

Caribbean 

o 

21 

NATO  Ashore 

o 

09 

East  Asia  Afloat 

o 

22 

Near  East 

o 

10 

Eastern  Europe 

o 

25 

Phi  1  ippines 

o 

14 

Guam 

o 

27 

South  Korea 

o 

15 

Hawai  i 

o 

31 

Other  overseas  location 

not  listed  above 

AIR  FORCE  LOCATIONS;  MARK  ALL  THAT  APPLY 


o  05  ConUS 

c 

1  02 

A  1  aska 

o  25 

Phi  1 ippines 

o 

12 

Germany 

o  26 

Portuga 1 

o 

13 

Greece 

o  27 

South  Korea 

1 

o 

14 

Guam 

o  28 

Spain 

; 

o 

15 

Hawa i i 

o  29 

Turkey 

! 

o 

18 

Italy 

o  30 

United  Kingdom 

i 

o 

23 

Nether  1 ands 

o  31 

Other  overseas  T 

i 

o 

24 

Panama  Canal 

Zone 

not  listed  above 

i 


Variable  Name 


Content 


Q51A 

01 

Africa 

Q51B 

02 

Alaska 

Q51C 

03  Belgium 

Q51D 

04 

Caribbean 

Q51E 

05 

Conus 

Q51F 

06 

Conus  Sea 

Q51G 

07 

Conus  Shore 

Q51H 

08  Diego  Garcia 

Q51I 

09 

E.  Asia  Sea 

Q51J 

10 

E.  Europe 

Q51K 

11 

Europe  Sea 

Q51L 

12 

Germany 

Q51M 

13 

Greece 

Q51N 

14 

Guam 

Q510 

15 

Hawaii 

Q51P 

16 

Iceland 

Q51Q 

17 

I  ran 

Q51R 

18 

Italy 

Q51S 

19 

Japan 

Q51T 

20 

Nato  Sea 

Q51U 

21 

Nato  Shore 

Q51V 

22 

Near  East 

Q51W 

23 

Netherlands 

Q51X 

24 

Panama 

Q51Y 

25 

Phil ippines 

Q51Z 

26 

Portugal 

Q51AA 

27 

S.  Korea 

Q51BB 

28 

Spain 

Q51CC 

29 

Turkey 

Q51DD 

30 

U.  Kingdom 

Q51EE 

31 

Other 

247-248 

249-250 

251-252 

253-254 

255-256 

257-256 

259-260 

261-262 

263-264 

265-266 

267-268 

269-270 

271-272 

273-274 

275-276 

277-278 

279-280 

281-282 

283-284 

285-266 

287-288 

289-290 

291-292 

293-294 

295-296 

297-298 

299-300 

301-302 

303-304 

305-306 

307-308 


jjy 

Codes  For  Q51A-Q51EE: 

Oi  Marked  location 

00  Did  not  mark  this  location  but  marked  at  least  one  location  1 
Q51 A-Q51EE. 

-1  Missing  data  in  all  sub-items  in  Q51A-Q51  F.K . 

NOTE:  Question  51  was  actually  treated  as  a  "Mark  All  That  Apply"  :  i  c::. , 

there  are  31  separate  variables,  one  for  each  of  the  31  different 
military  locations  listed  in  Q51. 

In  examining  "optical  scan  questionnaire",  the  user  will  see 
that  four  separate  location  lists,  one  for  each  Service,  weie 
provided  for  the  respondent.  Some  of  the  locations  appear  on 
more  than  one  Service  listing;  however,  each  service  contains 
unique  locations  not  provided  on  the  other  lists.  The  respondent 
was  instructed  to  select  locations  where  he/she  had  served  ifor 
6  months  or  longer)  from  his/her  own  Service  List.  However, 
it  was  anticipated  that  some  Respondents  might  use  the  wrong 
service  listing.  Therefore  the  following  procedures  were  used: 

-  First,  the  codes  assigned  to  service  locations  are  the  SAME 
ACROSS  ALL  SERVICES,  e.g.  on  the  printed  questionnaire  Alaska 
is  code  02  in  all  four  service  lists.  (Note:  These  codes  also 
appear  in  Q52). 

-  Second,  Code  01  was  assigned  to  every  location  marked  by  K 
even  if  R  selected  locations  from  the  wrong  service  listing. 

It  is  also  important  to  note  that  some  respondents  may  have  served 
in  more  than  one  service  and  could  have  legitimately  marked 
locations  which  appear  on  another  Service  Listing. 

In  processing  the  item,  Code  01  indicates  that  the  R  marked  the 
location  (even  if  he/she  used  the  wrong  service  listing!;  Code  00 
indicates  that  the  R  did  not  mark  the  specific  location  but  t  b.i! 
another  location  in  the  question  series,  Q5IA-031EE  was  taarkvd . 

Code  -1  "Missing”  is  assigned  only  in  those  cases  where  the 
respondent  left  all  ot  the  location  categories  of  the  question 
BLANK . 


>2.  Flease  review  the  overseas  locations  foryour  service  m  Q S 1 

and  think  about  having  to  choose  locations  lor  your  next  overseas 
assignment.  Consider  Alaska  and  Hawaii  as  overseas  locations.  DC 
NOT  include  Con! S  when  you  answer  A  and  B  below. 

A.  B. 

If  you  were  making  a  list,  which  Which  three  overseas  locations 
three  overseas  locations  would  would  be  at  the  bottom  of  vour 

be  your  top  choices?  Record  list?  Record  the  name  and 

the  name  and  two-digit  pode  of  two-digit  code  of  the  bottom 

your  choices  in  Chart  ?*' !  below.  three  in  Chart  i-2  below, 

o  List  your  1st  choice  in  space  A.  o  List  your  LAST  choice  in  space  Z 

o  List  your  2nd  choice  in  space  Ji.  o  List  your  NEXT -TO- LAST  choice  i;  span 

o  List  your  3rd  choice  in  space  C.  o  List  your  SECOND -TP- LAST  choice  in  sp 


Chart  :  1 

BEST  OVERSEAS  LOCATION'S 

NAME  CODE  •••• 


Ciiart  <••2 

WORST  OVERSEAS  LOCATIONS 

NAME  CO 


A  .  1st  Cho ice : 


B  .  2nd  Cho  ice  : 


X.  2nd  to  Last  Choice: _ 

V.  Next  to  Last  Choice: _ 


C  .  3rd  Cho  i ce : 


Z.  Last  Choice:. 


INSTRUCTIONS:  Be  sure  vou  have  recorded  the  name  of  the  overseas 


lot:. at  ion 

and  its  two  di 

git  iden 

t  i  f  i  c . 

it  ion  number  m  the 

Variable  Name 

Content 

-  .  . 

.  .  ..... 

Flag 

Tape  Fos i 

Q.32A 

1st  Choice 

Overseas 

hoc  . 

F  3  2  A 

304-310 

Q  3  2  B 

2nd  Choice 

Overseas 

hoc  . 

K3  2F 

3ll-ol2 

Q32C 

3rd  Choice 

Overseas 

hoc  . 

F52C 

313-314 

0  3  2  X 

2nd  To  cast 

Cho i ce 

Overseas 

hoc  . 

F32X 

3  ]  3  -  3 1  n 

Q32Y 

Next  To  Las 

t  Choice 

Overseas 

Lot. . 

F32Y 

3 1  7  -  3  1 H 

0  3  2  Z 

Last  Choice 

Oversea 

s  Ixac 

F  3 1  7. 

314-320 

'  -  *  ■ 


Codes  for  Q32A-Q52Z: 


K  1 


01  -  31  Overseas  location  codes  from  QN51 

03,  13 

3.’  -  74  Foreign  »  ountrv  codes  Iron.  ONI  . 

-1  Missing 

-4  Inccmplete  Data  Entered  by  R, 

or  out-oi -range 

Note:  ( 1 »  Respondents  were  instructed  to  use  the  list  of  overseas 

location  codes  (01-31)  from  QN5 1 .  The  legitimate  codes 
were  01-31.  (Also  refer  to  notes  for  Q31). 

t2  i  It  appears  as  though  some  respondents  used  the  wrong  list 

of  country  codes  which  is  provided  in  Q7 .  See  chart  below  for 
a  comparison  of  codes  it:  Q7  vs  31. 

Comparison  of  Overseas  Codes  in  Q7  and  Q51 


WRONG  hi? 


K.  >re  i  (  dec  Out 


A 1  as k  i 

O. 

t  » 

iiaw.i  i  i 

i  1 

52 

Africa 

01 

S3 

Belgium 

03 

5^ 

Car i bbean 

04 

5  5 

Diego  Garcia 

08 

56 

East  Asia 

Ol- 

5? 

Eastern  Europe 

lO 

56 

Ge  rmany 

12 

54 

Greece 

13 

60 

Guam 

1- 

61 

I ce 1  and 

If 

62 

I  ran 

17 

6  3 

Italy 

18 

b- 

Japan  or  Okinawa 

19 

6  5 

Near  East 

o  2 

6b 

Ne t  he  r 1 ands 

23 

6" 

Panama  Canal  Zone 

24 

th 

Ph i 1 ipp ines 

64 

Port  uga 1 

> 

7  0 

South  Korea 

7  j 

S  pain 

28 

7  2 

Turkey 

2Q 

7  3 

I'nited  Kingdom 

30 

7*4 

Other  overseas  location 
not  listed  above 

31 

CORRECT  LIST 
st ion  31 

Alu-d.-  ;  (AM,  NA,  ML,  AF  > 
fi.it Si  1  1  ,  - .  i  ,  Ml.  ,  A.'  ' 

Africa  i  MG)* 

Be  lgiurr.  (  AR  ,  ) 

Car  ibbes..  (  NA  ,  MO 
Diego  Garcia  (NA,  MC) 

Eastern  Asia  Afloat  (  M C; 

Eastern  Europe  (MCI 
Germany  (  AK .  AF) 

Greece  (  AK.  At  .1 
Gun-  (NA,  MC,  AF) 

Iceland  ! NA  l 
Iran  (AK: 

Italy  (AK,  NA,  AF i 

Japan  or  Okinawa  <  AK  ,  NA.  MO 

Near  E  ist  (  MC  ; 

No t  he r  lands  (  AF  ; 

Panama  <  AR ,  AF I 
Philippines  i  NA ,  MC ,  AF  : 

Port uga 1  ( AK ,  NA ,  AF ) 

South  Korea  (  AK ,  MC ,  AF ; 

Spain  (NA,  AF) 

Turkey  ( AK ,  AF ) 

Cri  i  ted  K  i  ngdcm  i  AK  ,  NA  ,  AF ) 

Other  overseas  location  ( AK ,  NA ,  N( 
not  listed  above 


NOTE  : 


Indicates  the  Service  lists  which  coni  a  in  th 


t  If! 


lo;  at  ion 


•  . 


;  w  t  it 


Please  read  the  instructions  below  bo  tort*  answering  Questions  53  ar.ci  a-  . 

o  These  questions  are  about  the  locations  vou  listed  in  Chart  ;i  1  and 
Chart  »2  as  the  Three  Pest  Overseas  Locations  arid  the  Three  Worst 
Overseas  Lew. at  ion  for  your  next  overseas  tour  . 

o  The  six  loc.it  tons  will  be  ret  erred  to  as  Locations  A, 

B,  C,  X,  V,  and  ” . 

o  In  the  next  two  quest  ions  ,  please  assume  that: 

-You  are  oi:  an  Ai  toirput:  ted  Ten::  m  these  areas-- ;f  you  have  a 
spouse  or  dependents  and  they  are  authorized  at  the  location. 

-At  that  location,  you  would  receive  all  other  pays  and  allowances 
that  you  get  now 


Now,  assume  that  you  are  actually  assigned  to  the  locations  you 
listed  ii.  Cl. art  «!  and  «L  as  A.  !•  .  C,  X,  Y,  or  "  .  How  1  :  V  «• :  v 


[  INSTRUCTIONS  FOR  COMPLETING  CHARI  «3j : 

o  Crider  Column _ A,  mark  how  likely  you  would  be  to  extend  your 

tour  for  one  year  in  Location  A. 

o  Vnrier  Column  B ,  mark  how  likely  you  would  be  to  extend  your 
tour  for  one  yen:  in  Location  B. 

o  Continue  filling  out  the  chart  until  you  h  iv«  marred  the 
possibility  of  extending  you:  to:::  ::  v  ;  wet  <•  assign  a  to 

each  of  the  six  locations. 

Chart 

POSSIBILITY  OF  EXTENDING  OVERSEAS  T  IK  FOR  ONI  YEAR  IN  THE 
FOLLOWING  LOCATIONS 

BLSC  WARS! 

A  E  C  X  Y 


No  chat 

.  < <  ii. 

T.  ,  .  .  .00 

O 

V 

o 

o 

o 

c 

Ye  r\  si 

ight 

poss ib i 1 i ty 

.  (  1  in 

•01... 0 1 

O 

l 

O 

0; 

O 

< 

S 1 lght 

pnss 

i  b  :  i  1 1  v  . 

(2  ir. 

i  o  • . . .  f  r* 

(  Y 

c- 

o 

O 

O 

' 

Some  poss  ib 

i  *  ;  t  v  . 

.  i  j  i  - 

i  i»  ’  .  .  .  i‘ 

< ) 

C  1 

o 

C 

O 

t 

Fa : r  po 

S  s  1  b 

i  :  :  t  v  . 

.  ( .  *4  11, 

](:>;.  . 

P 

( 

o 

O 

u 

1 

Fa  l  r  1  v 

good 

poss  l  :>  i  1  i  t  \ 

.  f  r-  i  r. 

]  0  ;  .  .  . 

<  1 

L ' 

r\ 

C 

o 

( 

Good  possib 

lift  v  . 

.  !  r  :  i. 

1 '  ■'  ■  ■  ■  •  • 

o 

c  - 

<•> 

< 

f  ’ 

(. 

Probabi 

*'»  .  . 

.  f  ’  IT. 

1 1 1  .  .  “ 

o 

<  ‘ 

o 

o 

c 

( 

V  e  r  y  p ; 

Tab 

1  e  . 

.  i  **  i : 

i  >  •  ’cu 

<> 

< 

o 

c 

( 

A  1  most 

sure 

.  f '>  it 

;  [  ■  .  .  { i  <4 

<  Y 

(  : 

( 

I  ' 

( 

(‘  f*  r  tail 

!  1  '  11. 

10  .  .  If 

(  > 

(■ 

( 

j. :  r. ' t  k 

MOU 

_  L 

() 

c 

( 

f 

( 

Tape  Position 


i'i  j 


Variable  Same 

Cont out 

Tape  Pcs i 

Q53A 

1st  Location  Choice 

321-322 

Q53B 

2nd  Location  Choice 

323-324 

Q53C 

3rd  Location  Choice 

325-326 

Q53X 

2nd  To  Last  Loc .  Choice- 

327-328 

Q.53Y 

Next  To  Last  Loc.  Choice 

329-330 

Q53Z 

Last  Loc.  Choice 

331-332 

lodes  for  Q53A-Q53Z: 

00-10  As  above 

-8  Don't  know 

-!  Missing 


Again,  assume  that  you  are  actual  1 v  assigned  to  Locations  A,  B,  C 
X,  Y  or  Z.  How  likely  would  you  be  to  extend  year  tour  of  duty 
in  these  locations  for  one  mere  year  if  you  were  given  a  $10 
per  month  locat ion  bonus?  Use  Chart  «4-  to  record  your  answers,  as 
you  did  in  Chart  •••■  3 . 

CHART  :.-i 


POSSIBILITY  OF  EXTENDING 

OV 

KK8LAS  TOUR  Ft 

K  C 

;VF  v; 

AK  I  V 

3 1  VF..‘ 

$200  PER  MONTH  LOCATION 

BON 

JS 

W1 

KST 

A 

F 

r 

V 

y 

Z 

No  chance  . 

.  (0 

in  10  ,)  .  .  .  0? 

o 

: 

( 

o 

o 

o 

Very  slight  possibility 

.  (  1 

in  Hi...  ' 

o 

f* 

c 

o 

S ! ight  poss ibi 1 itv  . 

.  (2 

in  10- . i2 

( ■ 

(: 

C; 

o 

Some  poss ib i 1 i tv  . 

•  ( 3 

in  1  0  !  .  .  .  j 

o 

c 

o 

Fair  ooss ibi  1 itv  . 

.  (  H 

in  10 ) . . . 04 

('■ 

( 

c  • 

C 

O' 

Fairly  good  possibility 

.  (  5 

in  1C1  j  .  .  .  v'i 

o 

% 

c 

Cj 

V 

Good  possibility  . 

.  ( 

in  10 ) ...  Or 

o 

c. 

t. 

o 

Probable  . 

.(' 

in  1 0 ) ...  0 7 

o 

O 

o 

c 

o 

o 

Verv  probable  . 

.  (6 

in  10) . . ,0S 

o 

O 

c 

b 

o 

o 

Almost  sure  . 

.  ( 9 

in  10)  ...  09 

o 

o 

c 

g 

c 

O 

Certain  . 

(  10 

in  10 ) .  .  .  10 

o 

o 

< 

o 

o 

G 

Dori '  t  know . 

_  ^ 

o 

o 

c 

c 

o 

O 

Variable  Name  Content 

Tar, 

, 

:  (.'ll 

Q54A  1st  Loc at 

i  on 

Choi  ce 

3  "  3 

-  3  3 

Q54B  2nd  location 

Choice 

-83t 

Q54C  3rd  Location 

Cho  i  (.<■ 

33  " 

-  3  3  «S 

Q54X  2nd  To  Last 

Loc.  Choice 

3  3  9 

-  340 

Q54Y  Next  To  Last 

Loc.  Choice 

8-  1 

- 

Q54Z  Last  Loc a 

tion  Choice 

.W  ? 

*  3*4  4 

Codes  for  Q54A-Q54Z: 

Of.1 -10  As  above 

-H  Don  t  know 

- 1  Missing 

144 


55.  Use  the  list  of  overseas  locations  j.n  Q51  and  the  instructions 
below  for  your  service: 


ARMY  ANT)  AIR  FORCE:  Please  the  record  the  name  and  two-digit 
code  for  the  LAST  OVERSEAS  LOCATION  where  you  were  assigned  for 
six  months  or  longer. 

NAVY  AN'D  MARINE  CORPS :  Please  record  the  name  and  two  digit 
code  for  the  LAST  OVERSEAS  LOCATION  where  you  had  shore  duty 
for  six  months  or  longer. 

Does  not  apply,  I  don't  have  a 

previous  overseas  assignment  CGO  TO  Q57 )  -  -7 

CODE  it 

NAME  OF  LAST  OVERSEAS  LOCATION:  (See  Q51)  _ _ 


Variable  Name:  Q55A 


Flag:  F55A 


Tape  Position:  325-346 


Codes : 


01  -  31 
02,1.5,  52  -74 


Overseas  Location  Code  from  Q51. 
Foreign  country  codes  from  07 
No  previous  Overseas  Assignment 
Miss i ng 

Incomplete  Data  Entered  by  R, 
or  out-of-range 


Note:  (1)  Respondents  were  instructed  to  use  the  list  of  overseas  codes 
from  Q 5 1  .  The  legitimate  cod  >.s  were  01-31.  Any  other  codes 
listed  are  INVALID. 

(2)  It  appears  as  though  some  Rs  used  the  wrong  list  of  country 
codes  which  is  found  in  Q7 .  (See  No’es  for  Q52.1 
(j)  Question  Item  number  is  Q55  but  the  variable  name  is  Q55A. 


fry  . 


445 


NOTE:  QUESTION  55A  AND  56  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS: 

-  If  the  respondent  DID  NOT  have  a  previous  overseas 
assignment  (See  Q55),  then  Question  55A  apd  Q5b  should 
NOT  be  answered. 

-  If  the  respondent  did  have  a  previous  overseas  assignment 
(See  Q55),  then  Question  55A  and  Q56  should  be  answered. 


j  55A.  When  did  you  compl ete  your  assignment  in  the  overseas  location 
listed  in  Q55? 


WITHIN  THE  PAST  YEAR . 1 


AT  LEAST  1 

YEAR  BUT  LESS  THAN  2  YEARS . . . 

.2 

AT  LEAST  2 

YEARS  BUT  LESS  THAN  3  YEARS . . 

.3 

AT  LEAST  3 

YEARS  BUT  LESS  THAN  4  YEARS . . 

.4 

4  YEARS  OR 

i 

MORE . 

.5 

Variable 

Name : 

Q55B 

Tape  Position: 

347-346 

Codes : 

01  - 

05 

Set  above 

-1 

Missing 

-3 

Not  Applicable 

;  K  did  not  have,  a  previous 

overseas  assignment 


Note:  Question  item  number  is  Q55,  but  the  variable  name  is  Q55B. 


56.  Were  you  accompanied  by  your  spouse  or  dependents  at  the 
overseas  location  you  listed  in  Q55? 


Does  not  apply,  I  do  not  have  a 


spouse  or  dependents . -6 

Yes,  I  was  accompanied  by  my 

spouse  or  dependents . 1 


No,  I  was  not  accompanied  because 
my  spouse  or  dependents  were  not 

authorized  at  this  location . 2 

No,  I  was  not  accompanied  for 

other  reasons . 3 


Variable  Name:  Q56 


Tape  Position:  344-350 


01  -  03 
-6 

-1 

-3 


See  above 
No  spouse 
Missing 

Not  Applicable;  K  did  not  have  a  previous 
overseas  assignment 


Codes : 


J  46 


NOTE:  ALL  SUB-ITEMS  IN  QUESTION  57  ARE  NOT  ANSWERED  BY  ALL 
RESPONDENTS: 

-  Question  57  was  treated  as  13  separate  variables, 

Q57A-Q57M. 

-  If  a  respondent  indicated  in  Q57A  that  he  was  never  assigned 

to  an  overseas  location,  then  Q57B-Q57M  should  NOT  be 
answered.  In  these  situation,  code  -3  (Not  Applicable:  R 
was  never  assigned  overseas)  was  assigned  to  Q57B-Q57N. 

-  If  a  respondent  has  served  at  an  overseas  location,  then 

Q57B-Q57M  should  be  answered. 

-  It  is  important  to  note  that  all  code  -3  responses  in 
Q57B-Q57M  should  be  treated  as  LEGITIMATE  CODES  and  should 
be  included  in  all  tabulations  for  this  item. 


NOTE;  ALL  SUB- ITEMS  IN  Q57  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS 
(See  note  on  preceding  page) 


The  next  question  is  about  your  feelings  about  the  overseas  location  where 
J  you  are  now  or  your  last  overseas  assignment  if  you  are  in  Conl’S  now. 

57  A.  IF  YOU  ARE  CURRENTLY  ASSIGNED  TO  SHORE  DUTY  IN  AN  OVERSEAS 
LOCATION,  please  rate  each  oi  the  following  items  at  your 
current  overseas  location. 


— ] 


B.  IF  YOU  ARE  NOT  CURRENTLY  ASSIGNED  TO  SHORE  DUTY  IN  AN  OVERSEAS 
LOCATION,  please  rate  each  of  the  following  items  at  the 
overseas  location  that  you  listed  in  Q55. 

o  Does  not  apply,  I  was  never  assigned  to  shore  duty  in  an 


overseas  location.  (Go  to  Q58)  DOES  NOT 

APPLY ,  NO 

CHARACTERISTICS  OF  SPOUSE  OR 

CURRENT  OR  LAST  VERY  DEPENDENTS/ 

OVERSEAS  ASSIGNMENT  EXCELLENT  GOOD  FAIR  POOR  POOR  OTHER  REASONS 

Climate  .  1  2  3  4  5  -7 


Distance  to 

population  centers  .  .  .  .  1 

Cost  of  living . 1 

Availability  of  military 
hous  ing . 1 

Availability  of  civilian 
hous  ing . 1 

Availability  of  goods 
and  services  at  the 
post,  base,  or  duty 
station . 1 


2  3 


5  -7 


2  3 


5  -7 


3  4  5 


2 


3  4  5 


2 


3  4  5 


Recreat  iona 1 
f  ac  i  1  i  t  ies 


2 


3  4  5 


Attitudes  of 

residents  towards 

Americans .  1  2  3  4  5 


Availability  of  civil¬ 
ian  work  for  spouse 
or  dependents .  1 

Quality  of  schools 

for  dependents .  1 

Availability  of  medical 
care  for  you .  1 

Availability  of  medical 
care  for  spouse  or 
dependents .  1 


2  3 


5 


3 


2  3 


4  5 
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Variable  Name 

Content 

Tape  Position 

Q57A 

Never  Assigned  Overseas 

351-352 

Q57B 

Climate 

353-354 

Q57C 

Dist.  Pop.  Centers 

355-356 

Q57D 

Cost  of  Living 

357-358 

Q57E 

Avail.  Mil.  Hsng. 

359-360 

Q57F 

Avail.  Civ.  Hsng. 

361-362 

QS7G 

Avail.  Goods/Servs. 

363-364 

Q57H 

Recreat.  Fac. 

365-366 

Q57I 

Attitudes  To  Alters . 

367-368 

Q57J 

Avail.  Civ.  Wk.  Spouse  Deps . 

369-370 

Q57K 

Qual.  Dep.  Schls. 

371-372 

Q57L 

Avail.  Med.  Care  Self 

373-374 

Q57H 

Avail.  Med.  Care  Spouse-Deps. 

375-376 

Codes 

for  Q57A: 

00 

Never  Overseas 

01 

R  is  currently  or  previously 

served 

overseas 

-1 

Missing  data  in  all  sub-items 

in  Q57 

(Q57A-Q57 

Codes 

for  Q57B 

-  Q57M : 

01 

Excellent 

02 

Good 

03 

Fair 

04 

Poor 

05 

Very  Poor 

-7 

Does  Not  Apply /No  sps ,  Dep  or 

Other 

Reason 

-1 

Missing 

-3 

Not  Applicable;  R  was  never  assigned  overseas 

'' '  %-**--  /**■  -v  ■****&-*£.  ,-.. 


349 


1  58.  In  the  past  year,  how  many  months  were  you  completely  separated 
I  from  your  spouse  or  dependents  because  of  your  military 

j  assignment? 

!  Does  not  apply,  I 


didn't  have  a 

spouse  or 

dependents . 

.  .-7 

No  Months . 

.  .00 

1-2 . 

.  .01 

3-4 . 

.  .02 

5-6 . 

.  .03 

7-8 . 

.  .04 

9-10 . 

.  .05 

11-12 . 

.  .06 

Variable 

Name  : 

Q58 

Tape  Position: 

377-378 

Codes  : 

00  - 

06 

As  Above 

-7 

Does  Not  Apply, 

1  don't  have  a  spouse  or 

dependents 

-1 

Miss ing 

59.  In  all  the  time  you  have  been  on  active  duty,  how  many  times  did 
you  move  to  a  new  location  because  of  your  permanent  changes  of 
station  (PCS)? 


0 . 00 

1 . 01 

2 . 02 

3  . 03 

4  . 04 

5  . 05 

6  . 06 

7  . 07 

8  . 08 

9  . 09 

10  or  more . 10 


Variable  Name:  Q39  Tape  Position:  379-380 

Codes:  00  -  10  As  above 

-1  Missing 


i 


JU 


% 


* 
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60.  In  all  the  time  you've  been  on 
spouse  or  dependents  move  to  a 
changes  of  station  (PCS)? 

Does  not  apply,  I  don't  have  a 


active  duty,  how  many  times  did  your 
new  location  because  of  your  permanent 

spouse  or  dependents . -7 


0 .  00 

1 .  01 

2 .  02 

3  .  03 

4  .  04 

5  .  05 

6  .  06 

7  .  07 

8  .  08 

9 .  09 

10  or  more .  10 


Variable  Name:  Q60  Tape  Position:  381-382 

Codes:  00  -  09  As  above,  number  of  PCS 

10  10  or  more  PCS 

-7  Does  Not  Apply,  I  don’t  have  a  spouse  or 

dependents 
-1  Missing 


I  61.  In  all  the  time  you  have  been  on  active  duty,  how  many  years  have  you 
|  spent  at  an  overseas  location?  NAVY  AND  MARINE  CORPS*  PERSONNEL: 

,  Please  count  total  time  assigned  to  both  shore  and  sea  duty  in 

i  overseas  locations. 


o  No  time  at  an  overseas  location...  -e 
o  Less  than  1  year .  00 


it  YEARS  OVERSEAS 


Variable  Name:  Q6 1 


Flag:  F61 


Tape  Position:  383-384 


01  - 
-f. 

00 

-1 


it  of  years  overseas 
No  time  overseas 
Less  than  one  year 
Missing 

Incomplete  data  entered  bv  K, 
or  out -of -ran ge 


Codes : 


20 


35.1 


NOTE:  QUESTION  62  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS : 

~  If  the  respondent  is  in  the  Army  or  Air  Force,  then  062  should 
NOT  be  answered. 

-  If  the  respondent  is  in  the  Navy  or  Marines,  then  062  SHOULD 
be  answered. 


62.  FOR  NAVY  AND  MARINE  CORPS  PERSONNEL  ONLY:  In  all  the  time  you 

have  been  on  active  duty,  how  many  years  have  you  been  on  sea  duty_? 


o  No  time  on  sea  duty .  -6 

o  Less  than  1  year .  00 


i 

i 

if  YEARS  ON  SEA  DUTY  | 


Variable  Name:Q62  Flag:  F62  Tape  Position;  385-3S6 

Codes:  01  -  20  #  of  years  on  sea  duty 

-6  No  time  on  sea  duty 

00  Less  than  one  year 

-1  Missing 

-3  Nat  applicable;  K  is  in  the  Arr:v  or  Air  Force 

Incomplete  data  entered  bv  R, 
or  out-oi-range 


J52 


VIII.  MILITARY  ATTITUDES 


How  would  you  describe  the  morale  of  military  personnel  at  your 
current  location?  If  you  are  currently  assigned  to  a  ship, 
indicate  the  morale  of  personnel  on  board  ship.  Mark  one 
number  on  the  line  below. 


MORALE  IS 
VERY 
LOW 

0 . 0 - 

1  2 


Variable  Name:Qb3 


-0 - 0 - 0- 

3  4  5 


MORALE  IS 
VERY 
HIGH 

- 0 - 0 

6  7 


Tape  Position:  3S7-38S 


Codes:  01  -  07  As  above,  seven  point  Morale  scale 

-1  Missing 


Approximately  how  many  military  personnel  are  assigned  to  your 
present  permanent  post,  base  or  duty  station?  Just  give  your 
best  estimate. 


Mark  One 

Less  than  25  military  personnel . 1 

25-499  military  personnel . 2 

500-1  ,999  military  personnel . 3 

2,000-5,000  military  personnel . 4 

Over  5,000  military  personnel . 5 

Don't  know/not  sure . -8 


Variable  Name:  Q64 


Tape  Pos  i  t  ion  :  38'*  -  390 


Codes : 


01  -  05 
-8 

-1 


See  above 
Don ' t  know 
M  iss  i  ng 


‘•y-  -• 
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65.  How  well  do  you  think  most  of  the  military  personnel  at 
your  present  post,  base  or  duty  station  would  perform 
their  wartime  mission?  Please  mark  one  number  to  indicate 
your  opinion  on  the  line  below. 


NOT 

PERFORM 

PERFORM 

VERY 

AT  ALL 

WELL  ; 

l 

o . 

1 

-o . 

'> 

-0 . 0 - 0- . 0 - 0 

3  4  5  6  7 

Don '  t 

know /no 

opinion  ~-8 

Variable  Name 

:  Q65 

Tape  Pos i t ion : 39 1 -392 

Codes:  01 

-  07 

As  above,  seven  point  performance  scale 

-8 

Don '  know 

-1 

Missing 

66.  Think  for  a 

minute 

about  the  most  important  combat  equipment  that  your 

post,  base  or  duty  station  needs  to  perform  its  wartime  mission.  How 
well  would  this  equipment  work  in  a  wartime  mission?  Please  mark 
one  number  to  indicate  your  opinion. 


NOT 

PERFORM 
AT  ALL 


PERFORM 

VERY 

WELL 


0 . 0 . 0 . 0 . 0 . 0 - 0 

1  2  3  A  5  6  7 


L 


Don't  know/no  opinion  =  -8 


Variable  Name:Q66  Tape  Position:  3 -  39« 

As  above,  seven  point  performance  scale 
Don ' t  know 
Missing 


Codes : 


01  -  07 
-8 

-  1 


Ik 


i'J-l 

VIII.  MILITARY  TRAINING  AND  WORK  EXPERIENCE 


67.  Follow  the  instructions  below  for  your  ser. ice: 

ARMY:  Record  your  current  Primary  Specialty  and  the  first 

Primary  Specialty  (or  MOS )  that  you  received  when  you  er:te: v  i 
active  duty.  For  your  Specialty  Code,  use  the  first  two  : : ! : :r. :  . • 
and  the  letter.  For  example,  Specialty  63A  would  be  marked  a- 
63A.  Do  not  make  any  marks  for  tin  fourth  letter, number .  I: 
you  received  a  MOS  when  you  entered  the  service,  record  tie- 
first  four  entries  of  your  MOS.  For  example,  MuS  1  lKL't  would, 
be  marked  as  11B2. 

NAVY :  Record  your  current  Primary  Designator  and  the-  first 
Primary  Designator  that  you  received  when  you  entered 
active  duty.  Use  all  four  digits  of  your  Designator. 

For  example.  Designator  8*116  would  be  marked  as  8316. 

MARINE  Record  your  current  Primary  MOS  and  the  f  irs_t  Primary 

CORPS'.  MOS  that  you  received  when  you  entered  active  duty. 

Use  all  four  numbers  of  your  MOS  For  example,  MOS  6::T 
would  be  marked  8301. 

AIR  Record  your  current  Primary  AFSC  and  tin'  first  Primary 

FORCE:  AFSC  that  you  received  when  you  entered  active  duty . 

Use  the  first  four  numbers  of  your  AFSC --Dr1  NOT  USE 
LETTERS .  For  example,  AFSC  A43130C  would  be  marked  4^1 ; 

INSTRUCTIONS:  Write  one  number  or  letter  in  each  box. 

Then,  mark  the  matching  circle  below  each  box. 

A.  MY  CURRENT'  PRIMARY  SPECIALTY  'DESIGNATOR  'M  iS-AFS."  IS: 


First  Second  Third  Fourth 

Lett  er  /  Number  Letter  'Number  Let  ter.  Numhc  :  ..•■•.ter  Nurr-v 


o  I  don't  know  my  current  Primary  SPECIALTY  Li.SlUNAT  >R  M  n  APS, 


Note:  Re  A;  - :  a  in  i  i  '  -  - :  ■  i  . ;  .  ,  :  ■  >:i  o' 


i"  a 


r 


(QUESTION  ITEM  b7  "CURRENT  PMOS"  CONTINUED) 

Note :  a.  In  processing  Q67 ,  (Current  MG’S),  each  letter/number  of  the 

current  MOS  is  treated  as  a  separate  variable  which  is 
assigned  twe  (2)  tape  positions.  Qn7A  =  1st  char,  QeTE  = 

2nd  char,  Qt>7C  =  3rd  char ,  Qo7D  =  4th  char.  Variable  Qt'E  is 
marked  il  the  respondent  does  not  know  his/her  current  MOS. 

If  the  R  marked  "Don't  Know"  in  QtwE,  then  Q67A-Qh7D 
were  RECODED  to  code  -3  (Not  Applicable'. 

b.  Each  otter  'number  of  the  current  MOS  is  right- just  i  tied, 
preceded  by  a  Blank . 

c.  If  Qo7  (Current  MOS)  was  left  complete ;v  unanswered  --  that 
is,  the  K  did  not  mark  his/her  MJ.3  and  did  not  mark  don’t 
know,  then  all  variables  ir;  the  series  Q67A-Qt>7D  were  coded 
-1  for  Missing  and  Q6’E  was  coded  9  for  Missing  Data. 


d.  If  the  respondent  marked  only  one  or  twe  characters  of  h i s 
her  current.  MOS  but  did  not  mark  the  third  oi  fourth  (i.ar. 
Blanks  were  left  ir:  those  omitted  response  fields  of  tin- 
current  MOS . 

c.  It  is  important  to  note  that  code  -3  (Not  Appl icable)  responses 
in  Qe7A-Qr7[)  should  be  treated  as  LEGITIMATE  CODES  and  should 
be  included  in  all  tabulations  for  this  item. 


Yn r  i  ah  <■  Nun  < 


I,5.;  e  Position 


1st  Char.  Curr .  Pri.  Mos . 
2nd  Char .  Cur r.  Pri.  Nos 
• :  ;i  Char  .  Cun.  p  r  i  .  Nos  . 
sU:,  Char .  Curt  .  Pri  .  Nos. 


Codes  for  Qt'A  -  Qfc7I): 


Curr.  Pri  Mos .  Lt  r 
Cu  r  r  •  Pr  i  .  M  -s  .  Nam  be  r 


d  It  a  II:  a.  I  sub-;  terns  Qt  "A-Qe  I. 


i  :  K  r  ■  >  a 


'  ;  i  r,  *  M-  ■ 


Vftr iable  V 


i  a;i>  !  <  is  ;  t  i 


r;  UcT. 


Don  t  Know  Curr.  Pr  i 


Dot,  t  Know  N\  Curient  Mm 

V  J  A;  ;  j  it  ;  1  i  If,  R  Renr r ded  i !  ;  •  ■  tie;  (7.;;  t  el.’  PN.  E 
1 1.  i;t  'A  -  J  T 

Miss  ;ng  data  frr  all  sub-items  Q<- -  ,'r  '! 


:  ■  r  - 


B.  MY  FIRST  PRIMARY  SPEC  I ALTY/ DES  IGNATOR/.NJS/AFSC  AT  ENTRY  WAS  : 


First  Second 

Lett  e r /Number  Letter/Numbe r 


Third 

Letter/Numbe r 


Fourth 

Letter. 'N  um.be  r 


I  don't  know  mv  first  Priraarv  SPEC  I  ALTY  /DF.S  I GNAT3K  *  M-~  S  ATS! 


a.  In  processing  Qh7  (FIRST  MOS ) ,  each  letter  number  cf  the  FIRST 
MUS  received  at  entry  into  the  military  is  treated  as  a  srpara 
variable  which  is  assigned  two  (2)  tape  positions.  Qr7j  =  1st 
char,  Q67G  =  2nd  char,  Qo7H  =  3rd  char,  Qfc'i  =  4th  char. 
Variable  Q67J  is  marked  if  the  respondent  did  not  know  his  her 
first  MOS.  If  the  R  marked  "Don't  Know"  ir.  QrV ,  the:.  ycT'-.t' 
were  RECODED  to  code  -3  (Not  Applicable). 

b.  Each  let  ter/ number  of  the  FIRST  MOS  is  right -just : f i ed , 
preceded  by  a  Blank. 

c .  If  Q67  (FIRST  MOS  i  was  left  completely  unanswered  --  that  is, 

R  did  not  mark  his/her  first  MOS  and  did  not  mark  "don't  know 
my  first  MOS" ,  then  all  variables  in  the  series  Qe>7F-Qe7I  were 
coded  as  -1  for  "Missing"  and  Q67J  was  coded  9  for  "Missing" 
data. 

d.  If  the  respondent  marked  only  one  or  two  characters  of  his  'her 
FIRST  MOS  but  did  not  mark  the  third  or  fourth  character , 
Blanks  were  left  in  those  omitted  fields  of  the  FIRST  MLS . 


e  It  is  important  to  note  that  code  -3  (Not  Apt  livable!  responses 
in  Q67F-Q67I  should  be  treated  as  LEGITIMATE  CODES  and  should 
be  included  in  all  tabulations  for  this  item. 


Variable  Name 


Font ent 


1st  Char  1st  Pr i  Mos . 
2nd  Char.  1st  Pri.  Mos. 
3rd  Char.  1st  Pri.  Mos. 
<*th  Char  1st  Pri.  Mos. 


Codes  for  067F  -  Qe 


Variable  Name 
Qe  7.1 


Curr.  Pri.  Mos.  I,tr. 
Curr  lri  Mos.  Numbe 
Missing  data  in  a  1 1  s 

N.  t  Are  limbo;  R  J*.>, 

B  1  an!  res  no:;  si .  (  s »  <  ■  e 


ah- items,  Qe 


>;n  1  an. ■ ;  i  on  in  ■  <  ■  A- 


!’.orit  ent 

Don  t  Know  1st  Pri  Mos. 


Tape  Po 
sin 


Codes:  i  Don't  Know  My  First  PMOS 

0  Not  Applicable;  K  rerorde  1  his'her  first  P 

<i  Missing  data  in  all  v.if  -  items  ,  Qn~i  -  a  ■ 


in  Qt  ",  -  .1 


"Wii 


66.  Is  your  current  Primary  SPECIALTY/DESIGS'ATOR/MuS/' AFSC  the  one  to 
which  you  were  assigned  when  you  FIRST  entered  active  duty'.' 


Yes . 1 

So,  I  was  involuntarily  reclass i f ied ...  2 
No,  I  have  voluntarily  changed  it . 3 


*IF  YES  TO  Q68 ,  GO  TO  Q?0’-> 


Variable  Name:  Q6S  Tape  Position:  413-hI* 

Codes:  01  -  03  As  above 

-1  Missing 


j'>H 


NOTE:  QUESTION  69  IS  NOT  ANSWERED  BY  ALL  RESPONDENTS 

-  If  the  respondent  indicated  in  Q68  that  his/her  current  NOS 
IS  THE  SAME  as  the  one  received  at  entry  into  the  military, 
then  QE9  should  NOT  be  answered. 

-  If  the  respondent  indicated  in  Q68  that  his/her  current  MOS 

is  NOT  the  same  as  the  one  received  at  entry  into  the  military 
because  it  was  either  voluntarily  or  involuntarily  changed,  then 
Qo9  SHOULD  be  answered. 


How  many  years  were  you  assigned  to  your  first  Primary  SPECIALTY/ 
DESIGNATOR/MOS/AFSC  before  you  were  reclassifi-  1  or  changed  to  your 
current  Primary  Specialty, Designator  'MjS/ AFSC? 


o  Less  than  ]  year... 00 


Variable 

Name  ; 

Qo  9 

Tape  Position:  415 

Codes  : 

00 

Less  Than  1  Year 

01  - 

-1 

_  ') 

30 

it  of  years  assigned  first  PMOS 

M i ss ing 

Not  Applicable;  R  is  current  1 v  assigned  to  the 
same  PMOS  received  at  entry  into  the  r..l  !  i  tarv 
Incomplete  data  entered  by  R, 
or  out  -of -range 

IX.  AREAS  OF  MILITARY  LIFE. 


A.  INTERGROUP  RELATIONS 

i 


70.  Altogether,  how  many  military  personnel  are  assigned  to  your  primary 
work  unit? 


PEOPLE 


Variable  Name:  Q70 

Codes:  000-999 

-1 


Tape  Pos : t ion : 

of  people  assigned  to  your  primary  work  unit 
Miss ing 

Incomplete  data  entered  by  R, 
or  out-of-range 


71.  About  how  many  of  the  people  in  your  primary  work  unit  are  members 
of  racial  or  ethnic  minority  groups? 


Most . 1 

More  than  half . 2 

About  half . 3 

Some. . 4 

A  few . .  .  5 

None . 6 


Variable 

Name  : 

071 

Tape  Position: 

wdC 

Codes : 

01  - 

06 

As  above 

-1 

Miss ing 

NOTE:  ALL  SUB-ITEMS  IN  QUESTION  72  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS 


-  Question  72  was  treated  as  5  separate  variables,  Q72A-Q72E. 

-  If  a  respondent  indicated  in  Q72E  that  "There  are  no  other 
members  of  my  race  in  my  unit",  then  Q72A-Q72D  should  NOT 

be  answered.  In  these  situations,  code  -3  (Not  Aj-nl  U-.-tbl*-:  T 
co-workers  of  same  race)  was  assigned  to  Q72A-Q72D. 

-  If  a  respondent  does  have  "people  of  his  own  race  in  the  unit" 
then  Q72A-Q72D  SHOULD  be  answered. 

-  It  is  important  to  note  that  all  code  -3  responses  in 
Q72A-Q72D  should  be  treated  as  LEGITIMATE  CODES  and  should 
be  included  in  all  tabulations  for  this  item. 


In  your  primary  work  unit,  how  often  do  people  of  your  own  race 
do  each  of  the  following? 


E.  Does  not  apply,  there  are  no  other  members 

of  my  race  in  my  unit...  (GO  TO  Q  7  3 ) .  01 


VERY 

OFTEN 

OFTEN 

SOMETIMES 

SELDOM 

NEVER 

A.  Complain  about  better 
treatment  being  given  to 
people  of  other  races  or 
ethnic  groups  in  the 

Armed  Forces . 

1 

2 

3 

4 

5 

B.  Avoid  doing  things  with 
people  of  other  races  or 
ethnic  groups . 

1 

n 

3 

4 

5 

C.  Talk  badly  or  tell  racist 
jokes  about  people  of 
other  races  or  ethnic 
groups . 

1 

2 

3 

4 

5 

D.  Talk  to  each  other  about 
the  problems  of  other 
races  or  ethnic  groups  in 
the  Armed  Forces . 

1 

2 

3 

5 

73 


Variable  Name 

Content 

Tape 

Pos i t ion 

Q72A 

Own  Race  Complains  Bttr.  Trtmt. 
Others 

422 

-423 

Q72B 

Own  Race  Avoids  Other  Races 

424 

-425 

Q72C 

Own  Race  Talks  Badly  About  Others 

426 

-427 

Q72D 

Codes : 

01-05 

-1 

Own  Race  Talks  About  Probs.  Other 
Races 

As  above 

Missing 

428 

-424 

-3 

Not  Applicable;  1 here  are  no  co-workers 
same  race1  as  R. 

of 

Variable  Name 

Content 

Tape 

Pos i t ion 

Q72F. 

Docs  Not  Apply-No  Other  Members  of 
Race  in  lint 

430 

-431 

Codes  for  Q72F,: 

01  No  other  coworkers  of  same  race 

00  R  Has  Co-Workers  of  Same  Race 

-1  Missing 


Note:  Variable  Q74E,  the  does  not  apply  category,  appears  as  the  first 

item  on  the  hard  copy  questionnaire;  however  on  the  tape  it 
appears  as  the  last  item  in  the  QN  72  series. 


NOTE:  Q  73  IS  ANSWERED  BY  ALL  RESPONDENTS. 


Leaders  of  your  service  have  many  concerns  that  compete  for  their 
attention  and  interest.  Among  these  many  concerns,  how  important 
do  you  think  the  subject  of  equal  opportunity  and  race  relations 
training  is  to  your  seryiy.e  leaders? 


Very  Important . 1 

Somewhat  Important . 2 

Fairly  Import  ant . 3 

Not  important . 4 


Variable  Name:  Q73 


Tape  Pos it  ion: 


Codes : 


01-04 

-1 


As  above 
Missing 


M,2 


In  general,  which  of  the  following  statements  comes  closest  to  you: 
opinion? 

Mail:  (i.e 


In 

my  service, 
than  Whites 

B  1  acks 

are 

t  rented 

A  LOT  BETTER 

.  .  .  1 

In 

my  service, 
Whites  . . . . 

B  1  acks 

are 

t  reated 

BETTER  than 

2 

In 

my  service. 

Blacks 

are 

treated 

exactly  the 

SAME 

Vh ites  . 

.  .  .  3 

In 

my  service, 

Blacks 

are 

t  reated 

WORSE  than 

Whites  . 

.  .  .4 

In 

my  service, 
than  Whites 

Blacks 

are 

treated 

A  LOT  WORSE 

.  .  .  5 

Variable  Name:  Q74  Tape  Position 

Codes:  01-05  As  above 

-1  Missing 


In  your  service,  which  racial  group  has  the  best  chances  for  prone 
to  higher  OFFICER  grades? 


:  o 


Mari 


Vh  ites  have  the  best  chance .  1 

Blacks  have  the  best  chance .  1 

Other  minorities  have  the  best  chance .  . 
Chances  are  equal  for  all  races .  4 


Variable  Name:  Q7  5 


Tape  l'os  it  :  on  ~ 


Codes  : 


01 

-1 


04 


As  above 
Mis:  , ng 


76.  At  your  present  post,  base,  or  duty  station,  have  you  personally  exper¬ 
ienced  racial  or  ethnic  discrimination  in  any  of  the  following  areas? 
MARK  'YES'  OR  'NO'  FOR  EACH. 


YES  NO 


Local  civilian  housing .  1  0 

Local  civilian  services  in  stores,  bars, 

banks,  restaurants,  etc .  1  0 

Exchange  services  such  as  snack  bar;  barber 

or  beauty  shops,  etc .  ]  0 

Training  and  education  opportunities .  1  ') 

Promotion  opportunities .  1  0 

Daily  duty  assignments .  1  0 


Va r_i abl e_  Name  Content  Tape  Position 


Q76A 

Disc. 

Civ.  Hsng. 

436-439 

Q7cP 

Disc . 

Stores 

4  4  0  “  4  h  1 

Q7t>C 

Disc. 

Exch.  Svcs. 

442  - 4  4  3 

Q76D 

D  i  s  c  . 

Trng.  F.duc. 

•4  -*  *4  "  -4  / } 

Q76E 

Disc  . 

Promo.  Opps . 

4ub -447 

Q76F 

Disc. 

Duty  Assnmts. 

448 -449 

Codes:  01 

00 

-1 


Yes 

No 

Missing 


NOTE:  ALL  SUB  ITEMS  IN  Q77  ARE  NOT  ANSWERED  BY  ALL  RESPONDENTS. 

-  Q77  was  treated  as  15  separate  variables,  Q77A-Q770 

-  If  a  respondent  indicated  in  Q770  that  he/she  did  NOT 
HA\T  A  PR03LEM  in  the  past  year,  then  Q77A-Q77N  should 
NOT  be  answered.  In  these  situation,  code  -3  (Not 
Applicable)  was  assigned  to  Q77A-Q77N. 

-  If  the  respondent  did  not  indicate  in  Q77r>  that  he, 'she  did 
not  have  a  problem,  then  Q77A-Q77N  SHOULD  be  answered. 

-  It  is  important  to  note  that  all  code  -3  (Not  Applicable) 
responses  in  Q77A-Q77N  should  be  treated  as  LEGITIMATE 
CODES  and  should  be  included  in  all  tabulations  for  the  lieu. 


E .  SPECIFIC  MILITARY  POLICIES 


During  the  past  year,  did  you  try  to  solve  a  complaint,  gr:ev.i:..e 
or  problem  by  reporting  it  to  any  of  the  following  channels'. 

MARK  ’YES'  OR  'NO'  FOR  EACH. 


Does  not  apply,  I  did  not  have  a  problem 

YES,  NO. I 

USED  NOT 


A.  Chaplain .  1  0 

B.  Your  immediate  supervisor .  1  t 

C.  Unit  complaint  officer/NCO .  1  0 

D.  Unit  commander .  1 

E.  Base  commander .  1  0 

F.  Commander  at  higher  headquarters....  1  0 

G.  Base/Local  inspector  for  complaints 

(Inspector  General) .  1  0 

H.  Higher  service  level  Inspector 

Genera  1 .  1  0 

I.  Armed  Forces  Disciplinary  Cfntrol 

Board .  1  ( 

J.  Secretary  of  Military  Department....  1  0 

K.  Councils  (Human  Relations,  NCO , 

JOC.  etc) .  1  0 

L.  Equal  Opportunity  Office .  1  0 

M.  Congressman .  1  0 

N.  Other  civilian  agency  or 

individual .  1 


Variable  Name  Content  Tape  Posjtio 


Q77A 

Chap  1  a  in 

4  5  0  -  V  5  1 

Q77B 

Supervisor 

452-453 

Q7  7C 

Unit 

Compl . 

.  Of  cr/'Nuo 

454  - 4  5  5 

Q7  7D 

Un  i  t 

Cmdr . 

4  5 1> -  4  3  7 

Q77E 

Base 

Cmdr . 

456-459 

Q77F 

Cmdr  . 

Hghr 

.  Hq. 

4  b  0  -  4  d  1 

Q7  7G 

Base 

I  nsp . 

Gen . 

46':  -  b 

Q  7  7  H 

Hghr 

Serv 

1 nsp .  Gen. 

4  6  w  -  ^  b  5 

Q  7  7  I 

A.F. 

Disp. 

Cont .  Bd . 

4  o  t*  -  t?  7 

Q7  7J 

Secy  . 

Mil  . 

Dept  . 

466  -  '♦69 

Q7  7K 

Count 

.ils 

4  7 i  -4  ”  ] 

Q  ~  71. 

E  .  0  . 

Of  o  . 

47:-*^. 

Q7  7M 

Congresstr.ai 

! 

4  7--^  '5 

q  7  7  N 

Othei 

■  Civ. 

Agcy .  or  lnd. 

4  7b--*. 

.  f  o  i  q  7  7  A 

-  Q7  7N 

01  Yes 

00  No 

-1  Missing 

-  i  Net  A;:.  I  i  cab  1  ;  K  1:0  :  N  '  IbiVv  i  1  t 


Variable  Name  Content  Tape  p  sit i o 

Q 7 7 (i  Does  Not  Apply /No  f'rob.  47h-4’4 

Codes:  n!  Does  Not  Apply;  K  Did  Not  Have  a  Problem 

O' 1  H  Had  a  Problen: 

- 1  Missing 

Note:  Variable  Q77(i  appears  as  the  first  item  on  the  hard  r-.p\ 

questionnaire;  however  on  the  tape  it  appeal  s  as  t  l.o 
item  in  the  QN77  series. 
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C.  WOMEN  IN'  THE  MILITARY 


78.  How  much  do  you  agree  or  disagree  with  the  following  statements 
about  women  in  the  military? 


STRONGLY 

AGREE  AGREE 

NEITHER 

AGREE 

NOR 

DISAGREE 

DISAGREE 

STK'.'A 
D 1  SAG 

Women  should  be  allowed  to 
perform  the  skills  in  my  primary 
MOS/RATING/AFSC . *  1 

0 

3 

5 

Most  women  have  the  physical 
capacity  to  perform  the  skills 
in  my  primary  MOS/RATING/AFSC..  1 

2 

3 

4 

5 

Most  women  have  the  mental 
aptitude  to  perform  the.  skills 
in  my  primary  MOS/RATING/AFSC..  1 

2 

3 

4 

5 

Women  should  learn  to  use 
weapons .  1 

2 

3 

4 

5 

Women  should  be  allowed  to  engage 
in  hand-to-hand  combat .  1 

2 

3 

4 

5 

Women  should  be  given  training 
and  used  in  combat  situations..  1 

2 

3 

4 

5 

Variable  Name  Content 


Tape  Position 


Q78A 

Slid. 

Be  Prfrmng.  in 

my  Pr 

i  Mos  . 

4  80 

■48] 

078B 

Hv. 

Phys .  Cap.  for 

my  Pri 

Mos  . 

482 

-489 

Q78C 

Hv. 

Ment .  Apt .  for 

my  Pri 

.  Mos  . 

48^ 

•  4  8  r7 

Q781) 

Shd 

Learn  to  use  W 

e  a pons 

m  8  h 

Q78E 

Slid  . 

Eng.  in  Hnd .  t 

o  Hnd  . 

Comb . 

488 

-489 

Q  7  8  F 

Shd 

Be  traind.  and 

used 

in  Comb. 

490 

-49] 

Codes;  01  -  05 

-  1 


As  al ove 
Missing 


How  many  of  the  people  in  your  primary  work  unit  are  military  women? 


More  than  half . 1 

About  half . 2 

Some . 3 

A  few . 4 

None . 5 


Variable  Name:  Q79  Tape  Position:  492--. 

Codes:  01-05  As  above 

-1  Missing 


its 

NOTE:  ALL  SUB  -  ITEMS  IN  QUESTION  80  ARE  NOT  ANSWERED  BY  ALL  RES!’  AO 

-  Question  80  was  treated  as  10  separate  variables,  Q80A-Q8C. 

-  If  a  respondent  indicated  in  Q79  that  there  are  "No  women 

in  the  work  unit”  then  Q8OA-QS0I  should  N;.C  be  answered . 
In  these  situation,  code  -3  (Not  Applicable  .  was  assigne 
Q80A-Q80I  . 

-  If  a  respondent  indicated  in  Q79  that  there  were  "Women  in 

the  work  tir.it" ,  then  QSOA-QBf 1  SHOULD  be  answered . 

-  It  is  important  to  note  that  all  code  -3  (Not  Ann!  i cable  •• 
responses  in  Q81A-QS0!  should  be  treated  as  LEG  IT i MATE 
CODES  and  should  be  included  in  all  tabulations  tor  the 


c.  How  much  do  you  agree  or  disagree  with  the  following  s;  at  <  me:.:  s 
about  the  women  in  your  primary  work  unit'.' 

c  Does  not  ipj  !y.  there  are  no  women  in  my  w.  :  k  :  ;  .1.  tc  ■ 


i.  general,  women  NEITHER 

n  mv  present  work  tit;:'  :  STK  <N  IE:  AGRE:  N'  K  ST 

AGnEs  ACRE!  blSAG:-:.:.  DlSAEs:.:.  El 

Compared  to  their  male  counter-, 
parts,  are  more  likely  to  wort- 
outside  the  career  field  for 
which  they  were  trained .  1  E 

Get  the  i  r  complaints  bandied 

faster  than  men .  1  '■  - 

Have  bet  ter  opportunities  !  tn 

to;  hub  al  training  bar.  men.  ..1  I:  A 

Cannot  take  '  tit  ioisn,  or 

Him  ij,]  itic  as  well  as  male 

co’.iiit  or  part  s . .  !  1 

Receive  less  respect  than  men 

do  as  officers  and  NCt '  s .  • 

Are  promoted  ahead  of  men  even  if 
the  man  is  better  rpm  !  i  f  i  ed  .  .  .  1 

Will  Work  extra  hours  whin 

needed  .  i  .  .. 

F.xpe-.  :  sj  ii!  treatment  he  ,i 

I  hey  a  T  e  •„  irpei, .  ■;  .  ■  e 


( an  sup 


r v i s e  as  w 


as  me;: 


it)V 

NOTE:  Refer  to  note  before  Q80 . 


Variable 

Name 

Content 

Tape  Position 

Q80A 

Work  Outside  Career  Field 

494 -995 

Q80R 

Complaints  Handled  Fstr. 

496-497 

Q80C 

Btr.  Opps .  Tech.  Trng. 

498-499 

Q800 

Can't  Take  Criticism 

500-501 

QSOE 

Rcve.  Less.  Respect 

502-5C. 

QBOF 

Prom.  Ahead  of  Men 

50-*  -  505 

QSOG 

Will  Wk .  Extra  Hrs. 

506-507 

QSOii 

Expect  Spec.  Trtmt. 

506-509 

Q80 1 

Supervise  Well  As  Men 

510-5 1 I 

Codes  for 

Q60A 

-  Q601 : 

01  - 

05  See  above 

-1 

Missing 

-  i 

Not  Applicable;  Then. 

are  it.  var.e::  ;::  R's 

Variable  Name 

Content 

Tape  Posit iot 

Q80J 

Does  Not  Apply; No  Women  In  Unit 

512-513 

Codes : 

0 1 

Does  Not  Apply;  No  Women  in  Unit 

00 

There  Are  Women  in  Unit 

-1 

Miss ing 

Note:  Var ial  ie  Q80J  appears  as  the  first  item  on  the  hard  copy 

questionnaire;  however,  on  the  taj>e .  it  appears  as  the  last 
item  in  the  QNbO  series. 


We  ’  ve  covered  a  lot  of  different  topics  in  this  survey.  Now,  there 
one  last  question  on  a  different  subject.  .  . 


81.  Taking  all  things  together,  how  satisfied  or  dissatisfied  are 
you  with  the  military  as  a  way  of  life? 

Mark  one  number  on  the  line  below. 


VERY 

DISSATISFIED 


VERY 

SATISFIED 


0 - 0 - 0 - 0- . 0 . C 

1  2  3  4  5  b 


Variable  Name:  Q81 


Codes  : 


01  -  07  As  above,  sewn  p>  in:  ■  :t  i  ■»  fa,  t  ; 

-1  Missing 


82.  Record  time  ended--enter  military  hour: 


NOTE:  THIS  ITEM  WAS  NOT  PROCESSED 


AO-A097  013 

UNCLASSIFIED 


RAND  CORP  SANTA  MONICA  CA  F/fi  5/11 

1978  OOD  SURVEY  OF  OFFICERS  AND  ENLISTED  PERSONNEL:  USER’S  MANU~ETC<U1 
JAN  81  Z  D  DOER I NO*  D  W  GRISSMER’  J  A  HAVES  KDA9O3-0O-C-O652 
RAND/N-1604-MRAL  NL 


83. 


How  long  did  it  take  you  to  complete  this  questionnaire? 


1  1  1 
#  MINUTES  |_|_| 

Variable  Name:  Q83 

Tape  Position:  516-517 

Codes:  10  -  99 

#  of  minutes  to 

complete  questionnaire 

-1 

Missing 

-4 

Incomplete  data 
or  ouC-of-range 

entered  by  R, 

84.  Did  you  complete 

this  survey  during  a  group  administration  where 

other  people  were 

taking  the  same 

survey? 

Yes . 

.  1 

No . 

1 _ 

.  0 

Variable  Name:  Q84 

Tape  Position:  518-519 

Codes :  00 

No 

01 

Yes 

-1 

Missing 
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85.  Did  you  complete  this  survey  on  your  own  (off-duty)  time  or 
while  on-duty? 


Off  Duty .  1 

On  Duty .  2 


Part  while  on  duty  and  part  while  off  duty...  3 


Variable  Name:  Q85 


Tape  Position:  520-521 


Codes:  01-03 

-1 


See  above 
Missing 


86.  We're  interested  in  any  comments  or  recommendations  you  would 
like  to  make  about  military  policies--whether  or  not  the  topic 
was  covered  in  this  survey.  Do  you  have  any  comments? 


Yes  -  Please  record  your  comments  on  a 
separate  sheet  and  enclose  it  with  the 

questionnaire .  1 

No .  0 


THANK  YOU  VERY  MUCH  FOR  COMPLETING  THIS  QUESTIONNAIRE. 
PLEASE  SEAL  THE  QUESTIONNAIRE  IN  THE  ENVELOPE  PROVIDED. 

-  END  OF  THE  QUESTIONNAIRE- 


Variable 

Name : 

Q86 

Tape  Position: 

522-523 

Codes : 

00 

No 

01 

Yes 

-1 

Missing 

Note:  Respondents  who  had  personal  comments  to  make  returned 
individual  comment  sheets.  Copies  are  available  on 
request . 
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Extra  Variables 

XV4  Highest  Multiple  Logic  Rule  for  Q2 

XV5  Highest  Multiple  Logic  Rule  for  Q13 

XV6  Highest  Multiple  Logic  Rule  for  Q16B 

XV7  Highest  Multiple  Logic  Rule  for  Q29 

XV8  Highest  Multiple  Logic  Rule  for  Q30 

XV 9  Highest  Multiple  Logic  Rule  for  Q31 

XV10  Highest  Multiple  Logic  Rule  for  Q32 

XVII  Highest  Multiple  Logic  Rule  for  Q33 

XV12  Highest  Multiple  Logic  Rule  for  Q34 

XV13  Lowest  Multiple  Logic  Rule  for  Q35 
XV14  Left  Justify  Logic  Rule  for  Qll 


Note:  During  the  data  processing  phase,  the  contractor  checked 

each  question  to  determine  which  ones  utilized  the  highest/ 
lowest  multiple  logic  instructions.  A  "l"  was  placed  in 
the  appropriate  positions  (XV4-XV14)  if  the  selective  logic 
rule  was  used  for  a  given  item.  The  11  questions  involved 
are  nos.  2,  13,  16B,  29,  30,  31,  32,  33,  34,  35,  and  11. 


Variable  Name:  Content: 


Tape  Position: 


XV4 

Hi /Low 

Rule 

for 

Q2 

524 

XV5 

Hi/Low 

Rule 

for 

Q13 

525 

XV6 

Hi/ Low 

Rule 

for 

Q16B 

526 

XV7 

Hi/Low 

Rule 

for 

Q29 

527 

XV8 

Hi /Low 

Rule 

for 

Q30 

528 

XV  9 

Hi/Low 

Rule 

for 

Q31 

529 

XV10 

Hi /Low 

Rule 

for 

Q32 

530 

XVII 

Hi/ Low 

Rule 

for 

Q33 

531 

XV12 

Hi/Low 

Ru  le 

for 

Q34 

532 

XV 13 

Hi/Low 

Rule 

for 

Q35 

533 

XV 14 

Special  Rule  for  Qll 

534 

Codes  for  XV4-XV14: 

1  Hi/Low  Multiple  logic  rule  was  used 

0  Hi/Low  Multiple  logic  rule  was  not  used 
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EXTRA  VARIABLE 


CELL 

Sample  Cell 

Variable  Name:  CELL 

Tape  Position:  537-538 

Codes : 

51  - 

59,  61-i 

67  Described 

below : 

Cell 

Service 

Sex 

Grade 

51 

Army , 

Navy,  Air 

Force 

only 

Male 

0-1,  0-2 

52 

Army , 

Navy,  Air 

Force 

only 

Male 

0-3 

53 

Army, 

Navy ,  Air 

Force 

only 

Male 

0-4 

54 

Army , 

Navy ,  Air 

Force 

only 

Male 

0-5,  0-6 

55 

Army , 

Navy,  Air 

Force 

only 

Female 

56 

Marines  only 

Male  6  Female 

0-1,  0-2 

57 

Marines  only 

Male  &  Female 

0-3 

58 

Marines  only 

Male  6  Female 

0-4 

59 

Marines  only 

Male  &  Female 

05- ,  0-6 

61 

Army, 

Navy,  Air 

Force 

only 

Missing 

0-1,  0-2 

62 

Army , 

Navy ,  Air 

Force 

only 

Missing 

0-3 

63 

Army, 

Navy ,  Air 

Force 

only 

Missing 

0-4 

64 

Army, 

Navy,  Air 

Force 

only 

Missing 

0-5,  0-6 

65 

Army, 

Navy,  Air 

Force 

only 

Missing 

Miss ing 

66 

Marines  only 

Male  St  Female 

Missing 

67 

Army , 

Navy,  Air 

Force 

only 

Male 

Missing 

Note: 

Cells 

51-59  ere 

the  only  VALID 

sample  cells  for 

Officers.  Cod 

61-67  are  not  sample  cells;  i.e.,  they  result  from  missing;  or 
illegal  data  in  one  or  more  of  the  variables  used  to  create  the 
sample  cell  variable. 


EXTRA  VARIABLE 


XQ4  Adjusted  Pay  Grades  (Effective  1  October  1978) 


Variable  Name:  XQ4  Tape  Position:  535-536 

Codes : 


11 

W1 

Grade 

12 

W2 

Grade 

13 

W3 

Grade 

14 

W4 

Grade 

21 

01 

Grade 

22 

02 

Grade 

23 

03 

Grade 

24 

04 

Grade 

25 

05 

Grade 

26 

06 

Grade 

-1 

Missing 

l 
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EXTRA  VARIABLE 

WEIGHT  Weight 


Variable  Name:  WEIGHTS  Tape  Position : 539-546 


Codes:  0000.0001  -  .999.9999  Assigned  Weight 


Note:  This  variable  contains  the  actual  weight  assigned  to  each  record 

to  reflect  the  population  to  which  the  data  can  be  generalized. 
This  is  the  only  variable  in  the  file  recorded  with  real  values 
using  the  convention  F  as  a  descriptor,  F8.4  (field  width  is  8 
digits,  4  of  which  are  to  the  right  of  the  decimal).  (See 
Section  II  for  discussion  of  weighting.) 
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Codes:  xxxx  Compressed  form  of  MOS/KATINC/AFSC 

blank  rlissing  Data 
3333  Don' t  Know 


Note : 


See  Appendix  ii  for  a  discussion  of  these  variables. 


Appendix  A 


CROSS  REFERENCE  OF  QUESTIONNAIRE  FORMS 

As  indicated  in  Section  171,  the  1978  DoD  Survey  of  Officers 
and  Enlisted  Personnel  is  composed  of  a  set  of  four  questionnaires, 
two  alternate  forms  for  enlisted  personnel  and  two  for  officers: 

o  Form  1 .  1978  DoD  Survey  of  Enlisted  Personnel  and 

Form  3.  1978  DoD  Survey  of  Officers  deal  primarily 

with  economic  issues,  civilian  employment,  orientation 
to  different  reenlistment  options  and  retirement.  They 
were  designed  to  provide  comprehensive  information  on 
military  family  income,  labor  force  participation  of 
household  members,  reenlistment  decisionmaking  and 
aspects  of  military  compensation. 

o  Form  2.  1978  DoD  Survey  of  Enlisted  Personnel  and 

Form  4.  1978  DoD  Survey  of  Officers  deal  primarily  with 

specific  personnel  policies,  e.g.,  rotation  experience, 
promotion,  intergroup  relations  and  the  military's  utilization 
of  women.  These  questionnaires  were  designed  as  an  amalgam 
dealing  with  various  aspects  of  the  quality  of  military  life. 
Included  in  the  data  collection  are  job  characteristics, 
personnel  morale,  as  well  as  previously  unavailable  statistics 
on  the  family  military  history  of  officers  and  enlisted 
personnel . 

This  appendix  allows  the  user  to  determine  the  question  number (s) 
for  items  on  one  form  which  also  appear  on  any  one  of  the  other  three 
forms.  Each  of  the  four  tables  in  the  appendix  is  an  ordered  listing 
of  items  in  one  form,  i.e.,  in  the  same  order  as  in  the  section  giving 
item-by-item  specifications,  together  with  precise  question  referents 
to  the  other  three  questionnaires.  For  example.  Table  A-1  is  an 
ordered  listing  of  every  item  in  Form  1,  in  the  same  order  as  the 
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questionnaire  in  Section  V,  together  with  precise  question  referents 
to  Forms  2,  3  and  4.  Table  A-2  uses  Form  2  as  the  base  questionnaire , 
i.e.,  items  are  in  the  same  order  as  the  questionnaire  in  Section  VI, 
together  with  precise  question  referents  to  Forms  1,  3  and  4,  etc. 

In  using  this  appendix,  the  user  should  not  assume  that  the  response 
codes  assigned  to  questions  which  have  been  cross-referenced  are 
identical.  Although  in  most  cases  codes  are  identical  across  forms,  the 
user  should  consult  the  item  specif ications  before  comparing  actual  data. 
The  notes  appended  to  the  end  of  each  table  alert  the  user  to  some  of  the 
code  differences. 
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Table  A-1 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  1  TO  FORMS  2,  3  AND  4 


Variable  Name 


Form 

1(a) 

Form 

2 

Form 

3 

Form 

4 

Item  Description 

XVI 

XVI 

XVI 

XVI 

Form  Code 

XV2 

XV  2 

XV2 

XV2 

Questionnaire  ID.  No. 

XV  3 

XV  3 

XV3 

XV3 

RCN  No. 

1 

1 

1 

1 

Time  began 

2 

2 

2 

2 

Month  Completing  Survey 

3 

3 

3 

3 

Service 

4 

4 

4 

4 

Present  Pay  Grade(b) 

5 

6 

8 

6 

Currently  assigned  to  ship 

6A 

7A 

9A 

7A 

Present  location,  (1st  answer) 

6B 

7B 

9B 

7B 

Present  location,  (2nd  answer) 

7 

7C 

10 

7C 

Satisfaction  with  location 

8 

10 

1 1 

1 1 

Months  active  duty  service 

9 

8 

Enlistment  period  serving 

1  0A 

Last  reen.  contract:  None  of  the  above 

10B 

Last  reen.  contract:  Pro  pay 

10C 

Last  reen.  contract:  Guaranteed  location 

10D 

Last  reen.  contract:  Guar,  assignment  length 

10E 

Last  reen.  contract:  Guar,  training 

1 0F 

Last  reen.  contract:  Guar,  job 

10G 

Last  reen.  contract:  Improved  promotion  opp. 

1 1 A 

Reen.  bonus:  None 

1 1B 

Reen.  bonus:  RRB 

11C 

Reen.  bonus:  SRB 

1 1D 

Reen.  bonus:  VRB 

1 1E 

Reen.  bonus:  Other 

12 

Total  Reen.  bonus  received 

13 

Reen.  bonus  paid  in  1978 

14 

9 

Time  to  ETS 

15 

1 1 

12 

12 

16 

12 

13 

13 

17 

14 

18 

15 

19 

48 

16 

50 

20 

49 

21A 

21B 

22 

23 

24 

25 


Total  years  of  service  expected 
Final  paygrade  expected (b) 

Future  plans  to  join  Guard/Reserve 

Yrs,  willing  to  participate  in  IRR  w/bonus 

Next  tour:  undesirable  location  probability 

Reen.  probability:  no  bonus 

Reen .  option:  secondary 

Reen.  option:  primary 

Reen.  probability:  guaranteed  location 

Reen.  probability:  $4000  bonus 

Reen.  probability:  $8000  bonus 

Reen.  probability:  2  yr .  term  no  bonus 


Table  A-1  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  1  TO  FORMS  2,  3  AND  4 


Variable 

Name 

Form 

1(a) 

Form 

2 

Form 

3 

Form 

4 

26A 

5A 

17A 

5A 

26B 

5B 

1 7  B 

5B 

27 

18 

28 

19 

29 

20 

30 

21 

31A 

22B 

3 1 B 

22A 

31C 

22C 

3  ID 

22D 

31E 

22E 

31F 

22F 

3 1G 

22G 

3 1H 

22H 

311 

22  J 

31 J 

22K 

3 1 K 

22L 

3 1 L 

22M 

31M 

22  N 

3 1 N 

220 

310 

22P 

3 1 P 

22Q 

3  IQ 

22R 

3  1 R 

22T 

32A 

69A 

23A 

67A 

32B 

69B 

23B 

67B 

32  C 

69C 

23C 

67C 

32D 

69D 

2  3D 

67D 

32E 

69E 

2jE 

67E 

32F 

69F 

2jF 

67F 

320 

690 

230 

670 

32H 

69H 

23H 

67H 

321 

691 

231 

671 

32J 

69J 

23J 

67J 

33 

34 

24 

3b 

2b 

36 

26 

37 

27 

38 

28 

39 

29 

Item  Description 

Present  paygrade  promotion:  Month 
Present  paygrade  promotion:  year 
Probability  of  promotion  next  paygrade 
Next  promotion  relative  to  coworkers 
Next  promotion:  year  expected 
Reert.  probability  w/reduced  promotions(c) 
Reason  leave  service:NA,  hasn't  considered 
Reason  leave  service:  does  not  apply,  retiring 
Reason  leave  service:  not  elig  reenlist/forced 
Reason  leave  service:  dislike  location 
Reason  leave  service:  PCS  moves 
Reason  leave  service:  Family  separation 
Reason  leave  service:  family  wants  to  leave 
Reason  leave  service:  personnel  policies 
Reason  leave  service:  Di scrimination 


Reason  leave  service:  No  opp  for  advancement 

Reason  leave  service:  Low  pay 

Reason  leave  service:  Civilian  job 

Reason  leave  service:  Reduced  Mil,  benefits 

Reason  leave  service:  Quality  of  personnel 

Reason  leave  service:  Unable  to  prae.  job  skills 

Reason  leave  service:  Bored 

Reason  leave  service:  Dislike  job 

Reason  leave  service:  Continue  education 

1st  ltr/No.  Curr,  Primary  MOS/Rating/AFSC 

2nd  ltr/No.  Curr.  Primary  MOS/hating/ AFSC 

3rd  ltr/No.  Curr.  Primary  MOS/Rating/AFSC 

4th  ltr/No.  Curr.  Primary  MOS/Rating/ AFSC 

Don't  know  Curr.  Primary  MOS/ Rating/ AFSC 

1st  ltr/No.  Entry  Primary  MOS/ Rating/ AFSC 

2nd  ltr/No.  Entry  Primary  MOS/Rating/AFSC 

3rd  ltr/No.  Entry  Primary  MOS/ Rating/ AFSH 

4th  ltr/No.  Entry  Primary  MOS/Rating/ AFSC 

Don't  know  Entry  primary  MOS/ Rating/ AFSC 

Military  Work  Description 

Time  worked  outside  primary  MOS/Rating/AFSC 
Military  work  sched.  regular  daytime  hours/week 
Military  work  sched.  other  hours/week 
Military  work  sched:  total  hours/week 
Not  processed 

Hours  on  call/alert/duty  roster  last  week 
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Table  A-1  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  1  TO  FORMS  2,  3  AND  4 


Variable 

Name 

Form 

Form 

Form 

Form 

1  (a) 

2 

3 

4 

40 

17 

30 

18 

41 

18 

31 

19 

42 

19 

32 

20 

43 

44 

23 

33 

24 

45 

24 

34 

25 

46 

25 

35 

26 

47 

26 

36 

27 

48 

27 

37 

28 

49A 

38A 

49B 

38B 

49C 

28 

38C 

50 

51 

li 

29 

52 

29 

41 

30 

53 

30 

54 

33 

44 

35 

55 

45 

56 

46 

57 

47 

58 

48 

59 

49 

60 

50 

61 

51 

62 

52 

63 

53 

64 

54 

65 

55 

66 

56 

67 

57 

68 

58 

69 

59 

70 

60 

71 

61 

72A 

63A 

72B 

63B 

72C 

63C 

72D 

63D 

72  E 

63E 

72F 

63F 

72G 

63G 

72H 

63H 

721 

631 

72J 

63J 

Item  Description 


Sex 

Age  last  birthday 
Age  at  service  entry 
Enlistment  bonus  at  service  entry 
Race 

Marital  status  at  service  entry 
Marital  status  now 
Yrs.  married  current  spouse 
Spouse's  age  last  birthday 
Spouse  never  served  military 
Spouse  currently  serving 
Spouse  previously  served  in  military 
Spouse's  education 
R^s  highest  grade  at  entry 
Present  highest  grade 
GED  cert  or  high  school  diploma 
Number  dependents  excluding  self/spouse 
Number  dependent  child  under  14 
Number  dependent  child  over  14 
Number  people  living  with  R  at  curr  loc . 
Current  housing  type 
Satisfaction  w/current  housing 
Estimated  cost  civilian  housing/month 
Civilian  housing:  reason  chose 
Civilian  housing:  owned  vs.  rented 
Civilian  housing:  rent  and  utility  cost 
Number  of  homes  owned 
Main  home:  year  obtained 

Main  home:  Purchase  price 

Main  home:  mortgage  payment  last  month 

Main  home:  mortgage  payment  incl.  taxes 

Monthly  basic  pay:  gross(c) 

Monthly  basic  allowance  quarters  (BAQ)(c) 
Monthly  basic  allowance  subsistence  (BAS) 
Spec,  allowance  received:  None 
Spec,  allowance  received:  Jump  pay 
Spec,  allowance  received:  Sea  Pay 
Spec,  allowance  received:  Submarine  pay 
Spec,  allowance  received:  Flight  pay 
Spec,  allowance  received:  Foreign  duty  pay 
Spec,  allowance  received:  Pro  pay 
Spec,  allowance  received:  COLA 
Spec,  allowance  received:  Overseas  HA 
Spec,  allowance  received:  Other 


Table  A-1  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  1  TO  FORMS  2,  3  AND  4 


Variable  Name 


Form 

1(a) 

Form 

2 

Form 

3 

Form 

4 

73 

64 

74 

65 

75 

66 

76 

67 

77A 

66A 

77B 

68B 

77C 

68C 

78 

69 

79 

70 

80 

71 

81 

82 

14 

73 

15 

83 

74 

84A 

15A 

75B 

16B 

84B 

1 5  B 

75B 

16B 

85 

16 

76 

17 

86 

77 

87 

ib 

88A 

79A 

88B 

79B 

88C 

79C 

88D 

79D 

88E 

79E 

88F 

79F 

88G 

88G 

88H 

79H 

881 

791 

88J 

79  J 

89 

80 

90 

81 

91 A 

82A 

91 B 

82  B 

91 C 

82C 

9 1 D 

82  D 

91 E 

82E 

9 1 F 

82F 

91G 

82G 

9 1 H 

82H 

911 

821 

91 J 

82J 

92 

83 

93 

37 

84 

39 

94 

85 

Item  Description 


Gross  amt.  received  from  spec,  allow/pay 
Military  exchanges:  amt.  spent/month 
Military  commissaries:  amt.  spent/month 
Civilian  groceries:  ant.  spent/roonth 
Fair  monthly  allow:  Medical  services 
Fair  monthly  allow:  Military  commissaries 
Fair  monthly  allow:  Military  exchanges 
VEAP:  Monthly  contribution 

1978  Service  contribution  to  civilian  school 
Unused  military  leave  days-current 
Military  leave  days  cashed  in  since  1974 
%  pay  R  thinks  would  receive  after  26  yrs.  service 
Preferred  retirement  pay  schedule(c) 

New  retirement  plan:  it  yrs  R  would  serve(d) 

New  retirement  plan:  exp.  paygrade  at  exit(d) 
Retirement  plan  choice:  current  or  new(d) 

Civilian  job:  hrs  worked  per  week  1978 
Civilian  job:  1978  gross  wages 
Spouse:  In  armed  forces 
Spouse:  Worked  full  time  civ.  job 
Spouse:  Worked  part  time  civ.  job. 

Spouse:  Self  employed 

Spouse:  with  job  but  not  at  work 

Spouse:  Unemployed 

Spouse:  retired 

Spouse:  In  school 

Spouse:  Keeping  house 

Spouse:  Other 

Spouse  number  wks  worked  1978 

Spouse  Gross  earnings  1978 

Source  of  Income  1978:  Social  Security 

Source  of  Income  1978  SSI 

Source  of  Income  1978  Welfare 

Source  of  Income  1978  Food  Stamps 

Source  of  Income  1978  Unemployment  Compensation 

Source  of  Income  1978  Interest/Dividends 

Source  of  Income  1978  Pensions-Gov ' t 

Source  of  IncmeE  1978  Pensions-Pri vate 

Source  of  Inc  1978  Alimony 

Source  of  Inc  1978  Other  (No  Wages (Salaries) 

Total  Non-wage  Income  1978  (Above  Sources) 

Total  Family  Income,  1 9Y 8 
Total  Outstanding  Debts 


,  i 
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Table  A-1  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  1  TO  FORMS  2,  3  AND  4 


Variable  Name 


Form  Form  Form  Form 

1(a)  2  34  Item  Description 


>6 

7 


97 

88 

98 

89 

99 

13 

90 

100 

91 

101 

92 

102A 

93A 

102B 

93  B 

102C 

93C 

102D 

93D 

102E 

93  E 

102F 

93F 

102G 

93G 

102H 

93H 

1021 

931 

102J 

93J 

1 02K 

93K 

102L 

93L 

102M 

93M 

103 

94 

104A 

95A 

1 04B 

95B 

104C 

95C 

104D 

95D 

105 

83 

96 

81 

106 

84 

97 

82 

107 

85 

98 

83 

108 

86 

99 

84 

109 

87 

100 

85 

110 

88 

101 

86 

Total  Value  of  Assets 

Financial  Situation  Compared  w/3  Years  Ago 
Civilian  Job  Offers — Past  Year 
Probability  of  finding  civ.  job 
Expected  civ.  earnings/year 

Probability  of  use  of  military  skills  in  civ. 
Civilian  job  location  probability 
Comparison  civ.  vs.  mil  job  conds:  supervisors 

Comparison  civ.  vs.  mil  gob  conds:  having  say 

Comparison  civ.  vs.  mil  job  conds:  retirement 

Comparison  civ.  vs.  mil  job  conds:  Medical 

Comparison  civ.  vs.  mil  job  conds:  Interesting 

Comparison  civ.  vs.  mil  job  conds:  Wages 

Comparison  civ.  vs.  mil  job  conds:  Promotion 

Comparison  civ.  vs.  mil  job  conds:  Training 

Comparison  civ.  vs.  mil  job  conds:  Co-workers 

Comparison  civ,  vs.  mil  job  conds:  Work  Schedul 

Comparison  civ.  vs.  mil  job  conds:  Job  security 

Comparison  civ.  vs.  mil  job  conds:  Equipment 

Comparison  civ.  vs.  mil  job  conds:  Location 

Comparison  civ.  vs.  mil  job  Compensation 
Mlitary  life  as  expected 
Future  military  retirement  benefits  worse 
Military  pay  will  not  keep  up  w/inflation 
Family  better  off  if  left  military 
Satisfaction  with  military  life 
Time  ended 

Minutes  for  completion 
Survey  completed  in  group 
Survey  completed  on  off  duty  time 
Comments 


:  irst  column  0 1 


iase  questionnaire,  i.e.. 


Form  1  against  which  variables  in  the  other  three  forms  have  been  sorted. 

(b)  Response  categories  on  Forms  1  and  2,  enlisted,  differ  from 
those  on  Forms  3  and  4,  officers. 

(c)  Response  categories  on  Form  1  differ  from  those  on  Form  3. 

(d)  The  descriptions  of  the  new  retirement  plan  from  which  "number 
of  years  R  would  serve"  and  "expected  paygrade"  are  asked  differ  across 
Forms.  Forms  1  and  3  use  the  same  description  but  have  differing 
response  codes;  Forms  2  and  4  use  the  same  description  and  response  codes. 


R 
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Table  A-2 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  2  TO  FORMS  1,  3  AND  4 


Variable  Name 


Form 

1 

Form 

2(a) 

Form 

3 

Form 

4 

Item  Description 

XTT 

XVT 

XVT 

XVT 

Form  Code 

XV2 

XV2 

XV2 

XV2 

Questionnaire  ID.  No. 

XV  3 

XV3 

XV  3 

XV3 

RCN  No. 

1  1 

2  2 

3  3 


1  1  Time  began 

2  2  Month  Completing  Survey 

3  3  Service 


4 

4 

4 

4 

26A 

5A 

17A 

5A 

26B 

5B 

17B 

5B 

5 

6 

8 

6 

6A 

7A 

9A 

7A 

6B 

7B 

9B 

7B 

7 

7C 

10 

7C 

9 

b 

14 

9 

8 

10 

1 1 

11 

15 

1 1 

12 

12 

16 

12 

13 

13 

99 

13 

90 

14 

82 

14 

73 

15 

84A 

15A 

75A 

16A 

84B 

15B 

75B 

16B 

85 

16 

76 

17 

40 

17 

30 

18 

41 

18 

19 

42 

19 

Vz 

2C 

20 

21 

21 

22 

22 

23 

44 

23 

33 

24 

45 

24 

34 

25 

46 

25 

35 

26 

47 

26 

36 

27 

48 

27 

37 

28 

50 

28 

39 

29 

52 

29 

41 

30 

53 

30 

31 

33 

32 

34 

54 

33 

44 

35 

34A 

86A 

34B 

36B 

Present  Pay  Grade(b) 

Present  paygrade  promotion:  Month 
Present  paygrade  promotion:  year 
Currently  assigned  to  ship 
Present  location,  (1st  answer) 

Present  location,  (2nd  answer) 

Satisfaction  with  location 
Enlistment  period  serving 
Time  to  ETS 

Months  active  duty  service 
Total  years  of  service  expected 
Final  paygrade  expected (b) 

Expected  civ.  earnings/year 

%  pay  R  thinks  would  receive  after  26  yrs.  service 
New  retirement  plan:  #  yrs  R  would  serve(c) 

New  retirement  plan:  exp.  paygrade  at  exit(c) 
Retirement  plan  choice:  current  or  new(c) 

Sex 

Age  last  birthday 
Age  at  service  entry 
Residence  at  Age  16 
Current  residence  of  family 
Location  size  at  age  16 
Race 

Marital  status  at  service  entry 

Marital  status  now 

Yrs.  married  current  spouse 

Spouse's  age  last  birthday 

Spouse's  education 

Present  highest  grade 

GED  cert  or  high  school  diploma 

Father’s  highest  grade 

Mother's  highest  grade 

Number  dependents  excluding  self/spouse 

1st  dependent:Relationship 

1st  dependent:  sex 


i 


Table  A-2  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  2  TO  FORMS  1,  3  AND  4 


Variable  Name 


Form  Form 

1  2(a) 

Form 

3 

Form 

4 

Item  Description 

. JW 

360 

1st 

dependent: 

age 

34D 

36D 

1st 

dependent : 

At  current  location 

34E 

36E 

2nd 

dependent: 

Relationship 

34F 

36F 

2nd 

dependent 

sex 

34G 

360 

2nd 

dependent: 

age 

34H 

36H 

2nd 

dependent: 

At  current  location 

341 

361 

3rd 

dependent : 

Relationship 

34J 

36  J 

3rd 

dependent: 

sex 

34K 

36K 

3rd 

dependent : 

age 

34L 

36L 

3rd 

dependent: 

At  current  location 

34M 

36M 

4th 

dependent : 

Relationship 

34N 

36  N 

4th 

dependent: 

sex 

340 

360 

4th 

dependent : 

age 

34P 

36P 

4th 

dependent : 

At  current  location 

34Q 

36Q 

5th 

dependent : 

Relationship 

34R 

36R 

5th 

dependent : 

sex 

34S 

36S 

5th 

dependent: 

age 

34T 

36T 

5th 

dependent : 

At  current  location 

34U 

36U 

6th 

dependent : 

Relationship 

34V 

36V 

6  th 

dependent : 

sex 

34W 

36W 

6tn 

dependent: 

age 

34X 

36X 

6th 

dependent : 

At  current  location 

35 

37 

Currently  accompanied  by  spouse 

36 

38 

Spouse  and  dep 

endents  sponsored 

93  37 

84 

39 

Total  Family  I 

ncome,  1978 

38 

40 

Number  relatives  ever  on  active  duty 

39A 

41A 

1st 

relative  in  mil.:  Relationship 

39B 

41B 

1st 

relative  in  mil.:  Army 

39C 

41C 

1st 

relative  in  mil.:  Navy 

39D 

41D 

1st 

relative  in  mil.:  Marine 

39E 

41E 

1st 

relative  in  mil.:  Air  Force 

39F 

41F 

1st 

relative  in  mil.:  Years  service 

390 

41G 

2nd 

relative  in  mil.:  Relationship 

39H 

41H 

2nd 

relative  in  mil.:  Army 

391 

411 

2nd 

relative  in  mil.:  Navy 

39J 

41 J 

2nd 

relative  in  mil.:  Marine 

i 


■J  87 


Table  A-2  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  2  TO  FORMS  1,  3  AND  4 


Variable  Name 


Form  Form  Form  Form 

1  2(a)  3  4  Item  Description 


19 

20 


41K  2nd  relative  in  mil.:  Air  Force 

41L  2nd  relative  in  mil.:  Years  service 

41M  3rd  relative  in  mil.:  Relationship 

41N  3rd  relative  in  mil.:  Army 

410  3rd  relative  in  mil.:  Navy 

41P  3rd  relative  in  mil.:  Marine 

4 IQ  3rd  relative  in  mil.:  Air  Force 

4 1 R  3rd  relative  in  mil.:  Years  service 

4 IS  4th  relative  in  roil.:  Relationship 

41T  4th  relative  in  mil.:  Army 

4 1 U  4th  relative  in  mil.:  Navy 

41V  4th  relative  in  mil.:  Marine 

41W  4th  relative  in  mil.:  Air  Force 

4 1 X  4th  relative  in  mil.:  Years  service 

42  Months  assigned  to  present  post 

43  Expected  months  at  present  location 

44  Curr.  loc.:  Length  of  extension 

45A  Curr.  loc.:  Problem:  Drug  use 

45B  Curr.  loc.:  Problem:  Alcohol 

45 C  Curr.  loc.:  Problem:  Crime 

45D  Curr.  Loc.:  Problem:  Racial  tension 

46A  PCS  Move  problem:  higher  cost  living 

46B  PCS  Move  problem:  Moving/setting  up 

46C  PCS  Move  problem:  Moving  expenses 

46D  PCS  Move  problem:  Off  duty  work 

46E  PCS  Move  problem:  Spouse  work 

46F  PCS  Move  problem:  Education 

46G  PCS  Move  problem:  Housing 

46H  PCS  Move  problem:  Shopping 

461  PCS  Move  problem:  Child  envir. 

46J  PCS  Move  problem:  Spouse  envir. 

46K  PCS  Move  problem:  Self  envir. 

47  Unreimb.  Moving  expenses,  curr.  loc. 

48  Number  location  choices 

49  Location  choice  received 

50  Next  tour:  undesirable  location  probability 
Reen .  probability:  no  bonus 
Reenlistment  probability:  Guar,  training 

5 1 A  Africa 

51AA  S.  Korea 

5 1 B  Alaska 


Table  A-2  (Continued) 


CROSS  REFERENCE  OF  ITEMS  IN  FORM  2  TO  FORMS  1,  3  AND  <i 


Variable  Name 


Form  Form  Form  Form 

1  2(a)  3  4  Item  Description 


5 1 BB 
5  1C 
5  ICC 
5 1 D 
5  1DD 
5  1 E 
3 1  EE 


5  IF 
5  10 
51H 
511 
5 1 J 
b  IK 
5  1L 
DIM 
b  1 N 
b  10 
5 1 P 
510 
5 1R 
5  IS 
5  IT 
51U 
51V 
5  1W 
5 IX 


5  1 Y 
51 Z 
52A 
52B 
52C 
52X 
52  Y 


52Z 
53A 
53B 
53C 
53X 
5  3Y 
53Z 
54A 


5  IBB  Spain 

5 1 C  Be  1  g  i  um 

51CC  Turkey 

5 1 D  Caribbean 

51DD  U.  Kingdom 

51E  ConUS 

5 1  EE  Other 

5 IF  ConUS  Sea 

5 10  ConUS  Shore 

51H  Diego  Garcia 

511  E.  Asia  Sea 

5U  East  Europe 

5 IK  Europe  Sea 

51L  Germany 

51M  Greece 

5  IN  Guam 

510  Hawaii 

5 1 P  Iceland 

51Q  Iran 

51R  Italy 

5 1 S  .Japan/Okinawa 

5 IT  NATO  Sea 

51U  NATO  Shore 

51V  Near  Last 

51W  Netherlands 

SIX  Panama 

51Y  Philippines 

51 Z  Portugal 

52A  1st  choice  overseas  loc. 

52B  2nd  choice  overseas  loc. 

52C  3rd  choice  overseas  loc. 

52X  2nd  to  last  choice  overseas  loc. 

52Y  Next  to  last  choice  overseas  loc. 

52Z  Last  choice  overseas  loc. 

Reenlist  probability  1st  choice 

Reenlist  probability  2nd  choice 

Reenlist  probability  3rd  choice 

Heenlist  probability  2nd  to  last  choice 

Reenlist  probability  next  to  last  choice 

Reenlist  probability  last  choice 

Reenlist  probability  $200  bonus:  1st  choice 


Table  A-2  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  2  TO  FORMS  1,  3  AND  4 


Variable  Name 


Form 

1 


Form 

2(a) 


Form  Form 
3  4 


Item  Description 


W 
54C 
54X 
4  Y 
54Z 
55A 
55B 
55C 
55X 
55Y 
55Z 
56A 
56b 
56C 
56X 
56  Y 
56Z 
57A 
57B 
58 
59A 
59B 
59C 
590 
5bE 
59F 

590 
59H 

591 
59J 
59K 
59L 
59M 
60 
61 
62 

63 

64 

65 

66 

67 

68 


53A 

53B 

53C 

53X 

53Y 

53Z 

54A 

54B 

54C 

54X 

54Y 

54Z 

55A 

55B 

56 
57A 
57b 

57  C 

570 
57E 
57  F 
57G 
57H 

571 
57J 
57K 
57  L 

59 

60 
61 
62 

65 

66 


Keenl  l  s  t  probabilTEy  $2u  u  bonus:  2nd  choice 
Reenlist  probability  $200  bonus:  3rd  choice 
Reenlist  probability  $200  bonus:  2nd  to  last 
Reenlist  probability  $200  bonus:  Next  to  last 
Reenlist  probability  $200  bonus:  last  choice 
Extension  probability  1st  choice 
Extension  probability  2nd  choice 
Extension  probability  3rd  choice 
Extension  probability  2nd  to  last  choice 
Extension  probability  next  to  last  choice 
Extension  probability  last  choice 

Extension  probability  $200  Bonus:  1st  choice 

Extension  probability  $200  Bonus:  2nd  choice 

Extension  probability  $200  Bonus:  3rd  choice 

Extension  Prob.,  $200  Bonus:  2nd  to  Last  Choice 
Extension  Prob.,  $200  Bonus:  Next  to  Last  Choice 
Extension  Prob.,  $200  Bonus:  Last  Choice 
Last  Overseas  Location 

Completion  Date:  Last  Overseas  Location 
Accompanied  by  Spouse/Dependents  Overseas 
Never  Overseas 

Current  Overseas  Loc .  Rating:  Climate 
Curr.  Overseas  Loc.  Rating:  Dist.  to  Pop.  Ctrs. 

Rating:  Cost  of  Living 
Rating:  Avail.  Mil.  Hsng, 
Rating:  Avail.  Civ.  Hsng. 
Rating:  Avail.  Goods,  Svcs. 
Rating:  Rec.  Facilities 
Rating:  Attitude  Twd .  USA 
hating:  Avail.  Wk . ,  Spouse, 
Rating:  Quality  Deps.  School 
Rating:  Avail.  Med/Self 
Curr.  Overseas  Loc.  Rating:  Avail.  Med/Sp.Deps 
Separation  from  Spouse/Dependents,  Last  Year 
Number  PCS  Moves 

Number  PCS  Moves:  Spouse  or  Dependents 

Number  Years  Overseas 

Number  Years  Sea  Duty 

Opinion:  Morale  at  Present  Location 

Number  Military  Personnel  at  Present  Location 

Opinion:  Performance  of  Wartime  Duties 

Opinion:  Equipment,  Wartime  Mission 


Curr 

Curr 

Curr 

Curr 

Curr 

Curr 


Overseas  Loc 
Overseas  Loc 
Overseas  Loc 
Overseas  Loc 
Overseas  Loc 
Overseas  Loc 
Curr.  Overseas  Loc 
Curr.  Overseas  Loc 
Curr.  Overseas  Loc 


390 


Table  A-2  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  2  TO  FORMS  1,  3  AND  9 


Variable  Name 


Form  Form  Form  Form 

1  2(a)  3  9  Item  Description 


32A 

32B 

32C 

32D 

32E 

32F 

32G 

32H 

321 

32J 


69A 

69B 

69C 

69D 

69E 

69F 

690 

69H 

691 

69J 

70 

71 

72 

73 
79A 
7  9B 
7  9C 
7  9D 
7  9E 

75 

76 

77 
78A 
78B 
78C 
78D 
78E 
78F 
79A 
79B 
79C 
79D 
79E 
79F 

790 
79H 

791 
79J 
79K 


23A 
23B 
23C 
2  3D 
23E 
23F 
23G 
23H 
231 
23J 


67  A 
67B 
67C 
67D 
67E 
67F 
67G 
67H 
671 
67J 

68 

69 

70 

71 
72A 
72B 
72C 
72D 
72E 

U 

75 

76A 

76B 

76C 

76D 

76E 

76F 

77A 

77B 

77C 

77D 

77E 

77F 

770 
77H 

771 
77  J 
77K 


1st  ltr/No.  Curr.  Primary  MOS/Rating/ AFSC 

2nd  ltr/No.  Curr.  Primary  MOS/Rating/ AFSC 

3rd  ltr/No.  Curr.  Primary  MOS/Rating/AFSC 

9th  ltr/No.  Curr.  Primary  MOS/Rating/AFSC 

Don't  know  Curr.  Primary  MOS/Rating/AFSC 
1st  ltr/No.  Entry  Primary  MOS/Rating/AFSC 

2nd  ltr/No.  Entry  Primary  MOS/Rating/AFSC 


3rd  ltr/No.  Entry  Primary  MOS/Rating/AFSC 
9th  ltr/No.  Entry  Primary  MOS/Rating/AFSC 
Don't  know  Entry  primary  MOS/Rating/AFSC 
Curr.  Primary  MOS  Original  Primary  MOS 
Years  Assigned  to  First  Primary  MOS 
Number  Mil  .  Personnel  in  Primary  Work  Unit 
Percent  Minorities  in  Primary  Work  Unit 
Own  Race:  Feel  Others  Better  Treated 
Own  Race:  Avoid  Assoc.  Other  Groups 
Own  Race:  Talk  Badly  Other  Groups 
Own  Race:  Discuss  Problems  Other  Groups 
No.  Others  of  Own  Race  in  Unit 

Service  Leaders:  Importance  of  Race  Relations/tO 
Opinion:  Racial  Treatment 
Racial  Group  w/Best  Chances  Promotion 
Discrimination:  Civ.  Housing 
Civ.  Services 
Exchange  Services 
Training,  Educ.  Opp. 

Promotion  Opps. 

Duty  Assignments 
Channels  for  Help:  Chaplain 
Channels  for  Help:  Immed .  Supervisor 
Channels  for  Help:  Unit  Complaint  Ofcr/NCU 

Channels  for  Help:  Unit  Commander 

Channels  for  Help:  Base  Commander 

Channels  for  Help:  Comdr.  Higher  HQ 

Channels  for  Help:  Inspector  General 
Channels  for  Help:  Higher  Level  Inspector  Genl. 
Channels  for  Help:  Armed  Forces  Disp.  Cunt,  bd . 
Channels  for  Help:  Secy.  Military  Dept. 

Channels  for  Help:  Councils 


Discrimination 

Discrimination 

Discrimination 

Discrimination 

Discrimination 


i9l 


Table  A-2  (Continued) 

CKOSS  REFERENCE  OF  ITEMS  IN  FORM  2  TO  FORMS  1,  3  AND  4 


Variable 

Name 

F  o  rm 

Form 

Form 

Form 

1 

2(a) 

3 

4 

79L 

77L 

79M 

77M 

79N 

77N 

790 

770 

80A 

78A 

80B 

78B 

80C 

78C 

800 

78D 

bOE 

7SE 

8  OF 

78F 

81 

79 

82A 

80A 

82b 

80b 

82C 

800 

82D 

80D 

82E 

80  E 

82  F 

80F 

82G 

80G 

82H 

80H 

821 

801 

82J 

80J 

10b 

83 

9b 

8 1 

10b 

84 

97 

82 

107 

8  b 

98 

83 

10b 

8b 

99 

84 

104 

87 

100 

85 

1  10 

88 

101 

8b 

Item  Description 


Channels  for  Help:  EO  Office 

Channels  for  Help:  Congressman 

Channels  for  Help:  Other  Civ.  Agcy.,  Ind . 

Did  Not  Have  a  Problem 

Women:  Shd .  Be  Allowed  in  My  Pri .  MOS 

Women:  Have  Phys.  Cap.  for  MY  Pri.  MOS 

Women:  Have  Mental  Cap.  for  My  Pri.  MOS 

Women:  Should  Learn  to  Use  Weapons 

Women:  Should  Engage  Hand-to-Hand  Combat 

Women:  Should  Train  for  Combat 

Number  Women  in  Primary  Work  Unit 

Women:  More  Apt  to  Work  Outside  Training 

Women:  Get  Complaints  Handled  Better 

Women:  Better  Opp.  Technical  Training 

Women:  Can't  Take  Criticism  or  Discipline 

Women:  Receive  Less  Respect  as  Officers 

Women:  Promoted  Ahead  of  Men 

Women:  Will  Work  Extra  Hours 

Women:  Expect  Special  Treatment 

Women:  Supervise  as  Well  as  Men 

No  Women  in  Unit 

Satisfaction  with  military  life 

Time  ended 

Minutes  for  completion 
Survey  completed  in  group 
Survey  completed  on  off  duty  time 
Comments 


Form  2  against  which  variables  in  the  other  three  forms  have  been  sorted. 

ib)  Response  categories  on  Forms  1  and  2,  enlisted,  differ  from 
those  on  Forms  3  arid  4,  officers. 

(c)  The  descriptions  of  the  new  retirement  plan  lrom  which  "number 
of  years  h  would  serve"  and  "expected  paygrade"  are  asked  differ  across 
Eorms.  Eorms  1  and  3  use  the  same  description  but  have  differing 
response  cooes;  Forms  2  and  4  use  the  same  description  and  response  codes. 


192 


Table  A-3 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  3  TO  FORMS  1,  2  AND  9 


Variable  Name 


Form  Form  Form  Form 

1  2  3(a)  4  Item  Description 


XVI  XVI  XVI  XVI  Form  Code 

XV2  XV2  XV2  XV2  Questionnaire  ID.  No. 

XV 3  XV3  XV3  XV3  RCN  No. 

1111  Time  began 
2222  Month  Completing  Survey 
3333  Service 
4444  Present  Pay  Grade(b) 

5  8  Officer  Procurement  Program 

6  9  Serving  Initial  Serv .  Obligation 

7  10  Yrs.  Obligated  Serv.  Remaining 

5686  Currently  assigned  to  ship 

6A  7A  9A  7A  Present  location,  (1st  answer) 

6B  7B  9B  7B  Present  location,  (2nd  answer) 

7  7C  10  7C  Satisfaction  with  location 

8  10  11  11  Months  active  duty  service 

15  11  12  12  Total  years  of  service  expected 

16  12  13  13  Final  paygrade  expected(b; 

17  14  Future  plans  to  join  Guard/Reserve 

18  15  Yrs.  willing  to  participate  in  IRR  w/bonus 

19  48  16  50  Next  tour:  undesirable  location  probability 

26A  5A  17A  5A  Present  paygrade  promotion:  Month 

26B  5B  17B  5B  Present  paygrade  promotion:  year 

27  18  Probability  of  promotion  next  paygrade 

28  19  Next  promotion  relative  to  coworkers 

29  20  Next  promotion:  year  expected 

30  21  Reen.  probability  w/ reduced  promotions 

31B  22A  Reason  leave  service:  does  not  apply,  retiring 

31A  22B  Reason  leave  serv ice : NA , hasn ' t  considered 

31C  22C  Reason  leave  service:  not  elig/forced  out 

31D  22D  Reason  leave  service:  dislike  location 

31E  22E  Reason  leave  service:  PCS  moves 

3 1 F  22F  Reason  leave  service:  Family  separation 

31G  22G  Reason  leave  service:  family  wants  to  leave 

3 1 H  22H  Reason  leave  service:  personnel  policies 

221  Reason  leave  service]  lack  of  freedom 

311  22J  Reason  leave  service:  Discrimination 

31J  22K  Reason  leave  service:  No  opp  for  advancement 

3 1 K  22L  Reason  leave  service:  Low  pay 

31L  22M  Reason  leave  service:  Civilian  job 

31M  22N  Reason  leave  service:  Reduced  Mil.  benefits 

31N  220  Reason  leave  service:  Quality  of  personnel 


Table  A-3  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  3  TO  FORMS  1,  2  AND  4 


Variable  Name 


Form 

1 

Form 

2 

Form 

3(a) 

Form 

4 

310 

22  P 

3  IP 

22Q 

310 

22  R 

22S 

3 1 R 

22T 

32A 

69A 

2  3A 

67A 

32B 

69B 

23B 

67B 

32C 

69C 

23C 

67C 

32D 

69D 

2  3D 

67  D 

32E 

69E 

23E 

67E 

32F 

69F 

23F 

67F 

32G 

69G 

23G 

67G 

32H 

69H 

23H 

67H 

321 

691 

231 

671 

32J 

69J 

23J 

67  J 

34 

24 

3b 

25 

36 

26 

37 

27 

38 

28 

39 

29 

40 

17 

30 

18 

41 

18 

31 

19 

42 

19 

32 

20 

44 

23 

33 

24 

45 

24 

34 

25 

46 

25 

35 

26 

47 

26 

36 

27 

48 

27 

3  7 

28 

49A 

38A 

49B 

38B 

49C 

38C 

50 

28 

?9 

29 

51 

40 

52 

29 

41 

30 

42 

31 

43 

32 

54 

33 

44 

35 

55 

45 

56 

46 

Item  Description 


Reason  leave  service:  Unable  to  prac.  job  skill 
Reason  leave  service:  Bored 
Reason  leave  service:  Dislike  job 
Reason  leave  service!  unreasonable  work  sche 
Reason  leave  service:  Continue  education 
1st  ltr/No.  Curr.  Primary  MOS/ Rating/ AFSC 
2nd  ltr/No.  Curr.  Primary  MOS/ Rating/ AFSC 
3rd  ltr/No.  Curr.  Primary  MOS/Rating/AFSC 
4th  ltr/No.  Curr.  Primary  MOS/Rating/AFSC 
Don't  know  Curr.  Primary  MOS/Rating/AFSC 
1st  ltr/No.  Entry  Primary  MOS/Rating/AFSC 
2nd  ltr/No.  Entry  Primary  MOS/Rating/AFSC 
3rd  ltr/No.  Entry  Primary  MOS/Rating/AFSC 
4th  ltr/No.  Entry  Primary  MOS/Rating/AFSC 
Don't  know  Entry  primary  MOS/Rating/AFSC 
Time  worked  outside  primary  MOS/Rating/AFSC 
Military  work  sched  .  regular  daytime  nours/week 
Military  work  sched.  other  hours/week 
Military  work  sched:  total  hours/week 
Not  processed 

Hours  on  call/alert/duty  roster  last  week 
Sex 

Age  last  birthday 
Age  at  service  entry 
Race 

Marital  status  at  service  entry 

Marital  status  now 

Yrs.  married  current  spouse 

Spouse's  age  last  birthday 

Spouse  never  served  military 

Spouse  currently  serving 

Spouse  previously  served  in  military 

Spouse's  education 

R's  highest  grade  at  entry 

Present  highest  grade 

Highest  Degree  When  Entered  Service 

Highest  Degree  Today 

Number  dependents  excluding  self/spouse 
Number  dependent  child  under  14 
Number  dependent  child  over  14 


i 


394 


Table  A-3  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  3  TO  FORMS  1,  2  AND  4 


Variable  Name 


Form 

1 

Form 

2 

Fo  rm 
3(a) 

Form 

4 

57 

47 

58 

48 

59 

49 

60 

50 

61 

51 

62 

52 

63 

53 

64 

54 

65 

55 

66 

56 

67 

57 

68 

58 

69 

59 

70 

60 

71 

61 

62 

72k 

63A 

72B 

63B 

72C 

63C 

72D 

63D 

72E 

63E 

72F 

63F 

72G 

63G 

72H 

63H 

721 

631 

72J 

63J 

73 

64 

74 

65 

75 

66 

76 

67 

77A 

68A 

77B 

68B 

77C 

68C 

78 

69 

79 

70 

80 

71 

72 

82 

14 

73 

15 

83 

74 

84A 

1 5  A 

75A 

1 6  A 

Item  Description 


Number  people  living  with  R  at  curr  loc. 

Current  housing  type 
Satisfaction  w/current  housing 
Estimated  cost  civilian  housing/rnonth 
Civilian  housing:  reason  chose 
Civilian  housing:  owned  vs.  rented 
Civilian  housing:  rent  and  utility  cost 
Number  of  homes  owned 
Main  home:  year  obtained 
Main  home:  Purchase  price 
Main  home:  mortgage  payment  last  month 
Main  home:  mortgage  payment  incl .  taxes 
Monthly  basic  pay:  gross(c) 

Monthly  basic  allowance  quarters  (bAQ)  (c) 

Monthly  basic  allowance  subsistence  (BAS) 

Federal  Tax  Advantage  BAS,  BAQ 
Spec,  allowance  received:  None 
Spec,  allowance  received:  Jump  pay 
Spec,  allowance  received:  Sea  Pay 
Spec,  allowance  received:  Submarine  pay 
Spec,  allowance  received:  Flight  pay 
Spec,  allowance  received:  Foreign  duty  pay 
Spec,  allowance  received:  Pro  pay 
Spec,  allowance  received:  COLA 
Spec,  allowance  received:  Overseas  HA 
Spec,  allowance  received:  Other 
Gross  amt.  received  from  spec,  allow/pay 
Military  exchanges:  amt.  spent/month 
Military  commissaries:  amt.  spent/month 
Civilian  groceries:  amt.  spent/month 
Fair  monthly  allow:  Medical  services 
Fair  monthly  allow:  Military  commissaries 
Fair  monthly  allow:  Military  exchanges 
VEAP:  Monthly  contribution 

1978  Service  contribution  to  civilian  school 
Unused  military  leave  days-ourrent 
Leave  Days  Lost-Last  5  Years 

%  pay  R  thinks  would  receive  after  26  yrs.  service 
Preferred  retirement  pay  schedule(c) 

New  retirement  plan:  //  yrs  R  would  serve(d) 


i  9  3 


Table  A-3  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  3  TO  FORMS  1,  2  AND  4 


Variable  Name 


Form 

1 

Form 

2 

Form 

3(a) 

Form 

4 

Item  Description 

84B 

15B 

75B 

16B 

New  retirement  plan:  exp.  paygrade  at  exit(d) 

85 

16 

76 

17 

Retirement  plan  choice:  current  or  new(d) 

86 

77 

Civilian  job:  hrs  worked  per  week  1978 

87 

78 

Civilian  job:  1978  gross  wages 

88A 

79A 

Spouse:  In  armed  forces 

88B 

79B 

Spouse:  Worked  full  time  civ.  job 

88C 

79C 

Spouse:  Worked  part  time  civ.  job. 

88D 

79D 

Spouse:  Self  employed 

88E 

79E 

Spouse:  with  job  but  not  at  work 

88F 

79F 

Spouse:  Unemployed 

88G 

790 

Spouse:  retired 

88H 

79H 

Spouse:  In  school 

881 

791 

Spouse:  Keeping  house 

88J 

79J 

Spouse:  Other 

89 

80 

Spouse  number  wks  worked  1978 

90 

81 

Spouse  Gross  earnings  1978 

91 A 

82  A 

Source  of  Income  1978:  Social  Securitv 

91 B 

82  B 

Source  of  Income  1978  SSI 

91 C 

82C 

Source  of  Income  1 978  Welfare 

9 1 D 

82  D 

Source  of  Income  1978  Food  Stamps 

91 E 

82E 

Source  of  Income  1978  Unemployment  Compensation 

91 F 

82  F 

Source  of  Income  1978  Interest/Dividends 

9 1G 

82G 

Source  of  Income  1978  Pensions-Gov ' t 

9 1 H 

82H 

Source  of  IncmeE  1978  Pensions-Pr ivate 

911 

821 

Source  of  Inc  1978  Alimony 

91 J 

82  J 

Source  of  Inc  1978  Other  (No  Wages  .Salaries) 

92 

83 

Total  Non-wage  Income  1978  (Above  Sources) 

93 

37 

84 

39 

Total  Family  Income,  1978 

94 

85 

Total  Outstanding  Debts 

95 

86 

Total  Value  of  Assets 

96 

87 

Financial  Situation  Compared  w/3  Years  Ago 

97 

88 

Civilian  Job  Offers — Past  Year 

98 

89 

Probability  of  finding  civ.  job 

99 

13 

90 

14 

Expected  civ.  earnings/year 

100 

91 

Probability  of  use  of  military  skills  in  civ. 

101 

92 

Civilian  job  location  probability 

102A 

93A 

Comparison  civ.  vs.  mil  job  conds:  supervisors 

102B 

93B 

Comparison  civ.  vs.  mil  job  conds:  having  say 

102C 

93  C 

Comparison  civ.  vs.  mil  job  conds:  retirement 

102D 

93D 

Comparison  civ.  vs.  mil  job  conds:  Medical 

Table  A-3  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  3  TO  FORMS  1,  2  AND  4 


Variable  Na.ne 


Form  Form  Form  Form 

1  2  3(a)  9  Item  Description 


102E  93E  Comparison  civ.  vs.  inii  job  conds:  Interesting 

102F  93F  Comparison  civ.  vs.  mil  job  conds:  Wages 

102G  93G  Comparison  civ.  vs.  mil  job  conds:  Promotion 

102H  93H  Comparison  civ.  vs.  mil  job  conds:  Training 

1021  931  Comparison  civ.  vs.  mil  job  conds:  Co-workers 

102J  93J  Comparison  civ.  vs.  mil  job  conds:  Work  Schedule 

102K  93K  Comparison  civ.  vs.  mil  job  conds:  Job  security 

102L  93L  Comparison  civ.  vs.  mil  job  conds:  Equipment 

102M  93M  Compirison  civ.  vs.  mil  job  conds:  Location 

103  99  Comparison  civ.  vs.  mil  job  Compensation 

104A  95A  Military  life  as  expected 

104B  95B  Future  military  retirement  benefits  worse 

1 04C  95C  Military  pay  will  not  keep  up  w/inflation 

104D  95D  Family  better  off  if  left  military 

105  83  96  81  Satisfaction  with  military  life 

106  84  97  82  Time  ended 

107  8b  98  83  Minutes  for  completion 

108  86  99  84  Survey  completed  in  group 

109  87  100  85  Survey  completed  on  off  duty  time 

110  88  101  86  Comments 


(.a;  me  tnira  column  ot  this  table  is  the  base  questionnaire,  i.e., 
Form  3  against  which  variables  in  the  other  three  forms  have  been  sorted. 

(b)  Response  categories  on  Forms  1  and  2,  enlisted,  differ  from 
those  on  Forms  3  and  4,  officers. 

(c)  Response  categories  on  Forms  1  and  2,  enlisted  differ  from 
those  on  Forms  3  and  4,  officers. 

(d)  The  descriptions  of  the  new  retirement  plan  from  which  "number 
of  years  R  would  serve"  and  "expected  paygrade"  are  asked  differ  across 
Forms.  Forms  1  and  3  use  the  same  description  but  have  differing 
response  codes;  Forms  2  and  4  use  the  same  description  and  response  codes. 


V 


1,  2  AND  3 
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Table  A -4 

CROSS  REFERENCE  OK  ITEMS  IN  FORM  4  TO  FORMS 


Variable 

Name 

Form 

1 

Form 

2 

Form 

3 

Form 

4(a) 

XVI 

XVI 

XV  1 

XVI 

XV2 

XV2 

XV2 

XV2 

XV  3 

XV3 

XV3 

XV  3 

1 

1 

1 

1 

d. 

2 

2 

2 

3 

3 

3 

3 

4 

4 

4 

4 

26A 

5A 

1 7  A 

5A 

26B 

5B 

17B 

5B 

5 

6 

8 

6 

6A 

7A 

9A 

7A 

6B 

7B 

9B 

7B 

7 

7C 

10 

7C 

5 

8 

6 

9 

7 

10 

3 

10 

1 1 

1 1 

15 

1  1 

12 

12 

1 6 

12 

13 

13 

99 

13 

90 

14 

82 

14 

73 

15 

84A 

15A 

75A 

16A 

84B 

156 

75  B 

16B 

85 

16 

76 

17 

40 

37 

30 

i  o 

41 

1b 

31 

19 

42 

19 

32 

20 

20 

21 

21 

22 

22 

23 

44 

23 

33 

24 

45 

24 

39 

25 

46 

25 

35 

26 

^7 

26 

36 

27 

48 

27 

37 

26 

50 

28 

39 

29 

52 

29 

4  1 

30 

42 

31 

43 

32 

31 

33 

Item  Description 


Form  Code 

Questionnaire  ID.  No. 

RCN  No. 

Time  began 

Month  Completing  Survey 
Service 

Present  Pay  Grade(b) 

Present  paygrade  promotion:  Month 
Present  paygrade  promotion:  year 
Currently  assigned  to  ship 
Present  location,  ' 1st  answer) 
Present  location,  (2nd  answer) 
Satisfaction  with  location 
Officer  Procurement  Program 
Serving  Initial  Serv .  Obligation 
Yrs.  Obligated  Serv.  Remaining 
Months  active  duty  service 
Total  years  of  service  expected 
Final  paygrade  expected(b) 

Expected  civ.  earnings/year 
1  pay  R  thinks  would  receive  after 
New  retirement  plan:  it  yrs  R  would 
New  retirement  plan:  exp.  paygrade 
Retirement  plan  choice:  current  or 
Sex 

Age  last  birthday 
Age  at  service  entry 
Residence  at  Age  16 
Current  residence  of  family 
Location  size  at  age  16 
Race 

Marital  status  at  service  entry 

Marital  status  now 

Yrs.  married  current  spouse 

Spouse's  age  last  birthday 

Spouse's  education 

Present  highest  grade 

Highest  Degree  When  Entered  Service 

Highest  Degree  Today 

Fattier 's  highest  grade 


26  yrs.  service 
serve  (c) 
at  exit  (c) 
new  (c) 
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Table  A-9  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  9  TO  FORMS  1.  2  AND  3 


Variable  Name 


Form  Form  Form  Form 

1  2  3  9(a)  Item  Description 


59 


93 


32 

33 

39A 

39B 

39C 

39D 

39E 

39F 

39G 

39H 

391 

39J 

39K 

39L 

39M 

39N 

390 

39P 

39Q 

39R 

39S 

39T 

39U 

39V 

39W 

39X 

35 

36 

37 

38 


99 


89 


39 

35 
36A 
36B 
36C 
36D 

36  E 
36F 
36G 
36H 
361 
36J 
36K 
36L 
36M 
36N 
360 
36P 
360 
36R 

36U 

36V 

36W 

36X 

38 


Mother's  highest  grade 

Number  dependents  excluding  self/spouse 

1st  dependent:Relationship 

1st  dependent:  sex 

1st  dependent:  age 

1st  dependent:  At  current  location 

2nd  dependent : Relationship 

2nd  dependent:  sex 

2nd  dependent:  age 

2nd  dependent:  At  current  location 

3rd  dependent  Relationship 

3rd  dependent:  sex 

3rd  dependent:  age 

3rd  dependent:  At  current  location 

9th  dependent:Relationship 

9th  dependent:  sex 

9th  dependent:  age 

9th  dependent:  At  current  location 

5th  dependent : Relationship 

5th  dependent:  sex 

5th  dependent:  age 

5th  dependent:  At  current  location 

6th  dependent:Relationship 

6th  dependent:  sex 

6th  dependent:  age 

6th  dependent:  At  current  location 

Currently  accompanied  by  spouse 

Spouse  and  dependents  sponsored 

Total  Family  Income,  1978 

Number  relatives  ever  on  active  duty 
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Table  A-4  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  4  TO  FORMS  1,  2  AND  3 


Variable  Name 


Form  Form  Form  Form 

1  2  3  4(a)  Item  Description 


41A  1st  relative  in  mil.:  Relationship 

41B  1st  relative  in  mil.:  Army 

41C  1st  relative  in  mil.:  Navy 

41D  1st  relative  in  mil.:  Marine 

41E  1st  relative  in  mil.:  Air  Force 

41F  1st  relative  in  mil.:  Years  service 

41G  2nd  relative  in  mil.:  Relationship 

41H  2nd  relative  in  mil.:  Army 

411  2nd  relative  in  mil.:  Navy 

41 J  2nd  relative  in  mil.:  Marine 

4 1 K  2nd  relative  in  mil.:  Air  Force 

41M  3rd  relative  in  mil.:  Relationship 

41L  2nd  relative  in  mil.:  Years  service 

41N  3rd  relative  in  mil.:  Army 

410  3rd  relative  in  mil.:  Navy 

41P  3rd  relative  in  mil.:  Marine 

41Q  3rd  relative  in  mil.:  Air  Force 

4 1 R  3rd  relative  in  mil.:  Years  service 

4 IS  4th  relative  in  mil.:  Relationship 

41T  4th  relative  in  mil.:  Army 

411)  4th  relative  in  mil.:  Navy 

41V  4th  relative  in  mil.:  Marine 

41 W  4th  relative  in  mil.:  Air  Force 

41X  4th  relative  in  mil.:  Years  service 

42  Months  assigned  to  present  post 

43  Expected  months  at  present  location 

44  Curr.  loc.:  Length  of  extension 

45A  Curr.  loc.:  Problem:  Drug  use 
45B  Curr.  loc.:  Problem:  Alcohol 

45C  Curr.  loc.:  Problem:  Crime 

45D  Curr.  Loc.:  Problem:  Racial  tension 

46A  PCS  Move  problem:  higher  cost  living 
46B  PCS  Move  problem:  Moving/ setting  up 
46C  PCS  Move  problem:  Moving  expenses 
46D  PCS  Move  problem:  Off  duty  work 

46E  PCS  Move  problem:  Spouse  work 

46F  PCS  Move  problem:  Education 

46G  PCS  Move  problem:  Housing 
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Table  A-4  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  4  TO  FORMS  1,  2  AND  3 


Variable 

Name 

Form 

1 

Form 

2 

Form 

3 

Form 

4(a) 

Item  Description 

44H 

46H 

PCS  Move  problem:  Shoppii 

441 

461 

PCS  Move  problem:  Chile)  < 

44J 

46J 

PCS  Move  problem:  Spouse 

44K 

46K 

PCS  Move  problem:  Self  ei 

45 

4 7 

Unreimb.  Moving  expenses 

46 

48 

Number  location  choices 

47 

49 

Location  choice  received 

19 

48 

16 

50 

Next  tour:  undesirable  L 

5 1 A 

51 A 

Africa 

5 1 AA 

5 1  AA 

S.  Korea 

5  IB 

5 1 B 

Alaska 

5  IBB 

5  IBB 

Spain 

51C 

5 1 C 

Belgium 

5 1 CC 

5  ICC 

Turkey 

51D 

51D 

Caribbean 

5 1DD 

5  1DD 

U.  Kingdom 

5 1 E 

51E 

ConUS 

5  1  EE 

51EE 

Other 

5  IF 

51F 

ConUS  Sea 

51G 

51G 

ConUS  Shore 

51H 

51H 

Diego  Garcia 

511 

511 

E.  Asia  Sea 

5 1 J 

51 J 

East  Europe 

5  IK 

51K 

Europe  Sea 

51L 

51L 

Germany 

5 1 M 

51M 

Greece 

5  IN 

51N 

Guam 

510 

510 

Hawaii 

5  IP 

5 1 P 

Icel and 

5  IQ 

5 1 Q 

Iran 

51R 

51R 

Ital  y 

5  IS 

5  IS 

Japan/Okinawa 

5  IT 

51T 

NATO  Sea 

5  1 U 

5 1 U 

NATO  Shore 

51V 

51V 

Near  East 

51W 

5 1 W 

Netherlands 

51X 

51X 

Panama 

51Y 

5 1 Y 

Philippines 

5 1 Z 

51 Z 

Portugal 

52A 

52A 

1st  choice  overseas  loc. 

52B 

52B 

2nd  choice  overseas  loc. 

52C 

52C 

3rd  choice  overseas  loc. 
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Table  A-4  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  4  TO  FORMS  1,  2  AND  3 


Variable  Name 
Form  Form  Form  Form 

1  2  3  4(a)  Item  Description 


52X  2nd  to  last  choice  overseas  loc. 

52Y  Next  to  last  choice  overseas  loc. 

52Z  Last  choice  overseas  loc. 

53A  Extension  probability  1st  choice 

53B  Extension  probability  2nd  choice 

53C  Extension  probability  3rd  choice 

53X  Extension  probability  2nd  to  last  choice 

53Y  Extension  probability  next  to  last  choice 

53 Z  Extension  probability  last  choice 

54A  Extension  probability  $200  Bonus:  1st  choice 

54B  Extension  probability  $200  Bonus:  2nd  choice 

54C  Extension  probability  $200  Bonus:  3rd  choice 

54X  Extension  Prob.,  $200  Bonus:  2nd  to  Last  Choice 

54Y  Extension  Prob.,  $200  Bonus:  Next  to  Last  Choic 

54Z  Extension  Prob.,  $200  Bonus:  Last  Choice 

55A  Last  Overseas  Location 

55B  Completion  Date:  Last  Overseas  Location 

56  Accompanied  by  Spouse/Dependents  Overseas 

57A  Never  Overseas 

57B  Current  Overseas  Loc.  Rating:  Climate 
5?C  Curr.  Overseas  Loc.  Rating:  Dist.  to  Pop.  Ctrs. 

57D  Curr.  Overseas  Loc.  Rating:  Cost  of  Living 

57E  Curr.  Overseas  Loc.  Rating:  Avail.  Mil.  Hsng . 

57F  Curr.  Overseas  Loc.  Rating:  Avail.  Civ.  Hsng. 

57G  Curr.  Overseas  Loc.  Rating:  Avail,  Goods,  Svcs. 

57H  Curr.  Overseas  Loc.  Rating:  Rec .  Facilities 

571  Curr.  Overseas  Loc.  Rating:  Attitude  Twd .  USA 

57J  Curr.  Overseas  Loc.  Rating:  Avail.  Wk.,  Spouse, 

57K  Curr.  Overseas  Loc.  hating:  Quality  Deps.  School 
57L  Curr.  Overseas  Loc.  Rating:  Avail.  Med/Self 

57M  Curr.  Overseas  Loc.  Rating:  Avail.  Med/Sp.Deps 

58  Separation  from  Spouse/Dependents ,  Last  Year 

59  Number  PCS  Moves 

60  Number  PCS  Moves:  Spouse  or  Dependents 

61  Number  Years  Overseas 

62  Number  Years  Sea  Duty 

63  Opinion:  Morale  at  Present  Location 

64  Number  Military  Personnel  at  Present  Location 

65  Opinion:  Performance  of  Wartime  Duties 

66  Opinion:  Equipment,  Wartime  Mission 
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Variable  Name 


Form 

1 

Form 

2 

Form 

3 

32A 

69A 

23A 

32B 

69B 

23B 

32C 

69C 

23C 

32D 

69D 

2  3D 

32E 

69E 

23E 

32F 

69F 

23F 

32G 

69G 

23G 

32H 

69H 

23H 

321 

691 

231 

32J 

69J 

70 

71 

23J 

Form 

4(a) 


Item  Description 


1st  ltr/No.  Curr.  Primary  MOS/Rating/ AFSC 
2nd  ltr/No.  Curr.  Primary  MOS/Rating/AFSC 
3rd  ltr/No.  Curr.  Primary  MOS/Rating/AFSC 
4th  ltr/No.  Curr.  Primary  MOS/Rating/AFSC 
Don't  know  Curr.  Primary  MOS/Rating/AFSC 
1st  ltr/No.  Entry  Primary  MOS/Rating/AFSC 
2nd  ltr/No.  Entry  Primary  MOS/Rating/AFSC 
3rd  ltr/No.  Entry  Primary  MOS/Rating/AFSC 
4th  ltr/No.  Entry  Primary  MOS/Rating/AFSC 
Don't  know  Entry  primary  MOS/Rating/AFSC 
Curr.  Primary  110S  Original  Primary  MOS 
Years  Assigned  to  First  Primary  MOS 
Number  Mil.  Personnel  in  Primary  Work  Unit 
Percent  Minorities  in  Primary  Work  Unit 
Own  Race:  Feel  Others  Better  Treated 
Own  Race:  Avoid  Assoc.  Other  Groups 
Own  Race:  Talk  Badly  Other  Groups 
Own  Race:  Discuss  Problems  Other  Groups 
No.  Others  of  Own  Race  in  Unit 

Service  Leaders:  Importance  of  Race  Relations/EO 
Opinion:  Racial  Treatment 
Racial  Group  w/Best  Chances  Promotion 
Discrimination:  Civ.  Housing 
Discrimination:  Civ.  Services 
Discrimination:  Exchange  Services 
Discrimination:  Training,  Educ.  Opp. 
Discrimination:  Promotion  Opps. 

Discrimination:  Duty  Assignments 

Channels  for  Help:  Chaplain 

Channels  for  Help:  Immed .  Supervisor 

Channels  for  Help:  Unit  Complaint  Ofcr/NCO 

Channels  for  Help:  Unit  Commander 

Channels  for  Help:  Base  Commander 

Channels  for  Help:  Comdr.  Higher  HQ 

Channels  for  Help:  Inspector  General 

Channels  for  Help:  Higher  Level  Inspector  Genl. 

Channels  for  Help:  Armed  Forces  Disp.  Cont.  Bd . 

Channels  for  Help:  Secy.  Military  Dept. 

Channels  for  Help:  Councils 
Channels  for  Help:  EO  Office 


Table  A-4  (Continued) 

CROSS  REFERENCE  OF  ITEMS  IN  FORM  4  TO  FORMS  1,  2  AND  3 


Variable 

Name 

Form 

Form 

Form 

Form 

1 

2 

3 

4(a) 

Item  Description 

79M 

77M 

Channels  for  Help:  Congressman 

79N 

77N 

Channels  for  Help:  Other  Civ.  Agcy.,  Ind . 

790 

770 

Did  Not  Have  a  Problem 

80A 

78A 

Women:  Shd .  Be  Allowed  in  My  Pri.  M0S 

80B 

78B 

Women:  Have  Phys .  Cap.  for  My  Pri.  M0S 

80C 

78C 

Women:  Have  Mental  Cap.  for  My  Pri.  M0S 

80D 

78D 

Women:  Should  Learn  to  Use  Weapons 

80E 

78E 

Women:  Should  Engage  Hand-to-Hand  Combat 

80F 

78F 

Women:  Should  Train  for  Combat 

81 

79 

Number  Women  in  Primary  Work  Unit 

82A 

80A 

Women:  More  Apt  to  Work  Outside  Training 

82B 

80B 

Women:  Get  Complaints  Handled  Better 

82C 

80C 

Women:  Better  0pp.  Technical  Training 

82D 

80D 

Women:  Can't  Take  Criticism  or  Discipline 

82E 

80E 

Women:  Receive  Less  Respect  as  Officers 

82F 

80F 

Women:  Promoted  Ahead  of  Men 

82G 

80G 

Women:  Will  Work  Extra  Hours 

82H 

80H 

Women:  Expect  Special  Treatment 

821 

801 

Women:  Supervise  as  Well  as  Men 

82J 

80J 

No  Women  in  Unit 

105 

83 

96 

81 

Satisfaction  with  military  life 

106 

84 

97 

82 

Time  ended 

107 

85 

98 

83 

Minutes  for  completion 

108 

86 

99 

84 

Survey  completed  in  group 

109 

87 

100 

85 

Survey  completed  on  off  duty  time 

110 

88 

101 

86 

Comments 

Form  4  against  which  variables  in  the  other  three  forms  have  been  sorted. 

(b)  Response  categories  on  Forms  1  and  2,  enlisted,  differ  from 
those  on  Forms  3  and  4,  officers. 

(c)  The  descriptions  of  the  new  retirement  plan  from  which  "number 
of  years  R  would  serve"  and  "expected  paygrade"  are  asked  differ  across 
Forms.  Forms  1  and  3  use  the  same  description  but  have  differing 
response  codes;  Forms  2  and  4  use  the  same  description  and  response  codes. 
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Appendix  B 


DESCRIPTION  OF  OCCUPATIONAL  SPECIALTY  CODES 


Background 

A  great  deal  of  variance  exists  across  the  Services  in  the  codes 
used  to  identify  occupational  specialties.  As  a  result,  analysts 
wanting  to  make  comparisons  across  Services  are  often  seriously 
handicapped  unless  they  have  access  to  a  method  which  converts  the 
Service-specific  nomenclature  to  common  designations.  Aside  from  this 
problem,  the  initial  data  collection  and  storage  methods  used  in  the 
1978  DoD  Survey  have  also  created  data  processing  problems.  In  order 
to  enable  both  cross-Service  comparisons  and  to  simplify 
Service-specific  analyses,  the  Defense  Manpower  Data  Center  ( DMDC ) 
converted  the  data  for  the  occupational  variables  on  each  of  the  four 
files  into  a  set  of  new  variables,  appended  to  each  file.  The  method  of 
conversion,  the  conventions  followed  and  the  new  variables  are  described 
below. 

DMDC  is  the  responsible  agency  for  the  Occupational  Conversion 
Manual  (DoD  1312. 1-M).  The  most  current  version  of  the  manual  plus  all 
changes  made  by  the  Services  since  its  publication  is  permanently 
maintained  on  disk.  The  disk  file  is  informally  referred  to  as  the 
Occupational  Dictionary.  Each  entry  in  the  file  includes  Service, 
personnel  type,  occupational  code,  and  DoD  Occupation  Group. 

Four  years  ago  DMDC  developed  program  logic  for  matching  the 
Occupational  Dictionary  with  submission  files  for  the  Active  Duty 
Military  Data  Base  to  verify  and,  if  necessary,  correct  the  Services' 
assignment  of  DoD  Occupation  Group.  Since  then,  variations  of  the 
original  program  logic  have  been  used  for  numerous  one-time  data 
requests  and  to  add  a  DoD  Occupation  Group  field  to  the  Reserve  Military 
Data  base.  A  variation  of  this  program  was  used  in  converting  the 
information  provided  by  survey  respondents  to  a  uniform  set  of  codes. 

Occupational  Variables 

In  each  of  the  four  questionnaires,  the  respondent  was  asked  to 
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provide  both  a  Current  and  a  First  primary  MOS/RATING/AFSC, 
depending  on  his  or  her  Service.  If  the  respondent  did  not  know  the 
information,  space  was  provided  for  indicating  the  lack  of  that 
knowledge.  The  specific  items,  by  Form,  are  indicated  below: 


Item  Description 

Variable 

Name 

Form  1 

Form  2 

Form  3 

Form 

Current  Primary  MOS/ 

Rating/ AFSC 

32  A -l) 

6yA-P 

23A-D 

67  A -D 

Don't  Know  Current 

32 1 

bvH 

2  jt 

67 1; 

First  Primary  MOS/ 

Rating/ AFSC 

J2F-I 

69F-I 

23F-I 

67F-1 

Don't  Know  First 

32  J 

69J 

2dJ 

67  J 

Reformatting  of  Current  and  Primary  MOS/RATING/AFSC 

In  the  initial  prc  'ecoing  of  the  data,  each  letter  or  number  of 
both  the  Current  and  First  Primary  MOS/ Rating/ AFSC  was  treated  as  a 
separate  variable  and  assigned  two  (2)  tape  positions.  For  example. 

Navy  Rating  BMSN  appears  in  tape  positions  141-148  in  Form  1,  with  a 
"blank"  preceding  each  letter.  If  the  respondent  indicated  that  he  or 
she  "didn't  know"  the  information,  i.e.,  marked  the  "Don't  Know"  item,  a 
value  of  -3  was  entered  in  each  pair  of  tape  positions.  If  i r, format,  ion 
in  the  MOS/RATING/AFSC  was  Missing  ami  the  respondent  did  riot  mark  the 
"Don't  Know"  item,  a  value  of  -1  was  entered  in  each  pair  of  tape 
positions.  If  a  respondent  entered  only  a  partial  occupational 
specialty,  e.g.,  marked  only  one  or  two  letters  but  did  not  mark  the 
third  or  fourth  ,  "blanks"  were  left  in  the  corresponding  pair  of  tape 
positions . 

As  a  first  stage  in  converting  the  data,  an  edit  was  applied  to 
compress  each  variable  from  eight  tape  positions  to  jour  (4).  In 
this  process,  the  values  of  "-1"  and  "-J"  were  maintained  when  four 
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consecutive  like  negative  values  were  encountered;  however,  each  "1"  was 
converted  to  a  blank  and  "-3"  to  a  "3".  Thus  "four  blanks"  are  defined 
as  Missing  and  "3333"  as  Don't  Know.  When  less  than  four  negative 
values  were  encountered,  the  negative  codes  were  converted  to  "blanks". 
Answers  marked  as  "I"  by  the  respondents  were  converted  to  "1." 

Conversion  to  DoD  Occupation  Group 

The  edited  four-position  field  was  matched  against  an  automated 
version  of  the  DoD  Occupation  Conversion  Manual  to  convert  the  M OS/ 
RATING/AF3C  to  a  DoD  Occupation  Group  and  create  a  new  variable.  If  no 
match  with  the  Occupational  Dictionary  was  made,  the  newly  created  field 
was  set  to  a  negative  four  (-4).  The  compressed  form  of  the  data  was 
left  in  its  original  form. 

Problems  Encountered  in  the  Conversion 

In  the  course  of  converting  to  the  DoD  Occupation  Group  codes,  a 
series  of  problems  was  encountered  and  resolved.  These  problems  are 
discussed  separately  below  by  Service  and  by  enlisted  and  officer  ranks. 
Comments  for  enlisted  personnel  apply  to  Form  1  and  Form  2;  those  for 
officers  apply  to  Form  3  and  Form  4. 

Army  Frilisted:  Some  respondents  specified  only  the  first  three 
positions  of  the  MOS.  For  tne  purposes  of  assigning  DoD  occupation 
group,  the  fourth  position  logic  assigned  DoD  group  960  only  if  there 
was  a  "0"  coded  in  the  fourth  position,  potentially  some  tra i nee-level 
MUSs  were  not  properly  coded.  If  a  respondent  right- justi fied  a 
three-position  MOD,  no  DoD  Group  was  assigned. 

Army  Officer:  If  a  respondent  right- justified  the  three-position  Midi, 
no  DoD  Group  was  assigned. 

Navy  Unlisted:  The  primary  means  of  assigning  DoD  Group  is  on  the 
basis  of  Navy  Enlisted  Classification  (NEC).  Since  respondents  were  t 
asked  to  specify  NEC,  the  first  portion  of  the  program  logic  was 
eliminated.  The  second  portion  of  the  logic  assigns  a  DoD  Group  on  thi 
basis  of  a  thret-positiori 
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Rating  (two  alpha  characters  and  a  blank  or  three  alpha  characters). 

Major  modifications  to  this  logic  had  to  be  made  because  of  two 
problematic  areas  in  the  survey  data.  First,  respondents  were  not 
instructed  to  specify  the  Rating  alone;  rather,  they  were  instructed 
to  code  either  their  Rating  and  Rate  (in  the  case  of  designated 
strikers)  or  their  Rating  and  Grade.  Second,  there  was  a  wide 
variation  in  the  entries.  Some  indicated  only  their  hating. 

Some  E-7's,  E-8 ' s  and  E-9's  (correctly),  given  the  survey  instructions, 
specified  their  Rating  followed  by  a  "C".  Some,  who  used  only  two  or 
three  positions  of  the  allowable  four  positions,  right- justified  their 
responses.  The  net  result  of  all  these  factors  is  that  for  a 
proportion  of  the  Navy  enlisted  respondents,  no 

DoD  Group  is  coded,  and  where  the  DoD  Group  is  assigned,  it  may  be 
an  irprecise  reflection  of  the  individual's  occupation. 

Navy  Officer:  Respondents  were  instructed  co  code  their  Designator. 
Since  the  DoD  occupation  conversion  system  utilizes  the  NOBC  rather 
than  the  Designator,  no  DoD  Group  could  be  assigned  unless,  by  chance, 
a  Designator  had  the  identical  sequence  of  numbers  as  a  valid  NOBC. 

Air  Force  Enlisted:  In  the  DoD  Survey  only  tour  positions  were 
allocated  for  the  entry  of  Service  occupation.  The  enlisted  AFSC, 
though,  is  a  five-position  code.  Since  the  fifth  position  is 
frequently  crucial  to  assigning  a  DoD  Group,  some  cases  were  probably 
assigned  an  incorrect  DoD  group.  The  exact  number  is  indeterminable. 

Air  Force  Officer,  Marine  Corps  Enlisted,  and  Marine  Corps  Officer: 

Since  the  Air  Force  Officer  AFSC,  Marine  Corps  Enlisted  and  Officer  MiOS 
are  all  four-position  numeric  codes,  the  assignment  of  bub  Group  was 
straightforward . 


Names  and  Location s  < > f  _Var_i_a bjLe s 

After  the  editing  and  conversion,  four  new  variables  have  been 
appended  to  each  of  the  forms.  The  name;,  if  these  variables  are  giver, 
below : 
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1.  CURRDOC:  Current  MOS/RATING/AFSC  converted  to  DoD 

Occupational  Group 

2.  ENTRYDOC:  First  MOS/RATING/AFSC  converted  to  DoD 

Occupational  Group 

3.  CUHRMOS:  Current  MOS/RATING/AFSC  compressed  into  a 

four  position  field. 

4.  ENTRYMOS:  First  MOS/RATING/AFSC  compressed  into  a  four 

position  field. 


The  file  locations. 

by  Form,  are 

listed  below: 

Variable 

Tape  Positions 

Form  1 

Form  2 

Form  3 

Form  4 

CURRDOC 

476-478 

572-574 

433-435 

547-549 

ENTRYDOC 

479—48 1 

575-577 

436-438 

550-552 

CURRMOS 

482-485 

578-581 

439-442 

553-556 

ENTRYMOS 

486-489 

582-585 

443-446 

557-560 

For  definitions  of  CURRDOC  and  ENTRYDOC,  the  user  is  referred  to 
DoD  1313. 1  — M  Occupational  Conversion  Manual .  For  definitions  of  the 
Service-specific  codes,  CURRMOS  and  ENTRYMOS,  and  other  technical  information 
the  user  is  referred  to  the  following: 

ARMY 

AR  611-201,  Personnel  Selection  and  Classification;  Enlisted 
Career  Management  Fields  and  J'tiHt ary  Occupati onal  Specialties. 

A R  611-101,  Personnel  Selection  a nd_Cl assif ication ;  Commissioned 
Officer  Specialty  Classification  System. 


» 

k. 


A R  611-112,  Personnel  Selection  and  Classification;  Manual 
of  Warrant  Officer  Military  Occupational  Specialties 

NAVY 

NAVPERS  18068D,  Manual  of  Navy  Enlisted  Manpower  and  Personnel 
Classifications  and  Occupational  Standards,  Sections  I  and  II. 

NAVPERS  15839D,  Manual  of  Navy  Officer  Manpower  and 
Personnel  Classifications,  Volume  1. 

MARINE  CORPS 

MCO  P1200.7D,  Military  Occupational  Specialties  Manual, 

(MOS  Manual). 

AIR  FORCE 

AFM  39-1  Enlisted  Personnel.  Airman  Classification  Manual. 

AFM  36- 1  Officer  Personnel,  Officer  Classification  Manual. 

DEFENSE 

Do D  1312.1,  Occupational  Conversion  Manual. 

Technical  Report  No.  372,  Integrated  Defense  Occupational 
Stratification  System,  (Presearch,  Inc.). 


DATE 

FILMED 


DTIC 


